Your Education

WORKER
RETRAINING 26

Explore opportunities for laid-off
or displaced workers to get
training for new high-
demand jobs.

INTERNATIONAL
24

International students study
ESL, Intensive English, or
pursue career or college

transfer courses.

HIGH SCHOOL-
COLLEGE 2

Earn college credits while in
high school through Tech Prep
or Running Start, or complete

high school requirements
or a GED.

COLLEGE
TRANSFER 5

Take courses which transfer to
a four-year university or earn a
two-year A.A. or A.S. degree.

Directions

Seattle

Community

Colleges

DISTANCE
EDUCATION/
18

Fit your time and location with

one course or a full-time
schedule of online, hybrid
or video courses.

GETTING STARTED

ADULT
BASIC EDUCATION
12

Improve your English, math or
reading skills and/or prepare for
future college-level course work.

Non-native speakers study
English as a Second
Language.

PROFESSIONAL
& TECHNICAL
PROGRAMS 13

More than 135 short-term, 1- and
2-year degree and certificate
programs and two 4-year
B.A.S. degrees.

CONTINUING
EDUCATION/
17

Find hundreds of diverse, non-
credit courses for personal and
professional growth.

See page 27 for enrollment and financial aid information.



Profile

Seattle

MISSION

The Seattle Community Colleges will provide excellent,
accessible educational opportunities to prepare our
students for a challenging future.

VISION

The Seattle Community Colleges will be
learning-centered -

in providing high-quality and innovative education

in preparing our students for success and
lifelong learning

VALUES

We value -
teaching and learning
students
diversity
partnerships

ACCREDITATION

The Seattle Community Colleges are state-supported pub-
lic institutions accredited by the Northwest Commission
on Colleges and Universities*, an institutional accrediting
body recognized by the Council for Higher Education
Accreditation and the U.S. Department of Education.
Each college is accredited individually; Seattle Vocational
Institute is accredited jointly with Seattle Central.

*NWCCU, 8060 165th Avenue NE, Suite 100, Redmond,
WA 98052

ABOUT THE CATALOG

This catalog is published for information purposes and

is designed to assist prospective students in program
planning. The information in this catalog reflects current
programs, requirements, and costs as of May 8, 2010.
Every effort is made to ensure accuracy at the time of
publication; however, the catalog is not an irrevocable
contract between the student and the Seattle Community
Colleges. The colleges reserve the option to amend,
modify or revise any content or provisions of this catalog
without notice, because of changes in policies, personnel,
curricula or funding. For the most current information,

go to www.seattlecolleges.edu.

2008-2009*

Annual Attendance

SPECIAL ENROLLMENTS 2008-2009

(Unduplicated headcount across the district)

Distance Education/eLearning
Running Start

International Students

Worker Retraining

DEGREES & CERTIFICATES 2008-2009

Annual awarded

EMPLOYEES 2008-2009**

Total

Teaching faculty
full-time/part-time

Non-teaching faculty

Classified

Exempt

FALL 2009

Students
Median age
Ethnic diversity
Male/Female
With bachelor or higher degrees
Employed
full-time
With dependents
single parents
Full-time/Part-time attendance

Programs

College Transfer
Workforce Education
Basic Skills
Pre-college & other

Courses
State-funded
Contract-supported
Student-supported

51,711

9,978
1,350
2,911
2,066

3,632

2,090
1,329
385/944
30

492

239

28.8

49%
45%/55%
18%

60%

35%

29%

9%
57%/43%

37%
37%
19%

7%

79%
5%
16%

NOTE: Duplicated enrollment across the district may result in

totals different from 100%.

* Source: Seattle Community College District database.

Fall Quarter based on state-funded enrollment unless

otherwise noted.

** Source: State Board for Community and Technical Colleges

2008-2009 Annual Report: state-funded employees.
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LEARNING COMMUNITIES
at the Seattle Community Colleges

The three Seattle Community Colleges offer students
opportunities to study in learning communities through

a variety of approaches that link or cluster classes, often
around a theme. Examples are Coordinated Studies
courses and linked courses. A major objective of learning
communities is to help students discover the interdisci-
plinary and integrative nature of knowledge by experienc-
ing several different perspectives. Students learn how

to collaborate in problem-solving groups, experience the
importance of writing in the learning process, and develop
independent and critical thinking skills through seminars
exploring books, small group work and visual media.

Coordinated Studies

An alternative to the traditional individual course model,
Coordinated Studies courses integrate two or more
disciplines into one team-taught course in which students
meet for longer periods during the week and earn 8-10

or more credits. Although students receive credit for stan-
dard Seattle Community College courses such as ENGL&
101 (English Composition 1), ANTH 201 (Contemporary
Issues in Anthropology), or GEOL 108 (Minerals, Gems
and Fossils), they concentrate on exploring a theme, prob-
lem or question, such as “Escaping the Matrix: Discourse
of Power,” “Ways of Knowing: How We Choose What to
Believe,” “Inheriting the Future,” “Insatiable Appetites:
Food, Culture and Power” or “Minerals and Metal Arts.”

Linked Courses

In linked courses students choose from a list of desig-
nated paired classes whose content is coordinated by the
instructors through common assignments. Students need
to register for both “linked” classes. While not as intensive
as the Coordinated Studies model, linked courses also
provide integrated learning.

COMMON COURSE NUMBERING

and “&" Courses
www.seattlecolleges.edu/coursessearch.aspx

As of Summer Quarter 2008, all Washington state com-
munity and technical colleges are using a Common Course
Numbering (CCN) system. The system identifies courses
that are equivalent at community colleges throughout

the state to make it easier for students who may transfer
between two-year colleges. Some course numbers, pre-
fixes and titles have been changed to comply with these
new standards. The courses with an ampersand “&” after
the prefix code are part of the Common Course Number-
ing system. However, courses without an “&” will continue
to transfer between two-year and four-year colleges under
individual Direct Transfer Agreements, as in the past.

GENERAL EDUCATION

at the Seattle Community Colleges
Definition

General Education is college-level work that introduces
students to the content and methods of major areas of
knowledge including humanities and fine arts, the natural

sciences, mathematics, and the social sciences. General
Education emphasizes the following outcomes:

Attitudes necessary to function as a citizen and
lifelong learner

Intellectual skills required for college level inquiry
and competence

Knowledge and awareness of the complex world
in which we live

Rationale

The purpose of General Education is to provide educa-
tional depth and breadth through development of essen-
tial skills in reading and writing, research and information
literacy, critical thinking, problem-solving, understanding
individuals and cultures, creative expression, and quan-
titative and scientific reasoning. These transferable skills
support students as they continue in higher education,
move forward in careers, and continue the process of life-
long learning.

Learning Outcomes

Each college has developed learning outcomes and spe-
cific degree requirements to support these General Educa-
tion goals. See college sections for details.



] Academics/College Transfer

The College Transfer program offers courses in a wide range
of academic fields common to undergraduate study in col-
leges and universities. These courses meet requirements for
associates’ degrees and will transfer to four-year institutions
within guidelines established by those schools. The courses
and programs offered are designed to enable the student to
make a successful transition to a four-year institution.

Students who plan to transfer to a specific college or
university should work with a transfer advisor, and also
request information from the four-year institution(s) they
want to attend.

ASSOCIATE OF ARTS (A.A. — DTA)

The Associate of Arts (A.A.) degree (Direct Transfer Agree-
ment or DTA) is a 90-credit transfer degree that fulfills the
general education requirements for most four-year degrees
in arts and sciences. To earn the A.A. degree, students
must achieve a cumulative grade point average of 2.0 or
better in courses numbered 100 and above, complete at
least 15 credits at the Seattle Community College awarding
the degree, and meet the requirements outlined below.

Students should contact college advising offices for list-
ings of courses that satisfy degree requirements. Students
planning to transfer to a four-year institution should be
aware that they must complete all admission requirements
for their destination institution. In addition, students are
encouraged to give early consideration to possible majors
and obtain information about requirements for these
majors at their destination college or university.

A.A. Degree Learning Outcomes

The Seattle Community Colleges A.A. degree is designed
to fulfill a set of seven desired learning outcomes for

the general education of a college undergraduate in the
United States in the 21st century. Students completing the
Associate of Arts degree should:

1. Have college-level knowledge and skills in critical think-
ing, quantitative analysis, and written composition.

2. Have college-level mastery of information literacy and
technology literacy.

3. Have effective skills for in-person and media-based
interactions with individuals and within groups.

4. Understand methods and modes of inquiry specific to
traditional and contemporary areas of knowledge in
the humanities and arts, natural and physical
sciences, mathematics, and the social sciences.

5. Understand the interdisciplinary nature of knowledge.
6. Understand the United States as a multicultural society.
7. Understand the global society and processes of

TRANSFER DEGREES
Associate of Arts (A.A. — DTA)

Two-year degree designed to transfer to a four-year
college or university.

Central, North, South

Associate in Business (A.B. — DTA)

Two-year degree designed to transfer to a four-year
college or university.

North, South

Associate in Elementary Education
(A.E.E. — DTA/MRP)

Direct Transfer/Major Ready Pathway to a B.A. in
Elementary Education (K-8) programs in the state
of Washington.

Central, South

Associate in Math Education (A.M.E. — DTA/MRP)

Direct Transfer/Major Ready Pathway to a B.A. in Math
Education degree (grades 6-12) programs in the state
of Washington.

Central

Associate of Science Degree (A.S. — DTA)

Two-year degree designed to transfer to a four-year
college or university.

Central, North, South

Associate of Science - Transfer Degree (A.S.)

Two-year degree designed to transfer to a four-year
college or university in two major areas of science.

Option 1 biological sciences, environmental/resource
sciences, chemistry, geology & earth sciences

Option 2 engineering, computer science, physics &
atmospheric science

Central, North, South

Associate in Fine Arts (A.EA.)
North

Associate of Applied Science (A.A.S. and A.A.S.-T)
Degrees

See page 3.

Central, North, South

Bachelor of Applied Science (B.A.S.) Degrees

Applied Behavioral Science B.A.S. - Central
See page 14 and pages 56-57.

Hospitality Management B.A.S. - South
See page 14 and page 135.
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globalization from mostly, but not exclusively, non-
Western and indigenous perspectives.

See pages 8-9 for detailed A.A. Degree Requirements at the
Seattle Community Colleges.

Associate of Arts: Special Emphasis Areas

Students planning to transfer to a four-year institution and
pursue a specific field of study should work closely with
their advisor to plan their Associate of Arts (A.A.) degree.
In addition to the A.A. degree, special courses of study
have been designed for the following areas of emphasis at
the Seattle Community Colleges.

ASIAN PACIFIC ISLANDER STUDIES - SOUTH

This interdisciplinary transfer degree program
examines history and contemporary issues affecting
Asians, Asian Americans and Pacific Islanders. Asian
Pacific Islander Studies students can transfer to a
four-year institution offering programs and degrees in
a number of fields, including American/Comparative
Ethnic Studies or Asian Studies. Degree requirements
for this degree differ from the general A.A. Degree
requirements. Contact South Seattle Community
College Advising Office for details.

DEAF STUDIES - CENTRAL

The Deaf Studies emphasis offers two years of
intensive study in American Sign Language and Deaf
culture, providing a cultural and communication
foundation about deafness and Deaf culture. It is
designed for students who plan to work in agencies
which provide services for the deaf and hard of
hearing; for students seeking further degrees in
fields such as education, social work, counseling

or linguistics; and for those seeking enhanced
communication and relationships with deaf relatives,
co-workers, friends and consumers. Contact Seattle
Central Advising Office for further information.

SUSTAINABLE AGRICULTURE (SAgE) - CENTRAL

This new emphasis offers a suite of core courses
and four areas of focus: Urban Food Systems, Small
Farm Systems, Farmland Ecological Restoration and
International Sustainable Development. For details,
contact Seattle Central Community College Advising
Office: www.seattlecentral.edu/learn/sage.

ASSOCIATE IN BUSINESS (A.B. — DTA)
Degree

The Associate of Arts in Business Degree is designed to
satisfy lower division general education and business
requirements at Washington’s public four-year colleges
and universities.

See page 90 (North) and/or page 134 (South) for details.

ASSOCIATE IN ELEMENTARY
EDUCATION (A.E.E. — DTA) Degree

K-8 Education Pre-Major - Central, South

Designed for students transferring to a four-year univer-
sity, this program provides a solid foundation for direct
transfer to B.A. in Elementary Education (K-8) programs
in the state of Washington. Although a 2.0 in each course
and overall GPA is required to earn the A.E.E./DTA degree,
many competitive programs require a 3.0 or better in
program prerequisites or overall GPA. Students must also
take the WEST-B test and have 30-80 hours of supervised
work with children.

See page 56 (Central) and/or page 134 (South) for details.


http://seattlecentral.edu/learn/sage

ASSOCIATE IN MATH EDUCATION
(A.M.E. - DTA)

Secondary (9-12) Math Education Pre-Major - Central

Designed for students transferring to a four-year university
to pursue a secondary math education teaching degree.
This program provides a solid foundation for B.A. in Math
Education degree programs (grades 6-12) in the state of
Washington. Although a 2.0 in each course and overall
GPA is required to earn the A.M.E./DTA degree, many com-
petitive programs require an overall average of 3.0 or bet-
ter. WEST-B and WEST-E/Praxis Il tests are required.

See page 56 for further information.

ASSOCIATE OF SCIENCE (A.S. — DTA)

The Associate of Science (A.S. - DTA) is a transfer degree.
However, there are certain major areas of study in which
the student may not be able to take all the courses nec-
essary to transfer with junior standing in his/her major.
Contact an advisor for more information on this degree
program. For specific courses leading to a pre-major in a
number of science fields, refer to the College Transfer sec-
tion for each college.

Degree requirements include satisfactory completion of
at least 90 approved credits with a 2.0 cumulative GPA.
At least 15 credits in college-level courses (100 or above)
must be earned at the Seattle Community College grant-
ing the degree.

ASSOCIATE OF SCIENCE TRANSFER
(A.S.)

The Associate of Science (A.S.) is also a transfer degree
for students who wish to transfer as juniors to four-year
institutions in the state of Washington.

Degree requirements include satisfactory completion of
at least 90 approved credits with a 2.0 cumulative GPA.
At least 15 credits in college-level courses (100 or above)
must be earned at the Seattle Community College grant-
ing the degree.

Two different study options are offered:

1. biological sciences, environmental/resources
sciences, chemistry, geology and earth sciences

2. engineering, computer science, physics and
atmospheric science

Students should contact an advisor for specific pro-
gram requirements.

ASSOCIATE OF FINE ARTS (A.F.A.)

North Seattle Community College offers an Associate of
Fine Arts (A.F.A.) degree in art and in music. Both degrees
require at least two years of study and include many of the
A.A. degree requirements as well as specific requirements
in either art or music. While the A.F.A. degree prepares
students to transfer to four-year institutions, the only
college to which an A.F.A. recipient can currently transfer
with junior standing is The Evergreen State College.
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A.A. Degree Requirements

Basic Requirements 15 credits
Electives 30 credits
Areas of Knowledge

Distribution Requirements 45 credits

A.A. DEGREE TOTAL 90 CREDITS

Special Requirements included within the 90-credit total

Within the 90 credits required for the A.A. degree, students
must complete special requirements in Integrated Studies,
Communication, U.S. Culture and Global Studies, as listed
below. Students should consult their college advising office for
a current listing of these courses. Specially designated courses
that satisfy these requirements differ by college. Special desig-
nation credit for courses taken at one of the Seattle Community
Colleges will transfer to other colleges in the district.

At least 8 credits of Integrated Studies (This requirement
may be met through specially designated individual courses,
linked courses, or coordinated studies programs)

At least one course in Communication
At least one course in U.S. Cultures

At least one course in Global Studies

BASIC REQUIREMENTS
English &101 and &102

Intermediate Algebra (IA) Proficiency

All students must demonstrate proficiency in intermediate
algebra. Proficiency may be demonstrated in one of the
following ways:

15 CREDITS

10 credits

In high school, complete three years of study at the
level of algebra, geometry and second-year algebra

- Second-year algebra must be completed with a
minimum 2.0 grade.

- The second algebra course may be completed
in high school if the first-year algebra course is
completed in middle school.

Note: Arithmetic, pre-algebra, business math, and statistics
will not count toward the requirement.

OR complete MATH 098 with a minimum 2.0 grade

OR place into and complete MATH &107 with a
minimum 2.0 grade (Placement is through an
approved placement test)

OR place into and complete a mathematics course
from either of the following lists with any passing grade
(Placement is through an approved placement test)

List 1: These courses are recognized by Seattle Community
Colleges, the University of Washington, and most Washington
baccalaureate institutions as demonstrating intermediate
algebra proficiency. Students should check the requirements
of their destination institution: MATH 102, 116, 120, &141,
&142, &148, &151, &152, &153, 220, 224, 238.

List 2: Although recognized by Seattle Community Colleges and
some Washington baccalaureate institutions as demonstrat-
ing intermediate algebra proficiency, the following courses
are not recognized for that purpose by the University of
Washington. Students should check requirements of their
destination institution: MATH 103, 109, 170.

Quantitative/Symbolic Reasoning 5 credits
Students completing the QSR requirement will be able
to use quantitative or symbolic reasoning to under-
stand, analyze, interpret and solve problems. Successful
completion of any of the following classes satisfies the
QSR requirement for Seattle Community Colleges. These
courses may also satisfy the QSR requirement at bacca-
laureate institutions. Students should check the require-
ments of their destination institution.
MATH 102, 103, &107*, 109, 116, 120**, &131, &132, &141,
&142, &148, &151, &152, &153, 220, 224, 238, 239
(* If using MATH &107 to meet both the IA proficiency
requirement and the QSR requirement, students must
earn a minimum 2.0 grade in the course.)
(** MATH 120 does not meet the QSR requirement
at University of Washington.)

ASTR &110
BUS 210

CHEM &139, &161, &162,
&163, 191, 192

CSC 110, 111, 142, 143
ECON &201, &202

ENGR 142
PHIL &106

PHYS &121, &122, &123,
&221, &222, &223

PSYC 217

ELECTIVES

Electives include -

30 CREDITS

All college transfer courses numbered 100 or above

Accounting, business administration and transfer
engineering classes

Physical education activity courses (3-credit maximum)

A maximum of 15 credits from a combination of
the following:

- Workforce Education (Professional-Technical)
courses numbered 100 and above

- Human Development courses (HDC) numbered 100
and above (6-credit maximum)

- Library research courses (6-credit maximum)

- Cooperative Work Experience (CWE) courses
numbered 100 and above (5-credit maximum)



AREAS OF KNOWLEDGE DISTRIBUTION REQUIREMENTS

45 CREDITS

This listing may change. Students should confer with their college advising office for the most current information.

VISUAL, LITERARY AND PERFORMING ARTS (Humanities and Arts)

15 CREDITS

Choices must include a minimum of two different course prefixes. No more than 5 credits each of a world language at the
100 level and a studio/performance class (*asterisked below) may be applied to the distribution requirements.

Art: ART &100, 101*, 102*, 103*, 104, 105, 110%*, 111*, 112*, 113%*,
114*,115,* 121*, 122*,123*, 163, 166*, 170, 201*, 202*, 203*,
205%*,206%,207*,210%,211*,212%*,213%,6214*,215%, 216*,217*,
221%*, 222*, 223* 251, 252, 253, 254, 255, 281*, 282*, 283*,
284*,285*, 290, 291

American Sign Language: ASL &121, &122, &123, 210, &221, &222,
&223

Chinese: CHIN &121, &122, &123, &221, &222, &223

Communication: CMST &101, &102, 115, 145, 155, 175, 185, 195, 205,
&210, 215, &220, &230, 235, 245, 255, 265, 275, 285, 295

Drama: DRMA &101, 103, 105, 108*, 109*, 110%*, 112, 114*, 116*,
120%*,121*,122*,123*,131, 182*,204*, 205%, 206*, 221*, 222*,
223*, 284, 285, 286

English: ENGL 104, 109, &111, &112, &113, &114, 117, 151, 152, 153,
201, 204, 205, 214, 218, 219, &224, &225, &226, &227, &228, 231,
232,233, 240, 241, &244, &245, &246, 251, 252, 253, &254, &256,
257, 258, 259, 260, 263, 265, 266, 267, 270, 291, 292, 293

INDIVIDUALS, CULTURES AND SOCIETIES (Social Sciences)

French: FRCH &121, &122, &123, 204, 205, 206, 212, &221, &222,
&223, 231, 232, 233

German: GERM &121, &122, &123

Humanities: HUM 104, 105, 110, 115, &116, &117, &118, 120, 125,
140, 150, 160, 200, 210, 234, 261, 270

Italian: ITAL 121, 122, 123

Japanese: JAPN &121, &122, &123, &221, &222, &223

Journalism: JRN 101, 102, 103

Linguistics: LAN 101, 110

Literature: LIT 236, 238

Music: MUSC 100, 106, 109, 110, 113, 116, 117, 119%*, 120%, 125, 126*,
127%*,128%,130%, 134 - 140%*, &141, &142, &143, 144*,145%, 146*,
147+, 148*, 150*, 151*, 156*, 157*, 158*, 160, 161, 163, 164*,
165%*, 166*, 171*, 172*, 173*, 182*, 185, 204, 205, 213, 221*,
222%*, 223*, &231, &232, &233

Russian: RUSS &121, &122, &123

Spanish: SPA &121, &122, &123, &221, &222, &223, 236, 238

Vietnamese: VIET &121, &122, &123

15 CREDITS

Choices must include a minimum of two different course prefixes.

American Ethnic Studies: AME 150, 151, 160, 201

Anthropology: ANTH &100, &106, 113, &125, 130, 135, 201, &206, &210,
211, 212, 213, &216, &228, 275

American Sign Language: ASL 120, 125

Economics: ECON 100, 102, &201, &202, 240

Environmental Science: ENV 150, 200, 202, 208, 214, 294

Geography: GEG 100, 200, 207, 230, 260

History: HIST 105, 106, 108, 120, &126, &127, &128, 131, &136, &137,
138, 140, 145, &146, &147, &148, 150, 191, 200, 208, 210, 211, 212,
&214, &219, 221, 230, 241, 242, 251, 268, 269, 273

International Studies: ISP 101, 105, 110, 120, 160, 170, 201, 205, 210,
220, 234, 251, 255, 260, 261, 270

THE NATURAL WORLD (Natural and Physical Sciences, Mathematics)

Philosophy: PHIL &101, 102, 110, 111, 118, 160, 215, 220, 240, 245,
250, 255, 267

Political Science: POLS &101, 111, 112, 170, &200, &202, &203, 205,
206, 213, 220, 255

Psychology: PSYC &100, 120, &200, 207, 209, 210, 217, &220, 230,
235, 245, 250, 255, 257, 294

Religion: REL 150, 151

Sociology: SOC &101, 102, 105, 106, 107, 120, 130, 150, 170, &201,
220, 230, 245, 250, 253, 265, 275, 280

Social Science: SSC 101, 103, 187

Social Welfare: SWF 200

Women’s Studies: WMN 140, 200, 205, 213, 257

15 CREDITS

Choices must include a minimum of two different prefixes; 5 credits must be in a lab science (*asterisked below).
Students may choose up to 5 credits from the following list of courses: Anthropology, Computer Science, Engineering,
Geography, Mathematics, Philosophy OR Psychology (see specific courses below).

Anatomy & Physiology: BIOL 128*, &241%*, &242*

Astronomy: ASTR &100, &110%*, 201

Biology: BIOL &100%*, 102*, 106*, 107*, 120*, 125*, 130*, &160%*,
161%*, 195, 196, &211*, &212*, &213*, 228*, 229*, 239*, &260*,
282*, 285*, 286*, 287*, 290, SPS 201*

Botany: BOT 110*, 112*, 113*

Chemistry: CHEM 106*, &110%, &121*, &122*, &123*, &131*, &139,
&161*, &162*,&163*,191*,192*, 211*, &241, &242, &243, &251*,
&252%*, 255, 256

Environmental Science: ENV 150, 160, 170, 201, 202*, 203, 205, 208,
221

Geology: GEOL &101*, &103*, 104, 105*, 106, 108*, &110*, 111*,

Up to 5 credits total allowed from the following group:

Anthropology: ANTH &204, &205, 275

Computer Science: CSC 110, 111, 142, 143

Engineering: ENGR &111, 140, 142, &214, &215, &224, &225, 271
Geography: GEG 205

TOTAL CREDITS REQUIRED FOR ASSOCIATE OF ARTS DEGREE

&115%*, 118*, 202*, 207*, &208*

Health: HEA 125, 150, 160, 225

Material Science: MSC 101

Meteorology: MEY 100

Nanotechnology: NANO 101*

Nutrition: NTR 105*, 150, 155

Oceanography: OCEA &100, &101*

Physics: PHYS &100, 107*, &121%*, &122*, &123*, &221*, &222*,
&223*

Science: SCI 100, 101%*, 104, 110*, 111*, 112*, 113*, 114*, 115%,
116%*, 117*, 118%*, 119*, 121*, 129*

Sustainability: SUST 101

Math: All MATH college transfer courses number 102 and above.
Technical math courses NOT usable for transfer purposes.

Philosophy: PHIL &106

Psychology: PSYC 222

90 CREDITS
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TRANSFER POLICY

Transfer Assistance

Transfer services and information are available at all
three Seattle Community Colleges through the campus
Advising/Transfer Centers. During their first few quarters
of study at the Seattle Community Colleges, students are
encouraged to explore the various options for majors at
four-year institutions and to become knowledgeable about
admissions and graduation requirements for any majors
they are considering.

PROCESSES

Representatives from local four-year institutions visit all
three Seattle Community College campuses on a regular
basis to provide information regarding admissions dead-
lines and transfer requirements.

Ultimately, it is the student’s responsibility to become
knowledgeable about the admissions and graduation
requirements of the four-year institution he or she plans
to attend.

Reciprocity Agreement

Washington community and technical colleges offer reci-
procity to students transferring within the state’s commu-
nity and technical college system who are pursuing A.A.,
A.B., AS. or A.S.-T degrees. Students who complete an
individual course that meets distribution degree require-
ments or fulfills entire areas of their degree requirements
at one college will be considered to have met those same
requirements if they plan to complete the same degree
when they transfer to another community or technical col-
lege in Washington. These degree requirements include
Communication Skills, Quantitative Skills, or one or more
Distribution Area requirements. Students must initiate the
review process and must be prepared to provide neces-
sary documentation. For complete information, students
should contact the Registrar’s Office at each college.

See “Common Course Numbering” on page 4.

Transfer of Credits to Four-year Institutions

Students who plan to transfer to a four-year college or
university are advised to give careful consideration to the
following information:

1. Students transferring to a four-year institution may
apply a maximum of 90 (quarter) transferable com-
munity college credits to a baccalaureate degree. More
credits may transfer at the discretion of the receiving
institution.

2. ltis possible to transfer with fewer than 90 credits, but
special requirements may be imposed.

3. Students who plan to graduate with the A.A. or A.S.
degree should make sure they have also met the
admission requirements for the transfer institution.
Completion of the A.A. degree alone may not

necessarily fulfill admission requirements at some
four-year institutions.

4. Transferable courses are numbered 100 and above,
but not all courses so numbered are transferable.
Receiving institutions determine which credits transfer
into the college. Students planning to transfer should
plan as early as possible, contacting those institutions
to which they plan to transfer.

5. Unless a transfer agreement with the Seattle
Community Colleges is in effect, the four-year school
may impose additional general education requirements.

6. Graduation requirements for the bachelor’s degree are
established by the four-year institution. Students at the
community college should choose courses according
to graduation requirements of their chosen college or
university. Students planning to transfer should plan
as early as possible in their college programs using the
following guide:

Consult a current catalog of the chosen school to
determine entrance requirements and suggested
freshman and sophomore programs in the major
field of interest.

Confer with a college advisor about fulfilling these
requirements.

Confer with an admissions officer at the four-year
institution regarding further curriculum and transfer
regulations.

Check carefully a quarter or two before transfer
to be sure all requirements will be met to the
satisfaction of the four-year institution.

Transfer Rights & Responsibilities

Source: Higher Education Coordinating Board
www.hecb.wa.gov

Student Rights and Responsibilities

1. Students have the right to clear, accurate, and current
information about their transfer admission requirements,
transfer admission deadlines, degree requirements,
and transfer policies that include course equivalencies.

2. Transfer and freshman-entry students have the right to
expect comparable standards for regular admission to
programs and comparable program requirements.

3. Students have the right to seek clarification regarding
their transfer evaluation and may request the reconsid-
eration of any aspect of that evaluation. In response,
the college will follow established practices and pro-
cesses for reviewing its transfer credit decisions.

4. Students who encounter other transfer difficulties have
the right to seek resolution. Each institution will have
a defined process for resolution that is published and
readily available to students.

5. Students have the responsibility to complete all materi-



als required for admission and to submit the applica-
tion on or before the published deadlines.

6. Students have the responsibility to plan their courses
of study by referring to the specific published degree
requirements of the college or academic program in
which they intend to earn a bachelor’s degree.

7. When a student changes a major or degree program,
the student assumes full responsibility for meeting the
new requirements.

College and University Rights and Responsibilities

1. Colleges and universities have the right and authority
to determine program requirements and course offer-
ings in accordance with their institutional missions.

2. Colleges and universities have the responsibility to com-
municate and publish their requirements and course
offerings to students and the public, including informa-
tion about student transfer rights and responsibilities.

3. Colleges and universities have the responsibility to
communicate their admission and transfer-related
decisions to students in writing (electronic or paper).

Transfer Agreements

Direct Transfer Agreements with Four-Year Institutions
The baccalaureate (four-year) colleges and universities
in Washington state listed below subscribe to the Inter-
college Relations Commissions (ICRC) Guidelines for
direct transfer agreement (DTA). The Seattle Community
Colleges offer both Associate of Arts and Associate of
Science DTA degrees that meet ICRC Guidelines. The DTA
associates’ degrees are recognized as fulfilling most, if
not all, of the general education requirements for these
institutions. Students who complete a DTA will normally
be granted junior standing upon admission. Students
should check with their intended transfer institution for
further details regarding any additional general educa-
tion, major prerequisites and admission requirements.
This list is subject to change. See your advisor for
updated information and details of transfer.

Bastyr University

Central Washington University

City University

Cornish College of the Arts*

Eastern Washington University

The Evergreen State College

Gonzaga University

Heritage University

Northwest University

Pacific Lutheran University

Saint Martin’s University

Seattle Pacific University

Seattle University

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Trinity Lutheran College

University of Washington

University of Washington - Bothell
University of Washington - Tacoma*
Washington State University

Washington State University - Tri-Cities
Washington State University - Vancouver
Western Washington University
Whitworth College

*These institutions have restrictions and exceptions to the DTA.

Other Transfer Agreements

Seattle Community Colleges have partnerships and trans-
fer agreements with a number of other four-year
institutions (such as Indiana University - Purdue University
Indianapolis and San Fransisco State University), and are
continually pursuing new ones. For the most accurate

list of all transfer agreements, visit the Advising and
Transfer Centers.

Other Transfer Opportunities

Bachelor's Degree Program Partnerships with North
Eastern Washington University: B.S. in Electrical
Engineering
Washington State University Online: various online
degrees

Western Washington University: B.A. in Education, K-8,
Special Education and Elementary Certification

See page 90 for details.

Bachelor's Degree Program Partnerships with South

Eastern Washington University: B.S. in Technology,
Applied Technology Option

Heritage University: B.A. in Education, K-8 and ESL

City University: B.S. in Business Accounting, Business
Administration or Business Management

See pages 135 for details.
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2 ‘ Adult Basic Education/ESL

ADULT BASIC EDUCATION

at the Seattle Community Colleges

Seattle Central Community College

Basic & Transitional Studies
206-587-4180
www.seattlecentral.edu/basic/

North Seattle Community College

Adult Basic Education
206-527-7303
www.northseattle.edu/programs

South Seattle Community College

Academic Programs
206-764-5363
http://generalstudies.southseattle.edu

Seattle Vocational Institute
GED Program

(206) 587-4935
sviweb.sccd.ctc.edu/programs.htm

Adult BASIC EDUCATION

Adult Basic Education (ABE) classes are for adults who
already know English but wish to improve their basic
reading, writing, and math skills. Reading and writing are
integrated to give students the foundation for effective
communication. Skills emphasized will help students
prepare for the General Education Development (GED) or
apply to a community or technical college.

ENGLISH as a Second Language/ESL

English as a Second Language (ESL) classes are offered
to help non-native speakers communicate in English and
increase their understanding of American culture. Conver-
sation, pronunciation, reading, writing, and grammar are
taught with special emphasis on the English skills needed
for survival and employment. The courses advance to
note-taking, composition, oral presentation, and class
discussion at high levels.

NOTE: International Students should take ESL classes through

International Programs, page 24.

PRE-COLLEGE English, Mathematics
and Human Development Courses

Many students entering college or returning after some
time away from studies need additional work to prepare
for college-level courses. For these students, the Seattle
Community Colleges offer a series of courses in English,
mathematics and human development. Placement in one
or more of these courses is determined by performance
on placement tests required for admission to the specific
college program or courses. Courses in this category are
those numbered below 100. They are described in the
course description sections for English, mathematics and
human development. For further information, contact the
Basic and Transitional Studies program advisor at Central,
the ABE program advisor at North, and the Academic Pro-
grams advisor at South.



3 Careers
DEGREES AND CERTIFICATES

Certificates
More than 135 professional-technical programs.
Central, North, South, SVI

Associate of Applied Science Degree (A.A.S.)
Preparation and qualification for employment
Central, North, South

Associate of Applied Science — T Degree (A.A.S.-T)

Two-year degree in specific professional technical pro-
grams for transfer to specific four-year institutions.

Central, North, South

Bachelor of Applied Science (B.A.S.) Degrees
Four-year degree in Applied Behavioral Science
Central

Four-year degree in Hospitality Management
South

The Seattle Community Colleges offer more than 135
workforce education and training programs. These
programs offer certificates and/or degrees, and vary
from 1 to 7 quarters in length. They are designed

to prepare students for specific careers. Several
professional-technical programs also offer short-term
training certificates; students may build skills and add
certificates over time to progress in their fields.
Contact the program office for further information.

ASSOCIATE OF APPLIED SCIENCE

The Associate of Applied Science (A.A.S.) degree prepares
students to compete for employment through develop-
ment of technical and related skills and instruction in
academic subjects appropriate to the occupational field.

To earn a degree within the Seattle Community Colleges,

a student must complete at least 90 credits and have a
minimum cumulative grade point average of 2.0. At least
15 credits must be earned at the Seattle Community
College granting the degree. Students should consult an
advisor or division counselor for specific GPA requirements
in their programs of study.

Programs are designed and updated by advisory
committees, made up of local industry leaders and labor
representatives, to reflect current employment trends.

Instructors bring industry experience as well as education
and training to the classroom. All full-time instructors hold
vocational instructor certificates and stay informed of
industry changes.

A core of general education and/or related instruction
courses is regarded as essential for all A.A.S. degree pro-
grams and all certificate programs of an academic year

or more in length. College-level courses (100 and above)
in communications, computation, human relations and
selected courses from humanities, natural sciences and
social sciences are required. Additional topics may include
safety and environmental awareness.

Some A.A.S. programs and some courses in A.A.S. degree
programs may transfer to four-year colleges or universities.
Consult a program advisor or transfer institution concern-
ing course transferability prior to enroliment.

ASSOCIATE OF APPLIED SCIENCE - T
(A.A.S.-T)

The Associate of Applied Science - T degree is designed

to assist students who initially enrolled for a professional-
technical degree and who then seek to transfer to a
four-year institution for a bachelor’s degree. Degree
requirements include satisfactory completion of at least
90 approved credits with a 2.0 cumulative GPA. At least
15 credits in college-level courses (100 or above) must

be earned at the Seattle Community College granting the
degree. The A.A.S.- T degree is based on technical courses
required for job preparation but also includes transfer
degree general education courses. In general, technical
degree programs are not designed for general transfer to
other colleges or universities; the A.A.S.-T degree prepares
students for specific bachelor’'s degree programs at specific
institutions. Students should contact the appropriate com-
munity college division dean or Advising Office for a current
list of four-year colleges accepting the A.A.S.-T degree.
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BACHELOR OF APPLIED SCIENCE
(B.A.S.)

Applied Behavioral Science

The Bachelor of Applied Science (B.A.S.) in Applied Behav-
ioral Science at Seattle Central Community College is
designed to offer a substantive, human services four-year
degree for direct service practitioners. This program is
designed for students with an Associate of Applied Sci-
ence two-year degree in social and human services, or

a related degree. Applications are accepted for Fall and
Spring quarter entry. A minimum 2.0 cumulative GPA is
required for application; however, entry to the program is
competitive.

Please see page 56 for further details.

Hospitality Management

The Bachelor of Applied Science (B.A.S.) in Hospitality
Management at South Seattle Community College pre-
pares those students who have completed a two-year
technical degree or approved associate’s degree with a
broad set of competencies in the hospitality industry.
Students take upper-division classes in management,
marketing, human resource and technical positions. This
program is unique in its focus of providing applied man-
agement training in the hospitality industry.

See page 135 for more information.

CERTIFICATE Programs

Certificate programs prepare graduates for employment
in a wide variety of professional and technical careers.
Requirements include satisfactory completion of an
approved program of study with @ minimum 2.0 cumula-
tive grade point average. For admission to a certificate
program, an applicant must be at least 18 or be a high
school graduate.

Tests and a minimum proficiency may be required for cer-
tain programs. Waiting lists and application fees may be
required of others. Education and work experience may be
accepted to satisfy part of the certificate requirements if
specifically related to the individual program of study.

Credits earned in certificate programs are generally appli-
cable toward the A.A.S. degree.

NOTE: Courses must be numbered 100 or above to count
toward certificate programs.

RELATED INSTRUCTION
for Certificates and Degrees

Definition

Each Professional-Technical certificate or degree of 45
credits or more includes Related Instruction, the non-tech-
nical portion of study providing instruction in the areas of
communication, computation, and human relations.

Rationale

The purpose of Related Instruction is to provide educational
depth and breadth through development of essential skills
in reading and writing, research and information literacy,
in-person and media-based communication, critical
thinking, problem-solving, understanding individuals and
cultures, and quantitative or symbolic reasoning. These
transferable skills support students as they continue in
higher education, move forward in careers, and continue
the process of lifelong learning.

Certificates of 45 credits or more

Related Instruction may be taught as embedded content
(33 hours in each area) or as separate courses aligned
with program outcomes.

Associate of Applied Science Degree

A.A.S. students will complete classes in Related Instruction
college-level courses, including classes in communication,
computation, and human relations. Individual programs
will identify courses which fulfill these requirements.



PROFESSIONAL-TECHNICAL

Degrees and certificates are offered in the professional

and technical career areas listed below. For a current list:
www.seattlecolleges.edu/district/catalog/ccprotech.aspx.

C-Central N-North S-South V-SVI

Arts/Design/Graphics/Media

Apparel Design & Services. . ......oviiiiiiiii i
Film & Video Communications. ........................
Graphic Design ... ..ot e
Photography. .. ...
Publishing Arts . ... .. e i e e

Automotive Technology/Diesel/Truck Driving

Auto Body Collision Repair ........ccviiiiiinnnnn..
Automotive Technology. .. ..o vt i i
Diesel & Heavy Equipment Technology . .. ...............
Fundamentals of Commercial Vehicle Driving ............
NATEF Certificates. . .. .. ovvi i

Aviation Maintenance/Aeronautical Technologies

Aeronautical Technology. . ...,
Aviation Maintenance/Aviation Airframe Mechanic........
Aviation Maintenance/Aeronautical Technology...........
Aviation Maintenance/Airframe & Powerplant............
Aviation Maintenance/Aviation Powerplant Mechanic. . ....

Bachelor of Applied Science (B.A.S.) Degrees

Applied Behavioral Science ...,
Hospitality Management ........... ... ...,

Business/Accounting

Accountancy (CPA Preparation) . ...........oovviuan..
ACCOUNING. . ..ot
Administrative Assistant. . . ......... .. o i
Administrative Office Professional . .....................
Bookkeeping . ... ..
Business Information Technology ......................
Computer-based Accounting .........coviiiiiiinnnn.
Computerized Accounting Technology. .. ................

Customer Service/Advanced Customer Service

Entrepreneurship . ...t
General BuSiNeSS .. ... ovr it
International Trade . ......... ...
Legal Administrative Assistant. ........................
Network Technician. ........... ... o oo,
Project Management .......... ... i
Supervision and Management. . .........c i,
Tax Preparation (Basic, Advanced) .....................

Construction/Carpentry/Building Trades/
Apprentice Training

Pre-Apprentice Construction Training (P.A.C.T.)............

Building Trades Apprentice - Journey Level Programs . .. ...

Includes courses for Bricklayers, Carpet & Tile Layers,
Construction Line Clearance/Tree Trimmers, Construction
trades, Electrical workers, Traffic flaggers, Glassworkers,
Ironworkers, Meatcutters, Painters, Welders

Cabinetmaking & Fine Woodworking. .. .................
CarPeNt Y. oo
Marine Carpentry/Boatbuilding. .......................
Wood Construction .. ...

Cosmetology
COSMELOIOZY . . o vttt
Cosmetology Instructor Training. .. ........... ...,

Communication
Communication, Business & Media ....................
Communication & Media Arts . ........ ..o,

Culinary Arts/Food Production/Wine Industry

Banquets & Catering. . ... e
CUliNary Arts .ot e e
Pastry & Baking Arts
Restaurant Production ........... .. .o,

Specialty Desserts & Breads ... .........coiiiiiian..
WineMaKing ...
Wine Marketing & Sales. . ...,
Wine & Food Pairing . .. ...

Drafting/CAD Technologies
Architectural Engineering Drafting. . ....................
Computer-Aided Drafting & Design Technology ...........

Early Childhood Education

Early Childhood Education................ ... ...t
Early Childhood Education Assistant....................
Parent Education. .. ...

Electronics/Engineering/Telecommunications

Biomedical Equipment Technology.. ....................
Broadband Cable Technology. . ............. .. ... ..
Electronics Engineering Technology. . .. .................
Electronics Technology . . .. ... oot
Electronics Telecommunications Technology .............
Engineering Technology . ...,

Sustainable & Conventional Energy & Control Technology .. ..

LV
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Health-Related Professions

Acute Care Hospital Nursing Assistant .................... Vv
Allied Health Sciences ..., N
Anesthesia Technical Services. . ...t N
Clinical Lab Assisting . ....... ..ot N
Dental Assistant ... \%
Dental Hygiene . ... ..o e C
Emergency Medical Technician ............ .. ..., N
Expanded Function Dental Auxiliary ...............coo... C
Health Care Assistant Preparation. . ...................... N
Health Unit Coordinator . ......... ..., \
Industrial First Aid. . ... S
Information Technology for Healthcare . . .................. N
Medical Administrative Specialist .. ...................... \
Medical Assisting/Medical Assistant. .. .................. NV
Medical Fundamentals for Clinical Research ............... N
Medical Laboratory Assistant/Phlebotomy................. \
Medical Office Administration ................. ... ... ... N
Medical Office Clerk . ........oviiiii e S
Medical Reception,Basic ............ccciiiiiiiinnnn... N
Medical Transcription . .. ... e N
Nursing Assistant - Certified. .. ........ ... ... .. ... ... NSV
Nursing (Practical -LPN). .. ... ... NS
LPNTO RN ..o e CS
Nursing (Registered - RN) (Associate’s Degree) . .......... CNS
Ot CIANTY. « ot e e C
Pharmacy Technician ............ i N
Phlebotomist (IFBEST) . . ..o v i N
Respiratory Care .. ..o oo v e e C
Surgical Technology . .........iuiiiiii i C
HVACService .........................cccooiiiii... N
Information Technology

Applications SUPPOrt. .. ..ot e e C
Database Administration & Development.................. C
IT Certificates: Cisco Certified Network Associate,

Linux, WINdOWS . .. ..ottt e et N
Network Administration ............ ..., S
Network Design & Administration ........................ C
Network Infrastructure & Security Support................. N
Network Technician. . ... SV
Programming. . ... ...t C
WeED DESIgN . v i i e e e C

Web Development. . ... it e C

Interpreter Training/Sign Language
Deaf Interpreter Training. .. ... ..ot C
Interpreter Training . . . .. ..o it C

Landscape Horticulture

Landscape Design & Construction . ...................... S
Horticultural Studies. . ....... ..o i S
Landscape Management .. ... S

Maritime Training/Seattle Maritime Academy

Deckhand CooK. . ... .ot e C
Marine Deck Technology. .. ... ot C
Marine Engineering Technology. ... ..., C
Industry & Community Courses . ......cooviiiiinnnnnn.. C

Including Basic Seamanship and Deck Skills, Celestial,
Coastal & Electronic Navigation, Diesel Engines, Electricity for
Boaters, Marine Safety & Survival, Vessel Handling

Real Estate

Appraisal (Trainee, Certified, Licensed).................... N
Brokerage . ... e N
Commercial Real Estate Sales & Investment .. ............. N
ESCrOW . .o e N
GreenReal Estate. ... N
Home Inspection. ... ...t N
Loan Origination & Processing. .. ..o, N
Property Management ........... ... i N
Real Estate BasiCS .. .....vuiiii et N
Real Estate Sales (Basic & Advanced). . ................... N

Science and Technology
Nanotechnology ........ ...t it N

Social and Human Services

Child and Family Studies ..., C
Chemical Dependency Specialist. . .......... ..o, C
Service-Learning . . ..ot e e C
Socialand Human Services . . .. ..o i iii i it C
Welding

Welding Fabrication Technology. .. ........... ... ... ..... S

Work Experience/Cooperative Education/Internships
On-the-job learning for college credit. . .. ................ CNS

Watch Technology. .................................. N



4 Continuing Education
CONTINUING EDUCATION

Seattle Central Community College

(206) 587-5448
www.learnatcentral.org

North Seattle Community College

(206) 527-3705
www.learnatnorth.org

South Seattle Community College

(206) 764-5339
www.learnatsouth.org

CLASS SCHEDULES

Each college Continuing Education Department publishes
a class schedule. These schedules and other information
are available through the websites listed above.

COMMUNITY

Serving the community by offering a wide range of courses
at reasonable cost, Community Education classes are mostly
non-credit and non-graded. Most of the classes are taught
by community members who are experts in their fields.

Classes include personal enrichment or professional
development in areas as diverse as arts and crafts,
computers, dance and exercise, food and wine, foreign
languages, gardening, job hunting, financial planning and
more. Many Continuing Education classes are available
online as well.

Computer training classes are available for all skill levels
in applications such as Word, Excel, Microsoft Office, com-
puter languages, database software, web design,
programming, networking and more.

Classes may range from one evening to a full quarter in
length. Costs vary by class.

FINANCIAL PLANNING

South Seattle Community College is an affiliate of the
College for Financial Planning, offering classes for those
seeking to develop a career or study for national certifica-
tion as a financial planner.

PUGET SOUND INDUSTRIAL
EXCELLENCE CENTER

Georgetown Campus of South Seattle Community College
http://Georgetown.southseattle.edu/
(206) 768-6853

The Puget Sound Industrial Excellence Center (PSIEC) offers
customized contract training programs designed to meet
specialized workforce training needs. The center serves as
a focal point for business, labor and community in support
of economic development, educational opportunities, family
wage jobs and global competitiveness in greater South King
County. The PSIEC provides customized workforce training
in manufacturing, transportation, distribution, logistics
and construction. New training programs focus on green
jobs training, including energy conservation, energy audit-
ing, building science, and environmental sustainability
practices. As part of the Seattle Community Colleges, the
PSIEC has direct access to a wide range of high-quality
instructors and training resources. The center also hosts
career fairs and workforce development initiatives.

SENIOR ADULT

South Seattle offers classes and discussion groups espe-
cially designed for senior adults. Classes normally are held
during the daytime, on campus or in senior or retirement
centers. Generally there are no long assignments, exams
or grades. Reduced tuition is available for some offerings.

TEACHER PREPARATION

Central offers a non-credit Teaching English as a Second
Language (TESOL) Certificate and other teacher education
preparation classes.

North offers teacher clock hours for most of its course offerings.

South offers courses for those working toward a Career
and Technical Education Certification in Washington state.
This program is for business and industry professionals
who would like to become secondary CTE teachers.

TRAINING

Business and industry representatives can select from a
full range of management and employee training, certifi-
cate training programs and development services through
customized or contract training and certificate training
programs offered by Continuing Education. These courses
may be held at the employer’s site or at the Seattle Com-
munity Colleges. Continuing Education Units may be
granted to meet professional development requirements.
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DISTANCE EDUCATION/eLearning

at the Seattle Community Colleges

www.seattlecolleges.edu/distance

Seattle Central Community College
www.seattlecentral.edu/distance

North Seattle Community College
www.virtualcollege.edu

South Seattle Community College
http://sites.southseattle.edu/online

The Seattle Community Colleges offer a wide range of
Distance Education/eLearning options using a variety of
technologies, including online courses, videotape/DVD
courses, and telecourses offered through the Seattle
Community Colleges cable channel, SCCtv. The colleges
are fully accredited, and with more than 150 courses to
choose from, students can earn an A.A. degree online at
their own pace.

Distance Education/eLearning students experience the
same curriculum, content and challenge as on-campus
students at the Seattle Community Colleges and are able
to earn the same degree. Classes require students to
structure their own schedules, balancing their time around
the assignments and requirements of the class. Courses
usually contain more reading and assignments to ensure
that student learning will be as rigorous as similar on-
campus classes.

Experienced instructors are available for one-on-one
communication, as are online study groups and discus-
sion forums with other students. Students communicate
with their instructors through bulletin boards, email and
telephone. Many classes have chat rooms for student-to-
student interaction.

Students can work directly with an advisor who will recom-
mend courses relevant to the student’s goals, and develop
an individualized degree completion plan. State tuition
applies in most courses and may be covered by financial
aid. All three campuses have Distance Education/eLearn-
ing offices that students may visit in person.

Types of
DISTANCE EDUCATION/
elearning Courses

Online Courses

Coursework for online courses is generally completed
over the Internet, within a quarterly timeframe. Students
will be given textbook reading and lesson assignments.
Online study groups, student discussion forums, and
contact with the course instructor via email enhance the
learning experience.

Fully online courses may not require campus visits. How-
ever, some online courses may require on-campus visits
during exam times; check the individual course descrip-
tion. Classes require Internet access and an email address.
Submission and grading of student work takes place
online. Most classes use bulletin boards for online discus-
sion and do not require live chat. Some online classes also
incorporate professionally produced video materials. Enroll-
ment follows the quarterly college schedule.

Students can also take Washington Online (WAOL) courses
through the Seattle Community Colleges. Washington



Online is a cooperative effort of Washington state’s com-
munity and technical colleges to deliver coordinated
online instruction. A team of faculty members represent-
ing several community colleges develops Washington
Online courses; the instructor may be a faculty member at
another Washington state community or technical college.
Enroliment follows the quarterly college schedule.

Hybrid Online Courses

Hybrid online courses provide students with the schedul-
ing flexibility of fewer campus visits while covering the
same materials as an equivalent class held entirely on
campus. Hybrid online classes usually have at least one
on-campus meeting per week combined with a “virtual
classroom” website incorporating regular communications
with the instructor and other students (through a bulletin
board discussion), online content and lessons, and inter-
active Web-based activities. These courses often use on-
campus exams as assessment tools. Enroliment follows
the quarterly college schedule.

Telecourses, DVDs or Videotape Courses

Televised courses are offered through Seattle Community
Colleges cable channel, SCCtv in Seattle. Telecourses
involve viewing programs at specified times, reading text-
book assignments, and completing lessons outlined in the
study guide that students receive upon registration.

DVD or videotape courses are similar to telecourses.

DVDs or videotape series may be available for purchase or
rent. Contact the individual campus Distance Education/
elLearning offices for available options.

On-campus meetings are generally not required for these
courses. However, students may be required to take their
exams on campus. Students who are not able to come

to campus may find their own proctor to supervise the
exams. Assignments are submitted to the instructor by
mail, in person, fax, online or email. Enrollment follows the
quarterly college schedule.

Videostreaming and Video-on-Demand

For students with broadband Internet connections, the
Seattle Community Colleges offer online classes that
incorporate video-on-demand. Professional telecourse
series and college-produced video materials are video-
streamed anytime students need to view them and DVDs
or videotapes may also be rented or purchased for some
classes. These classes are available to all students. Enroll-
ment follows the quarterly college schedule.

Interactive Multisite Courses

Interactive Multisite Courses (also called ITV) are broad-
cast to and from Seattle colleges (or around the world) via
two-way live interactive teleconferencing. Students from
different campuses see and interact with one another and

their instructor in specially designed classrooms. Instruc-
tors may spend time visiting each participating Seattle
Community College. Enroliment follows the quarterly
college schedule. Note: Not available at Seattle Central.

Correspondence Courses

Correspondence studies are conducted by mail, and
students receive study guides with a course outline, a
list of required textbooks, and instructions on how to
complete specific lessons. Students submit completed
assignments to the Distance Education/eLearning Office
for evaluation by the instructor, who will return them to
the student with comments. Consult with a counselor or
advisor before enrolling.

TECHNICAL REQUIREMENTS

Minimum requirements for online, WAOL, videostreaming
and hybrid courses include:

Access to a PC with a Pentium processor (Windows
2000, XP, Vista, 7) or comparable Macintosh computer
(OS X or later versions) with at least 32mb RAM

A reliable internet connection (DSL or cable modem
connection recommended)

Browser requirement: Latest versions of Firefox (PC/
MAC) or Internet Explorer (PC)

This list contains links to common “plug-ins.” Any or all
of these might be required for an individual course.

- Adobe Acrobat

- Java Runtime

- QuickTime - for some movies

- Macromedia Flash - for some movies

- Microsoft PowerPoint Viewer 2003 & 2007
- Word Viewer 2003

- Excel Viewer 2003 & 2007

- OpenOffice (compatible with Microsoft Office,
free download)
Courses with audiostreaming or videostreaming will

require sound and video cards and a broadband (DSL or
cable modem) Internet connection. Technology fees allow

students to use campus computers and Internet accounts.

For more information on Washington Online, visit
www.washingtononline.org.

Technical requirements for telecourses and other visual
media courses require access to TV and VCR or DVD
player (for some courses) and to audiocassette recorder
(for some courses). Word-processed assignments are
required in some cases.
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ADDITIONAL FEES

Online technology, licensing, DVD/video rental and vid-
eostreaming fees may apply. Washington Online courses
(WAOL) require a technology fee. Information about the
fees can be found in the quarterly class schedule avail-
able online.

ADVISING for Distance Education/
elearning

Distance Education/eLearning classes are very popular
and fill before the quarter begins. Students who register
early usually receive an email, postcard or orientation
packet with specific information that will provide a head
start. Students are encouraged to register early. Upon reg-
istration, students must visit the online college website to
determine the next steps.

Books and study guides for most Distance Education/
elLearning courses may be ordered online or purchased

at the campus bookstore. Academic advising can help
students decide whether Distance Education/eLearning is
a good option for their personal situations. Students can
reach an advisor through email at dlweb@sccd.ctc.edu,

by calling 1-888-801-3607, or by visiting college websites
listed on page 18.

There are also Distance Education/eLearning offices
located on each campus.

Seattle Community Colleges

TELEVISION & IRIS EDUCATION

(206) 985-3928
www.scctv.net
www.iriseducation.org

The Seattle Community Colleges television station, SCCty,
offers high quality education and community program-
ming. SCCtv broadcasts to residents of Seattle on Com-
cast cable channel 28, Millennium cable channel 19 and
simulcasts to the world via www.scctv.net. The self-funded
station received two Emmy Awards in 2009, in recognition
of the station’s innovative work.

SCCtv creates unique original programming such as Pro-
fessor Fred’s Movie Marvels. This programming is shared
with other community college television stations across
the country from Seattle to New York. With programs like
Unsilenced, a documentary revealing the music created
by prisoners in the WWII Nazi concentration camps, and
This Land is Our Land, which follows a gay and lesbian
choir during a tour of Western states, SCCtv continues to
provide a voice to our diverse community.

SCCtv’s IRIS Education division serves as a portal for

the world’s largest educational video producers, provid-
ing the digital delivery system, hosting and streaming for
thousands of hours of educational content. This content is
streamed to hundreds of higher education institutions and
more than 77,000 high schools and K-12 schools through-
out the United States and Canada.

For programming information and to watch SCCtv on the
web visit www.scctv.net.


http://www.scctv.net

6 High School-College Programs

The Seattle Community Colleges offer several programs
that allow students still in high school to learn about,
prepare for, or take college courses. Students may find
out about and enroll in these programs through their high
school counselors. In addition, each college offers High
School Completion courses and preparation and testing
for the General Equivalency Development (GED).

CONCURRENT

Running Start

Central (206) 587-3820
http://seattlecentral.edu/runstart

North (206) 527-3682
http://runstart.northseattle.edu/
South (206) 764-5805

http://dept.seattlecolleges.edu/running/

Running Start is a program for high school juniors and
seniors who qualify for college-level work through college
placement testing. This program provides tuition-free
college-level credit courses that may count toward both
high school requirements and college credit at the same
time. Tuition is paid by the state through the student’s
public high school. Students should consult their high
school counselor and the college Running Start Office
for placement testing and applications. Students pay for
books, transportation and applicable fees. Online Virtual
Running Start courses allow students to take college
courses from home, the school library or the workplace.

Upon completion of an associate’s degree, a Running
Start student may submit a written request for a high
school diploma to receive one from the college.

For more information, visit www.virtualcollege.org.

Tech Prep

District (206) 903-3222
South  (206) 768-6720

www.techprepseattle.org

A dual-credit national educational program, Tech Prep
awards community college workforce educational credit
by recognizing comparable learning in the high school.
There are two TechPrep programs: TechPrep Seattle is a
partnership between the Seattle Community Colleges and
Seattle Public Schools; the Puget Sound Career Consor-
tium - TechPrep is a partnership of seven high school dis-
tricts and South Seattle Community College and Highline
Community College. TechPrep is designed for high school
students who plan a career that will require a certificate or
an Associate of Applied Science degree from a community
college. It strives to avoid duplicating curriculum content,

sets high academic standards and prepares students to
meet real-world career demands.

Tech Prep courses are open to all students, but only

those who complete the TechPrep course and registra-
tion requirements will qualify for college credit. Students
should contact an advisor to see if their high school learn-
ing can qualify them for Tech Prep college credit. TechPrep
is tuition-free.

Bright Future
SVI  (206)587-6304

Bright Future is a partnership between the Seattle Public
Schools and Seattle Vocational Institute. Students can
complete all their minimum graduation requirements at
their high schools and take vocational classes at Seattle
Vocational Institute in one of six certificate programs. The
work-based learning component offers work-related oppor-
tunities, including job shadowing, mentors, clinical experi-
ences, internships, service-learning, apprenticeships, and
field trips to potential employment sites. Bright Future
offers each student comprehensive case management

to assure success in the program. Bright Future students
begin their college careers early and develop marketable
skKills for future employment.

PREPARATION PROGRAMS

Career Link Academy at South
(206) 768-6475

The Career Link Academy at South Seattle Community
College prepares students for success in college and
their career while they work toward earning a high school
diploma. The program serves students between the ages
of 16 and 21 who have left high school without a diploma
or have a GED and want to gain skills for success in col-
lege and beyond. Tuition for students is free and support
is available for transportation, books, supplies and work-
related needs.

Career Link at South offers support through this program
and other campus programs for students to enroll in
regular college classes. All Career Link students receive
ongoing academic advising and assistance to ensure they
are on track to graduate and have a High School & Beyond
plan in place.
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TRIO Educational Talent Search
South  (206) 768-6474

This college access program serves 600 students each
year from six secondary schools located in south and
west Seattle. Participants are primarily low-income
students whose parents did not complete a four-year
degree. Students explore their options for colleges,
universities, training programs and future careers. The
program provides exposure to post-secondary educational
options as well as test preparation advising, personal
counseling, academic advising, and cultural activities.
TRIO ETS provides the opportunity to visit colleges and
offers assistance in applying for college, financial aid
and scholarships.

Upward Bound

North  (206) 527-7762
http://webshares.northseattle.edu/
upwardbound/

South  (206) 764-6676

www.southseattle.edu/programs/upwardbd.htm

Upward Bound, a program funded by the Department of
Education, provides high school students with services
that support higher academic performance during high
school. The goal is to maximize students’ potential for
graduation from high school and subsequent college
enroliment. The program works closely with low-income
and first generation college-bound students, parents, and
the high schools to help guide each student in developing
a strong sense of self and in acquiring the tools necessary
for a successful college experience.

Upward Bound provides personalized instruction in basic
academic skills, science, foreign language, and other arts
and academic disciplines; personal counseling; academic
advising; social and cultural activities; and assistance in
applying to colleges and for financial aid and scholarships.

The program includes spending six weeks on campus

at either North or South during the summer for inten-
sive academic and college preparatory activities. North
Seattle Community College hosts 70 high school students
from three area high schools: Franklin, Roosevelt and
American Indian Heritage Middle College. South Seattle
Community College hosts 50 high school students with
disadvantaged backgrounds from Evergreen High School
and Tyee High School.

General Educational Development (GED)

Central (206) 587-4180
North  (206) 527-7303
South  (206) 764-5363
Svi (206) 587-4935

Adults may demonstrate that they have reached an
education level equal to a high school diploma by taking
the General Educational Development (GED) test. Students
who pass the GED test earn a GED certificate, accepted

by colleges, vocational programs, trade unions, and many
employers as equivalent to a high school diploma. Contact
the college offices for fee information. To prepare for

this test, the Seattle Community Colleges offer courses
that cover the subjects tested, such as reading, writing,
mathematics, science and social studies. The course also
covers the science and social studies skills required to pass
the test. The class stresses math for practical problem-
solving, English usage, reading comprehension and test-
taking skills.

A prerequisite for enrollment in GED classes is the ability
to read at or above eighth grade level, or completion of
ABE Level 4.

See page 227 for course descriptions under General
Educational Development.

HIGH SCHOOL COMPLETION Options

Central (206) 587-5408
North  (206) 527-7303
South  (206) 764-5805

All students who are 21 years of age and older and
who earn an associate’s degree of any type from
Seattle Community Colleges are eligible to submit a
written request for and to receive a college-based high
school diploma. These individuals are not required to
complete the State Board of Education high school
graduation requirements.

Running Start students who complete an associate’s
degree are eligible to request a high school diploma
at any age. These individuals are not required to
complete the State Board of Education high school
graduation requirements.

The Seattle Community Colleges also offer High
School Completion options to students who have not
completed their high school diploma. With this option
students must have a minimum of 19 credits which
include required courses. Students will also need to
complete a culminating project, a “High School and
Beyond” plan, and pass the High School Proficiency
Exam (HSPE).

Students planning to work towards a high school diploma
should obtain a copy of “Requirements for the High School



Diploma” from the Advising or Admissions Office for
complete information. These individuals are required to
complete the State Board of Education’s high school grad-
uation requirements. The requirements are listed below.

OptionA:
Standard High School Diploma
(95 college credits)

A high school diploma may be earned by completing 95
college credits, including required and approved elective
courses. Transfer credit may be approved for courses com-
pleted at other institutions; the final course must be taken
at one of the Seattle Community Colleges and a minimum
of 2.0 GPA must be achieved.

Students who have not completed high school and are
age 19 or older may enroll in this option for a reduced
tuition. Students 18 or younger must pay full tuition unless
enrolled in a Running Start program through a participat-
ing high school.

REQUIRED COURSES

Requirements may vary slightly from college to college.

A number of other courses may be substituted for these
requirements. Obtain a copy of “Requirements for the High
School Diploma” and advice from a counselor or advisor
at the college you plan to attend.

Note: A 5-credit class equals one year of study in high school.

=] o SRS 15
Fine Arts (Drama, MUSIC OF Art)....cccueeceerceeereeecee s eee e seee s 5
Pacific Northwest or Washington State History .....ccccccecevvienenes 5
U.S. History | (includes U.S. Constitution)......ccccceveeereeeecceesieennnns 5
Contemporary World Problems, World History or

WOrld GEOZIraphy ....coeeveeeereereenererseesensesseseeseee s sneneens 5
Mathematics Series (Pre-Algebra, Algebra | or math class

at student’s placement [evel) ....ccevceevcerciecceeecceeciens 10
Science (Two science courses, one of which must be a lab

science, for which prerequisites have been met)......... 10
Occupational Education (May be chosen from any

Professional-Technical COUrsSES) ......ccvumnmrverrieeeriensiennnns 5
Physical Education (May be waived with permission) ............... 2
HEAITN <. 5

Approved Electives (from college transfer or Professional/
Technical courses; quantity varies, depending on

number of required courses), MiNIMUM .....cccceeeeerieenne 28
REQUIRED CREDITS 67
ELECTIVE CREDITS 28

TOTAL CREDITS 95
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Option B:
Associate Degree Conversion Diploma

NOTE: This option is not automatic, and procedures vary from
campus to campus. Consult an advisor.

Upon successful completion of the Associate of Arts (A.A.)
or Associate of Science (A.S.) degree, and by taking the fol-
lowing courses, the student may be granted a high school
diploma in addition to the A.A. or A.S. degree: U.S. History

I (5) or POLS& 202 (5) and Washington State History (5) or
satisfaction of requirement.

SUBSTITUTING COURSES

Several pre-college transfer and college transfer courses
may be substituted for required high school courses. Stu-
dents who want to earn college credit while fulfilling high
school graduation requirements should consult with the
Advising Center or high school completion program director.

ELECTIVE COURSES

Elective courses may be selected from the high school com-
pletion program and the following areas: vocational, general
studies (liberal studies), college preparatory courses in math
and English. Work experience may also qualify for credit.
Credits may be granted on proof of satisfactory employment
(405 hours = 1 high school credit or 5 college credits).

Tuition Waiver for High School Completion

80% of the regular tuition is waived for students who fulfill
the following criteria:

1. Age 19 or older
2. Resident of the State of Washington

To receive a tuition waiver, a student must submit an appli-
cation for high school diploma completion. If the student
selects the associate’s degree option, only the courses
listed above for Option B will be covered by the waiver.

Students 18 years old and younger who have not gradu-
ated from high school must pay the standard tuition fees
for their courses unless they enroll in Running Start (see
page 21). Non-residents will be charged the resident
tuition fee. These students must also be approved to
attend one of the Seattle Community Colleges by the
Director of Admissions or College Underage Advisor and
obtain a letter of release from their school district. Seattle
Public School District students should contact the Office
of Student Placement.
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7 | International Programs

The Seattle Community Colleges welcome students from
other countries for study in academic and technical pro-
grams as well as Intensive English programs. The colleges
are committed to fostering international awareness and
understanding and encourage the sharing of ideas and
cultures generated by international students on campus.

INTERNATIONAL PROGRAMS

Each college offers programs for international stu-
dents and for Study Abroad. Contact the International
Programs office on each campus for details about
what is offered and how to participate:

Seattle Central Community College
International Education Programs
1701 Broadway, ISC 100

Seattle, WA 98122 USA

Telephone: (206) 587-3893

Fax: (206) 587-3868

Email: iepsccc@sced.ctc.edu
www.seattlecentral.edu/international

North Seattle Community College
International Programs

9600 College Way North

Seattle, WA 98103 USA

Telephone: (206) 527-3672

Fax: (206) 527-3794

Email: international @sccd.ctc.edu
http://isp.northseattle.edu

South Seattle Community College
International Programs

6000 16th Ave. S.W.

Seattle, WA 98106 USA

Telephone: (206) 764-5360

Fax: (206) 764-5836

Email: ip@scced.ctc.edu
http://southseattle.edu/international

SERVICES AND PROGRAMS

Each college has an International Program office with
services including admission, college and cultural orienta-
tion, immigration and academic advising, social activities,
trips, transcript evaluation for credit transfer, and housing
referrals. See the International Program websites for more
information.

ADMISSION GUIDELINES

Students should apply through the college of their
choice, since admission procedures and registration
schedules vary from college to college. Contact the
individual college for specific information.

Applicants must demonstrate adequate financial
support to cover the period of study in order to meet
visa requirements. International students pay the non-
resident tuition rates.

Applicants must be at least 16 years of age and have
completed 10th grade at the time of enroliment.

Application for admission by itself does not guarantee
acceptance. Students must receive official notification
of admission in order to enroll.
Note: International students should begin the application
process well in advance of the quarter for which admission is
desired in order to allow time for processing the application,
to make passport and visa arrangements, and to prepare for
departure.

Guidelines for Continuing Enrollment for
International Students

Students must:

Comply with Homeland Security requirements,
including proper documentation, a valid passport,
I-94 and I-20

Complete 12 credit hours each quarter (as assigned by
an advisor) while maintaining a satisfactory GPA

Provide proof of medical and accident insurance
coverage or purchase the college insurance plan at the
time of registration. This is required to prevent possible
financial difficulties in the case of illness or accident


mailto:iepsccc%40sccd.ctc.edu?subject=
http://www.seattlecentral.edu/international
mailto:http://isp.northseattle.edu?subject=
http://isp.northseattle.edu
mailto:ip%40sccd.ctc.edu?subject=
http://southseattle.edu/international

TYPES OF PROGRAMS AVAILABLE

for International Students

Intensive English

Students enroll in general English courses at beginning,
intermediate and advanced levels.

College Bridge

Students develop academic skills to prepare for college/
university level studies, and may enroll in one or more
college level courses.

College Transfer

Students enroll in the two-year Associate of Arts (A.A.) or
Associate of Science (A.S.) degree at the Seattle Commu-
nity Colleges, which is equivalent to the first two years at
a university. The associate’s degree transfers to hundreds
of four-year colleges and universities around the USA. Stu-
dents enjoy lower tuition and smaller class sizes than at
most four-year colleges.

Professional-Technical

Students can choose from more than 135 degree and
certificate programs in professional and technical fields.
Programs vary in length from one to seven quarters.

FAST TRACK High School Completion

Students can complete their high school diploma and earn
their associate’s degree at the same time.

Summer Session

Students can choose from a range of college and English
programs during the summer term.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Programs for

U.S. STUDENTS STUDYING AND
VOLUNTEERING ABROAD

The Seattle Community Colleges encourage students to
study abroad as a way to enhance their educational
experience. Interested students should visit the Inter-
national Programs Study Abroad website to see a list of
current programs and other resources on study abroad,
service-learning and internships abroad. Information
about financing study abroad is also available at the Study
Abroad site: http://www.seattlecolleges.edu/international/.

Travel/Study Courses

Cooperative Education
(206) 587-5422 www.seattlecentral.edu/coop

Travel/Study courses provide students with an opportunity
to earn credits for various travel/study experiences in an
international setting. Students can earn credit for lan-
guage enhancement, research-based or work/
internship/volunteer activities. Because these are con-
tract courses, students are charged a per-course fee.

EDU 291 Usingthe World as a Classroom.......... 5-10
ITL 197 International Cooperative Education ......... 5
ITL 198 International Cooperative Education ......... 5
HUM 289 Chinese Language Enhancement

through Experiential Activities............ 5-10
HUM 290 German Language Enhancement

through Experiential Activities............ 5-10
HUM 291 Spanish Language Enhancement

through Experiential Activities............ 5-10
HUM 292 French Language Enhancement

through Experiential Activities. ........... 5-10
HUM 293 Italian Language Enhancement

through Experiential Activities............ 5-10
HUM 297 Japanese Language Enhancement

through Experiential Activities. ........... 5-10
HUM 298 Portuguese Language Enhancement

through Experiential Activities............ 5-10
SCI 296 Natural History: Tropical

Ecosystemsin CostaRica ............... 5-10
SCI 297 Natural History: Tropical Ecosystems . ..... 5-10
SSC 297 Travel/Study Experience ................ 5-10
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8 ‘ Worker Retraining

WORKER RETRAINING ot the

Seattle Community Colleges

Each college has a Worker Retraining Coordinator
who can be reached as follows:

Seattle Central Community College

(206) 587-6310
www.seattlecentral.edu/wrp

North Seattle Community College

(206) 527-3787
www.northseattle.edu/wrp

South Seattle Community College

(206) 764-5835
www.southseattle.edu/wrp

Seattle Vocational Institute

(206) 587-4936
sviweb.sccd.ctc.edu/wrp

District-wide
www.seattlecolleges.edu/wrp

All four of the Seattle Community College campuses
offer Worker Retraining programs to provide retraining
opportunities for unemployed and dislocated workers in
the state of Washington. A “dislocated worker” is defined
as an individual unlikely to return to employment in the
individual’s principal occupation or previous industry
because of diminishing demand for his or her skills,
occupation, or industry.

ELIGIBILITY

Eligibility for Worker Retraining includes those who:

Are receiving Washington state unemployment
benefits.

Have exhausted Washington state unemployment
benefits within the last 24 months.

Have received a WARN letter from their employers.

Are unemployed or under-employed displaced
homemakers.

Have had to close their business due to economic
downturn.

Are vulnerable workers.
Are disaster impact workers.
Are recently separated veterans.

FINANCIAL ASSISTANCE
and other Support

Those who meet eligibility requirements above, may qual-
ify for tuition and financial assistance through Workforce
Training funds and other sources, and possibly for fees,
books, bus pass and/or childcare. Other campus services
in career planning and job search skills are also available.

ACCREDITATION

The Seattle Community Colleges are state-supported pub-
lic institutions accredited by the Northwest Commission
on Colleges and Universities*, an institutional accredit-
ing body recognized by the Council for Higher Education
Accreditation and the U.S. Department of Education. Each
college is accredited individually; Seattle Vocational
Institute is accredited jointly with Seattle Central.

*NWCCU, 8060 165th Avenue NE, Suite 100, Redmond,
WA 98052



Getting STARTED

6 Steps o Enrolling

Apply for Admission
Apply for Financial Aid
Take Placement Tests
Consult with an Advisor

Register for Classes

o O~ W N PP

Pay Tuition and Fees

1 | APPLY for Admission

The Seattle Community College District operates on an
open door admission policy (District Policy 305). Consis-
tent with available space and resources, each campus
admits those persons who:

Are competent to profit from the curriculum offerings
of the District; and

Would not, by their presence or conduct, create a
disruptive atmosphere within the College District
inconsistent with its purpose; and

Are 18 years of age or older; or
Are high school graduates; or

Have applied for admission under the provisions and
qualifications of student enroliment options programs
such as Running Start or a successor program;

or through other local student enroliment option
programs. However, an applicant transferring from
another institution of higher education who meets
the above criteria, but who is not in good standing at
the time of his or her transfer, may be conditionally
admitted on a probationary status as determined by
the chief administrative officer or his or her designee;

OR

Are students age 16 and over who meet the provisions
of Title Il of the Workforce Investment Act who may
then enroll in certain adult basic education classes.
Individuals admitted into such classes will be allowed
to continue as long as they are able to demonstrate,
through measurable academic progress, an ability to
benefit from the curriculum offerings.

If not qualified under subsections above, has filed an
appropriate written release from the public, private or
home school he or she is attending or last attended,
provided they are at least 16 years of age or older.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Admissions Exception

The college does not desire to replace or duplicate the
functions of the local public schools; however, persons may
request special admission on a course-by-course basis,
provided they are at least 16 years of age or older. Criteria
for granting admission are: competency at an appropriate
academic, artistic, and/or technical talent level and the
ability to participate in an adult learning environment.

Specific admissions procedures are available in the regis-
trar’s office at each campus and at www.seattlecolleges/
studentrules.aspx.

NEW STUDENT Admission

To apply, students have three options:

1. Complete and submit an online admissions applica-
tion. The online application form is available at:
www.seattlecolleges.edu/Prospective Students/Getting
Started. Additional application information is also avail-
able at each of the college websites:

Central: seattlecentral.edu/getstarted
North: northseattle.edu/enroll

South: southseattle.edu/enrolling
SVI: http://sviweb.sccd.ctc.edu

Distance Education: www.seattlecolleges.edu/
distance

OR
2. Download a printed application, complete it and mail it

to your selected campus. Addresses are on the inside
of this catalog cover.

OR

3. Complete a paper or web online admission application
in person at the college.

For those intending to transfer in credits from another
college or university for evaluation, submit official copies
of transcripts from any community colleges, universities
or technical schools attended.

NOTE: For some programs at Seattle Central, high school
transcripts may be required.
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ENROLLING AT MORE THAN ONE
Seattle Community College

Intra-District Registration/Concurrent Enrollment
Students may enroll at more than one of the Seattle Com-
munity Colleges without paying more than the maximum
tuition at any one college; however, additional class or col-
lege fees may be incurred. When applying online, submit
separate applications for each college.
NOTE: Financial aid recipients may receive aid through only
one college. See the Financial Aid office at your home college
four weeks prior to the beginning of the quarter if you plan to
enroll in more than one college in the district.

READMISSION of Former Students

Students who were not enrolled for the most recent
quarter, but who were previously enrolled at the Seattle
Community Colleges, may enroll during open registration.
Students should update their address information
when registering.
NOTE: At Central, students may register with currently enrolled
students if not more than five years have passed.
Contact the Registration Office for an appointment.

Students who were dismissed for disciplinary or academic
reasons must see the Vice President for Student Services.

Students who pause (drop out) for a quarter or more and
are interested in graduating should be aware that they
may choose to fulfill requirements in effect from an earlier
catalog, provided:

1. the Vice President for Instruction agrees to the earlier
requirements; OR

2. not more than five years have elapsed since the
student first enrolled under the earlier catalog; AND

3. courses required for completion are still offered.

Students are advised that if they graduate under an ear-
lier catalog some current transfer requirements of
four-year institutions may not be satisfied.

RESIDENCY Requirements

Residents — U.S. Citizens

To qualify for in-state (resident) tuition applicants must
have lived in Washington state for reasons other than
educational purposes for one full year prior to the first
day of the quarter in which resident fees are requested.

A financially dependent student may also be eligible for
resident tuition if one or both parents or legally appointed
guardian(s) have maintained a domicile in Washington for
one full year prior to the first day of the quarter. Establish-
ing permanent state residency includes compliance with
Washington state laws, vehicle and driver’s license regis-
tration and registration to vote in this state, if applicable.

Applicants may qualify for in-state tuition fees without
establishing residency if they:

a) hold a graduate service appointment, designated as
such by an institution, and involving not less than
twenty hours per week.

b) reside in the state of Washington and are an employee,
or the dependent child of an employee, not less than
half-time with a state institution.

c) are on active military duty and stationed in Washington
state or a member of the Washington National Guard.

d) are an immigrant refugee or the spouse or dependent
child of an immigrant refugee.

e) are a dependent of a Congressional member repre-
senting the state of Washington.

Contact the Registration Office for more information
on additional legal requirements to qualify for these
exemptions.

Those who do not meet the residency requirements or
eligibility for exemption are assessed tuition and fees
based on “non-residency” status.

Residents — Non-U.S. Citizens

Effective July 1, 2003, Washington state law changed the
definition of “resident student” so that certain students
who are not permanent residents or citizens of the United
States are eligible for resident student status — and eligible
to pay resident tuition rates — when they attend public
colleges and universities in this state. The law does not
make these students eligible to receive need-based state
or federal financial aid. To qualify for resident status, stu-
dents must complete an affidavit/declaration/certification
if they are not permanent residents or citizens of the United
States, but have met one of the following conditions:

CONDITION ONE:

a) resided in Washington state for three (3) years immedi-
ately prior to receiving a high school diploma, AND

b) completed the full senior year at a Washington high
school, AND



c) continuously resided in the state since earning the
high school diploma.

CONDITION TWO:
a) completed equivalent of high school diploma (GED),
AND

b) resided in Washington state for the three (3) years
immediately before receiving the equivalent of the
diploma, AND

c) continuously resided in the state since earning the
equivalent of a high school diploma.

Students who meet one of the above conditions must also
certify that they will be filing an application to become a
permanent resident of the United States as soon as they
are eligible to apply. Students must also certify that they
are willing to engage in activities designed to prepare
them for citizenship, including citizenship and civics
review courses.

Students who meet these conditions and would like to pay
resident tuition rates should contact the college
Registration Office:

Central (206) 344-4397
www.seattlecentral.edu
North  (206) 527-3663
www.northseattle.edu
South  (206) 764-5300
(206) 763-5144
www.southseattle.edu
Svi (206) 587-4950

http://sviweb.sccd.ctc.edu

INTERNATIONAL Student Admission

See pages 24 for information on International Student
Admission and Guidelines.
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2 | APPLY for Financial Aid/
Opportunity Pathways

Seattle Central Community College
(206) 587-3844
www.seattlecentral.edu/finaid

North Seattle Community College
(206) 527-3688
www.northseattle.edu/enroll/finance

South Seattle Community College
(206) 764-5317
www.southseattle.edu/finaid

Seattle Vocational Institute
(206) 587-4977
http://sviweb.sccd.ctc.edu/fin-aid.htm

Financial aid may be available to help make education
possible. Financial Aid offices can help students apply for
grants, work-study, and scholarships. They also provide
information on eligibility requirements, student rights and
responsibilities in receiving aid, requirements for maintain-
ing aid, planning a budget, and other financial concerns.

College EXPENSES

Student expenses include estimates of all school and
basic college living expenses for the academic year (fall,
winter, and spring quarters). Information on student bud-
gets is available in the Consumer Information brochure
available in the Financial Aid office at each campus.
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DETERMINATION of FINANCIAL AID

Using information provided on financial aid forms, a deter-
mination is made of the amount a student is expected to
contribute toward his or her expenses for the academic
year. The amount a student can pay is subtracted from the
cost of attendance to determine the amount of need.

To be eligible for financial aid, a student must:

Be a citizen, naturalized citizen, refugee, or immigrant
to the United States

Have a high school diploma, a GED certificate, or
demonstrate the ability to benefit from the educational
program pursued

Demonstrate financial need as determined by the free
application for federal student aid (FAFSA)

Enroll in an approved certificate or degree program and
take required coursework

Be registered with the Selective Service, if required

Not owe a refund or repayment on prior financial aid
received, or have a student loan in default at these or
prior colleges attended

Make satisfactory academic progress as defined by
each campus

Maintaining Eligibility

Students are required to make satisfactory academic
progress in their chosen course of study. Students are
advised to check with the campus Financial Aid Office for
requirements.

Types of Financial Aid/Opportunity Pathways

Three basic kinds of financial aid are available for stu-
dents. Financial aid may consist of one or more of:

1. Grants, Scholarships, & Waivers: Students do not repay
grants, scholarships and waivers if satisfactory
academic progress is maintained. Grants include
Pell Grant, Supplemental Educational Opportunity
Grant (SEOG), Washington State Need Grant
(SNQG), Academic Competitiveness Grant (ACG) and
Institutional Grant.

2. Employment: Work-study programs provide part-
time employment.
3. Loans: Contact the campus Financial Aid Office for
information about participation in loan programs.
A variety of scholarships is offered. Amounts, eligibility
criteria and deadlines vary. Check with the Financial Aid
Office for information and application forms.

Opportunity Grants: Eligible students pursuing approved
pathways* may receive funding to cover tuition and man-
datory fees up to 45 credits (990 clock hours) and up to
$1000 per academic year for tools, texts and supplies.

* See “opportunity grants” on college websites for a list of
approved programs. For additional grant information, visit
www.sbctc.ctc.edu/s_opportunitygrants.aspx
Grant Eligibility
Washington state resident
Enrolled in an eligible program of study

Family income at or below the 200% federal
poverty level

Financial need based on FAFSA

No previous degree or certificate (preferred, but
not required)

Opportunity Grant Coordinators:

Central (206) 587-6937
www.seattlecentral.edu/finaid/opportunity_grant.php
North  (206) 529-6063
www.northseattle.edu/services/op-grant/index.htm
South (206) 764-5200
www.southseattle.edu/resources/opportunitygrant.htm
Svi (206) 587-3192

http://sviweb.sccd.ctc.edu/f_opportunity_grant.htm

FINANCIAL VETERANS

Veterans Affairs Offices

Central & SVI (206) 587-4147
North (206) 527-3699
South (206) 764-5811

The Veterans’ Affairs Offices provide services to help vet-
erans and eligible dependents receive and maintain VA
educational benefits while in school. Benefits handled by
college staff include the Montgomery G.l. Bill, post 9/11
G.l. Bill, Veterans Education Assistance Program/VEAP,
Reserve Education Assistance Program, Benefits Program
for Dependents and Surviving Spouses, Selective Reserve
Assistance Program, Vocational Rehabilitation Program
and others. The office maintains attendance records and
monitors academic progress, provides tutorial and work-
study benefits (for some veterans), and approves eligibility
for tuition discounts for eligible veterans, their spouses
and/or their dependents.


http://www.sbctc.ctc.edu/s_opportunitygrants.aspx

To receive benefits, students must contact the Veterans’
Affairs campus office prior to the beginning of the aca-
demic quarter. If students are transferring from another
school or are applying through the Veterans Administra-
tion, they must also contact the office to ensure all appli-
cation requirements have been met. All veterans must
apply for a credentials evaluation as soon as possible and
notify the office immediately of any changes in address,
program, dependents, enroliment, etc.

It is important that students be aware of all requirements
outlined by the college and the Department of Veteran’s
Affairs to fulfill educational objectives. Veterans and
eligible dependents receiving benefits are required to
maintain specific academic standards in order to retain
benefits. Some classes or courses of study are not appli-
cable for benefits.

Veterans’ Waivers

Subject to limitations, Veterans or National Guard mem-
bers, and their children and spouses, may be eligible for
tuition waivers. For more information about eligibility, con-
tact the Veterans’ Affairs Office at each campus.

THE APPLICATION PROCESS
How to Apply for Financial Aid

Apply at www.fafsa.ed.gov. Be certain to complete the
application according to instructions.

When to Apply

All application documents must be accurately completed
and delivered to the Financial Aid Office by the published
deadline date. For exact dates see the “Deadline” section
of the Consumer Information brochure available at each
campus. It is recommended that the student begin this
process as soon as possible.

Students need to apply only once each school year, but
they must reapply every year of attendance. Applications
are processed in the order received. Late applicants must
plan to pay for their own tuition by the tuition deadline and
purchase their own books so that they are ready to begin
class on the first day of school. Aid will be disbursed later
in the quarter to eligible, late-aid applicants.

Notification

Students are mailed a financial aid notification letter indi-
cating award types and amount per quarter. It is important
to read the award notice carefully, sign and return it to the
Financial Aid Office if required. Students are also notified
by letter if they are ineligible for financial aid.
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Disbursement of Funds

Financial aid grants and tuition waivers are first applied to
tuition and fees charged at cashiering. Any remaining bal-
ance of grants and loans is disbursed to the student in the
form of a check. Work-study awards are disbursed through
a payroll check every two weeks as the money is earned.
Each campus provides detailed instructions regarding dis-
bursement of funds.

Students receiving support from outside agencies should
make certain the agency has sent its authorization to
the Financial Aid Office at least a week before the tuition
payment deadline.

Withdrawal Penalties

If a student withdraws from school or drops more than
the required credits to maintain aid, financial aid stops.
Tuition refunds are not returned to the student but cred-
ited to the appropriate financial aid account. In the case
of official withdrawal, students may be required to repay a
percentage of their cash disbursement and/or tuition and
fees. If a student drops out without notifying the school,
he/she may be billed for the entire amount. Repayment
is required before receiving consideration for any further
aid, to register for future quarters, or to have transcripts
released to another institution. Students should contact
the campus Financial Aid Office for details.

Financial Aid Information CHANGES

Information in this publication regarding financial aid is
subject to change without notice and does not constitute
an agreement between the colleges and the students.
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3 | Take PLACEMENT TESTS

Most new students are required to take the placement
test. The exam serves to place students accurately into
appropriate courses. Possible exemptions to sitting for the
exam are recent proof of college-level English and math
with a 2.0 or better GPA, other recent placement test
scores, some training or performance courses. Contact
the Testing and Assessment Office or college website with
your questions, and for current fees and study guides.
North Testing Center

(206) 527-3674

testing.northseattle.edu

Central Testing Office
(206) 587-6344
seattlecentral.edu/testing

South Student Assessment Services
(206) 768-6767
southseattle.edu/resources/sas.htm

4| CONSULT with Advisor

on Program and Classes

The Seattle Community Colleges provide educational

advising to new and enrolled students (District Policy 315).

Advising is available to help plan a course of study and
select the appropriate classes. At North and South,
advisors provide information on Professional-Technical
programs and academic transfer programs as well as
admission requirements for four-year institutions. At Cen-
tral, the Workforce Education Manager provides informa-
tion on Professional-Technical programs, and advisors
provide information on academic programs as well as
admission requirements of four-year institutions. Advising
centers maintain a broad collection of catalogs/transfer
guides from colleges, universities, and vocational schools.

Each college also has orientation sessions which new
students are encouraged to attend.

For more information contact:

Central AdvisorCentral@sccd.ctc.edu
(206) 587-4068

North  AdvisorNorth@sccd.ctc.edu
(206) 527-3658

South  AdvisorSouth@sccd.ctc.edu
(206) 764-5387

Svi Admissions

(206) 516-2948

Official ENROLLMENT &
REGISTERING for Classes

The Seattle Community Colleges require official enroliment
before a student may enter any class. Official enrollment
is the process of registering for classes and payment of
tuition and fees.

5 |

Students may register for classes by using campus online
services (see below) or completing an enroliment form,
and then paying tuition.

The Seattle Community Colleges operate on a quarter
system. The quarterly course schedules are published
approximately 6 weeks before the start of a quarter and
are available through campus online services, at campus
registration desks or by mail. Registration information is
provided to all new and currently enrolled students.
Current students receive priority in registering.

Check the academic calendar on the back inside cover of
this catalog or at www.seattlecolleges.edu/academiccal-
endar.aspx.

ONLINE Services

Online registration via the college websites is available for
students seven days a week from 5 a.m. to 11 p.m.
Students can use online services to register/add/drop
classes, get quarterly grades, look up registration appoint-
ments, check financial status, change their PIN, or pay for
classes by credit card or deferred payment plan. For more
registration information, visit the campus website or con-
tact the campus Registration Office.

NOTE: Email is the primary mode of communication with
students at the three campuses. These emails may
include information about admissions, deadline dates,
registration, waitlist status updates, dropping for non-
payment, residency, transfer credit evaluation and
graduation. Email address changes can be made through
the following websites:

Central:
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html

North:
https://sccdweb.sccd.ctc.edu/nscckiosk/stuaddr/waci203.htm

South:
https://sccdweb.sccd.ctc.edu/seasou/stuaddr/waci203.html


http://www.northseattle.edu/enroll/testing/
http://seattlecentral.edu/testing
http://seattlecentral.edu/testing
http://www.seattlecolleges.edu/academiccalendar.aspx
http://www.seattlecolleges.edu/academiccalendar.aspx
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html
https://sccdweb.sccd.ctc.edu/nscckiosk/stuaddr/waci203.htm
https://sccdweb.sccd.ctc.edu/seacen/stuaddr/waci203.html

ATTENDANCE POLICY

Students may not attend any class unless they have offi-
cially registered and paid tuition and fees. (Exception:
students who are enrolling using a space-available waiver.)
Instructors may not allow a student to attend their class
if the student’s name is not on the class roster. Students
who are officially enrolled in credit classes must be in
attendance or communicate with the instructor no later
than the first scheduled class. Students who are absent
without prior approval of the instructor or the division/
department chair may be withdrawn by the college.
NOTE: Students should not assume that they have been
dropped if they have not attended class on the first day;
instead, they should officially withdraw. See “Dropping
Classes” on this page.

ADDING Classes

After initial registration, students may add classes through
the end of the tenth day of the quarter (through the eighth
day in Summer Quarter). Instructor permission may be
required. Students may add classes online during
designated time periods, or may complete an Add/Drop
form in person at the Registration Office.

NOTE: Students may petition for a late registration based
on documentation demonstrating extenuating circum-
stances. Late registration petitions will only be considered
for those students who attended classes prior to the 10th
day of the quarter (8th day for summer). Cost is $10.00
per credit.
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DROPPING Classes

To drop a course, students must complete the official
withdrawal procedure, as listed in the campus quarterly
schedule:

1. During the first two weeks of the quarter, students may
withdraw from a class and no record of the course will
appear on the transcript.

2. From the third week through the eighth week of the
quarter (ninth day through sixth week in Summer
Quarter), students may withdraw and a “W” will be
recorded and will remain on the student’s transcript.
After a “W” is issued, the course may be repeated only
one more time.

3. After the eighth week (sixth week for Summer Quarter)
students may not officially withdraw from a class
regardless of academic status.

NOTE: Students cannot officially drop a class by simply
informing the instructor of the withdrawal or by ceasing

to attend class. Students must complete an Add/Drop
process through online services or at the Registration
Office, before the course withdrawal is considered official.
Students should check the quarterly schedule for online
service availability. Instructors have the option of issuing a
failing grade to students who do not go through the official
withdrawal process.

Current CONTACT INFORMATION

Students must maintain a current email address, tele-
phone number and mailing address with the college to
receive correspondence regarding registration status,

financial aid, grades and other information.

Updates may be made via web online student services at
each of the college websites or at the Registration Office.
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Tuition and Fees

Where and When to Pay Tuition and Fees

Students are not officially registered until tuition and fees
have been paid in full to the college or contracted for full
payment with a deferred payment plan for monthly tuition
payment (see below). Payments must be received prior to
the posted tuition deadline. Payments can be made online
through the college website, through the mail or in person.
VISA, Master Card, American Express and Discover credit
cards may be used for online payment of tuition and fees.
These credit cards, debit cards and checks in the exact
amount of the tuition and fees are also accepted for pay-
ment at the cashier’s window. Cashiers are located near
the Registration Offices at each of the campuses.

Seattle Central Community College (206) 587-4108
North Seattle Community College (206) 527-3627
South Seattle Community College (206) 764-5388
Seattle Vocational Institute (206) 587-4978

Optional Payment Plans for Tuition

Each of the Seattle Community Colleges offers a deferred
payment service called e-Cashier through our partner,
Nelnet Business Solutions. Enrollment in this program
enables students to make automated monthly tuition pay-
ments from a bank account, debit card or credit card. Stu-
dents must have a tuition/fee balance of $100 or more to
be eligible for this option. Students taking Continuing Edu-
cation classes and International students are not eligible
for this option. For further information:

Central: www.seattlecentral.edu/registration/tuition.php
North:
South:

www.northseattle.edu/kiosk/facts.htm
www.southseattle.edu/services/facts.htm

TUITION

Tuition at community and technical colleges in Washington
state is charged by credits, rather than by part-time or full-
time status. In addition to credit load, tuition is also deter-
mined by residency*. International students are required to
carry a credit load of 12 or more to maintain their status.

*See page 28, Residency Requirements.

2010-2011 Tuition Rates for Credit Programs

# of
Credits | RESIDENT NON-RESIDENT
1 87.00 259.00
2 174.00 518.00
3 261.00 777.00
4 348.00 1036.00
5 435.00 1295.00
6 522.00 1554.00
7 609.00 1813.00
8 696.00 2072.00
9 783.00 2331.00
10 870.00 2590.00
11 905.00 2630.00
12 940.00 2670.00
13 975.00 2710.00
14 1010.00 2750.00
15 1045.00 2790.00
16 1080.00 2830.00
17 1115.00 2870.00
18 1150.00 2910.00
19-25 credits

Resident/On-Campus

..... $78.40 for each credit between 19 and 25
Non-resident/On-Campus

....$250.40 for each credit between 19 and 25

NOTE: Students in Professional-Technical programs that
require more than 18 credits per quarter (e.g., Culinary
Arts) pay a reduced rate for those credits. See the
program website.

Distance Education

For current Distance Education/eLearning tuition and
fees, see www.seattlecolleges.edu/distance.

Tuition Changes

Tuition is subject to change by the Washington State
Legislature. The Seattle Community College District
reserves the right to change any of its fees or charges
without notice.

NOTE: Figures listed are for tuition and fees for 2010-
2011 only. For more current figures, go to
www.seattlecolleges.edu/tuitionfees.aspx
or refer to the quarterly class schedule for each college.


http://www.seattlecolleges.edu/distance
http://www.seattlecolleges.edu/tuitionfees.aspx

FEES

NOTE: Figures and information listed are for fees for 2010-
2011. For more current figures, go to www.seattlecolleges.
edu/tuitionfees.aspx or refer to the quarterly class schedule
for each college.

Technology Fee............ccvvviinnnn. $3 per credit
A technology fee of $3 per credit (for those taking more
than 3 credits) assures student access to the latest tech-
nologies to enhance learning. These fees help to equip
student laboratories, including access to email accounts.
At Central, this fee maximum is $54 (18 cr.); at North and
South, this fee maximum is $30.

Student Identification Card. . ..... $5 (non-refundable)
The student identification card fee, which is non-refund-
able, is issued to all new and returning students.
ClassandLabFees ................c.cvvut varies

Some classes require special fees for equipment, labora-
tory use, material or personal instruction. Such fees are
listed in the quarterly class schedules.

Audited Class Fees ....... same as regular class fees
TransportationFee................. $10 per quarter

A $10 per quarter Transportation Management Fee (TMP)
is charged to students enrolled for 10 or more credits at
standard tuition rates. This fee allows these students to
exercise one of the following options:

Purchase a subsidized quarterly bus pass, called
the ORCA Pass, from the Cashier’s Office.

Receive a one-time reimbursement of up to $60
each quarter on a ferry pass.
For more information, call the campus Transportation
Coordinator:

Seattle Central Community College (206) 344-4393
North Seattle Community College (206) 526-0060
South Seattle Community College (206) 763-5157
Seattle Vocational Institute (206) 587-4942

Special Program Fees

Refer to campus quarterly schedule for information and
fees related to the following programs:

Adult Basic Education ESL/GED Preparation
Adult High School (age 19 or older)
Apprentice-Related

Non-credit & Community Service Program Fees

Refer to campus quarterly schedule for information and
fees for non-credit and community service classes and
courses related to the following programs:

Continuing Education
Emergency Medical Training
Industrial First Aid

Parent Ed Cooperatives

Other Fees

NOTE: These fees are non-refundable.

Credit by Examination credits are equivalent to
course tuition.

English/Math Placement Tests .......... $ 17.00 ea.
GEDTest ... viiiiii ittt eaas $75.00
GED Test Retest (per section)............. $15.00 ea.
Official Transcripts.. . . ........ccovvnennn.. $4.00 ea.
Work Experience Evaluation. ... .. $100.00 per course

INJURY & SICKNESS
INSURANCE PLAN

Student injury and sickness insurance is available to
students registered for 6 or more credits. Provided by
Summit America Insurance Services, L.C., the policy pro-
vides broad coverage at a comparatively inexpensive rate.
Student insurance must be purchased during the first two
weeks of each quarter. An informational brochure is avail-
able from the Cashier’s Office at North and South; from
the Student Leadership office at Central; and from the
Registrar’s Office at SVI. More information is available at
www.summitamerica-ins.com.

REFUNDS

General Refunds

Tuition and fees (those that are refundable) will be
refunded if complete or partial withdrawal from classes is
accomplished within the first twenty (20) calendar days

of the regular college quarter starting date (District Pro-
cedure 605.30.1). Fees and tuition refunds are returned
automatically once students have officially dropped online
or in person with the refund schedule below:

Withdrawal resulting from classes
canceled by District. ................. 100%
Before the first day of the college quarter ... .. 100%*

During the first five (5) instructional days
of the college quarter............... 100%*
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From the sixth (6) instructional day through the
twentieth (20) calendar day of the

collegequarter...................... 50%*
No refunds after the first twenty (20) calendar
days of the college quarter.............. 0%

*Subject to administrative fee of $5.50.

There is no charge for dropping classes if no refund is
involved. Allow at least two weeks from the time of pay-
ment for refund processing.

Financial Aid Refunds

Refunds to financial aid recipients will be refunded to the
appropriate financial aid account as required by federal
and state regulations, including those students who are
dismissed for disciplinary reasons.

International Refunds

International students who attend one of the Seattle Com-
munity Colleges on a visa and make advance payments
must have enrolled at the college in the quarter for which
they are requesting a refund and must provide documen-
tation establishing extenuating circumstances, such as
visa denial or medical reasons.

Intensive English Language Program Refunds

Withdrawal prior to firstclass. .. .............. 100%

During the first five calendardays.............. 80%

From the sixth (6) through the fourteenth (14)
calendardays.................. ..o 50%

No refund after the fourteenth (14) calendar day .. 0%

Continuing Education Programs and Community

Education Classes

North Seattle Community College and South Seattle
Community College Refund Policy:

Before 48 hours prior to first day class........ 100%*
No refunds for cancellations within 48 hours
of start of class or after class begins . .. .. 0%

*Subject to administrative fee

Seattle Central Community College:........... varies
Due to the wide array of programs offered by Seattle
Central’s Continuing and Professional Education, refund
policies are tailored to specific programs and courses. For
specific refund information, call (206) 587-5476.

Other Refunds

Disciplinary Reasons: No refund will be given to a student
who is dismissed from the District for disciplinary reasons.
(Policy 605.30.4)

Failure to follow procedures: No refund will be given to a

student who fails to follow official withdrawal procedures.
(Policy 605.30.4)

Summer quarter, short or irregular courses: Shorter courses,
programs and summer quarter will also be refunded, but
on appropriately shortened time frames.

Lab Fees: Lab fees are based on consumption of
supplies and materials. Those which are refundable
will be refunded on the same schedule as tuition.
(Policy 605.30.6)

Parking Fees: Parking fees will be refunded only in the case
of 100% withdrawal from the college, in which case the
fees will be refunded on the same schedule as tuition.
(Policy 605.30.7)

WAIVERS

State Employees

Permanent Washington state employees working 50% of
full-time equivalency (FTE) may register on a space-avail-
able basis using the State Tuition Waiver. Persons wishing
to use this waiver may register between the 6th through
the 10th instructional days of the quarter (5th and 8th for
summer) after obtaining the instructor’s permission. The
cost is $20 for the first 6 credits and is non-refundable.
Students are responsible for any additional charges such
as class fees, books, photo ID, transportation fee, or the
Universal Technology fee.

NOTE: The following stipulations apply to the State
Employees Waiver:

This waiver cannot be used for Continuing Education
classes or Distance Education WAOL classes

Employees in the K-12 systems are eligible for the
Washington State Employee Waiver with verification
that they are teachers or certificated instructional
staff employed at public common and vocational
schools, holding or seeking a valid endorsement and
assignment in a state-identified shortage area (go to
http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_
stateemployees.aspx for a current list of the state-
identified shortage areas). A new certification of
employment form must be presented each quarter

Students enrolled in more than 6 credits will be
charged at the regular tuition rate for all credits in
excess of 6

Students who enroll prior to the 6th day of the quarter
(5th for summer) will forfeit their waiver eligibility

Please contact the Admissions/Registration Offices at
each campus to request a Certification of Employment
form, or download one from the district website

Waivers for Veterans
See Financial Assistance for Veterans, page 30.


http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_stateemployees.aspx
http://www.sbctc.ctc.edu/college/_f-tuitionwaivers_stateemployees.aspx

Senior Citizen Waiver

Washington state resident seniors, 60+ years, can enroll

in two state-funded classes for audit or credit on a space
available basis. Some exceptions do apply. Students
attempting to use the waiver should go to class on the first
day of the class. Using the standard registration form,
obtain instructor’s signature if space is available and
submit it to the Admissions/Registration Office beginning
the sixth day (fifth day for summer) of the quarter through
the tenth day (eighth day for summer) of the quarter.

Cost is $5 per class. This rate is applicable only for two
state-funded classes. Regular tuition will be charged for
more than two classes. Students are responsible for any
additional charges such as class fees, books, photo ID,
transportation fee, Universal Technology fee, etc. (Continuing
Education, WAOL, ESL courses and financial aid recipients
are not eligible for this program.) Students who enroll prior
to the sixth day of the quarter (fifth for summer) will forfeit
their waiver eligibility. This waiver is not available to students
who plan to use the course credits gained thereby for
increasing credentials or salary schedule increases.

STUDENT PROGRESS
Grades & Transcripts

Student Progress

Students are expected to make satisfactory academic
progress while enrolled at the Seattle Community
Colleges. Academic progress is defined in terms of a
student’s grade point average (GPA) and how much time
a student takes to complete a degree or certificate
program. Time is a function of credits (or clock hours)
attempted and earned. (District Policy 311)

Minimum GPA: A grade point average of 2.0 is required.

Credits Earned/Credits Attempted: Students enrolled in degree
or certificate programs must, on a quarterly basis, suc-
cessfully complete at least 75 percent of the credits or
clock hours attempted when they reach a minimum of 30
attempted credits or clock hours.

Degree/Certificate Completion: Students who are enrolled in
degree or certificate programs must complete their pro-
grams in at least 125 percent of the credit or clock hour
program requirements. Students who do not meet the
above requirements may be subject to corrective actions.

Copies of these rules and procedures are available online
at each college website:

www.seattlecentral.edu/registration/stu_prog_policy.pdf
www.northseattle.edu/enroll/admit/policy/progress.htm
www.southseattle.edu/campus/progress.htm
http://sviweb.sccd.ctc.edu/c_policies.htm
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GRADUATION Requirements

To earn a degree within the Seattle Community College
District, a student must complete at least 90 credits and
have a minimum cumulative grade point average of 2.0. At
least 15 credits must be earned at the Seattle Community
College granting the degree.

Graduation Process

Students nearing graduation must review graduation
requirements with an advisor, faculty coordinator or divi-
sion counselor (depending on each campus). After it is
determined that the student will complete the coursework
required, it is the student’s responsibility to apply for the
award. Applications are available in the Registration Office,
Advising Office and division offices. Upon approval, the award
will be issued. (Students must refer to their program of
study for requirements on specific certificates and degrees.)
Students apply to graduate during the quarter prior to the
one in which the award requirements will be completed.

Transfer-In Credits and Graduation: Students must apply to

have their transfer credits evaluated no later than one

quarter prior to applying for graduation.
NOTE: With approval of the dean, students may elect to
graduate either under the catalog in effect at the time they
complete the graduation requirements or under the provisions
of an earlier official catalog, provided that (a) not more than
five years have elapsed since the student first enrolled under
that earlier catalog and (b) the courses required for completion
are still offered. The dean may make suitable substitutions in
cases where courses are no longer offered.
Students are advised that if they graduate under an earlier
catalog some current transfer requirements of four-year
institutions may not be satisfied. Students are advised to
contact the transfer institution for current requirements.

Academic RECOGNITION

Students are recognized for outstanding academic achieve-
ments through the Dean’s List or President’s List awards
at the college they are currently attending. These awards
are posted to the student’s official academic transcript.

Dean’s List: Students must have 10 or more credits per
quarter at the college they are currently attending and
a 3.5 quarterly GPA.

President’s List: Students must have accumulated 30 or
more credits at the college they are currently attending
and have a 3.8 or higher cumulative GPA.

Phi Theta Kappa Academic Honor Society

Phi Theta Kappa International Academic Honor Society
recognizes outstanding students who have achieved aca-
demic excellence at two-year public and private colleges.
Phi Theta Kappa offers students the chance to serve their
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campus and community while developing leadership skills.
In addition to these benefits, Phi Theta Kappa members
have access to scholarship opportunities which are not
available to non-members. Each of the Seattle Commu-
nity Colleges has a Phi Theta Kappa chapter and offers
membership to students whose academic work meets the
organization’s standards. These awards are posted to the
student’s official academic transcript.

GRADES CREDITS
Standard Grading System

The Seattle Community Colleges use a numerical grading
system. Numerical grades may be considered equivalent
to letter grades as follows:

A 4.0-3.9 c 21-19
A- 3.8-35 C- 18-15
B+ 3.4-3.2 D+ 1.4-1.2
B 3.1-29 D 1.1-0.9
B- 2.8-25 D- 0.8-0.7
C+ 2.4-22 E 0.0

Many programs and individual course sequences require
a minimum of a 2.0 grade in order to continue with addi-
tional courses or studies. Be sure to know the specific
requirements for your courses, program or college-transfer
major. Consult with your advisor or counselor.

Grade-point average (GPA) is determined by dividing total
points earned by total credit hours attempted.

Non-traditional Grading Options

The following letter grade options are not universally
accepted by other institutions and could jeopardize the
transferability of courses and financial aid status. See your
advisor.

I—Incomplete Indicates that the student performed at a
passing level, completed most of the course requirements,
and intends to make up the missing work. An Incomplete
is given only at the discretion of the instructor when the
student has attended regularly, done satisfactory work,
and furnished satisfactory proof to the instructor that the
work cannot be completed because of iliness or other
circumstances beyond the student’s control. Coursework
must be completed during the following quarter, excluding
Summer Quarter. If the student fails to remove the “I” by
completing the coursework in the specified time period,
the “I” will remain on the transcript. The instructor must
file a written statement of reasons for giving the Incom-
plete, listing a description of the work which the student
will need to do to remove it, with the dean of the division
in which the course is offered. If the student elects to
repeat a course rather than make up the work, the “I” will
remain on the transcript. The grade earned will compute

uln

in the GPA, after receiving an in a course, a student
may repeat that course only once.

S—Satisfactory With Credit Used for individual progress,
clinical, and skill development courses. This symbol is
not used for college transfer courses numbered 100 and
above, except designated pass/fail courses as approved
by the Office of Instruction.

N—Audit To audit a course means to register for and
attend class without receiving a grade or credit. An “N”
grade, rather than credit, is recorded on the transcript.
Students must officially register to audit a course.
Registration for an “N” may be made until the end of the
second week of the quarter without the instructor’s sig-
nature or the end of the eighth week (sixth week of Sum-
mer Quarter) with the instructor’s approval and signature.
Students are responsible for consulting with the instructor
regarding class requirements. After an “N” is issued, the
course may be repeated no more than one (1) more time.
If the instructor’s requirements for an “N” are not satisfied
by the student during the course, the instructor may issue
an “NC” (No Credit) symbol.

Students changing their status from audit to credit or
credit to audit must make official changes within specific
deadlines.

NC—No Credit Indicates that the student did not fulfill the
requirements for receiving an “S” grade, an “N” grade or a
numerical grade in the course. A student in good standing
may request an “NC” symbol from the instructor prior to
the final examination, granted at the instructor’s discre-
tion. After an “NC” is issued, the course may be repeated
no more than one (1) more time. An “NC” does not affect
a student’s GPA.

W—Official Withdrawal This grade will be recorded and will
remain on the student’s transcript. After a “W” is issued,
the course may be repeated no more than one (1) more
time. (See “Adding or Dropping Classes” page 33).

Y—Ongoing Course Used for a course that is two or more
quarters in length. The final grade for the course will be
reported at the last quarter.

Repeating a Course

There are two situations in which a student may repeat a
course. Both the initial course and repeated course must
be taken at the same campus.

1. GPA Improvement. A credit course may be taken no
more than two times total. Upon successful completion
of a repeated course, the student can submit a formal
request to the Registration Office to have the highest
of the two decimal grades used in the GPA computa-
tion. Unless specifically requested, the first grade and
the repeat grade will be averaged.

NOTE: The student will be credited only once for the class. It
is the student’s responsibility to notify the Registration Office
when the repeated course is completed.



2. Multi-quarter continuous training courses use the
same course number from quarter to quarter. In this
situation credits earned are cumulative, and all grades
are used to determine the GPA.

NOTE: Students planning to transfer to four-year institutions
should be aware that many four-year institutions have strict
policies on course repeats. We recommend checking with the
Advising Office before repeating a class to determine potential
course transfer difficulties.

Grade Errors or Changes

Report grade errors or grade changes immediately to

the Registration Office. Grade errors reported after two
consecutive quarters may not be changed. Students are
encouraged to consult with their instructors before initiat-
ing a grade review process as outlined in the complaint
procedure available through the Vice President for Student
Services’ Office at each college.

After a course grade has been assigned, supplemental or
additional class work will not be accepted for the purpose
of changing that grade except in the case of an “I” (incom-
plete) grade.

NOTE: Students must complete the coursework as directed

by the instructor during the following quarter (excluding
Summer Quarter).

Transferring Credits from Other Colleges

For students pursuing a degree or certificate, an evalua-
tion of incoming credits request may be submitted after

transcripts from other institutions are received. Students
will be sent a copy of their evaluated coursework.

Limitations on Transfer of Courses or Credits

Transfer credit is not normally awarded for the following
types of study or coursework: (1) courses taken at col-
leges or universities that are not regionally accredited; (2)
non-credit courses and workshops; (3) remedial or college
preparatory courses; and (4) sectarian religious studies.

Also see the Reciprocity Agreement for College Transfer
Programs on page 10.

Credit by Examination & Credit by Work Experience
Colleges may award credit by examination to a student
not formally enrolled in a class by requiring the student to
pass a comprehensive examination on the subject matter
of the course. Individual programs at individual colleges
may offer credit for work experience.

Students must have completed a minimum of 9 residence
credits with a GPA of 2.0 or better before applying for
credit by examination. Credits earned by examination or
work experience shall be graded and each division or
department will determine the minimum grade standards
for granting credit by examination.

The charge for taking an examination will be in addition
to the tuition and fees paid for regular college enroliment.
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The charge may vary, but shall not exceed the standard
resident tuition and operating fee charged for the number
of credits earned, excluding the services and activity fee.

Credits earned by examination will be noted as such on
the transcript. Credits by examination and by work experi-
ence may not exceed 25% of the necessary credits for a
degree or certification. Credits earned by examination are
not considered residence credits.

For college credit option information at North:
www.northseattle.edu/enroll/credentials/options.htm.

TRANSCRIPTS

Official, sealed transcripts are required by other institutions
when students transfer. Official transcripts (a copy of a
student’s permanent academic record) must be requested
in writing from the Registration Office of the college where
the classes were taken. Cost is $4 per copy and requires
two working days for processing. In compliance with the
Family Educational Rights and Privacy Act of 1974, grade
transcripts will be released only upon written request.

Students can get an unofficial transcript at no cost, via
Student Online Services at the college website.
Transcripts will not be released if students have not
fulfilled all financial obligations to the college.

GED transcripts (copy of test scores) must be requested
in writing from the campus Testing Office, and include the
student’s social security number and signature. There is a
$3 charge per copy.

STUDENT RULES

Responsibilities & Right to Know

RECORDS

Confidentiality of Records (FERPA)

The Family Educational Rights and Privacy Act (FERPA)
(20 U.S.C. & 1232g; 34 CFR Part 99)* is a federal law
that protects the privacy of student education records.
The law applies to all schools that receive funds under an
applicable program of the U.S. Department of Education.
Information about Seattle Community Colleges students
is collected, maintained, and used to meet the college’s
educational objectives. Students are protected against
improper disclosure of their records. These rights begin
the first day of class and extend to all former students.
*Amended in November 1996 by the Improving American
Schools Act of 1994.
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Student Rights and Educational Records

The Family Educational Rights and Privacy Act (FERPA)
affords students certain rights with respect to their educa-
tion records. These rights include:

1. The right to inspect and review the student’s education
records within 45 days of the day the College receives
a request for access. A student should submit a written
request that identifies the record(s) the student wishes
to inspect. The College official will make arrangements
for access and notify the student of the time and place
where the records may be inspected. If the records
are not maintained by the college official to whom the
request was submitted, that official shall advise the
student of the correct official to whom the request
should be addressed.

2. The right to request the amendment of the student’s
education records that the student believes are inac-
curate, misleading or otherwise in violation of the
student’s privacy rights under FERPA. A student who
wishes to ask the College to amend a record should
write the college official responsible for the record,
clearly identify the part of the record the student wants
changed, and specify why it should be changed. If the
College decides not to amend the record, as requested,
the College will notify the student in writing of the deci-
sion and the student’s right to a hearing regarding the
request for amendment. Additional information regard-
ing the hearing procedures will be provided to the stu-
dent when notified of a right to a hearing.

w

The right to provide written consent before the College
discloses personally identifiable information from the
student’s education records, except to the extent that
FERPA authorizes disclosure with our consent. The
College discloses education records without a stu-
dent’s prior written consent under the FERPA exception
for disclosure to school officials with legitimate educa-
tional interests. A school official is a person employed
by the College in an administrative, supervisory, aca-
demic, research or support staff position (including law
enforcement unit personnel and health staff); a person
or company with whom the College has contracted or is
assigned to provide a service instead of using College
employees or officials (such as an attorney, auditor,
collection agent, or a clinical, intern, or extern site); a
person serving on the Board of Trustees; or a student
serving on an official committee, such as a disciplinary
or grievance committee, or assisting another school
official in performing his or her tasks.

A school official has a legitimate educational interest if the
official needs to review an education record in order to ful-
fill his or her professional responsibilities for the College.

In addition, upon request, the college discloses edu-
cation records without consent to officials of another
school in which a student seeks or intends to enroll.

4. The right to file a complaint with the U.S. Department
of Education concerning alleged failures by the College
to comply with the requirements of FERPA. The name
and address of the office administering FERPA is:
Family Policy Compliance Office, U.S. Department of
Education, 400 Maryland Ave. SW, Washington, DC
20202-5901.

Disclosure of Student Directory Information

The College may disclose the following directory informa-
tion unless a student affirmatively submits a written notice
to the Registrar’s Office requesting his/her directory infor-
mation not be released. Directory information includes:

Student’s name

The act of enroliment in the college

Date(s) of enroliment

Division or area of study

Awards granted to the student by the college

Participation in officially recognized activities
in sports

Weight and height of athletic team members
Email address

Exceptions

For more information on exceptions to the requirement,
see Policies and Procedures 380. Student Records at
www.seattlecolleges.edu/DISTRICT/currentstudents/stu-
dentrulescs.aspx.

Additional Information

For more information regarding student rights, students
should contact the Registration Office on each campus.

Student Identification Numbers

Student identification numbers are used in college
transactions. Students are assigned individual student
identification numbers (SID numbers) for use in college
transactions such as web-based services and other stu-
dent services. To comply with federal laws, the colleges
are required to ask for the student’s Social Security Num-
ber (SSN) or Individual Taxpayer Identification Number
(ITIN). Colleges use the SSN/ITIN to report American
Opportunity Tax Credit or Lifetime Learning tax credit,

to administer state-federal financial aid, to verify enroll-
ment, degree and academic transcript records, and to
conduct institutional research. Pursuant to state law (RCW
28B.10.042) and federal law (Family Rights and Privacy
Act), the college will protect the student’s SSN from unau-
thorized use and/or disclosure. If a student does not
submit a SSN/ITIN, the student will not be denied access
to the college; however, the student may be subject to
civil penalties (refer to Internal Revenue Service Treasury
Regulation 1.6050S-1(e)(4) for more information).


http://seattlecolleges.edu/DISTRICT/currentstudents/studentrulescs.aspx.
http://seattlecolleges.edu/DISTRICT/currentstudents/studentrulescs.aspx.

BEHAVIOR, ENVIRONMENT
PHYSICAL SAFETY

Campus Security Offices

Students should use the same caution as they would in
any public place in taking care of their personal safety and
personal belongings. Campus safety-security offices pro-
vide helpful information for the campus community.

Call 911 for serious emergencies.

Central (206) 587-5442

North  (206) 527-3636
South  (206) 763-5157
SVI  (206)587-4933
Safety & Security

Students are obligated to respect the rights of others and
to refrain from any actions endangering the health, safety,
and welfare or property of others. Students are expected
to comply with the policies, procedures and regulations
approved by the Board of Trustees and with Washington
state and federal regulations.

For additional information: www.seattlecolleges.com/

DISTRICT/prospectivestudents/studentrules.aspx

Campus Crime Data

Statistics on criminal incidents, as required by the Jeanne
Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, are available at college safety/secu-
rity offices, as well as on individual campus websites. For
the last three years, campus crime data, along with gen-
eral information, is provided by the Office of Postsecond-
ary Education of the U.S. Department of Education:
www.ope.ed.gov/Security.

Accidents

The students’ well-being and safety are of utmost
importance. It is vital that everyone follow strict safety
procedures recommended in all classes, particularly pro-
fessional-technical classes. In the event of an on-campus
accident or injury, students and faculty should report

the accident to the Security Office so the injury can be
addressed and an accident report completed. Do not hesi-
tate to immediately call 911 for serious injuries. Instructors
must be notified if the accident occurs during class.

Alcohol and Drugs

Alcohol and drugs are prohibited. The district prohibits the
abuse of alcohol and the unlawful manufacture, distribu-
tion, possession and use of illicit drugs. This policy applies
to all employees and students of the Seattle Community
Colleges while they are on District property or while they
are conducting college business, regardless of location. To
provide a healthy, safe, and secure working and learning
environment, each employee and student of the Seattle

Community College District is expected to be in an appro-
priate mental and physical condition to perform assigned
duties and fully participate in the learning process. Seattle
Community College District Policy 249 (“Drug-Free Work-
place”), and resources for students and employees who
need assistance with substance abuse problems, are
outlined in a brochure available on each campus and at
www.seattlecolleges.edu/policies.aspx.

National Institutes of Health provide a list of drugs
and their dangers and effects: http://www.nida.nih.gov/
drugpages.html.

Firearms
The possession of firearms on campus is not allowed.

Workplace Violence/Hostile Work Environment
Workplace violence or a hostile work environment will not

be tolerated at the Seattle Community Colleges (District
Policy 451).

Sexual Harassment

The Seattle Community College District is committed to
providing a working and educational environment that is
free from sexual harassment of any kind. It is not tolerated
at any District institution.

All employees and students have the right to a working and
educational environment free from sexual harassment.

This institution defines sexual harassment as unwelcome
sexual advances, requests for sexual favors, and other
verbal or physical conduct of a sexual nature.

Employees and students are encouraged to report their
concerns or complaints about sexual harassment. Retali-
ation against any individual for making a complaint about
or cooperating in a sexual harassment investigation is
not permitted.

Student complaints regarding sexual harassment shall

be processed in accordance with District Policy and
Procedure 419.

Smoking

Smoking is prohibited indoors, and within 25 feet of the
entrance to any public building, per Washington state law.

Traffic Laws

State motor vehicle laws and the Seattle traffic code apply
to campus traffic. The campus speed limit is 15 miles per
hour unless posted otherwise.

Disciplinary Action

Disciplinary action will be taken against students who
violate standards of conduct established by the college. If
informal procedures do not resolve the issue, formal com-
mittee proceedings may be initiated.
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HIV/AIDS

Transmission of HIV and Prevention of AIDS

To ensure the health and well-being of our college commu-
nity, and to be in compliance with state codes, the Seattle
Community Colleges provide the following resources for
information about transmission of the Human Immu-
nodeficiency Virus (HIV), the causative factor leading to
Acquired Immune Deficiency Syndrome (AIDS).

Complete and current information about specific risk fac-
tors for HIV/AIDS is available at the Seattle/King County
Department of Health.

HIV/AIDS Program 400 Yesler Way, 3rd Floor
Seattle, WA 98104

Phone: 206-296-4649

Website: “Questions and Answers about HIV and AIDS”:
http://www.kingcounty.gov/healthservices/health/com-
municable/hiv/basic/FAQ.aspx

EMERGENCY PREPAREDNESS
COMMUNICATIONS

The Seattle Community Colleges work together to develop
and share procedures and communications tools for use
during unforeseen emergencies. Because the safety of
students and staff is of greatest concern, a variety of sys-
tems are now available at each campus, and safety mea-
sures are being strengthened on an ongoing basis.

Among resources available to students, faculty and staff
is a Campus Alerts system that is used to send messages
to cell phones and personal email addresses in case of a
campus emergency or unplanned closure. To register for
the system: https://alert.seattlecolleges.edu.

For more information about emergency communications
and contacts, preparing for an emergency, and procedures
for closure at the Seattle Community Colleges:
www.seattlecolleges.edu/emergencies.aspx

INFORMATION & POLICIES

Equal Opportunity Statement and Accommodation

for District Students and Employees

The Seattle Community College District is committed to
the concept and practice of equal opportunity for all its
students, employees, and applicants in education, employ-
ment, services and contracts, and does not discriminate
on the basis of race or ethnicity, color, age, national origin,
religion, marital status, sex, gender, sexual orientation,
Vietnam-era or disabled veteran status, political affilia-

tion or belief, citizenship/status as a lawfully admitted
immigrant authorized to work in the United States, or
presence of any physical, sensory, or mental disability,
except where a disability may impede performance at an
acceptable level. In addition, reasonable accommodations
will be made for known physical or mental limitations for
all otherwise qualified persons with disabilities. Inquiries
regarding compliance and/or grievance procedures may
be directed to the college’s Title IX/RCW 28A.640 officer
and/or Section 504/ADA coordinator.

TITLE IX/CHAPTER 28A.640 RCW OFFICER

Central & SVI Kathryn Woodley (206) 587-4125
North David Bittenbender (206) 526-7792
South V.P. of Student Services (206) 768-6763
SECTION 504/ADA COORDINATOR
Central & SVI Al Souma (206) 587-4169
Pam Aden (206) 587-3855
North Rebecca Cory (206) 526-7808
South Roxanne Tillman (206) 763-5137

Simplified Chinese
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Russian

OByxroguunblii konnegx Cuatna (Seattle Community College
District) npugepxmBaeTca NPUHLMIMOB 1 NPaKTVKM PaBeHCTBa
BO3MOXHOCTEN ANA BCEX CTYAEHTOB, PabOTHMKOB U coMcKaTenei
B chepe obyueHus, 3aHATOCTL, YCIYT UKW 3aKOYEHNA
KOHTPAKTOB U He ANCKPUMMHNPYET Ha OCHOBaHMM PacoBom
WM STHUYECKOW NPUHAANEXHOCTH, LIBETA KOXMW, BO3PaCTa,
HaLMOHaNbHOro NPOVNCXOXKAEHWA, BepOMCNoBeaaHuA,
CcemMenHOro NoJsIoXKeHUA, Nona, NOI0BOW OPUEHTaLNN,

cTaTyca MHBanuaa BOWHbI Uv BeTepaHa BbeTHamcKom
BOWHbI, NONINTUYECKON NPUHAANEXHOCTU UM NONNTUYECKNX
y6exaeHuii, rpaxaaHcTBa Uy ctatyca MIMMUMPaHTa, 3aKOHHO
ponyweHHoro B CLUA ¢ paspelueHnem Ha paboTy, v Hanmums
HapyLIEHU GpM3NYECKOro, CEHCOPHOTO UM NMCUXNYECKOTO
pa3BUTKA, 3a NCKIOUYEHMEM CITyYaeB, rae Takue HapyLeHus
MOTYT BOCNPENATCTBOBaTb MPUEMSIEMO JeATENIbHOCTU.

Mpwy 3TOM BCeM BbIABNEHHBIM ILAM C PU3NYECKNMUN UITN
NCUXNYECKMMU HapYLLEHUAMMU, [LOMYLLEHHbIM K yuyebe

unm paboTte, NpefoOCTaBNATCA afjeKBaTHblE YCIOBUA B
pa3yMHbIX npeaenax. Mo Bonpocam, CBA3aHHbIM C MONUTUKOWN
HeANCKPUMMHaLMK (BKNOUYan BOMPOChI, OTHOCALYMECA K
pa3geny 504 3akoHa o 3awwTe npas nHBanuaos CLUA n
nonpaske Title IX) npocum obpawatbea K KatprH Byanu.


http://www.kingcounty.gov/healthservices/health/communicable/hiv/basic/FAQ.aspx
http://www.kingcounty.gov/healthservices/health/communicable/hiv/basic/FAQ.aspx

Somali

Kuliyadda Jaaliyada Bartamaha Seattle “Seattle Community
College District” ayaa u daacad ah aaraada guud iyo ku-
dhaganka u sinnaanta fursadaheeda dhammaan ee ay

siiso ardaydeeda, shagaalaheeda iyo kuwa soo codsada
waxbarashada, shagadda, adeegyada, qandaraasyada, kala
soocna aassaas uguma dhigto jinsiyad ama qolo, midab, da;
gowmiyadda asalka gofka, diin, xaalad guur, jinsi, jandarka,
u-jeedka isu-tagga, ciidamada waqtigii-fiyetnaam ama
dagaal naafo kasoo gaartey, ku lug la haahaanshaha siyaasad,
aaminaad, xaaladdiisa muwaaddinnimo wadankan si sharci
ahaan loogu ogolaadey inuu ugu soo haajirey oo loo ogol yahay
inuu ka shageysto ama jiritaanka naafada jirka, dareenka, ama
naafada maskaxda, laga reebo markay naafonimadu ka hor
istaageyso howsha shagada ee laga rabo. Waxa intaa dheer,
u-waafajin (accommodations) macquul ah oo xaddidan ee

la og yahayyaa loo sameyn ee jirka ahaan ama maskadaee
dhammaan dadka naafonimada leh ee arrinta u galma. Qofka
hoos ku goran ayaa loo magacaabay inay wax ka gabato
weydiimaha ku saabsan arrimaha ujeeddooyinka kal-sooc-
la'aanta oo ay ku jirto kuwa la xiriira Sec 504 ADA iyo Title IX.

Spanish

Seattle Community Colleges tienen un compromiso con

el conceptoy la préctica de la igualdad de oportunidades
para todos sus estudiantes, empleados y postulantes con
respecto a educacion, empleo, servicios y contratos, y no
discriminan por motivos de raza o grupo étnico, color, edad,
nacionalidad, religion, estado civil, sexo, género, orientacién
sexual, condicion de perteneciente a la Era de Vietnam o

de veterano discapacitado, afiliacion politica o creencia,
ciudadania /condicién de inmigrante admitido legalmente y
autorizado a trabajar en los Estados Unidos, o presencia de
alguna discapacidad fisica, sensorial o mental, excepto cuando
la discapacidad pudiera impedir un desempefo de un nivel
aceptable. Ademas, se implementaran todas las adaptaciones
razonables para las limitaciones fisicas o mentales conocidas
para todas aquellas personas que cumplieran con los demas
requisitos y tuvieran discapacidades. La persona que se
menciona a continuacion ha sido designada para manejar

las consultas con respecto a las politicas antidiscriminatorias,
incluso aquellas relacionadas con la Seccién 504 de la Ley para
los Estadounidenses con Discapacidades (ADA, por sus siglas en
inglés) y el Titulo IX como sea listado.

Vietnamese

Trudng Dai Hoc Cong Dong Seattle (Seattle Community
Colleges) cam két véi cac khai niém va thuc hanh cta cac co

hoi binh ddng cho tat ca cac sinh vién, nhan vién va cac duang
don trong gido duc, viéc lam, dich vu va hgp d6ng. Trudng ciing
khong phan biét déi xr dya trén sac toc hodc chiing tdc, mau
da, tudi, quéc gia noi xuat than, tén gido, tinh trang hon nhan,
phai tinh, gidi tinh, thién huéng tinh duc, tinh trang cuu chién
binh khuyét tat hodc cuu chién binh da tiing tham gia chién
tranh Viét Nam, su lién két chinh tri hodc quan diém chinh tri,
tinh trang c6ng dan/dién di tri nhap canh hop phap dugc phép
lam viéc tai Hoa Ky, hodc 6 tinh trang khuyét tat vé thé chat,
giac quan, hodc tam than, trir khi tinh trang khuyét tat ¢ thé
gay trd ngai téi kha nang sinh hoat & muc dé chap nhan dugc.
Ngoai ra, trudng sé cung cap cac phuong tién trg gitp dac biét

cho tat ca nhimng ngudi khuyét tat héi da diéu kién néu c6 cac
han ché vé thé chat hodc tdm than. Yéu cau vé tuan thi hoac
tha tuc khiéu nai, xin vui long lién hé dén nhan vién cla trudng
dai hoc Danh IX/RCW 28A.640 va / hodc Phan phdi 504/ADA nhu
dugc liét ké.

Reasonable Accommodations for Students

with Disabilities

Alternative Telephone Access

People who are deaf, hard of hearing, deaf-blind or
speech-disabled may access the colleges through free
communication services provided by the Washington
Relay Service:

TTY text-telephone: 7-1-1 or 1-800-833-6384
Voice carry-over (VCO): 1-800-833-6386
Hearing carry-over (HCO): 1-800-833-6388
Speech-to-speech (STS): 1-877-833-6341

Disability Support Services Offices

Disability Support Services Offices provide physical and
programmatic accommodations to persons with docu-
mented disabilities. This is carried out within the overall
goals and mission of the Seattle Community Colleges
Policy and Procedure 387 “Reasonable Accommodations
for Students with Disabilities.”

Legal Authority: U.S. Americans with Disabilities Act
(PL.93-112) and RCW 49.60.

To be eligible for disability-related services, students must
have a disability as defined by the Americans with Dis-
abilities Act of 1990 (ADA) and Section 504 of the Reha-
bilitation Act of 1973. Under the ADA and Section 504, a
person has a disability if he or she has a physical or men-
tal impairment that substantially limits one or more of the
major life activities (walking, standing, seeing, speaking,
hearing, sitting, breathing, and taking care of oneself).

On each campus, Disability Support Services is the desig-
nated office that obtains and files disability-related docu-
ments, certifies eligibility for services, helps determine
academic adjustments, and consults for the provision of
such accommodations. Academic adjustments are pro-
vided to ensure access to all community college courses,
programs, counseling, activities, and facilities.

Disability Support Services provides or arranges a variety
of auxiliary services to the community college, such as sign
language interpreters, assistive technology, exam modifica-
tions, and academic assistance. Auxiliary requests such
as Brailling or books on tape are to be requested at least
6 weeks in advance. There may be a delay in services with
less notification. Request for interpreting services with less
than four weeks notice for ongoing classes can result in
delayed services. At least 3 business days are required for
special requests/one time services and at least a week’s
notice for high profile events.
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The Disability Support Services Office offers consultation
to faculty, staff, and classified employees of the college for
the purpose of designing accommodations that provide
equal access to otherwise qualified students regardless of
age, gender, race, or sexual orientation.

See www.seattlecolleges.edu/adacs.aspx.

Title 38/Title 10

Seattle Community Colleges academic programs of
study are approved by the Higher Education Coordinating
Board’s State Approving Agency (HECB/SAA) for enroll-
ment of persons eligible to receive educational benefits
under Title 38 and Title 10, U.S. Code.

COMPLETION & TRANSFER RATES

Statistics and information on Completion and Transfer
Rates at the colleges are available on these websites:
websites:

Central: www.seattlecentral.edu/brandcentral/quickfacts.pdf
North:
South:

www.northseattle.edu/info/complete.htm.
www.southseattle.edu/campus/riteknow.htm

Official Policies & Procedures Relating To Students

Student rules in the Washington Administrative Code

The official rules for students at the Seattle Community
Colleges can be found in the Washington Administrative
Code, Chapter 132F-121 WAC - Student Activities, Rights
and Discipline. The Washington Administrative Code (WAC)
is the official compilation of all current rules that have
been adopted by state institutions of higher education
and other state administrative agencies. http://apps.leg.
wa.gov/WAC/default.aspx?cite=132F-121

District Policies Relating to Students
Seattle Community College policies may be viewed at
www.seattlecolleges.edu/policies.aspx.

Every reasonable effort has been taken to ensure the
accuracy of this information. However, readers are encour-
aged to contact the individual Student Services depart-
ments at each college for further information.

Student Progress (Academic)
See page 37.

Student Complaints

The Seattle Community Colleges have established
procedures to assist students who feel they have a
complaint relating to grades or an action by a member
of the college community.

Before pursuing formal action, students are encouraged
to first pursue an informal resolution. Students have 15
calendar days from the end of the informal process or
within 90 days of the cause of the complaint to submit a
formal complaint. Contact the respective Complaints
Officer at each campus for further information.

Central Dean for Student Life and Engagement

(206) 587-3890

Vice President
Student Development Services
(206) 527-3656

Dean of Diversity, Retention &
Student Leadership
(206) 768-6749

Svi Dean of Student Services
(206) 587-4936

North

South

MEMBERSHIPS

The Seattle Community College District is a member of
several national organizations for higher education, includ-
ing the American Association of Community Colleges
(AACC), American Association for Women in Community
Colleges (AAWCC), Association of Community College
Trustees (ACCT), Council for Advancement and Support

of Education (CASE), League for Innovation in the Com-
munity College, Higher Education and Research Develop-
ment Institute (HERDI), and the National Council for Black
American Affairs (NCBAA).

In Washington, the District holds membership in the Trust-
ees Association for Community and Technical Colleges
(TACTC), the Washington Association of Community and
Technical Colleges (WACTC), the Governor’s Aerospace
Futures Alliance Board, and Staff Training for Technical
and Community Colleges (STTACC).

Regionally, the District belongs to the Seattle/King County
Economic Development Council (Enterprise Seattle), Work-
force Development Council Board, Port Jobs Board, Seattle
Goodwill Board, Prosperity Partnership, Seattle Chamber
of Commerce, and the Northwest Commission of Colleges
and Universities (NWCCU).


http://www.seattlecentral.edu/brandcentral/quickfacts.pdf
http://www.northseattle.edu/info/complete.htm
http:// www.southseattle.edu/campus/riteknow.htm
http://apps.leg.wa.gov/WAC/default.aspx?cite=132F-121
http://apps.leg.wa.gov/WAC/default.aspx?cite=132F-121
http://www.seattlecolleges.edu/policies.aspx
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Community College

Welcome

The first community college in the city of Seattle,

Seattle Central Community College has served the
higher education and training needs of more than
500,000 students since 1966. Professional-technical
certificate and associate degree programs, college
transfer and associate degree programs, and a four-year
baccalaureate degree in Applied Behavioral Science are
all offered through the college.

Seattle Central sits atop Capitol Hill in the heart of
Seattle, with easy access by bus or car from any part of
town. Light rail is currently under construction to connect
the campus to the University of Washington area. The
Capitol Hill location offers a wide variety of choices for
shopping, dining and entertainment.

At Seattle Central thousands of students have trained
for new careers in high-demand areas. The college offers
hands-on training in 30 professional-technical programs
in fields such as dental hygiene, information technology,
wood construction, apparel design, and more.

Seattle Central provides a high-quality college education
that is approximately half the price of a four-year college

or university. Each year, about 600 students transfer from

Seattle Central to one of Washington’s public and private
baccalaureate schools, nearly one-half of them going to
the University of Washington-Seattle.

The Seattle Central community reflects all walks of life
and all corners of the globe. More than 50% of Seattle
Central students are people of color, and ages range from
16 to 80.

Seattle Central offers opportunities for beginning college
students, transfer students, professional-technical
students and those seeking second or third careers.
Please visit in person or online: www.seattlecentral.edu.

1701 Broadway |

Seattle, WA |

98122-9905

GETTING STARTED at Central

Admissions (206) 587-5450
International Students (206) 587-3893

Financial Aid (206) 587-3844

Information Center (206) 587-3800

Registration (206) 587-6918

Y

(Information Center)  (206) 587-4395

MISSION

Seattle Central Community College promotes educational
excellence in a multicultural urban environment. We
provide opportunities for academic achievement,
workplace preparation and service to the community.

| (206) 587-3800 | www.seattlecentral.edu
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FACTS at a Glance*

2008—2009 ANNUAL PROFILES
Annual attendance 2008-2009

Special Enrollments
Distance Education
Running Start
International Students
Worker Retraining

FALL 2009 PROFILES

Students **
Median age
Ethnic diversity
Male/Female
With bachelor or higher degrees
Employed
full-time
With dependents
single parents
Full-time/Part-time attendance

Programs

College Transfer
Professional-Technical
Basic Skills
Pre-college & Other

Courses
State-funded
Contract-supported
Student-supported

SEATTLE COMMUNITY COLLEGES ® 2010-2012 CATALOG

18,173

2,805
491
1,654
541

27.2

53%
44%/56%
14%

58%

28%

23%

8%
66%/34%

43%
31%
18%

8%

75%
6%
19%

Specialized TRAINING CENTERS

Seattle Maritime Academy

4455 Shilshole Ave NW, Seattle, WA 98107
(206) 782-2647

Seattle Maritime Academy is located on the working
waterfront of the Lake Washington Ship Canal, where it

is a regional resource for Coast Guard-approved training
courses and entry-level Engineering and Deck courses.
The Academy offers certificate programs in Marine Deck
Technology and Marine Engineering Technology, as well as
community service training in a variety of marine-related
subjects. The Academy also provides customized training
under contract to private-sector companies, government
agencies, military units and unions.

Wood Construction Center

2310 So. Lane, Seattle, WA 98144
(206) 587-5460

The Wood Construction Center has trained Northwest
woodworkers since 1936. Programs include core training
in safety, skills, tools and materials, and specializations in
Cabinetmaking, Carpentry or Boat Building. Students can
earn either an Associate of Applied Science degree, a pro-
gram certificate or a series of skill-specific certificates. The
Center also offers evening community education classes
at a variety of skill levels.

*Source: State Board for Community and Technical Colleges
Data Warehouse

** State-funded
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Academic & Student SUPPORT SERVICES

ADVISING Center
(206) 587-4068

The Advising Center helps students select classes based
on background and test results. Advisors provide students
with up-to-date academic information before and during
registration. They help students select courses that meet
their individual academic goals as well as the require-
ments for two-year degrees and/or transferring to a four-
year institution.

CAREER Services

Career Information Center
(206) 344-4383

The Career Information Center provides career exploration
assessments and web-based resources, college program
information, college major relationship to careers, and
books and publications on a wide variety of career-related
topics. In addition, the Center coordinates and delivers
career-related presentations in classrooms and the com-
munity and offers scholarship and grant information,
applications and assistance.

Career Placement Center
(206) 344-4383

The Career Placement Center offers the following
resources and services to enrolled students: individual
career counseling; job/work-study listings; job search
information; résumé and employment letter critiques;
on-campus employer/agency recruiting visits; an annual
career fair; and access to a computer for résumé and
cover letter preparation for other career-related searches.

CLASS SCHEDULE Quarterly

(206) 587-3800
www.seattlecentral.edu/course/class-schedule.php.

Each college produces a quarterly class schedule list-
ing the specific courses being offered that quarter. This
schedule is available approximately six (6) weeks before
the start of each quarter in both printed and online for-
mats. Call to receive a printed copy and to be put on the
mailing list. To view or download the online class sched-
ule, visit the website.

COLLEGE SUCCESS Program

(206) 516-3169

The College Success program serves former foster youth.
It can provide financial assistance and support services
during college. Visit Room BE 4174 for more information
and to sign up for the program.

COLLEGE TRANSFER Center
(206) 587-5469

Services in the College Transfer Center are available to all
registered Seattle Central students who want to transfer
to a four-year college or university to pursue a bachelor’s
degree. The Transfer Center enables Seattle Central stu-
dents to learn about transfer opportunities and to meet
representatives from local and national four-year schools
at college fairs, events and workshops each quarter.

The Center houses college catalogs, transfer guides,
applications, and transfer planning materials. There are
two student computers to help students conduct college
searches, complete online applications and write transfer
essays. The staff is available to answer questions and pro-
vide support throughout the transfer process.

COMPUTER Center
(206) 587-4194

The Computer Center is available to all Seattle Central
students and has PC and Macintosh computers. Current
Seattle Central enroliment, a thumb drive, and payment of
the Universal Technology Fee and/or the Computer Lab fee
are required. Students without computer experience are
encouraged to enroll in one of the MIC 102 introductory
short courses. Free introductory workshops sponsored by
student leadership are also offered in the Computer Center.

COUNSELING Services

Student Development and Services
(206) 587-3851

Counseling services at Seattle Central include educa-
tional, career and personal counseling. The primary goals
of counseling are the retention of students and facilitating
access. Counselors teach students strategies to develop
critical thinking skills, set academic goals, develop skills
for employment, engage in lifelong learning, maintain
personal wellness, and interact in a diverse environment.
Counselors work in divisions throughout the college.

$9)1A9§ Juapnis E TV4INDD
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DISABILITY Support Services
(206) 587-4183 (V/TTY)

The role of the Disability Support Services office is to pro-
vide physical and academic accommodations to persons
with documented disabilities. This office obtains and files
disability-related documents, certifies eligibility for services,
helps determine academic adjustments, and consults for
the provision of such accommodations. Academic adjust-
ments are provided to ensure access to all community col-
lege courses, programs, counseling, activities and facilities.

Disability Support Services provides or arranges a variety
of auxiliary services such as sign language interpreters,
assistive technology, exam modifications and academic
assistance. To avoid delays, auxiliary requests such as
Brailling and books on tape require six weeks’ advance
notice. Interpreting services for ongoing classes require four
weeks’ notice and interpreting services for special requests
or one-time services need at least one week’s notice.

Located in BE 1112, this office also offers consultations
to faculty and staff to help design accommodations that
provide equal access.

Please see page 43 for specific details and additional
information on eligibility and policies.

INTERNATIONAL EDUCATION

Student Services
(206) 587-3893

This student services office can help international stu-
dents get started in their educational programs and adjust
to the Seattle area. It offers advising, counseling, activities
and additional resources.

See page 24 for additional information about
International Programs.

LIBRARY & MEDIA Services

Circulation (206) 587-4050
Reference (206) 587-5421
Media (206) 587-4053

www.dept.sccd.ctc.edu/cclb/

Library & Media Services is located in BE2101. The library
offers a wide range of information resources and services.
Resources include collections of books, ebooks, periodi-
cals, DVDs, CDs, online databases, and Internet access.
Study rooms, photocopiers, media equipment, wireless
laptop computers and open lab computers are also avail-
able. Students may connect their own computers to the
Internet via wi-fi.

Librarians teach library research credit courses and work-
shops and provide reference services for those seeking
individual research help.

MULTICULTURAL Services
(206) 587-4085

Seattle Central’s diverse student population is supported
by many offices in achieving academic goals. Multicultural
Services promotes institutional responsiveness to the
needs of students of color and students of diverse cultural
backgrounds. The office develops innovative projects,
collaborates with other college departments and divisions
on multicultural programs and activities, presents
professional development activities on multiculturalism
and diversity, and disseminates information on diversity
resources for students, faculty and staff. The office
facilitates such programs as The Annual Students of
Color Conference which supports the critical thinking

and leadership skills of students of color.

SENIOR ADULT Education

Washington state residents 60 years old or older may reg-
ister for up to two courses taken for either audit or credit
at a fee of $5.00 per class. Seniors register on a space-
available basis beginning the second week of the quarter
but prior to the tenth day of the quarter. Students should
attend class the first week of the quarter with

instructor permission while waiting to find out if class
space is available. If the instructor allows the student to
attend, the student should pick up an enroliment form
from the registration or information center to obtain
instructor’s signature to enroll. Students are responsible
for any additional charges, such as I.D. card, lab fees,
activity fee, transportation fee, books or supplies. When
seniors enroll for more than two courses, they pay for the
additional credits at regular tuition rates.



ACADEMIC ASSISTANCE

(206) 587-3852

Student Academic Assistance, a Trio program funded

by the U.S. Department of Education, promotes the suc-
cess of low-income and/or first-generation students, or
students with disabilities. It provides support services
which include personal, academic and career counsel-
ing, transfer advising, visits to colleges and universities,
personal growth and study skills workshops and tutoring
services. The office is located on the first floor near Advis-
ing, 1102B.

TESTING

GED: (206) 587-6915
Office Information: (206) 587-6344
www.seattlecentral.edu/testing/

The Testing Office offers Math and English placement
tests, ASL placement tests, GED exams and exam proctor-
ing services for other institutions. Testing schedules and
detailed descriptions of each exam offered are available
by phone and by clicking on “schedule” on the website.

TUTORING

College-wide Tutoring
(206) 587-5463 or 587-3852

Seattle Central’s college-wide tutoring service provides
one-to-one and group tutoring in all content areas. Tutors
assist students in recognizing their success and thereby
building positive attitudes toward learning. Tutors will
collaborate with faculty to help students understand
assignments and provide support to students through
tutoring and the development of skills necessary for
academic success in the classroom. The College-wide
Tutoring Center is located on the mezzanine (2nd floor) of
the Broadway Edison Building and on the first floor of the
Science & Math Building for science and math tutoring.

VETERANS' AFFAIRS

(206) 587-4147

For information about using VA benefits to attend Seattle
Central Community College or how to qualify for a Veter-
an’s tuition discount, visit http://seattlecentral.org/finaid/
veterans.php or contact the Veterans’ Coordinator. The
office is located inside the Financial Aid Office, Broadway-
Edison Building Room 1104C.

For a complete description of the educational benefits
available to veterans and their dependents, as well as
assistance for students interested in pursuing careers in
the military, visit the U.S. Veterans Affairs website at
http://www.va.gov.

WOMEN’'S

801 E. Pine, Room 202

Seattle, WA 98122

(206) 587-3854
www.seattlecentral.edu/womens-prog

Women'’s Programs assists women in identifying and
achieving their educational and career goals. Women’s
Programs place a special emphasis on support for low-
income returning women students and women pursuing
non-traditional career options. Financial assistance for
tuition, books and emergency funds is available to stu-
dents who qualify. Students can access program informa-
tion on the website.

The Women’s Forum, a student publication celebrating the
literary and artistic expression of Seattle Central women, is
published at the beginning of winter and spring quarters.

Women'’s Programs also sponsors student organizations
such as Women in Science and Engineering (WISE) and
EMPOWR (Empowerment Means Political Organizing for
Women'’s Rights), which promotes and supports educa-
tion, awareness, participation and activism on political
issues facing women and low income-individuals. A lend-
ing library provides resources for students interested in
women’s issues. Campus and community resources can
also be accessed through Women’s Programs.

The Wednesday Noon Lecture Series, free and open to
all, brings a wide variety of guest speakers to campus to
discuss various roles of women in society. Seattle Central
students may also register for HDC 190, Women in
Society, to receive credit for participating in the lecture/
discussion series.
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WORKFIRST Programs

801 E. Pine, Room 202
Seattle, WA 98122
(206) 587-3854

WorkFirst Services, which is coordinated by Women'’s Pro-
grams, primarily assists parents who are receiving public
assistance through the Temporary Assistance for Needy
Families (TANF) program, and who wish to improve their
job skills and further their education. Services include
tuition assistance for low-income parents and WorkFirst
Work Study. Services are also available to other low-
income parents. WorkFirst classes and services are free
to eligible students. Seattle Central’s current WorkFirst
programs include:

CUSTOMIZED JOB SKILLS TRAINING

Seattle Central works with local employers to offer time-
limited training programs to WorkFirst participants who
may choose to obtain employment or continue educational
programs to increase marketable skKills (or both). Intensive
job placement assistance for participating students is
provided upon program completion.

WORKFIRST WORK STUDY

The WorkFirst Work Study program provides “on-the-job”
work experience and additional income for WorkFirst
students in conjunction with job skill courses, GED prepa-
ration or other basic skills courses.

TUITION ASSISTANCE FOR WORKING PARENTS

The WorkFirst Program provides funds for tuition, fees and
books for eligible low-income working parents to take job
skills courses and programs, when other financial aid is
not available. For more information on specific educational
opportunities or for consideration for these programs,
please contact the Seattle Central’'s Women'’s Programs
and WorkFirst offices.

Student LIFE

ART Gallery

M. Rosetta Hunter Art Gallery
(206) 344-4379

The Art Gallery, located in the Atrium, is an educational
exhibition space which enhances the academic goals
and contributes to the cultural enrichment of the institu-
tion with exhibits and activities reflecting and serving our
multicultural population. The Gallery presents approxi-
mately 12 exhibits through the academic year, and one
show in the summer. Many feature the work of Seattle
Central students.

9:30 a.m. to 3:30 p.m., Monday through Friday
5 p.m.to 7 p.m., Tuesdays and Wednesdays

Hours:

BOOKSTORE

(206) 587-4148
http://seattlecentral.bkstore.com

The Bookstore is located across the street from the main
college building on Broadway. The bookstore is well
stocked with new and used textbooks, general interest
books, school supplies, school spirit clothing, gifts, snacks
and personal care items. The Bookstore offers a textbook
buy-back service every day with a special student buy-
back during final exam week of each quarter. Hours of
operation and online textbook and merchandise ordering
are available on the website.

CHILDCARE Center

(206) 587-6901

The Childcare Center is located in Room BE1113 and is
certified to care for children ages 18 months through 5
years of age. The Center provides quality care with develop-
mentally appropriate and culturally relevant activities for
children of student-parents. The teacher-to-child ratio is
maintained at 1:10 or lower for preschool age children
and 1:7 or less for toddlers. The Center is open from 7:50
a.m. - 4:30 p.m. during fall, winter and spring quarters.
Tours of the Center are available upon request. Registra-
tion is required.

Priority is given to the children currently enrolled in the
Center. A short waiting list will be kept for the upcoming
quarter only. Open enroliment for the waiting list is gener-
ally on the 8th Wednesday of the preceeding quarter. Stu-
dent-parents are responsible for reenrolling their children
each quarter. Call for registration dates.



COPY

(206) 587-5419
BE 3105A

The Copy Center provides copying service for students,
faculty and staff. It is equipped with self-service machines,
and employees are available to assist in copying, selling
blue books, scantrons, envelopes, transparencies and
course packets. US FAX service is also available.

COPY CENTER HOURS

Fall, Winter & Spring Quarters

7:30 a.m. - 7:30 p.m. - Monday - Thursday

7:30 a.m. - 4:00 p.m. - Friday & during quarterly breaks

ERICKSON THEATRE

The theatre is located at 1524 Harvard Avenue, between
Pike and Pine Streets on Capitol Hill. It is an open
community performance space. The theatre’s intimate
size and reasonable cost make it an ideal facility for
experimental work, improvisational groups and student
productions from Seattle Central’s drama department.

FOOD
(206) 344-4319

The Atrium cafeteria is open from 7:30 a.m. until 3:00
p.m. Monday - Thursday and until 2:30 p.m. on Friday. The
Atrium features a variety of cafeteria-style food, includ-
ing a breakfast menu, burgers, pizza, beverages, salads,
sandwiches and snacks.

The C-Store (convenience store) is open from 7:30 a.m.
until 8:00 p.m. (Mon-Thurs), and until 2:30 p.m. on Fri-
day. The C-Store stocks different types of drinks, snacks,
pre-wrapped sandwiches, bakery products and essential
school supplies.

The Buzz Espresso Stand by the Broadway entrance wel-
comes students, employees and visitors to the campus
with a wide variety of espresso, coffee and smoothies. It is
open from 7:00 a.m. until 8:00 p.m. (Mon-Thurs) and until
2:30 p.m. on Friday. Student-prepared pastries, including
specialty desserts and breads, are also available for pur-
chase in The Buzz pastry case during much of the quarter.
The Buzz serves over 75,000 cups per yeatr.

During the instructional quarter, students from the Culi-
nary Arts program prepare and serve a variety of specialty
menu meals in the Square One and One World restau-
rants. These are open to the public. Call (206) 587-5424
for menu information.
Please note that summer hours for all food service outlets
may vary.

RECREATION

Charles H. Mitchell Student Activity Center

(206) 587- 6315 Front Desk Phone Line
www.seattlecentral.edu/sac

The Mitchell Activity Center offers a broad array of recrea-
tional and fitness activities including a basketball gym,

a running track, indoor squash and racquetball courts, a
well-equipped game room, locker rooms with saunas, a
full weight room and cardiovascular workout equipment.
Free classes that promote health and fitness (weight train-
ing, yoga and aerobics) are regularly scheduled.

Hours: 6 a.m. to 9 p.m., Monday through Saturday

12 p.m. to 5 p.m., Sunday
Membership for non-students is also available.

SAFETY

(206) 587-5442 Campus Security
BE 1131

Seattle Central Community College is committed to the
safety and well being of all students, staff, faculty and
visitors; therefore, it is extremely important that all safety
procedures and protocols be followed at all times while on
campus and/or in classrooms.

For all on-campus security issues, please call 206-587-
5442 or stop by room BE 1131 for immediate assistance.

For all on-campus emergencies, call 911 on either campus
or personal phone. When it is safe to do so, please call
campus safety and security at 206-587-5442 to report
the emergency as well.

When calling 911 or the campus safety and security office,
please stay on the line and calmly answer all questions asked
by the emergency or campus dispatcher; do not hang up unless
directed to do so. Please describe in detail the exact nature of
the incident, accident, or emergency that you are calling about.

In the event of an on-campus injury or accident, students
and/or staff should report the incident to the safety and
security office as soon as it is safely possible to do so.
Please remember that instructors must be notified of an
accident or injury occurring during class time.

See page 41 for more information on personal safety.

ATHLETICS

(206) 527-3745 (Men’s) & (206) 527-3773 (Women'’s)
www.northseattle.edu/services/athletics

The intercollegiate men’s and women’s basketball teams,
the Seattle Community Colleges Storm, are based at
North’s Wellness Center. These teams compete in the
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North Division of the Northwest Athletic Association of
Community Colleges conference. Students from all three
Seattle Community Colleges are eligible to play for the
teams. Athletic scholarships for both men and women are
granted by the coaches each year.

INSURANCE

For information on student injury and sickness insurance,
contact the Student Leadership office at (206) 587-6924.
International students should contact the International
Programs office.

See page 35 for information on Student Insurance.

LEADERSHIP DIVISION

(206) 587-6924

Mission Statement: The Student Leadership division
facilitates leadership and supports student involvement,
creating connections for student success.

Located above the Bookstore, the Student Leadership
division offers students a wide variety of learning opportu-
nities outside the formal classroom. Through involvement
in co-curricular and extra-curricular social, cultural, and
service programs and activities, students can identify and
develop leadership skills and promote social and cultural
sharing. Opportunities for involvement include:

Associated Student Council

The Associated Student Council (ASC) is the official student
government of Seattle Central, and is responsible for repre-
senting student interests to the college administration and
for facilitating and organizing student committees that
enhance students’ experiences at Central. The ASC con-
sists of six student executives, chosen through a rigorous
peer-selection process annually, and six associates who
can apply throughout the year to work on specific projects.

Student Ambassador Corps

The Student Ambassador Corps is a team of seasoned
student leaders dedicated to encouraging the success of
their fellow students by informing them of resources and
opportunities available at Central. They also serve the col-
lege by assisting with programs and initiatives that arise
throughout the year.

College Activities Board

The College Activities Board (CAB) is a team of eight stu-
dents who develop and organize events and activities on
campus that celebrate the diversity of our community, pro-
mote student involvement and foster collaboration among
student organizations. CAB members gain hands-on expe-
rience in all aspects of event planning, including booking,
promoting and management.

Leadership Institute
(206) 587-3890

Drop-in training sessions every Tuesday at 1:30 p.m. are
open to all students. Facilitated by various Central staff
members, the sessions cover essential leadership topics
such as time management, individual core values and
listening skills. Students may also take HDC 121: Intro to
Leadership (see course descriptions).

Leaders Among Leaders

Leaders Among Leaders is an advanced leadership devel-
opment program designed to help students elevate their
understanding of contemporary leadership theory and
practice. Students who successfully complete the program
will earn a certificate of recognition.

Phi Theta Kappa

Phi Theta Kappa is the international academic honor
society of the two-year colleges. Members of Central’s
chapter, Alpha Chi Zeta, promote Phi Theta Kappa’s
mission to recognize and encourage the academic
achievement of two-year college students and to provide
opportunities for individual growth and development.

Seattle Central Alumni Association
(206) 587-5491

The mission of the Seattle Central Alumni Association is
threefold: to connect alumni with current students to help
facilitate their career and professional development, to
create a sense of advocacy for the college in the commun-
ity, and to provide opportunities for alumni to give back

to Seattle Central through service to the college. Student
Leadership coordinates events and contact information.

Student Clubs

Each year Central students form nearly 50 diverse
student-run organizations. Start your own club or join a
club already formed. A complete list is available in the
Student Leadership office.

Student Organizations Resource Council

The Student Organizations Resource Council (SORC) is a
team of six students who facilitate the organization and
orientation of Central’s club life. This team helps clubs
access the information, resources and training available to
them through the Student Leadership office.

Student Committees

Students participate in campus planning and decision-
making through involvement in campus-wide committees.
Applications for all committees are available in Student
Leadership.

Student Development Transcript

The Student Development Transcript provides an official
record of students’ involvement, service and leadership in
clubs, boards and committees. This record may be added
to school, job and scholarship applications.



Student PUBLICATIONS

The Women’s Forum
(206) 587-3854

Published twice a year through Women'’s Programs, the
Women’s Forum features articles, poetry and artwork by
and about Seattle Central students.

TRANSPORTATION & PARKING

Bus Service

Seattle Central Transportation Services
Room BE1143

(206) 587-6931 or 6932
www.seattlecentral.edu/transportation

Due to limited parking and environmental concerns, car-
pooling, walking, biking and busing are strongly encour-
aged. Central’s main campus is well-served by the Metro
bus system. Students registered for 10 or more credits
are eligible to purchase a discounted ORCA transit pass
issued by the college. The ORCA pass may be used to ride
Community, Everett, Kitsap, Metro, Pierce and Sound
Transit. For additional information and/or inquiries about
other transportation options and benefits, contact our
office or visit the web.

Parking Services

(206) 5876932
www.seattlecentral.edu/transportation

Student parking in the garage before noon is limited to
students with Seattle Central carpool permits. Because
the supply of parking spaces is often insufficient to meet
this demand, a parking space lottery is held each quarter.
Student carpools with 3 or more in a vehicle park free with
a permit. Inquire at Parking Services.

From noon through the evening, single occupant student
parking is available either by permit or without permit on
a first-come, first-served basis ($7/day). Purchase permits
at the Cashier’s office. For forms, rates and more, visit
the web.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Affiliate Organizations
The Seattle Central FOUNDATION

(206) 587-5491
www.seattlecentral.edu/foundation

The Seattle Central Community College Foundation
supports students by providing the resources to ensure
students reach their highest potential while pursuing their
education at Central. The Foundation awards scholarships
in all areas of study, provides childcare assistance, and
supports a college-wide tutoring service. In addition, the
Foundation supports faculty development, and other
essential programs and activities which are not funded

by state or federal funds.

The Foundation staff and Board of Directors are committed
to the idea of creating possibility through education, by
giving students the opportunities and access they might
not otherwise have. The SCCC Foundation is a 501¢3,
non-profit organization. Interested students should contact
the Foundation office.
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PROGRAMS OF STUDY

3 Directions

Academics College Transfer

Adult Basic Education ESL

Careers Professional & Technical Programs
Continuing Education

Distance Education eLearning

High School-College Programs/GED

International Programs
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Worker Retraining

DEFINITION AND RATIONALE

See page 4.

GENERAL EDUCATION

Seattle Central students will achieve personal and profes-
sional goals in diverse and multicultural settings because
they are able to:

THINK: Analyze, create, and reflect to address and appreciate
challenges and opportunities
Gather, interpret, and evaluate information

Identify problems and issues

Formulate hypotheses

Generate and implement creative strategies
Create and appreciate aesthetic work
Evaluate their thinking process

COLLABORATE: Work effectively with others to learn, complete
tasks, and pursue common goals
Identify problems and create action plans

Apply understanding and knowledge of group process

Pursue and critically evaluate different social and
cultural perspectives

Manage conflict productively
Engage in community and civic life

COMMUNICATE: Exchange ideas and information through
intentional listening, speaking, signing, reading, writing,
or presenting
Determine the purpose and context for communicating
Organize and present information purposefully
Seek feedback and revise to enhance effectiveness

Attend to conventions of communication to minimize
barriers

Consider perspectives, experiences, and cultural
differences to develop understanding

CONNECT: Apply knowledge and skills to solve problems
Select and use theoretical models, quantitative and
qualitative techniques, information sources, and
technology tools
Identify and solve problems using logical strategies
and evaluate results
Gather data from various reliable sources and assess
the validity and relevancy

Critically evaluate solutions using research-based
evidence

Use technology and apply to a wide range of practices,
fields, and industries

CONTINUE LEARNING: Self-evaluate and act to improve
knowledge and skills
Analyze own performance and revise to improve

Transfer learning by applying it in other contexts

Increase knowledge by identifying gaps and acting to
fill them

Seek mentors and share knowledge with others
Provide and receive feedback

ASSOCIATE OF SCIENCE DEGREE

Seattle Central Community College students completing
the A.S. degree should:

Have college-level knowledge and skills in critical
thinking, quantitative analysis, and written composition

Have college-level mastery of information literacy and
be technologically literate

Demonstrate effective oral and written communication,
teamwork and collaboration in scientific, mathematical
and other settings

Have the ability to design and conduct experiments as
well as to analyze and interpret data

Understand methods of inquiry specific to traditional

and contemporary areas of knowledge in mathematics
and the natural and physical sciences



Understand the interdisciplinary and multicultural
nature of knowledge

Demonstrate academic honesty and ethical behavior

Be able to appreciate and apply their knowledge of
science in the outside world

College Transfer at Central

ACADEMIC PROGRAMS
(206) 587-5469

Seattle Central Community College offers a wide spectrum
of college transfer courses that apply toward a four-year
program of study. Students are encouraged to earn their
Associate of Arts or Associate of Science degree at Seattle
Central Community College for greater ease of transfer to a
four-year institution; they may also take individual classes
for transfer. It is recommended that students confer with
an academic advisor to ensure course transferability.

Students planning to earn an A.A. or A.S. degree must
meet minimum standards of preparation. Those whose
records and test scores indicate a need for additional
preparation may be required to complete preliminary work
in the college preparatory program.

College transfer courses are offered in several disciplines,
including:

Accounting Geology
Anthropology Health

Art History
Astronomy Humanities
Biology Journalism
Business Mathematics
Chemistry Music
Communication Nutrition
Computer Science Philosophy
Earth Science Physics

Economics Political Science
English Psychology
Environmental Science Sociology
General/Biological Science Theater

Geography

World Languages

These fields of study are grouped among three Areas
of Knowledge and are included throughout the A.A.
degree curriculum.

See pages 8-9 for more information on A.A. and
A.S. degree requirements.

ASSOCIATE OF ARTS DEGREE (A.A.)

The Associate of Arts (A.A.) Degree is a 90-credit transfer
degree that fulfills the general education requirements for
most four-year degrees in arts and sciences. To earn the
A.A. degree, students must achieve a cumulative grade
point average (GPA) of 2.0 or better in courses numbered
100 and above, complete at least 15 credits at the Seattle
Community College (North, Central or South) awarding the
degree and meet all of the degree requirements. Students
should contact an advisor to develop their individual
programs of study.

See pages 7-9 for college transfer course requirements for
A.A. or A.S. degree.

ASSOCIATE OF ARTS (A.A.)

Emphasis in Sustainable Agriculture

Sustainable Agriculture Education (SAgE) is a new empha-
sis within the Science and Math Division. An Associate of
Arts (A.A.) degree with a Sustainable Agriculture emphasis
provides a practical education for students interested

in a transferable two-year degree and continued natural
resource-related studies or immediate entry into the
workforce. SAgE offers a suite of core courses and four
pathways of focus: Urban Food Systems, Small Farm
Systems, Farmland Ecological Restoration and Interna-
tional Sustainable Development. For details, contact the
Advising Office.

www.seattlecentral.edu/learn/sage.

ASSOCIATE OF ARTS (A.A.)

Emphasis in Deaf Studies

The Deaf Studies emphasis offers two years of intensive
study in American Sign Language and Deaf culture,
providing a cultural and communication foundation about
deafness and Deaf culture. It is designed for students
who plan to work in agencies which provide services

for the deaf and hard of hearing; for students seeking
further degrees in fields such as education, social work,
counseling or linguistics; and for those seeking enhanced
communication and relationships with deaf relatives,
co-workers, friends and consumers. Contact the Seattle
Central Advising Office for further information.
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ASSOCIATE OF SCIENCE

See page 7 for information.

ASSOCIATE OF SCIENCE DEGREE (A.S.)

The Associate of Science (A.S.) is also designed to trans-
fer to a four-year college or university. However, there are
certain major areas of study in which the student may
not be able to take all the courses necessary to transfer
with junior standing. Please contact an advisor for more
information on this degree program.

ENGINEERING PRE-MAJORS

Science & Math Division

(206) 587-3858

The courses listed below generally meet requirements

for the first and second years of study toward completion
of a four-year engineering program, but may not constitute
a complete two-year program leading to junior standing.
Students who anticipate transferring to a specific school
should consult with a counselor for assistance in

course selection.

SUGGESTED COURSES
Chemistry: CHEM& 161, 162, 163 (some majors require
only 8 credits)

Engineering: ENGR& 111; ENGR 142, 161, 170, 171;
ENGR& 214, 204, 225, 215, 224

English: ENGL 106; ENGL& 230

Math: MATH& 151, 152, 153; MATH 220, 238
Physics: PHYS& 221, 222, 223

OTHER REQUIREMENTS

Credits in general education, English and liberal studies
as required for an A.A. or A.S. degree.

See pages 7-9 for A.A. degree requirements.

ASSOCIATE IN ELEMENTARY EDUCATION

K-8 Education Pre-Major

Teacher Training/Education Programs
www.teachertrainingprogram.com
(206) 587-3895

This program is designed for students transferring to a
four-year university to pursue a professional teaching
degree. It is designed to prepare students for a major-
ready pathway (MRP) to B.A. in Elementary Education
(K-8) programs in Washington state. It takes approximately
two years to complete based on full-time enroliment.

ASSOCIATE IN MATH EDUCATION

Secondary (9-12) Math Education Pre-major
Teacher Training/Education Programs

www.teachertrainingprogram.com
(206) 587-3895

This program is a major-ready (MRP) direct transfer degree
program, designed for students who want to transfer to a
university to earn a degree plus a teaching certificate for
secondary (6-12) math. It takes approximately two years

to complete based upon full-time enroliment. The program
provides a solid foundation for transfer to B.A. in Math Edu-
cation degree (grades 6-12) programs in Washington state.

BACHELOR OF APPLIED SCIENCE

Health & Human Services Division
(206) 587-6900

The Bachelor of Applied Science program offers a sub-
stantive, human services bachelor’s degree for direct
service practitioners. It is designed for students with an
Associate of Applied Science two-year degree in social
and human services, or a related degree. Applications are
accepted for fall and spring quarter entry. A minimum of
2.0 cumulataive GPA is required for application; however,
acceptance into the program is competitive. Additional
course work is under development. Contact the program
office for further information.

PREREQUISITE:
An Associate of Applied Science degree in Human Services
(consisting of 90-120 credits).



REQUIRED COURSES:

ENGL& 101 English Compositionl...................... 5
ENGL& 102 English Composition Il . .................... 5
CMST& 101 Intro to Communication.................... 5
SOC& 101 IntrotoSociology . .......vvvivenieinennnn. 5
PSYC& 100 General Psychology ....................... 5
Related Electives™ .. ... ... i 5

*Select from any Social Science/Humanities
College transfer course.

TOTAL 30
HUMAN SERVICES (CORE COURSES)
SHS 100 Introto Human Services ................... 5
SHS 103 Survey of Institutions. . .......... ... .. ..., 5
SHS 106 Interviewing & Counseling.................. 5
SHS 108 Group Dynamics & Counseling . ............. 5
SHS 197 Field Placement: Human Services ........... 3
SHS 198 Field Placement: Human Services ........... 3
SHS 199 Field Placement: Human Services ........... 4
TOTAL 30
BACHELOR OF APPLIED BEHAVIORAL SCIENCE
ABS 310 Professionalism & Ethical Practice........... 5
ABS 320 Applied Social Psychology . ................. 5
ABS 330 Info Literacy & Program Assessment ......... 5
ABS 340 Applied Environmental Science.............. 5
ABS 350 Quantitative Principles in Assessment........ 5
ABS 360 Public Policy Analysis..............cc.oun.. 5
ABS 410 Relationships between Economic

& Political Systems. .. ........ ... L. 5
ABS 420 Multiculturalism & Artistic Expression ........ 5
ABS 430 Humanldentity..............coiiiiiia.. 5
ABS 495 Senior Capstone Project . .................. 5
ABS 497 Advanced Field Placement | ................ 5
ABS 498 Advanced Field Placement!l................ 5
TOTAL 60
Related Electives. . ... ... oo 60

Sixty additional credits from approved lists. Contact the
Division Office.

TOTAL CREDITS FOR B.A.S. DEGREE 180
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2 | ADULT BASIC EDUCATION

& English as a Second Language

Basic & Transitional Studies Division
(206) 587-4180

Basic Studies programs provide instruction for those who
want to improve basic verbal and math skills or earn a
high school diploma in order to get better jobs, continue
their education, and prepare for college. Each of the pro-
grams in this area is designed to meet a particular set of
student needs.

Adult BASIC EDUCATION

Adult Basic Education (ABE) enables adults to improve
basic reading, writing, and math skills. Students in this
program can start at a level matching their current skills
and progress at their own pace. Classes in basic math and
communication skills are designed to help adults become
more self-sufficient, find better jobs, or qualify for entry
into post-secondary education programs. These non-credit
courses respond to current community needs through
seminars and classes and may help students work more
effectively with others, understand how they can increase
their own learning, and increase personal responsibility. In
addition to teacher-led classes, students can learn basic
skills through the use of computers and improve their
computer literacy skills. Classes are offered from Level 2
through Level 4. Course descriptions are listed under Adult
Basic Education (ABE). Tuition is set at $25 per quarter,
determined by the State Board for Community and Techni-
cal Colleges.

English AS A SECOND LANGUAGE

English as a Second Language (ESL) classes help non-
native English speakers to understand, speak, read, and
write English in order to carry out daily activities, get or
keep a job, advance in the workplace or continue their
educational goals. A wide range of class levels start at
level 1 (beginning) and progress through level 5. Emphasis
is on improving listening, comprehension, pronunciation,
vocabulary development and English structure. Tuition is
set at $25 per quarter, determined by the State Board for
Community and Technical Colleges.

NOTE: International students take ESL classes offered through

International Programs.
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College PREPARATORY ENGLISH

This program is designed for students preparing for
workforce or academic study at U.S. colleges. The classes
help the non-native speaker develop speaking, reading,
and writing skills needed for college-level study. Beginning
with grammar and vocabulary skills, the courses advance
to note-taking, composition, oral presentation and class
discussion skKills at increasingly advanced levels. Two
levels of Transitional English as a Second Language are
available. Students must qualify for transitional ESL by
taking the COMPASS/ESL test. Pre-college level courses
require payment of regular college tuition. Course
descriptions are listed under Languages & Literature/
English/English as a Second Language.

NOTE: International students take ESL classes offered through

International Programs.

PRE-COLLEGE Courses

Many students entering college or returning after some
time away from studies need additional work to prepare
for college-level courses. For these students, the Seattle
Community Colleges offer a series of courses in English,
mathematics and human development. Placement is
determined by performance on entrance tests required
for admission to specific college programs. Courses in
this category are those numbered below 100. They are
described in the course description sections for English,
Mathematics, and Human Development. For more infor-
mation contact the division counselor at (206) 587-5408.

3 | CAREERS

Professional-Technical Programs

See pages 62-80 for these programs at Central.

4 | CONTINUING Education

(206) 587-5476

The Office of Continuing and Professional Education offers
a variety of credit and non-credit educational opportunities
for individuals, organizations, and businesses. It does this
through a variety of flexible, innovative, credit, non-credit
and distance education programs.

COMMUNITY EDUCATION Classes
(206) 587-5448

Community Education programs focus on lifelong learning
needs for personal enrichment, training and development.
These programs respond to current community needs
through seminars, workshops and classes that are non-
credit and may range from a one-evening, three-hour
offering to quarter-long classes. Community Education
courses are listed under non-credit classes in Central’s
quarterly class schedules.

COMPUTER TRAINING Programs
(206) 587-5448

The Computer Training programs work to strengthen a
range of skills from introductory computer courses to
high-end 3-D animation. A variety of computer training
programs that include Microsoft Office Suite, database
software, multimedia software, web design, auto CAD and
Revit Architecture are available.

3-D ANIMATION

Multimedia Courses
(206) 587-5448

Seattle Central offers a full range of training workshops
and projects for current and aspiring professionals in the
interactive multimedia industry. Focus of the instruction is
on state-of-the art software packages and programs from
visual layout to 3-D animation.



COOPERATIVE EDUCATION
SERVICE-LEARNING

(206) 587-5422
www.seattlecentral.edu/coop

The office of Cooperative Education and Service-Learning
provides students with a variety of resources and
opportunities to enhance their academic, professional
and personal growth, leadership development and sense
of civic responsibility.

Cooperative Education Program

Cooperative Education is an educational program offered
to students enrolled in college transfer or workforce edu-
cation programs. Students are able to earn credit for their
jobs (with permission), paid or unpaid internships, volun-
teer service to the community and/or international travel/
study experiences.

Service-Learning

Service-learning integrates community service and aca-
demic instruction by focusing on critical reflective thinking
and civic responsibility to enhance the learning experience.

The Cooperative Education and Service-Learning Office
lists internship, volunteer and service-learning opportuni-
ties as a resource for students and also provides access to
organizations who recruit on campus throughout the year.

Travel/Study Courses

Seattle Central provides students (resident and non-
resident) with an opportunity to earn credit for various
international travel/study experiences. Students can earn
credit for language enhancement, research-based, or
work/internship/volunteer activities.

CUSTOMIZED/CONTRACT

(206) 587-5483

Continuing and Professional Education, in partnership with
government and industry partners, conducts a number of
extended training programs that result in a professional
certificate. Certified specializations such as Nutritional
Therapist, Sustainable Building Advisor, Personal Trainer,
and many others reflect a growing trend in short-term, high-
impact development for high-demand professionals with
special knowledge and skills. Continuing Education units are
also available for professional development requirements.

ONLINE TRAINING

(206) 587-3843

Individuals who have severe time constraints, but who
want to receive training in personal enrichment courses,
computers and professional development can sign up
for a variety of non-credit classes from the college’s
Continuing Education Department.

TEACHER TRAINING/
EDUCATION

(206) 587-3895
www.teachertrainingprogram.com

The office of Teacher Training/Education Programs

offers diverse programs related to teacher training and
education. The department offers the following credit and
non-credit programs and courses:

Teaching English to Speakers of Other Languages
Certificate Program (TESOL)

The non-credit TESOL certificate program has been
created for those who are interested in teaching English
overseas. The program includes a practicum and
introduces major approaches and effective methods in
the second language acquisition field.

Associate in Math Education DTA/MRP
See page 56.

Associate in Elementary Education DTA/MRP
See page 56.

Future Math Teacher Para-pipeline Program

This program is open to working paraprofessionals who
wish to pursue an alternate route to an associate in math
education degree, and transfer to a university to become
math teachers. The program provides full tuition scholar-
ships and other forms of support.

Future Teachers of America (FTA)

This is a collaborative program between Seattle Central
and multiple universities. The program provides advising,
scholarships and other forms of support for students of
diverse backgrounds who are underrepresented in the
field of education. The FTA Program pathway reaches from
the community college through the university teaching
certificate program.
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5 | DISTANCE EDUCATION/

elearning

(206) 587-4060
www.seattlecentral.edu/distance/

The Distance Education Office at Seattle Central provides
information and support services for students taking
online, correspondence, telecourses, and visual media
courses. Students may take occasional distance educa-
tion classes or they may earn an Associate of Arts degree
at their own pace while experiencing the same curriculum,
content, and challenges as on-campus courses. For stu-
dents interested in upgrading skills, a variety of non-credit
Distance Education classes are also offered, including
computer and information technology courses.

See pages 18-20 for information on distance

education options.

HIGH SCHOOL—

6 |
COLLEGE

HIGH SCHOOL/COLLEGE Links

Running Start

(206) 587-3820
http://seattlecentral.edu/runstart

The Running Start program gives high school juniors
and seniors whose test scores place them in college
level coursework the opportunity to enroll in tuition-free,
college-level classes for credit while earning high school
credit at the same time.

See page 21 for more information.

TechPrep
(206) 903-3222

Students earn college credit while in high school and start
their careers in fields such as computer applications,
information technology, marketing, wood construction,
business communications and many others. High school
courses counted as college credit allow students to earn
an Associate of Applied Science or industry-specific certifi-
cate faster. TechPrep is tuition-free.

See page 21 for more information.

PRE COLLEGE Courses

Please see pages 12 and 248 for these college
preparation courses.

GED PREPARATION
(206) 587-4180

Adults may demonstrate they have reached an education
level equal to a high school diploma by taking the General
Educational Development (GED) test. GED preparation
helps students improve their reading, writing and math
skills before taking the test. The course also covers the
science and social studies skills required to pass the test.
The class stresses math for practical problem-solving, Eng-
lish usage, reading comprehension and test-taking skills.

Ability to read at or above eighth grade level or completion
of ABE Level 3 is required for students. Students who pass
the GED test earn a GED certificate, which is accepted by
colleges, workforce training programs, unions, and many
employers as equivalent to a high school diploma. (See
course descriptions under General Educational Develop-
ment.) Tuition is $25 per quarter, determined by the State
Board for Community and Technical Colleges.

See pages 21-23 for more information.

HIGH SCHOOL Completion

(206) 587-5450

For students who have not completed work for a high
school diploma, High School Completion offers the
opportunity to earn the diploma through two options: the
Standard High School Diploma and the Associate Degree
Conversion Diploma. Students planning to work toward
a high school diploma should obtain a copy of “Require-
ments for the High School Diploma” brochure from the
Admissions Office for complete information.

See pages 22-23 for details about the diploma options

and possible tuition waiver for high school completion.
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Programs

INSTITUTE OF ENGLISH

(206) 587-3893
www.seattlecentral.edu/international

The Seattle Central Institute of English (SCIE) is a self-
supporting intensive academic English program offering
a variety of accelerated English as a Second Language
courses and related training for international students.
Most SCIE students are either preparing to enter U.S.
colleges and universities, or are interested in improving
their English language skills for personal or business use
in their home countries.

See page 25 for further information.

TRAVEL/STUDY ABROAD

(206) 587-3899

See page 25 for information on district-wide
Travel/Study Abroad courses.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

WORKER
RETRAINING Program

WORKER RETRAINING

The Worker Retraining program offers a variety of services
to dislocated workers: individuals who have been laid off
and are collecting unemployment insurance, have been
issued a WARN notice, are displaced homemakers, or had
to close a small business due to the economic downturn.
To get a new start on a career, interested individuals
should attend a Worker Retraining orientation session.
Worker Retraining helps recipients to gain new skills in
order to return to the workforce in competitive wage jobs.
Services may include:

8 |

Tuition assistance (subject to income guidelines and
availability of funds)

Help with applying for other funding such as Federal
Trade Act Assistance, NAFTA and regular financial aid

Educational planning
Interest assessment
Career advising/counseling
Job search skills
Internships

Job placement

See page 26 for additional information on the Worker
Retraining Program.
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Professional-Technical PROGRAMS

Seattle Central Community College offers degrees

and certificates in more than 30 workforce education
areas. These programs, which vary in length from one
to seven quarters, are designed to prepare students
for careers and/or to expand skills in their career area.
Several professional-technical programs offer short-
term training certificates; students may build skills and
add certifications over time to progress in their fields.
Contact the program office for information. Seattle
Central Community College is accredited by the Northwest
Commission on Colleges and Universities.

APPAREL DESIGN

Business, Information Technologies &
Creative Arts Division
(206) 587-3830

Apparel Design is a full-time, six-quarter program offering
an Associate of Applied Sciences degree. Courses are
designed to prepare students for employment in the
garment industry, and focus on the technical, design and
business aspects of apparel manufacturing. The curriculum
includes courses in garment construction, production
patternmaking and pattern grading, design, fashion
history and computer applications specifically related to
apparel design. Development of a professional portfolio and
fashion collection as well as completion of a supervised
internship are an integral part of the curriculum.

NOTE: Program courses are under frequent review to maintain

industry relevancy. Please check with division for current

program guidelines.

Associate of Applied Science Degree (A.A.S.)
PREREQUISITES

ADS 096 Intro to Apparel Design Construction | ........ 2
ADS 098 Intro to Apparel Design Construction|l........ 2
ADS 100 Intro to Apparel Design Construction Il ... .... 2

TECHNICAL SPECIALTY COURSES

ADS 101 Construction Techniques for

Professional Applications .................. 4
ADS 102 Intermediate Construction for

Professional Applications. . ................. 4
ADS 103 Mass Market Production Techniques . ........ 4
ADS 111 Design through Flat Patternmaking | ......... 4
ADS 112 Pattern Development through Draping ....... 4
ADS 113 Design through Flat Patternmaking Il......... 4
ADS 122 Professional Alterations & Fitting | ........... 2
ADS 138 FashionHistory............ .. ... ..., 3
ADS 139 Intro to Apparel Manufacturing ............. 2
ADS 140 Business Practices in Fashion .............. 3
ADS 141 Textile Technology & Design | ............... 2
ADS 142 Textile Technology & Design Il .............. 2
ADS 197 Work Experience in Apparel Design .......... 5

ADS 205 Ready-to-Wear Construction ................ 4
ADS 207 Active Sportswear Construction ............. 4
ADS 215 Intro to Pattern Grading for Garment Industry . 4
ADS 221 Professional Alterations & Fitting Il .......... 2
ADS 226 Intermediate Pattern Grading . .............. 4
ADS 227 Pattern Design for Ready-to-Wear ........... 4
ADS 228 Pattern Design for Active Sportswear ........ 4
ADS 229 DesignALine ...... ... 2
ADS 230 Portfolio & Resume Development ........... 4
ADS 243 Textile Technology & Design Il .............. 2
ADS 250 Final Line Design & Development............ 8

RELATED INSTRUCTION

MIC 141 Computer Applications for Apparel Design |.... 3

MIC 142 Computer Applications for Apparel Design Il ... 3
Incorporated into the 91 total program credits are the
24 credits which meet Related Instruction requirements,
including 3 credits of embedded math.

TOTAL CREDITS 91

BUSINESS INFORMATION
TECHNOLOGY

Business, Information Technology &
Creative Arts Division
(206) 587-3830

The Business Information Technology program prepares
students for employment in a wide range of industry
specialties requiring information technologies, effective
communications, customer relations, and organizational
management. The integrated curriculum emphasizes
project-based learning, information literacy, diversity, and
professionalism. A cumulative GPA of 2.0 or higher is
required to attain the BIT Certificate and/or A.A.S. Degree.
NOTE: Program courses are under frequent review to maintain
industry relevancy. Please check with division for current
program guidelines.

Certificate

REQUIRED COURSES

BUS 113 Diversity Issues in Business ................ 3
BUS 116 Business Math/Spreadsheets............... 5
BUS 131 Integrated Communications| ............... 5
BUS 132 Integrated Communications Il * ............. 5
BUS 140 CustomerRelations ........... ... ... ... 5
BUS 170 Information Technology | * ................. 4
BUS 171 Information Technology Il *................. 4
BUS 172 Information Technology lll * . ............... 4
BUS 182 Information & Database Management........ 5
BUS 197 Work Experience: Business................. 4
BUS 216 Professional Development.................. 5
TOTAL CREDITS 49



*BUS 132 prereq 2.0 minimum in BUS 131; BUS 170 prereq of
keyboarding 25 net wpm; BUS 171 prereq 2.0 minimum in BUS
170 and key 35 net wpm; BUS 172 prereq 2.0 minimum in BUS
171 and key 45 net wpm

Associate of Applied Science Degree (A.A.S.)

COMPLETION OF CERTIFICATE REQUIREMENTS 49
RELATED INSTRUCTION
ACCT& 201 Principles of Accounting | .................. 5
BUS 100 Fundamentals of Supervision............... 3
BUS& 101 IntrotoBusiness .............ccuuiuvuon.. 5
-OR-
BUS 185 Small Business Management............... 5
BUS 103 Human Resources Management ............ 3
BUS 178 Intro to Web Design/

Development with Dreamweaver ............ 5
BUS 181 Intro to Desktop Publishing................. 5
MIC 120 Database, Applications & Design

With MSACCESS. .. oo 4
CMST& 101 Intro to Communication. ................... 5
GENERAL EDUCATION COURSES
Ten credits selected from approved list. . ................. 10

Contact the Advising Center.

TOTAL CREDITS 94

CULINARY ARTS

Seattle Culinary Academy
Culinary Arts
(206) 587-5424

Seattle Culinary Academy’s Culinary Arts program offers
an innovative teaching environment along with new, state-
of-the-art Culinary Arts and Specialty Desserts & Breads
kitchens. Extensive theory is combined with hands-on
education from highly skilled instructors focusing on
international cuisine built upon French basics using local
and seasonal ingredients. The Seattle Culinary Academy
at Central is fully accredited by the prestigious American
Culinary Federation.

Sustainable principles and practices shape the curricu-
lum. Throughout the year, the new greenhouse will provide
the opportunity to learn “seed to plate” practices and
supplies fresh herbs for the dining rooms. During summer
quarter, learn about sustainable farming by planting,
tending, harvesting and visiting local farms to discover
where food really comes from.

Courses prepare graduates to work in restaurants, hotels,
private clubs, catering businesses, and food service insti-
tutions, especially those committed to health and environ-
mental wellness.

This program is appropriate for individuals of all skill levels

- from beginners to those with industry experience who
wish to develop a broader range of skills.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Culinary Arts (C.A.) is a six-quarter certificate program.
Students may enter the program fall, winter or spring quar-
ters. The Associate of Applied Science (A.A.S.) degree may
be granted with the completion of 16 additional elective
credits. A cumulative GPA of 2.0 or higher in all core and
related instructional courses is required to attain a Culi-
nary Arts Certificate and/or A.A.S. degree.

Culinary Arts Certificate
PREREQUISITES

ENGL 105 Applied Composition ...............covui... 3
TECHNICAL SPECIALTY COURSES
BAK 105 Restaurant BakingTheory................ 1.5
BAK 115 Restaurant Baking Practicum............... 1
BAK 116 Fine Dining Baking Practicum............... 1
BAK 117 Introto CheeseMaking .................... 1
CUL 101 FoodTheory !l ........cciuiiiiiinnnnnnn.. 6
CuL 102 FoodTheoryll..... ..., 5
CuL 103 FoodTheorylll ... ... ..., 4
CuL 104 FoodTheorylIV ... .. ..., 6
CUL 111 Intro to Professional Cooking Practicum ...... 6
CUL 112 Quantity Cooking Practicum ................ 8
CUL 113 Restaurant Cooking Practicum.............. 8
CUL 114 International Cooking Practicum............. 8
CUL 120 IntrotoWine. ... 2
CUL 151 Sustainable Food Systems Practices | ........ 1
CUL 152 Sustainable Food Systems Practicesll........ 1
CUL 153 Sustainable Food Systems Practices lll ... .... 1
CUL 205 Advanced CulinaryTheory...........coovun.. 2
CUL 215 Advanced Culinary Practices. . .............. 4
CUL 251 Buffet Catering/Garde Manger/

Ice Carving: Theory. . ...t 4
CUL 255 Buffet Catering/Garde Manger/

Ice Carving: Practicum..................... 8
HOS 101 Customer Service Practicum|............... 1
HOS 102 Customer Service Practicum Il .............. 1
HOS 103 Customer Service Practicum Ill.............. 1
HOS 104 Customer Service PracticumIV.............. 1
HOS 108 Dining Room & Kitchen Management ........ 4
HOS 109 Advanced Customer Service Practicum ... .. 0.5
HOS 110 Principles of Sanitation .................... 3
HOS 111 DiningRoom Theory.............cccuvuve... 1
HOS 122 Purchasing & Inventory Theory . ............. 1
HOS 123 Food Costing Principles & Application ........ 1
HOS 124 Computerized Menu Planning. . ............. 1
HOS 150 Measurements & Meanings ................ 3
HOS 201 Functions of Management.................. 2
RELATED INSTRUCTION
BIOL 103 Nutrition for Food Service Professionals . ..... 3
MIC 102E Computer Lab Survival Skills. ............... 1
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 106

NOTE: Certain courses require concurrent enrollment.
Check culinary course descriptions for specifics.
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Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements................. 106

RELATED ELECTIVES
Select 16 credits from any CSC, BUS, MIC or college transfer
class,or CUL 299 .. ... i e e 16

TOTAL CREDITS 122

Specialty Desserts & Breads

Seattle Culinary Academy’s Specialty Desserts & Breads
program offers an innovative teaching environment along
with new, state-of-the-art Culinary Arts and Specialty Desserts
& Breads kitchens. Extensive theory is combined with
hands-on education from highly skilled instructors focusing
on artisanal breads, European pastries and desserts,
cheese making and chocolate creations. This program is
fully accredited by the American Culinary Federation.

Sustainable principles and practices shape our
curriculum. Throughout the year, the new greenhouse
will provide the opportunity to learn “seed to plate”
practices and supplies fresh herbs for savory and sweet
preparations sold in our dining rooms and pastry shop.

Courses prepare graduates to work in restaurants, hotels,
pastry shops, bakeries, private clubs, catering businesses
and food service institutions committed to quality and
environmental wellness. This program is appropriate for
individuals of all skill levels — from beginners to those with
industry experience who wish to develop a broader range
of skills.

Specialty Desserts & Breads is a five-quarter certificate
program. Students may enter the program fall, winter or
spring quarters. The Associate of Applied Science (A.A.S.)
degree can be earned with the completion of 16 addi-
tional elective credits. A cumulative GPA of 2.0 or higher
in all core andrelated instructional courses is required to
attain a Culinary Arts Certificate and/or A.A.S. degree.

Certificate
PREREQUISITES
ENGL 105 Applied Composition ...................... 3
TECHNICAL SPECIALTY COURSES
BAK 101 Intro to Desserts & Breads Theory ........... 4
BAK 102 Bread & Food Preservation................. 3
BAK 103 AdvancedTheory ............cccuuiivnnnn.. 4
BAK 111 Intro to Desserts & Breads Practicum ........ 6
BAK 112 Beginning Desserts & Breads Practicum. . .... 8
BAK 113 Intermediate Desserts & Breads Practicum. ... 8
BAK 123 Advanced Desserts & Breads Theory......... 2
BAK 124  Adv. Buffet Desserts &

Wedding Cakes Practicum.................. 8
BAK 125 Advanced Desserts & Breads Practicum ... ... 8
BAK 126 Advanced Food Preservation................ 3
BAK 210 Science &Baking...............coiiin... 1
CuL 106 Intro to Culinary Arts Theory .............. 1.5

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

CuL 116 Intro to Culinary Arts Practicum ............. 1
CUL 120 IntrotoWine. ......coviiiiiiiiii i, 2
CUL 151 Sustainable Food Systems Practices | ........ 1
CUL 152 Sustainable Food Systems Practices ll........ 1
CUL 153 Sustainable Food Systems Practices lll ... .... 1
HOS 101 Customer Service Practicum|I............... 1
HOS 102 Customer Service: Practicum Il.............. 1
HOS 105 Customer Service for Specialty Desserts
&Breads. ...... .. 1
HOS 106 Advanced Bakery Counter Service ........... 1
HOS 110 Principles of Sanitation .................... 3
HOS 122 Purchasing & Inventory .................... 1
HOS 123 Food Costing Principles & Application ........ 1
HOS 150 Measurements & Meanings ................ 2
HOS 201 Functions of Management.................. 2
RELATED INSTRUCTION
BIOL 103 Nutrition for Food Service Professionals .. .... 3
MIC 102E Computer Lab Survival Skills. ............... 1
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 82.5

Associate of Applied Science Degree (A.A.S.)

Completion of Certificate Requirements................ 82.5
RELATED ELECTIVES

Select 16 credits from any CSC, BUS, MIC or college transfer
class, or CUL 299 . .. ... i e 16
TOTAL CREDITS 98.5

DEAF INTERPRETER TRAINING

Health and Human Services Division
V/TTY (206) 344-4347

Also see Interpreter Training Program, page 69.

The two-year Deaf Interpreting Certificate program pre-
pares Deaf individuals to work as intermediary interpret-
ers for Deaf consumers with special needs and Deaf-Blind
consumers. Increasingly, this career has become an
option for Deaf individuals.

Deaf interpreters work in areas such as colleges, public
schools, and early childhood education, as freelance inter-
preters in human services areas such as vocational reha-
bilitation, social and mental health agencies. Graduates
may also be employed in theaters, libraries, corporations,
museums, or other settings in which deaf and hearing
people interact.

New students are accepted in the fall of each year. Eligi-
bility for all certificates and degrees requires a cumula-
tive GPA of 2.0 or above in all coursework. Contact the
program counselor for application procedures, schedule
information and revisions.



PREREQUISITES
Successful completion of two years of American Sign Language
(ASL& 121-123 and ASL& 221-223) or equal skill in signing.

Certificate

TECHNICAL SPECIALTY COURSES

ASL 120 Introto Deaf Studies ...................... 5
ASL 125 American Deaf Culture. .................... 5
ITP 115 Survey of Interpreting. ......... .. ... .l 3
ITP 119 Deaf-Blind Interpreting. . ................... 4
ITP 145 Ethics of Interpreting . ........... ... .. ..., 3
ITP 216 Interpreting Specialized Settings ............ 3
ITP 217 Professional Entry Preparation . ............. 3
ITP 245 Applied Interpreting Experience | ............ 4
ITP 250 Applied Interpreting Experience Il * . ......... 4
ITP 255 Applied Interpreting Experience lll *.......... 4
ITP 260 Interpreting IV ™* .. ... .. ... ... 4
ITP 261 InterpretingV *.. ... ... i 4
DRMA 112 ASLTheatre ..........cooiiiiiiininannnn.. 5
LAN 110 Comparative Linguistics: ASL & English. ... ... 5
RELATED INSTRUCTION

ENGL& 101 English Compositionl...................... 5
HUM 105 Intercultural Communication. ............... 5
SPS 201 Survey of Hearing Impairment. .. ............ 5
Any 5 credit course meeting the Math Requirement ......... 5

*2.5 GPA required in the previous interpreting class in order to
continue in the program.

NOTE: Students must maintain a 2.0 GPA in their related
instruction courses to remain in the program.

TOTAL CREDITS 76

DENTAL HYGIENE

(206) 587-4186
Health and Human Services Division
(206) 344-4347

Seattle Central’s two-year (seven-quarter) Dental Hygiene
Program is accredited by the American Dental Associa-
tion. Registered Dental Hygienists are licensed oral health
professionals who focus on preventing and treating oral
diseases to protect both teeth and gums and the total
health of patients. They provide direct oral health care ser-
vices in settings such as private dental offices, public and
community health clinics, managed care organizations,
correctional institutions, schools, nursing homes, and oral
health research facilities.

The range of patient services performed by dental hygien-
ists varies from state to state and may include performing
oral health care assessments, educating patients about
preventive oral health care techniques, cleaning and pol-
ishing teeth, taking and developing x-rays, administering
local anesthetics, placing and contouring dental fillings,
and providing additional preventive oral care services.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Eighteen students are accepted into the program each
fall after successfully completing prerequisites listed
below with a 2.5 minimum GPA in each class, completing
the program application, and participating in the student
selection/interview process.

Associate of Applied Science-Transfer Degree (A.A.S.-T.)
PREREQUISITES*

ENGL& 101 English Compositionl............... ...t 5
ENGL& 102 Composition |l ........ccoiiiiiiiiinnnn. 5
PSYC& 100 GeneralPsychology .........cvvvvinvnn.. 5
HUM 105 or ISP 105 Intercultural Communication. ......... 5
CHEM& 121 Introto Chemistry. .. ... ..., 5
CHEM& 122 Intro to Organic Chemistry ................. 5
BIOL& 241 Human Anatomy & Physiology l.............. 5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
BIOL& 260 Microbiology .........covvuiiiiiiinennan.. 5
MATH& 107 MathinSociety. ...........c.coviiiia... 5
NTR 150 Human Nutrition. ..., 5
SOC& 101 IntrotoSociology ........cvvvviinenennn.. 5
-OR-

ANTH& 206 Cultural Anthropology. ... ........ ...t 5

*MIC 101 is recommended if no prior basic computer course
or evidence of basic computer skills.

TOTAL PREREQUISITE CREDITS 60
TECHNICAL SPECIALTY COURSES

DHY 100 Fundamentals of Dental Hygiene | ........... 4
DHY 101 Clinical Dental Hygiene | ................... 3
DHY 102 Health Promotion......................... 2
DHY 103 Dental Radiology | ..............ccooiiinn. 4
DHY 104 Preventive Dentistry....................... 2
DHY 105 OralBiology........coviiiniiiiiinnn. 2
DHY 107 Pharmacology..........couiiuiiiennnenn. 3
DHY 108 Periodontology | .........coivuiviienaann. 2
DHY 109 Human Pathophysiology ................... 3
DHY 110 Headand Neck Anatomy................... 2
DHY 112 Dental Anatomy and Morphology ............ 3
DHY 113 Dental Radiologyll......... ... ... .. ...... 3
DHY 114 Restorative Practice and Materials|.......... 3
DHY 117 Emergency Management................... 1
DHY 118 Pain Control Anesthesia for Dental Hygienists. . 4
DHY 119 Restorative Practice and Materials |l ......... 3
DHY 120 Fundamentals of Dental Hygienell........... 2
DHY 121 Clinical Dental Hygiene ll................... 4
DHY 122 Oral Pathology .............coiiiion... 2
DHY 130 Fundamentals of Dental Hygienelll .......... 2
DHY 131 Clinical Dental Hygiene lll .................. 4
DHY 200 Fundamentals of Dental Hygiene IV .......... 2
DHY 201 Clinical Dental Hygiene IV .................. 8
DHY 203 Ethics and Jurisprudence .................. 2
DHY 208 Periodontologyll........... ... ... ...... 2
DHY 215 Selective Populations...................... 2
DHY 217 Community Rotation ...................... 2
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DHY 220 Fundamentals of Dental HygieneV...........
DHY 221 Clinical Dental Hygiene V.. .................
DHY 222 CommunityHealthl.......................
DHY 223 Community Health Il ......................
DHY 224 Community Health Il ......................
DHY 230 Fundamentals of Dental Hygiene VI ..........
DHY 231 Clinical Dental Hygiene VI ..................
DHY 233 Restorative Practice & Materials Il ..........
DHY 234 Restorative Practice & Materials IV...........
DHY 235 Restorative Practice & MaterialsV...........
DHY 236 Restorative Practice & Materials VI...........
DHY 238 Professionallssues .......................
DHY 240 Fundamentals of Dental Hygiene VII..........
DHY 241 Clinical Dental Hygiene VIl..................
TOTAL CREDITS

TOTAL PROGRAM CREDITS INCLUDING PREREQUISITES:

Instruction and Technical Specialty courses.

For further information on health care professions, see
www.seattlecolleges.edu/healthcare.

EXPANDED FUNCTION
DENTAL AUXILIARY

Health and Human Services Division
206.587.4186
www.efdacentral.net/

Expanded Function Dental Assistants are dental

assistants who have additional training that permits them
to place and contour dental fillings. This 14-credit program
prepares dental assistants for these expanded functions,

and for the Washington Restorative Examination (WARE)
given by the Dental Assisting National Board (DANB) as
well as the Restorative Section of the Western Regional
Examining Board (WREB) Exam. Entrance to the EFDA
program is subject to Washington Dental Assisting
career pathway requirements. Contact the division for
prerequisites and requirements.

EFDA
EFDA
EFDA
EFDA
EFDA
EFDA
EFDA
EFDA

TOTAL

100
101
110
111
200
201
202
212

Procedures|.........
Restorative Lab. .. ....

Dental Coronal Anatomy . ..................
Dental Materials & Techniques..............

Procedures|.........
Restorative Clinic ll. . ..
WREB Preparation . . ..

Ethics & Jurisprudence

182
NOTE: Eligibility for graduation requires a 2.5 GPA in Related

FILM & VIDEO COMMUNICATIONS

Business, Information Technologies & Creative Arts
Division (206) 587-3830
www.seattlecentral.edu/proftech/PROvideo.php

The Film and Video Communications Program at Central
is a two-year A.A.S. degree program characterized by
interdisciplinary teaching and cooperative educational
opportunities, with an emphasis on development of
technical and creative skills needed to work in the
industry. Faculty use current technology in the curriculum
and rely on experts from the media industry. Graduates
are prepared for entry-level employment as audio,
lighting, set, camera and/or production technicians;
photojournalists; and producers, directors, editors, and
independent video and film makers.

NOTE: Program courses are under frequent review to maintain
industry relevancy. Please check with division for current

program guidelines.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

COM 101 TV Theory & Camera Composition ........... 5
COM 102 TV Production & Post-Production ............ 5
COM 103 TV Production Crew & Team Projects . ........ 5
COM 130 TV ProductionDesign..............c..o.... 3
COM 140 IntrotoMedialmages .............covvun.. 3
COM 197 Work Experience - Film & Video............. 3
COM 200 Small Group Productions. .................. 4
COM 214 Historyof Film & Video..................... 3
COM 215 Medialaw & Ethics . ..................... 3
COM 225 Advanced TV Production/

Applied Communications. .................. 5
COM 230 TechnicalOperations...........cccovuvunn. 2
COM 235 Production Management................... 3
COM 236 AudioProduction ............cviviiininnn. 3
COM 240 Production Operations............c.cvuvunn. 3
COM 250 Portfolio Preparation . ..................... 2
COM 260 Directing . ....couvuiiiiiiiii i 3
COM 270 In-House Productions. ................... 35
RELATED INSTRUCTION
DRMA 120 IntrotoActing.........c.ooiiiiiininnon... 5
ENGL& 101 English Compositionl...................... 5
ENGL& 102 Composition|l........... ... i, 5
ENGL 150 Writing for the Media: Scriptwriting. .......... 5
ENGL 155 Writing for the Media:

Advanced Scriptwriting | ................... 3
ENGL 203 Writing for the Media:

Advanced Scriptwriting Il . . ................. 3
HIST 130 History of Broadcasting .................... 3
MIC 105 UsingComputers ........cooiiniinenennnn. 2
MIC 130 Digitallmaging . ......c.ooiviiiiiiiii.. 3
MIC 131 NonlinearEditing .. ...... ... ot 3
MIC 241 2D & 3D Animation .......... i 3


http://www.seattlecolleges.edu/healthcare
http://www.seattlecentral.edu/proftech/PROvideo.php

SOC 120 Sociology oftheMedia..................... 3

Students are required to complete a total of five (5) Work
Experience credits during the course of the two-year program.

TOTAL CREDITS 101-103

GRAPHIC DESIGN

Business, Information Technologies &
Creative Arts Division
(206) 587-3830

This two-year (6-quarter) program combines computer-
based knowledge and practical skills for employment

in the graphic design and interactive design fields. In
classes and up-to-date computer labs, students learn
design, typography, illustration, and digjtal production to
prepare them for positions in print, interactive and elec-
tronic design. Full-time and adjunct faculty are practicing
professionals, and the curriculum is monitored by an
industry-based Technical Advisory Committee to maintain
contemporary standards.

Students completing this program are prepared for entry-
level positions in advertising agencies, producing layouts
and presentations; retail, corporate, and in-house graphics
departments; as freelance print and interactive designers;
and in design studios assisting in the design and creation
of corporate logos, identity systems and branding, posters,
brochures and web and motion graphics.

NOTE: Program courses are under frequent review to maintain

industry relevancy. Please check with division for current

program guidelines.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

DES 101 Drawing !l ... e 3
DES 102 Drawingll ... 3
DES 103 Drawinglll. . ... 3
DES 110 Graphic Design History .. .................. 3
DES 121 Typography | ... .o 3
DES 122 Typography . ... ... 3
DES 131 GraphicDesign |l ... ... 3
DES 132 GraphicDesignll ........ ..o 3
DES 133 GraphicDesignlll . ..... .. ... . .. 3
DES 145 Graphic Production | ...................... 3
DES 146 Graphic Production Il ..................... 3
DES 147 Graphic Production lll ..................... 3
DES 197 Work Experience - Graphic Design........... 3
DES 223 Typography lll . ... 3
DES 224  Typography IV . ... ... 3
DES 231 GraphicDesignIV..... ... ..., 4
DES 232 GraphicDesignV ..., 4
DES 233 GraphicDesignVl. ... ..., 4
DES 234 GraphicDesign VIl ........ ... 4

DES 235 GraphicDesignVIIl ......... ...t 4
DES 236 GraphicDesignIX ........ ..., 4
DES 241 llustration ] . ..o oo 3
DES 242 llustration . ... 3
DES 243 llustration Nl ... oo 3
DES 251 Multimedial........ccooiiiiiiiiin... 3
DES 252 Multimediall....... ..., 3
DES 253 Multimedialll ...... ... ... 3
DES 260 Portfolio Preparation . ..................... 3
RELATED INSTRUCTION

NME 110 Integrated Media Communications. .......... 6
NME 120 Integrated Media Communications. .......... 6
NME 130 Integrated Media Communications. .......... 6
TOTAL COURSE REQUIREMENTS 108
RELATED ELECTIVES 12

Select 12 credits from business-related areas accounting,
business, computers, desktop publishing, or college transfer.
Contact the Advising Center.

TOTAL CREDITS 120

INFORMATION TECHNOLOGY

Information Technology Programs
(206) 516-3150

Seattle Central’s Information Technology three-to-seven-
quarter certificate and Associate of Applied Science
degree (A.A.S.-T.) programs prepare students for an indus-
try with a growing need for skilled technicians. IT offers
certificates and/or degrees in six areas: Applications Sup-
port, Database Administration and Development, Network
Design and Administration, Programming, Web Design,
and Web Development. After completion of one of the
six programs, graduates can expect to find employment
as help desk analysts, programmers, web designers and
developers, software support specialists, network design-
ers and administrators, database designers and adminis-
trators and IT security specialists.

NOTE: Program courses are under frequent review to maintain

industry relevancy. Please check with the division for current

program guidelines.

PREREQUISITES

ITC 102 Information Systems Concepts.............. 3
ENGL 106 Technical Writing .............covviuvnn.. 3
MATH 119 Mathematics Behind Information Technology * 3
MIC 101 Intro to Microcomputer Applications. ......... 4
MIC 110 Program Design & Development in Visual Basic 4
MIC 150 Internet and the World Wide Web ** .. ....... 4
ITC 140 Intro to Computer Hardwaret ............... 5
NET 120 Network Essentials-Comp TIA Networkst. . .... 5
WEB 110 Web Authoring 1Tt ...t 4

* Web Development, Network Design & Administration,
Database Administration & Development and Programming
Development only.
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** Web Design, Web Development, and Applications
Support only.

T Networking Design & Administration only.
11 Web Development Only

Applications Support

Certificate

TECHNICAL SPECIALTY COURSES

ITC 134 Computer Operating Systems . .............. 5
ITC 140 Intro to Computer Hardware ................ 5
MIC 110 Program Design & Development in Visual Basic 4
MIC 120 Database, Applications & Design w/ MS Access 4
MIC 160E Supporting Microsoft Excel . ................ 4
MIC 160P PowerPoint Presentations .. ................ 4
MIC 160W Supporting Microsoft Word . .. .............. 4
CIS 197 Work Experience ..........coiiiiiiiiiaa.. 4
WEB 110 WebAuthoring!l ......... ..., 4
RELATED INSTRUCTION

ACCT& 201 Principles of Accounting | .................. 5
BUS 140 CustomerRelations ............... ... ... 5
MATH 110 Applied Math for Technicians ............... 3
TOTAL CREDITS 51

Associate of Applied Science - T Degree (A.A.S.-T)

Completion of Certificate Requirements.................. 51
ENGL& 101 English Composition l...................... 5
HUM 105 Intercultural Communications............... 5
MATH 116 Applications of Mathematics to

Management, Life & the Social Sciences .. ... 5
-OR-
MATH& 107 MathinSociety...........ccvviivinann. 5
ITC 285 Capstone ProjectClass . ................... 5
ITElectives .. o i et 10
Science or Social Science Electives. . ..................... 9
TOTAL CREDITS 90

Database Administration & Development

Certificate

ITC 110 Programming Concepts & Fundamentals. . . ... 5
ITC 136 Linux/UNIX Operating Systems.............. 5
ITC 172 Visual Basicw/ ASP.INET ................... 5
ITC 220 Database Development for Programmers ... .. 5
ITC 222 SQL .« e 5
ITC 224 Designing Database Solutions .............. 5
ITC 226 Database Administration................... 5
ITC 255 SystemsAnalysis ... 5
ITC 280 WebDatabase .............cciiiiiiiii. 5
ITC 281 Advanced Web Databases. ................. 5
WEB 110 WebAuthoring |l ......... ..., 4
Restricted ITElectives. .. ..o 10

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

RELATED INSTRUCTION
BUS 140 CustomerRelations........................ 5
TOTAL CREDITS 69

Network Design & Administration

Certificate
TECHNICAL SPECIALTY COURSES
ITC 136 Linux/UNIX Operating System............... 5
ITC 151 Network Security ..., 5
ITC 197 Work Experience Information Technology. . . . .. 3
NET 122 Network OS 1 - Windows Client Systems .. ... 5
NET 124  Network OS 2 - Windows Server ............ 5
NET 126 Network OS 3 -

Windows Network Infrastructure............. 5
NET 134 Network Communications -

Enterprise TCP/IP. . .. ..ot 5
NET 138 Unix for Network Administration .. ........... 5
NET 142 Network ManagementCiscol............... 5
NET 144 Network Management Ciscoll .............. 5
NET 146 Network Management Ciscolll . ............. 5
NET 200 Enterprise Applications ................... 10
RELATED INSTRUCTION
BUS 140 CustomerRelations ............... ... ... 5
Approved ITElectives . ... ..ottt 10
TOTAL CREDITS 78

Associate of Applied Science - T Degree (A.A.S.-T)

Completion of Certificate Requirements.................. 78
ENGL& 101 English Composition l...................... 5
HUM 105 Intercultural Communications. .............. 5
MATH 107 MathinSociety...........covvuiiiinaann. 5
Electives ... e 5
TOTAL CREDITS 98
Programming

This program is currently under review. Contact the division office for
more information.

Certificate

TECHNICAL SPECIALTY COURSES

CSsC 142 Computer Programming for Engineers . ....... 5
ITC 110 Programming Concepts & Fundamentals. ... .. 5
ITC 172 Visual Basicw/ ASP.INET ................... 5
ITC 298 Special TopiCS. . v v v i 5
ITC 115 Intro to C++ Programming.................. 5
-OR-

CSsC 143 Computer Programming Il . ................. 5
ITC 216 ProgrammingfortheWeb .................. 5
ITC 220 Database Development for Programmers . . ... 5
ITC 255 SystemsAnalysis ..., 5
ITC 280 WebDatabase ............iiiiiiiiiin. 5
ITC 298 Special TopiCS. . v v it e e 5
WEB 110 WebAuthoring |l ......... ..., 4



Restricted ITElectives. . .. ... 10
RELATED INSTRUCTION

BUS 140 CustomerRelations ............... ..., 5
TOTAL CREDITS 69

Associate of Applied Science — T Degree (A.A.S.-T)

Completion of Certificate Requirements.................. 69
ENGL& 101 English Compositionl...................... 5
HUM 105 Intercultural Communications. .............. 5
MATH& 107 MathinSociety. .......... .. ..., 5
ITC 285 Capstone ProjectClass . ..........ovvun. 5
Science or Humanities Electives .. .......... ... ..ot 5
TOTAL CREDITS 94
Web Design

This program is currently under review. Contact the division office for
more information.

Certificate

TECHNICAL SPECIALTY COURSES

CIS 197 Work Experience. .. .....ooiiiiiiiiiii 1
ITC 200 User Experience Design...........c.ovn... 4
ITC 220 Database Development for Programmers . .. .. 5
ITC 280 WebDatabases ............coiiiiiiinn. 5
MIC 1021 lMustrator. .. ..o 1
MIC 102G Programming .. .....c.oveuieinniinnnn 1
WEB 105 WorkingonaWebTeam ................... 3
WEB 110 WebAuthoring!l ..............ccoiiion... 4
WEB 112 TypographyfortheWeb.................... 3
WEB 114 PhotoshopfortheWeb .................... 3
WEB 120 WebAuthoringll. ... ... .. ... ..., 4
WEB 130 Web Design with Dreamweaver. ............. 3
WEB 150 |IntrotoJavascript............ccovuvienn.... 3
WEB 160 WritingfortheWeb. ......... ... .. ... ..... 2
WEB 170 Web Animation Using Flash................. 3
WEB 200 Theoryof WebDesign ................. ... 4
WEB 205 Web Career Strategies..................... 2
WEB 210 AdvancedWebDesign..................... 5
Restricted ITElectives. .. ......... .o, 5
RELATED INSTRUCTION

PHIL& 106 IntrotologiC..........ccvuiiiiiininion... 5
TOTAL CREDITS 66

Associate of Applied Science - T Degree (A.A.S.-T)

Completion of Certificate Requirements.................. 66
BUS 240 Internetlaw ............cooiiuiininnnnnn.. 5
ENGL& 101 English Composition | ..................... 5
HUM 105 Intercultural Communications............... 5
MATH& 107 MathinSociety...........c..oiviiien... 5
ITC 285 Capstone ProjectClass . ................... 5
TOTAL CREDITS 91

Web Development

Certificate

TECHNICAL SPECIALTY COURSES

CSC 142 Computer Programming for Engineers........ 5
ITC 110 Programming Concepts & Fundamentals. . .. .. 5
ITC 172 Visual Basicw/ ASP.INET ................... 5
ITC 210 Advanced Web Development................ 5
ITC 216 ProgrammingfortheWeb .................. 5
ITC 220 Database Development for Programmers . . ... 5
ITC 280 WebDatabase ...........cciiiiiiiin... 5
ITC 281 Advanced Web Databases. ................. 5
ITC 298 Special TopICS. . oo it 5
WEB 105 WorkingonaWebTeam ................... 3
WEB 120 WebAuthoringll. ... ... .. ... ... ... 4
WEB 150 IntrotoJavascript..........ccovvuviennnn.. 3
WEB 205 Web Career Strategies..................... 2
Restricted ITElectives. .. ... 10
TOTAL CREDITS 67

Associate of Applied Science - T Degree (A.A.S.-T)

Completion of Certificate Requirements.................. 67
BUS 240 Internetlaw ............ccciiiiiiiiennnn.. 5
ENGL& 101 English Compositionl...................... 5
HUM 105 Intercultural Communications. . ............. 5
MATH& 107 MathinSociety...........ccoviiviie... 5
ITC 285 Capstone ProjectClass . ................... 5
TOTAL CREDITS 92

INTERPRETER TRAINING PROGRAM

Health and Human Services Division
(206) 344-4347

Also see Deaf Interpreter Training, page 64.

Seattle Central’s Interpreter Training program is one

of the few two-year Associate of Applied Science - T
(A.A.S.-T.) degree programs in interpreting in Washington.
The program prepares graduates to facilitate communica-
tion between Deaf and hearing people using American
Sign Language and English. It has a national reputation
as a training program and for producing graduates with
marketable skKills.

A professional interpreter may work in a variety of settings
such as education, social service, religion, government,
business, performing arts, professional conferences, job
training programs, scientific/technical areas, health fields,
law, and law enforcement. Interpreters may specialize in
one area or freelance, depending on their personal skills
and preferences.

Approximately 40 students per year are accepted in this
sequential program beginning each fall quarter. Appli-
cants are advised to submit applications before the end

swnifoid [pd1UYd9]-|PUOISSD}0I]
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of spring quarter. Contact the division office for program
revisions and the program counselor for application proce-
dures and schedule information.

PREREQUISITES

Successful completion of ASL& 121-123 and ASL& 221-
223 or show commensurate ability.

Associate of Applied Science — T Degree (A.A.S.-T.)

TECHNICAL SPECIALTY COURSES

ITP 115 Survey of Interpreting. . ......... ... ... 3
ITP 120 Support Service Personnel Training . ......... 2
ITP 145 Ethics of Interpreting .. ......... ... . ... 3
ITP 160 ASL to English, Interpretation | .............. 4
ITP 161 English to ASL, Interpretation | .............. 4
ITP 162 ASL to English, Interpretation Il * . ........... 4
ITP 163 English to ASL, Interpretation Il * . ........... 4
ITP 164 ASL to English, Interpretation lll *............ 4
ITP 165 English to ASL, Interpretation lll *............ 4
ITP 216 Interpreting Specialized Settings ............ 3
ITP 217 Professional Entry Preparation .............. 3
ITP 220 Deaf-Blind Interpreting. . ................... 2
ITP 245 Applied Interpreting Experience | *........... 4
ITP 250 Applied Interpreting Experience Il * .......... 4
ITP 255 Applied Interpreting Experience Il *.......... 4
ITP 260 Interpreting IV ™* ... ... ... .. 4
ITP 261 InterpretingV *.. ... ... . 4
ITP 262 Transliteration * . ... .. ... o i 4

* 2.5 GPA required in the previous interpreting class in order to
continue in the program.

RELATED INSTRUCTION

ASL 125 American Deaf Culture. .. .................. 5
ENGL& 101 English Compositionl...................... 5
HUM 105 Intercultural Communication. ............... 5
LAN 110 Comparative Linguistics: ASL & English....... 5
SPS 201 Survey of Hearing Impairment. . ............. 5
MATH& 107 MathInSociety. .......... ...t 5
OPTIONAL ELECTIVES

ASL 120 Introto Deaf Studies ...................... 5
DRMA 112 ASLTheatre ............iiiiiiinnnnen... 5
DRMA 120 IntrotoActing......... ..., 5
TOTAL CREDITS 94

NOTE: Eligibility for graduation requires a minimum
2.5 GPA in all technical specialty and 2.0 GPA in related
instruction courses.

MARINE TECHNOLOGY

Seattle Maritime Academy

4455 Shilshole Avenue NW, Seattle, WA 98107
www.seattlecentral.edu/maritime

(206) 782-2647

The Seattle Maritime Academy (SMA) offers technical
vocational training and professional certification
preparation for the workboat industry, commercial fishing
and the Merchant Marine. Students may enroll in the
formal certificate programs or pursue maritime training
on a part-time basis.

Marine Engineering Technology

The Marine Engineering Technology program combines
practical shipboard experience and required courses

in engineering with additional courses in computation,
communication and human relations. Emphasis is placed
on the theory, design, operation and maintenance of
marine propulsion plants and equipment. Students go to
sea once a week during the second and third quarters
aboard the college’s training vessels. The academic
program is followed by a 60-day at-sea internship on a
large commercial vessel.

SMA offers the Marine Engineering Technology curriculum
as a 73-77 credit program, culminating in a certificate

in Marine Engineering Technology from Seattle Central.
Students will also be eligible for a U.S. Merchant Mariners
document endorsed with any and/or all of the following
engine room (QMED) ratings: Electrician; Oiler; Pumpman;
Refrigeration Engineer; and/or Junior Engineer. If the
student’s at-sea internship was on a vessel with steam
propulsion, he/she will also be eligible for a “fireman/
watertender” QMED rating. Graduates also receive

eight months of sea-service credit towards a license as
Designated Duty Engineer of Steam or Motor Vessels

of Not More Than 1,000 Horsepower. This sea service
credit is two-thirds of the total required sea service for
this license. The MET certificate program also qualifies
each graduate for an STCW “ratings forming part of

an engineering watch” endorsement. Students who

elect to take the Survival Craft Course also satisfy the
requirements for a Lifeboatman endorsement.

Marine Deck Technology

The Marine Deck Technology program combines

practical shipboard experience and requisite courses in
nautical science with additional courses in computation,
communication and human relations. Emphasis is placed
on the theory, design, operation and maintenance of deck
equipment and applied navigation skills. Students go to
sea once a week during the second and third quarters
aboard the college’s training vessels. The academic
program is followed by a 30-day at-sea internship on a
large commercial vessel.


http://www.seattlecentral.edu/maritime

SMA offers the Marine Deck Technology curriculum as

a 63-64 credit program, culminating in a certificate in
Marine Deck Technology from Seattle Central. Each
graduate who successfully completes the program
receives eight months of sea service credit towards a
license as Master of Inland Steam or Motor Vessels of
Not More Than 100 Gross Tons, or eight months of sea
service credit towards a license as Mate of Near Coastal
Steam or Motor Vessels of Not More Than 200 Gross
Tons. This sea service credit is two-thirds of the total
required sea service for the license. On completion, the
student also receives eight months of sea service credit
towards an Able Seaman-Special endorsement or one-
third of the required sea service credit for any other Able
Seaman endorsement. Combining the eight months of
sea service from the academic program with the two
months of actual sea service on SMA'’s training vessels
and the internship gives each graduate ten months of sea
service towards AB-Special. Graduates satisfy both the
written and practical examination requirements for both
the Able Seaman and the Lifeboatman endorsements. The
MDT certificate program also qualifies each graduate for
an STCW “ratings forming part of a navigational watch”
endorsement. Graduates also receive six months of

sea service credit towards a license as Apprentice Mate
(Steersman) of near coastal uninspected towing vessels.

Marine Engineering Technology

Certificate
TECHNICAL SPECIALTY COURSES
MGO 101 Principles of Marine Mechanics ............. 2
MGO 103 SurvivalCraft *. ... .. ..o 3
MGO 111 Seamanship............oeiiiiiinnnnnnn.. 3
MGO 113 MarineSafety...........cciiiiiia... 3
MGO 127 Fundamentals of Marine Electricity .......... 4
MGO 147 Marine Engineering Practicum .............. 6
MGO 177 Adv. Engineering Practicum................. 6
MGO 200 AtSealnternship....................... 4-5
MTS 212 Auxiliary Machinery & Ship Design........... 4
MTS 217 Marine Diesel Engine

Maintenance & Operation.................. 4
MTS 221 Applied Marine Electricity .................. 4
MTS 228 Marine Hydraulics ............... ... ... 5
MTS 233 Marine Refrigeration ...................... 5
MTS 257 Advanced Marine Diesel Engines ............ 4
MTS 263 PropulsionSystems ....................... 3
MTS 284 Shipboard Pollution Prevention. ............. 2
MTS 285 MarineBoilers ........ ... 3
MTS 294 LicenseSeminar...........coovieiennenen.. 2
RELATED INSTRUCTION
ENGL 105 Applied Composition ...................... 3
MGO 105 Leadership & Management................. 3
MGO 119 Marine Mathematics ...................... 3
TOTAL CREDITS 73-77

* Optional course

Marine Deck Technology

Certificate

TECHNICAL SPECIALTY COURSES

MGO 101 Principles of Marine Mechanics ............. 2
MGO 103 SurvivalCraft ...... ..o 3
MGO 111 Seamanship............coiiiiinnnnennn.. 3
MGO 112 Marlinspike. ... 2
MGO 113 MarineSafety...........cciiiiiia... 3
MGO 120 Vessel Maintenance....................... 2
MGO 123 Basic Piloting & Navigation .. ............... 3
MGO 124 BasicVesselHandling ..................... 2
MGO 133 Seamanship Practicum.................... 6
MGO 137 Electronic Navigation...................... 2
MGO 140 Nautical RulesoftheRoad ................. 3
MGO 166 Navigation Practicum...................... 6
MGO 200 AtSealnternship....................... 4-5
MTS 201 Naval Architecture .......... ... .. ... .... 2
MTS 202 Stability......covvviiiii i 2
MTS 210 Marine Meteorology . .. ......cvviinennon .. 2
MTS 223 Advanced Piloting & Navigation ............. 3
MTS 284 Shipboard Pollution Prevention.............. 2
MTS 294 LicenseSeminar ...........cooiiuiunen... 2
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
MGO 105 Leadership & Management................. 3
MGO 119 Marine Mathematics .............ccovon... 3
TOTAL CREDITS 63-64
Deckhand Cook

The deckhand cook program is designed to provide indi-
viduals with an understanding of the duties of a cook
associated with the marine environment on board working
vessels and with the knowledge, skills and attitudes
necessary to achieve success and gainful employment

as a deckhand cook.

Certificate

TECHNICAL SPECIALTY COURSES

MGO 100 MarineSteward ............coiiiiiiin.. 24
TOTAL CREDITS 24

Community Service/Industry Support Courses:

Basic Electricity for Small Boats & Recreational
Boaters

Diesel Engine Maintenance & Operation
Vessel Handling

Certification Preparatory Courses:
Lifeboatman
Master 100 Ton
Refrigeration Technician (testing)
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NURSING: L.P.N. TO R.N. TRANSITION

Licensed Practical Nurses who possess an unencumbered
Washington state license, have completed the prerequi-
sites and first-year support courses, and meet admission
criteria, may enter the second year of the RN

Associate degree after successful completion of one-
quarter transition courses.

NUR 106 LPN-RN Transition ........................ 8
NUR 120 LPN-RN Transition: Assessments & Intervention 1
TOTAL PREREQUISITE LPN-RN COURSES 9

NOTE: Eligibility for graduation requires a minimum
2.5 GPA in all required technical specialty and related
instruction courses.

NURSING R.N. ASSOCIATE DEGREE

Nursing (206) 587-4123
Health and Human Services Division
(206) 344-4347

The associate degree nursing program prepares men and
women to become Registered Nurses. It is approved by
the Washington State Board of Nursing and accredited by
the National League for Nursing Accrediting Commission.
The program includes general education courses, nursing
theory, lab and clinical practice.

New students are accepted into the six-quarter program
each fall. See website for application deadlines and
admission procedures. Graduates are awarded an Associ-
ate of Applied Science - Transfer (A.A.S.-T.) degree and
are eligible to take the National Council of State Boards of
Nursing Examination (NECLEX-RN) and apply for a license
as a registered nurse in Washington State.

Any required non-nursing course may be completed before

entering the nursing program. For more information
contact the division office.

PREREQUISITES

BIOL& 241 Human Anatomy and Physiology | * .......... 5
BIOL& 242 Human Anatomy and Physiology Il *.......... 5
BIOL& 260 Microbiology .. .....uvueeieiiiine e 5
CHEM& 121 Introto Chemistry. ..., 5

(or one year of high school Chemistry in the last three years)

ENGL& 101 English Compositionl...................... 5
PSYC& 100 GeneralPsychology ..........ccvvvvnvnn.. 5

Eligible for Math 107

*Science courses MUST be taken within 3 years prior to
entrance to the program.

Nursing Assistant Certified (required) TEAS-Test of Essential
Academic Skills, with an Adjusted Individual Total Score of
75% or higher.

NOTE: A 2.5 GPA is required in each nursing, science and
related instruction course in the program.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Itis strongly suggested students complete related instruction
support courses prior to entrance to the program. If not, the
courses must be completed in the quarter or sequence listed.

TOTAL PREREQUISITE COURSES 30

ADVANCED PLACEMENT

Students who have taken nursing education courses
within the past three years and who meet the prerequisite
and grade requirements may be considered for advanced
placement.

Associate of Applied Science - T Degree (A.A.S.-T)
GENERAL EDUCATION NURSING SUPPORT COURSES

MATH& 107 Math InSociety. ........c.ccovviiiiiiin.n. 5
NTR 150 Human Nutrition. ...t 5
PSYC& 200 Lifespan Psychology. .............cooovou... 5
TOTAL 15
TECHNICAL SPECIALTY COURSES

NUR 101 Nursing I: Fundamentals of Nursing.......... 5
NUR 102 Nursing Il: Medical-Surgical Nursing. . ........ 3
NUR 103 Nursing lll: Medical-Surgical Nursing . ........ 4
NUR 111 Nursing Practice | ........... ... ... ....... 3
NUR 112 Nursing Practicell ........................ 3
NUR 113 Nursing Practice lll ....................... 4
NUR 122 Psychosocial Nursing l..................... 2
NUR 123 Pharmacology for Nursing.................. 4
NUR 185 Gerontology forNurses .................... 2
NUR 201 Nursing IV A: Psychosocial Nursing Il . ........ 2
NUR 206 Nursing IV B: Medical-Surgical Nursing . ...... 3
NUR 207 Nursing V: Medical-Surgical Nursing. . ........ 4
NUR 208 Nursing VI: Developing Family Nursing. . ...... 6
NUR 211 NursingPractice IVA . ...... ... ... .. .... 3
NUR 216 NursingPractice VB ...................... 3
NUR 217 NursingPracticeV .......... .. ... on... 5
NUR 218 NursingPractice VI .......... ... .. ... .... 3
NUR 220 Health Promotions & Managing Care in Nursing 2
NUR 230 Transition to Professional Nursing Role . ... ... 2
TOTAL 63

TOTAL PROGRAM CREDITS INCLUDING PREREQUISITES 108

SCHOOL OF OPTICIANRY

School of Opticianry

(206) 344-4321

Health and Human Services Division
(206) 344-4347

This two-year program provides an Associate of Applied
Science (A.A.S.) degree in dispensing opticianry and is
nationally accredited by the Commission on Opticianry
Accreditation (COA). According to the Washington State
Administrative Code and licensing guidelines: “The
ophthalmic dispenser (dispensing optician) prepares
duplications of and dispenses lenses, spectacles,
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eyeglasses, and/or appurtenances for intended wearers PSYC& 100 General Psychology ..........ccvvvvvnn.... 5
on written prescriptions from physicians or optometrists; -OR-

and in accordance with such prescriptions, the dispenser PSYC& 200 Lifespan Psychology...........ccovvunvunn. 5
measures, adapts, adjusts and fabricates such lenses, OR-

spectacles, eyeglasses and/or appurtenances to the PSYC 240 Psychology of Human Relations ............. 3
human face for the aid or correction of visual or ocular ENGL& 101  English Composition | . ... ...........c..... 5
anomalies of the human eye.” Other responsibilities MATH 110 Applied Math for Technicians ............... 3
may include business/administrative functions including MIC 101 Intro to Microcomputer Applications. . . . . . . . .. 4

record maintenance, purchasing, maintenance of supplies
and equipment, physiognomy measurements and
preparation of job orders.

TOTAL CREDITS 123-127

NOTE: Eligibility for graduation requires a minimum 2.0 GPA in

) ) all required technical specialty and related instruction courses.
Graduates must pass a state licensing exam and have

four hours of HIV/AIDS education to practice in this field.
Students may enter during fall and winter quarters only.

For more information contact the division office. PHOTOGRAPHY, COMMERC|AL

PREREQUISITES Business, Information Technologies &

swnifoid [pd1UYd9]-|PUOISSD}0I] E TV4LNDD

Eligibility for ENGL&101 and MATH 110. Creative Arts Division

(206) 587-3830
Associate of Applied Science Degree (A.A.S.) The Commercial Photography Program prepares commit-
TECHNICAL SPECIALTY COURSES ted students for careers as professional image-makers.
OPH 100 Orientation to Ophthalmic Dispensing . . ...... 2 Centered on digital photography, emphasis in this program
OPH 101 Optical Theoryl........vviueiiiinnneinn... 5 is placed on individual attention in a supportive learning
OPH 102 Optical Theory Il .. ..ot ie e 4 environment with state-of-the-art facilities and equipment.
OPH 103 OpticalTheory lll. ... 3 This rigorous program assists students in realizing their
OPH 105 Ocular Anatomy & Physiology ............... 3 creative potential and professional direction while provid-
OPH 106 Contact Lens Technologyl.................. 5 ing technical and business skills necessary to earn a
OPH 107 Ophthalmic Dispensing | .. ................. 5  llving Students graduate with marketable portfolio(s),
OPH 108 Ophthalmic Dispensingll................... 5 web presenpe, busme_ss and marketm_g_ plans, pre.pared
OPH 110 Optical Lab Technology | ................... 3 to succeed in a changing and competitive profession.
OPH 111 Optical Lab Technology Il................... 3 NOTE: Courses are under frequent review to maintain industry
OPH 112 Optical Lab Technology Il ... . .\ovovees .. 3 relevancy. Check with division for current program guidelines.

PH 11 Finishing | .. ... ...

gPH 19;)J WorT( Exierience: Opticianry ................ 2 Associate of Applied Science Degree (A.A.S.)
OPH 198 Work Experience: Opticianry ................ 3 TECHNICAL SPECIALTY COURSES
OPH 199 Work Experience: Opticianty .. .............. 3 PHO 111 CameraTechniques!|...................... 4
OPH 203 Contact Lens Technology Il .. ............... 5 PHO 112 CameraTechniquesl|l ..................... 3
OPH 204 Contact Lens Technology Ill. . ............... 6 PHO 113 Studio Techniques | ....................... 3
OPH 205 Contact Lens Technology IV................. 2 | PHO 121 Lighting Techniques|...................... 4
OPH 211 Finishingll .. ..oeiee e 5 | PHO 122 Lighting Techniques |l ..................... 4
OPH 212 Finishinglll ... ..ooovneeeeaiaaannn. 5 | PHO 123 Location Techniques ...................... 3
OPH 215 Benchwork Procedures ............c.ouv.... 3 PHO 131 Digital Darkroom | ........................ 3
OPH 295 Ophthalmic Dispensing Business | .. ......... 3 PHO 132 Digital Darkroom Il . ........ ... ... oL 3
OPH 296 Ophthalmic Dispensing Business |l .......... 3 PHO 133 Retail Photography........................ 3
OPH 297 Ophthalmic Dispensing Business Il . .. ....... 3 PHO 141 ProfessionalSurvey ................cc.. 3
OPH 299 Comprehensive. . ............c.ueeunnenn.. 7 | PHO 142 Conceptual Development .................. 3
RELATED INSTRUCTION PHO 143 Editorial/Stock . ...... ... ..o ... 3
AHE 165 Medical Terminology | .. ....oovvennen., 3~ PHO 197 Work Experience - Photographic Internship ... 1
CMST& 101  Intro to Communication ................... 5 ~ PHO 214 Catalog Production. ..........covnvnnnnn 4
BUS& 101 INtr0t0 BUSINESS ... ..'veeeeeseennnnss 5  PHO 215 Advertising Production. .................... 4
-OR- PHO 224 Corporate Communications. ................ 4
BUS 185 Small Business Management .............. 5 PHO 234 Professional Business Practices|............ 3
OR- PHO 235 Professional Business Practices |l ........... 3

PHO 244 Digital IMaging | . ...vvneeeeeeeeenennn. 4

BUS 103 Personnel/Human Resource Management . ... 3
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PHO 245 DigitallmaginglIl............c.ccovieen.... 3
PHO 254 PortfolioPrep | . ..o 4
PHO 255 PortfolioPrepll........ .o, 4
PHO 256 Portfoliolll.......oveiii i, 3
PHO 276 Portfolio Workshop IV. .. ...t 3
PHO 286 Special Projects ... 3
RELATED INSTRUCTION

NME 110 Integrated Media Communications. .......... 6
NME 120 Integrated Media Communications........... 6
NME 130 Integrated Media Communications. .......... 6
Electives .. e 12

Select from business, social science, math, or science.

TOTAL CREDITS 112

PUBLISHING ARTS

Business, Information Technologies &
Creative Arts Division
(206) 587-3830

Publishing Arts focuses on the creative and technical
skills demanded by careers in graphic communications.
The program links the current digital publishing software
with the processes that produce print, web and new
media. Using the latest tools, learn to publish designs on
posters, T-shirts, notecards, books, web pages, or create
an individual online portfolio. Build a solid foundation in
the Adobe Creative Suite, and produce letterpress, screen
and giclée prints, shoot and edit digital photos and video,
and color manage the work. Earn a one-year certificate
and/or pursue an A.A.S. degree in one of the Creative
Academy programs.

NOTE: Program courses are under frequent review to maintain

industry relevancy. Please check with division for current

program guidelines.

Certificate

PUB 115 History of Graphic Communications.......... 3
PUB 116 Computing & Adobe CS .................... 3
PUB 117 FoundationsofColor ...................... 3
PUB 118 Still & Motion Imagery ..., 3
PUB 125 Introduction to Print Production ............. 3
PUB 126 Adobelllustrator|l.......... ..., 3
PUB 127 Adobe InDesign & Acrobat. . ................ 3
PUB 128 Adobe Photoshop l......... ..o, 3
PUB 135 PrintProduction . ..........coiiiiiiiii. 3
PUB 136 Adobe Dreamweaver .............couueuunn. 3
PUB 137 AdobeCS......... .o, 3
PUB 138 Web Production .......... ... ... .. 3
NME 110 NewMedial ..., 6
NME 120 NewMediall....... ..., 6
NME 130 NewMedialll ...... ..., 6
TOTAL CREDITS 54

RESPIRATORY CARE

Health and Human Services Division
(206) 344-4347

Respiratory Care is an allied health specialty in the treat-
ment and management of patients with cardiopulmonary
disorders. The seven-quarter program includes the study
of the therapeutic use of medical gases, medications,
aerosols, lung drainage, ventilatory support, cardiopul-
monary resuscitation, airway management, respiratory
disease management and diagnostic testing. Under the
direction of the physician, the respiratory care practitioner
works with other health professionals to deliver effective
health care.

The program offers an Associate of Applied Science
(A.A.S.) degree and is fully accredited by the Committee on
Accreditation for Respiratory Care.
NOTE: Because the A.A.S. degree may not transfer, students
wishing to transfer to a four-year institution should see an
advisor and take college transfer English and science courses.

Graduates are eligible for licensure as Respiratory Care
Practitioners in Washington state, and are also eligible
and prepared for the National Board Registered Therapist
credentialing exams. The required 7 hours of HIV/AIDS
education is included. New classes begin Fall Quarter only.
For advanced placement consideration, contact the
division office for specific requirements.

Program courses are under frequent review to maintain

industry relevancy. Please check with division for current

program guidelines.

PREREQUISITES
Eligibility for ENGL& 101 & MATH 110.

Associate of Applied Science Degree (A.A.S.)
PREREQUISITES

BIOL& 241 Human Anatomy & Physiology | ............. 5
CHEM& 121 Introto Chemistry..........coviiiinnn. 5
ENGL& 101 English Compositionl...................... 5
MATH& 107 MathInSociety..........covviiiiin... 5
-OR-

MATH 109 Elementary Statistics.................oo... 5
TECHNICAL SPECIALTY COURSES

RCP 101 Respiratory Care Orientation................ 1
RCP 110 Introto RespiratoryCare ................... 2
RCP 112 Applied Microbiology & Chemistry. ........... 2
RCP 114 Respiratory Care Fundamentals|............ 4
RCP 115 Pharmacology for Respiratory Care | ......... 1
RCP 120 Clinical Practice | ..., 4
RCP 123 Pathophysiology for Respiratory Care |........ 1
RCP 124 Respiratory Care Fundamentals|l............ 5
RCP 125 Pharmacology for Respiratory Care Il ......... 1
RCP 130 Clinical Practice ll. . ...... ... o, 5
RCP 133 Pathophysiology for Respiratory Care ll ....... 1



RCP 134 Respiratory Care Fundamentals |l ........... 5
RCP 135 Pharmacology for Respiratory Care lll ........ 1
RCP 137 Cardiopulmonary Anatomy & Physiology . ..... 4
RCP 240 Clinical Practice lll .......... ... oo, 4
RCP 241 Respiratory Care of Critically Il Adults ........ 2
RCP 243 Pathophysiology for Respiratory Carel lll. .. .. .. 1
RCP 244 Respiratory Care Fundamentals IV........... 3
RCP 245 Pharmacology for Respiratory Care IV ........ 1
RCP 250 Clinical Practice IV ........ ... oo, 6
RCP 251 Respiratory Care of Infants & Children........ 3
RCP 253 Pathophysiology for Respiratory Care IV. ...... 1
RCP 254 Respiratory Care FundamentalsV ........... 3
RCP 260 Clinical Practice V. ..., 6
RCP 262 Entrylevel Exam Review ................... 1
RCP 264 Respiratory Care Fundamentals VI........... 3
RCP 267 Advanced Mechanical Ventilation............ 2
RCP 270 Clinical Practice VI . ..., 6
RCP 272 Comprehensive Review of Respiratory Care. ... 4
RCP 274  Pulmonary Rehabilitation & Home Care. . ... .. 2
RCP 276 Advanced Patient Assessment .............. 3
RELATED INSTRUCTION

AHE 150 HIV/AIDS Education..........coovvvnn... 0.5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
ENGL& 102 Composition |l ........ ... 5
PSYC& 100 GeneralPsychology ...........ccvvvvun.. 5
OR-

PSYC& 200 Lifespan Psychology................couo... 5
Electives ... 5
Select 5 credits from the Social Sciences/Humanities.

TOTAL CREDITS 129

NOTE: Eligibility for graduation requires a minimum 2.0 GPA
in all technical specialty and related instruction courses.

For further information on health care programs, see
www.seattlecolleges.edu/healthcare.

SERVICE LEARNING

Cooperative Education & Service-Learning
Room BE 1103

(206) 587-6997
www.seattlecentral.edu/service-learning

Service Learning is an educational program combining
community involvement with academic instruction and is
linked to specific classes as either a requirement or an
option. Course assignments and final grades are deter-
mined by the faculty of the linked course. Advantages

of Service Learning include the opportunity to enhance
understanding of course content, build experience for a
résumé, explore career options, and earn college credit.
Please contact the Service Learning department for
more information.

SOCIAL & HUMAN SERVICES

Social & Human Services &

Child & Family Studies

(206) 587-6900

Health and Human Services Division
(206) 344-4347

The Social and Human Services program provides training
for employment in the social and human service field. It
helps develop the professional values, skills and knowledge
necessary to assist individuals with personal, interpersonal,
and situational problems. The first year offers training in
communication, human problems, community resources,
interviewing and counseling, group dynamics and social
change. The second year provides opportunity for special-
ization through field placement, supplemental social sci-
ence courses and specialized coursework.

Options to the Social and Human Services degree are the
Chemical Dependency Specialist Certificate, the Child

and Family Studies Certificate or the Associate of Applied
Science (A.A.S.) degree with an emphasis in Child and
Family Services. For information on entrance requirements
and additional coursework, contact the division office.

PREREQUISITES
Eligibility for ENGL& 101 and MATH 084.

Associate of Applied Science Degree (A.A.S.)
HUMAN SERVICES CORE

SHS 100 Intro to the Social & Human Services. ........ 5
SHS 103 Survey of Institutions . . ............ ... ... 5
SHS 106 Principles of Interviewing & Counseling . ...... 5
SHS 108 Group Dynamics & Counseling . ............. 5
SHS 197 Field Placement: Social & Human Services. ... 3
SHS 198 Field Placement: Social & Human Services. ... 3
SHS 199 Field Placement: Social & Human Services. ... 4

HUMAN SERVICES SPECIALIZATIONS
Select 30 credits from the following classes:

SHS 150 AIDS Workshop. . .......ouiiniiiinnnan.. 1
SHS 200 Theories of Counseling .................... 4
SHS 205 Crisis Management & Intervention........... 3
SHS 207 Behavior Management .................... 3
SHS 210 Multicultural Counseling .. ................. 3
SHS 215 Adolescent Development & Treatment. ....... 5
SHS 231 Physiology/Pharmacology of

Chemical Dependency........ccovvvvuvnnn. 3
SHS 232 Chemical Dependency & the Family.......... 3
SHS 233 Chemical Dependency Counseling........... 5
SHS 235 Introto Chemical Dependency .............. 5
SHS 242 Mental Health Diagnosis in Chemical

Dependency & Other Human Service Settings. . 5
SHS 245 Mental Health Overview. . .................. 3
SHS 250 Client & Community Advocacy............... 4
SHS 255 Co-occurring Disorders:

Treatment Issues & Services. . .............. 5
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SHS 265 Management & Supervision ................ 5
SHS 270 Law & Ethics in Chemical Dependency ....... 3
SHS 275 Chemical Dependency & Domestic Violence ... 3
SHS 280 Chemical Dependency Case Management .... 3
SHS 296 Human Services Workshop * ............... 1
SHS 297 Human Services Workshop * ............... 2
SHS 298 Human Services Workshop * ............... 3
SHS 299 Independent Study or Research * ......... 1-5
* Maximum of 8 credits may be applied towards degree.
RELATED INSTRUCTION
ENGL& 101 English Compositionl...................... 5
ENGL& 102 Composition|l........... ... ... 5
PSYC& 100 General Psychology . .............cooon... 5
SOC& 101 IntrotoSociology .........coviiiinenenan.. 5
CMST& 101 Intro to Communication ................... 5
Elective in Social Science or Humanities .................. 5
TOTAL CREDITS 90
NOTE: Specific chemical dependency classes required
for Washington State Chemical Dependency Counselor
qualifications are listed in the Chemical Dependency
Specialist brochure.
Eligibility for graduation requires a minimum 2.0 GPA in all
required technical specialty and related instruction courses.
Child & Family Studies
The Child & Family Studies option provides academic
preparation for students interested in working with chil-
dren and their families in a wide range of employment
opportunities.
PREREQUISITE
Eligibility for ENGL& 101 and MATH 084.
Certificate
SPECIALIZATION CERTIFICATE COURSES
SHS 103 Survey of Institutions. ..................... 5
SHS 106 Principles of Interviewing & Counseling ...... 5
-OR-
SHS 108 Group Dynamics & Counseling .............. 5
SHS 197 Field Placement: Social & Human Services. ... 3
RELATED INSTRUCTION COURSES
ENGL& 101 English Compositionl...................... 5
HUM 105 Intercultural Communication. ............... 5
PSYC& 200 Lifespan Psychology............c.ccovvvun.. 5
SOC& 101 IntrotoSociology ........ovvivvnnenenan.. 5
-OR-
SOC 250 Marriage, Family & Intimate Relationships .... 5

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

CFS SPECIALIZATION AREA 12
Select 12 credits from the following classes

CFS 110 Planning Age-Appropriate Activities

& Environments for Young Children .......... 3
CFS 120 Supporting Young Children’s Physical

& Intellectual Development................. 3
CFS 130 Guiding & Supporting Young Children’s

Social & Emotional Development ............ 3
CFS 145 Activities that Foster Development

During the School AgeYears................ 3
CFS 155 Development During the Adolescent Years .... 3
CFS 180 Guiding Behavior & Social Development

During the School Age and Adolescent Years .. 3
CFS 208 Planning Activities and Spaces for

School Age & Youth Programs. .............. 3
CFS 215 Mathematics & Science Methods for

Working with Young Children................ 3
CFS 223 Physical Development in School-Age

& Youth Programs. . . ...t 2
CFS 225 Assessment/Programming ................. 3
CFS 228 Childhood & Adolescent Sexuality & Education . 3
CFS 245 Building Partnerships with Diverse Families ... 3
CFS 252 Violence Prevention & Community

Development with Children, Youth & Families. . 3
CFS 263 Working with Children with Disabilities. . ...... 3
CFS 270 Child & Family Health................... ... 3
CFS 280 Methods for Cultural Relevancy/Anti-Bias:

Strategies for Children & Families ........... 3
CFS 284 Literacy Development for Children &

their Families . ...... ... o i 3
CFS 290 Budget & Finance for Non-Profits .......... 1-4
CFS 296 Personnel & Supervision................. 1-4
CFS 299 Independent Study Seminars ............. 1-5
TOTAL CREDITS 45

Eligibility for graduation requires a minimum 2.0 GPA in all
required technical specialty and related instruction courses.

Chemical Dependency Specialist

The Chemical Dependency Specialist program includes an
integrated classroom instruction and field-based clinical
experience. Students acquire competencies in the areas
of interviewing, group dynamics, case management, physi-
ology and pharmacology related to chemical dependency;
the impact of chemical dependency on family members;
and specific counseling interventions for working with
chemical dependent clients. Courses meet the State of
Washington Division of Alcohol and Substance Abuse
requirements for chemical dependency counselor certifi-
cation. Courses are offered day and evening. For further
information contact the division office.

NOTE: Additional courses may be needed to meet state
certification requirements. Consult the division counselor
before enrolling.



PREREQUISITE
Eligibility for ENGL& 101 & MATH 084.

Certificate
CORE COURSES
SHS 106 Principles of Interviewing & Counseling . ...... 5
SHS 108 Group Dynamics & Counseling* ............ 5
TECHNICAL SPECIALTY COURSES
SHS 150 HIV/AIDSWorkshop * ..., 1
SHS 210 Multicultural Counseling * ** ... ........ 3
SHS 215 Adolescent Development & Treatment * ** ... 5
SHS 231 Physiology/Pharmacology of

Chemical Dependency * .........covvvvnnn. 3
SHS 232 Chemical Dependency & the Family * ........ 3
SHS 233 Chemical Dependency Counseling * ......... 5
SHS 235 Intro to Chemical Dependency *............. 5
SHS 270 Law & Ethics in Chemical Dependency *...... 3
SHS 280 Chemical Dependency Case Management *... 3
SHS  296-298 Human Services Workshop **.......... 1-3

* These courses meet current minimum state requirements
for registration as Chemical Dependency Counselors with

the Department of Health. Certification as a Chemical
Dependency Professional with Washington state also requires
an associate’s degree or its academic equivalent in any area,
and 2,500 clock hours of supervised clinical work.

** Multicultural Counseling, Adolescent Assessment & Relapse
Prevention can be taken as a SHS 296 Human Services
workshop.

FIELD PLACEMENT COURSES

CDS 197 Field Placement in Chemical Dependency. .. .. 3
CDS 198 Field Placement in Chemical Dependency. .. .. 3
CDS 199 Field Placement in Chemical Dependency. .. .. 4
GENERAL EDUCATION COURSES

ENGL& 101 English Compositionl...................... 5
PSYC& 110 General Psychology . ...................... 5
PSYC& 200 Lifespan Psychology. ...............ooon... 5
-OR-

PSYC 207 Developmental Psychology (Adolescent) .. .... 5
TOTAL CREDITS 67-69

NOTE: Eligibility for graduation requires a minimum
2.0 GPA in all required technical specialty and related
instruction courses.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

SURGICAL TECHNOLOGY

Health and Human Services Division
(206) 344-4347

This three-quarter program prepares men and women
to share in the responsibility of the operating room team
in the care of the patient requiring surgery. The surgical
technologist is at all times under the supervision of the
physician and/or registered nurse.

The program consists of instruction in the basic sciences,
medical terminology, surgical functions in the operating
room, operating room equipment and aseptic techniques,
and is nationally accredited by the Commission on
Accreditation of Allied Health Education Programs
(CAAHEP). The clinical practice is coordinated by a
college instructor and take place in various hospitals in
the greater Puget Sound area. Graduation requirements
include a minimum 2.0 GPA in each surgical technology
course and related instruction and must be completed

in the designated quarter to proceed to the next quarter.
Entry is during the Fall Quarter only. For more information
contact the division office.

NOTE: This program is currently under revision. See an advisor.

PREREQUISITES
Eligibility for ENGL& 101 and 100 level college math.

Certificate

TECHNICAL SPECIALTY COURSES

STT 111 Surgical Technology Lab . .................. 5
STT 113 Surgical Technology | . ...... ... ... . ... 8
STT 115 Clinical Orientation. ......... ... ... ... 2
STT 123 Surgical Technology Il ... ... ... ... .. .... 14
STT 125 Clinical Practice | ..., 5
STT 133 Surgical Technology lll . .................... 5
STT 135 Clinical Practice ll. . ...t 8
RELATED INSTRUCTION

AHE 117 Medical Terminology | ..................... 1
AHE 127 Medical Terminology Il ... ... ... .......... 1
AHE 137 Medical Terminology Il .. .................. 1
BIOL 128 Survey of Human Anatomy & Physiology .. .... 5
ENGL& 101 English Composition l...................... 5

TOTAL CREDITS 60
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WOOD CONSTRUCTION

2310 South Lane, Seattle, WA 98144
(206) 587-5460

The Wood Construction program prepares students for
employment in the following three areas: Cabinetmaking
& Fine Woodworking, Carpentry, and Marine Carpentry
(Boatbuilding). All students enrolling in any full-time Wood
Construction Certificate program are required to complete
13 credits of Related I-nstruction.

Cabinetmaking & Fine Woodworking

Certificate
This program prepares students for employment in the
cabinetmaking and fine woodworking trades.

TECHNICAL SPECIALTY COURSES

WCO 110 Intro to Professional Woodworking . ......... 18
WCO 150 Preliminary Cabinetmaking Skills:

Planning, Basic Layout & Shop Safety ....... 18
WCO 150 Adv. Layout, Traditional & Contemporary

Joinery, Residential & Commercial Cabinetry. . 18
WCO 150 Custom Furniture Design, Construction:

Joinery, Veneering, Jigs, Finishing

(Instructor permission required) ... ........... 18
WCO 150 Personal Projects

(Instructor permission required) . .. ........... 18
RELATED INSTRUCTION
ENGL 105 Applied Composition ...................... 3
MATH 110 Applied Math for Technicians ............... 3
MIC 103 Computer Applications for Builders .......... 3
PSYC 240 Psychology of Human Relations ............. 3
WCO 120 Construction & Maritime FirstAid............ 1
TOTAL CREDITS 103
Carpentry
Certificate

The Carpentry program prepares students for employment
in residential and light commercial construction trades.
Students have the option to earn quarterly short term cer-
tificates or the Carpentry Program certificate or an Applied
Science (A.A.S.) degree.

TECHNICAL SPECIALTY COURSES

WCO 110 Intro to Professional Woodworking . ......... 18
WCO 142 Intro to Carpentry & Blueprint Reading ....... 4
WCO 143 Building Site Selections to Layout. . .......... 5
WCO 144 Foundation Systems: Forms to

Concrete Finishes. . ......... ... .. ooitt 9
WCO 145 Framing Systems: Floor to Ceiling. ........... 9
WCO 146 Roof System: Framing to Installation ......... 5
WCO 147 Stairs: Rough Framing to

Finished Stairwell......................... 4

WCO 148 Exterior Finishes:

Building Enclosure to Finish Trim ............ 9
WCO 149 Interior Finishes:

Door Installation to Finish Trim . ............. 9
RELATED INSTRUCTION
ENGL 105 Applied Communication.................... 3
MATH 110 Applied Math for Technicians ............... 3
MIC 103 Computer Applications for Builders .......... 3
PSYC 240 Psychology of Human Relations ............. 3
WCO 120 Construction & Maritime FirstAid............ 1
TOTAL CREDITS 85

Wood Construction

Associate of Applied Science Degree (A.A.S.)

The A.A.S. degree requires completion of certificate
requirements for the Cabinetry (103 credits) or Carpentry
(85 credits) programs, plus 17 credits, taken in sets, from
the groups below:

A.A.S. CABINETMAKING AND
A.A.S. CARPENTRY ELECTIVES 17

Select 17 credits from the following groups:

For Cabinetmaking Students:

WCO 130 MarineCarpentry.......covviiinnennnnnn. 18
-OR-
WCO 142, 143, 144; 145, 146, 147; 148, 149
Carpentry ......coovviivnnn.. 18 per certificate
Taken in certificates. Specifics listed above under
Carpentry.
For Carpentry Students:
WCO 130 MarineCarpentry.......vvviiiininnnnnnn. 18
-OR-
WCO 150 Cabinetmaking.......... .o, 18
OTHER ELECTIVES:
MIC 203 IntrotoCADD . ... ..ot 3
WCO 160 Architectural Blueprint Reading &
Cost Estimating for Building Trades .......... 3
WCO 164 Roof Framing & Stair Building. .............. 2
WCO 167 Fine Furniture Making ..................... 4
WCO 197 Work Experience - Wood Construction . ... 5-12
OR Any ACCT, BUS, CSC, HDC, MIC,
MTS, TDR or Liberal Arts course
TOTAL CREDITS FOR AAS DEGREE 120



Carpentry Fundamentals

Certificate

The Carpentry Fundamentals Certificate builds fundamen-
tal skills in blueprint reading, building site preparation,
and foundation construction and finishing. Focusing on
residential and light commercial construction, it empha-
sizes appropriate selection of materials, products, and
best practices for constructing sustainable buildings.

PREREQUISITES
WCO 110 Intro to Professional Woodworking . ......... 18
WCO 120 Construction-Maritime FirstAid. ............. 1
TECHNICAL SPECIALTY COURSES
WCO 142 Intro to Carpentry and Blueprint Reading. . .. .. 4
WCO 143 Building Site Selections to Layout. ........... 5
WCO 144 Foundation Systems:

Forms to Concrete Finishes ................ 9
TOTAL CREDITS 18

Framing Fundamentals

Certificate

The Framing Fundamentals Certificate builds fundamental

skills in framing floor, wall, ceiling, stair and roof systems.
Focusing on residential and light commercial construction,
it emphasizes appropriate selection of materials, products,
and best practices for constructing sustainable buildings.

PREREQUISITES

WCO 110 Intro to Professional Woodworking . ......... 18
WCO 120 Construction-Maritime FirstAid.............. 1
TECHNICAL SPECIALTY COURSES

WCO 145 Framing Systems: Floor to Ceiling. ........... 9
WCO 146 Roof System: Framing to Roofing Installation ... 5

WCO 147 Stairs System: Rough Framing to
Finished Stairwell......................... 4
TOTAL CREDITS 18

Finishing Fundamentals

Certificate

The Finishing Fundamentals Certificate develops carpentry
skills in exterior and interior finishes from sheathing to
finish carpentry. Focusing on residential and light com-
mercial construction, it emphasizes appropriate selection
of materials, products, and best practices for constructing
sustainable buildings.

PREREQUISITES
WCO 110 Intro to Professional Woodworking . ......... 18
WCO 120 Construction-Maritime First Aid. ............. 1

TECHNICAL SPECIALTY COURSES

WCO 148 Exterior Finishes:

Building Enclosure to Finish Trim ............ 9
WCO 149 |Interior Finishes:

Door Installation to Finish Trim .. ............ 9

TOTAL CREDITS 18

Marine Carpentry (Boatbuilding)

Certificate

The Marine Carpentry (Boatbuilding) program prepares
students for employment in boatbuilding, boat repair and
related industries. Students work in an actual boat shop
environment, building and repairing both wood and fiber-

glass boats.
WCO 110 Intro to Professional Woodworking .......... 18
WCO 130 Lofting, Layout, Patterns, Design Elements,

Basic Joinery, Bevels, Bandsaws, Safety . . ... 18
WCO 130 Fiberglass Lay-up & Repair, Personal & Safe

Shop Practices with Fiberglass Materials. . . . . 18
WCO 130 Fiberglass Fitting Out & Repair, Spray

Gun Use, Machine Safety & Maintenance . ... 18
WCO 130 Wood Boat Construction,

Estimating & Bidding,

Safety of Equipment and Compounds ....... 18
WCO 130 Wood Boat Construction,

Fitting Out, Material Selection,

Interior & Exterior Joinery ................. 18
RELATED INSTRUCTION
ENGL 105 Applied Communication.................... 3
MATH 110 Applied Math for Technicians ............... 3
PSYC 240 Psychology of Human Relations ............. 3
WCO 120 Construction & Maritime First Aid............ 1
TOTAL CREDITS 118

Associate of Applied Science Degree (A.A.S.)

The A.A.S. degree requires completion of certificate
requirements for Marine Carpentry (Boatbuilding) program
(118 credits), plus 20 credits from electives such as the
following courses:

Completion of Certificate Requirements................. 118
ELECTIVES 20
Select 20 credits from
MIC 103 Computer Applications for Builders .......... 3
MIC 203 IntrotoCADD . ... .ot 3
WCO 140 Carpentry
(Optional - Instructor permission required) . . . . . . 18
WCO 150 Cabinetmaking
(Optional - Instructor permission required) . . . . . . 18
WCO 160 Architectural Blueprint Reading & Cost Estimat-
ing for Building Trades . ...............oou.. 3
WCO 164 Roof Framing & Stair building............... 2
WCO 167 FineFurniture ........ ... i, 3
WCO 197 Work Experience - Wood Construction ........ 3
-OR-
Any ACCT, BUS, CSC, HDC, ITC, MIC, MTS, NET
orliberalartscourse . .................. 5-15
TOTAL CREDITS 138
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WORK EXPERIENCE/
COOPERATIVE EDUCATION

Cooperative Education & Service-Learning
(206) 587-5422

Cooperative Education is a “work for credit” program
offered to students enrolled in college transfer or work-
force education programs. Students earn academic credit
for jobs, paid or unpaid internships, or volunteer service

in the community. Cooperative Education is a coordinated
effort among the student, the employing organization,

and the college. It provides students with an opportunity
to explore or clarify career choices, acquire career-related
experience, improve existing skills or learn new skills appli-
cable to future employment, and earn college credit.

Permission required. Contact the Cooperative Education
Office for additional information.

ADS 197 ApparelDesign........coiiiiiiiiiin.. 2-5
AHE 197 AlliedHealth........................... 2-5
AHE 198 AlliedHealth........................... 2-5
AHE 199 AlliedHealth........................... 25
BIOL 197 Biology....ovvviieii i i 35
BUS 197 Business Occupations. .................. 2-8
CHEM 197 Chemistry ..... ..ot 2-5
CIS 197 Computer Information Systems. ........... 2-5
CMS 197 Community Service ...........cuvuvnnn. 1-3
CMS 198 Community Service ...........covuvnn.. 1-3
CMS 199 Community Service ..........ocvvuvnnn. 1-3
COM 197 Fim&Video........covvuiiiiiiinnnn... 25
CWE 197 Co-op Work Experience .................. 2-8
CWE 198 Co-op Work Experience .................. 2-8
CWE 199 Co-op Work Experience .................. 2-8
DES 197 GraphicDesign. .....covviiiiiiiinn. 2-8
EDUC 197 Education............ccviiiiiunnnnnnn. 2-5
EDUC 198 Education .............cviiiiiununennn. 25
EDUC 199 Education .............coiiiiiininannn. 25
HDC 197 Leadership Practice & Application ......... 2-3
HOS 197 Culinary Arts. ..ot 2-8
HUM 197 Humanities..........ccoiiiiiiinnan... 2-8
ITL 197 International Cooperative Education ......... 5
ITL 198 International Cooperative Education ......... 5
OPH 197 Opticianry ... 2-5
OPH 198 Opticianry .......coviiiiiiiiiann 2-5
OPH 199 Opticianry .......coviiiiiiiiinennn 2-5
PHO 197 Photography . ........couviiiiiiennenn.. 2-5
RCP 196 RespiratoryCare.............ccovvnnenn.. 2-5
RCP 197 RespiratoryCare. .. ..., 2-5
RCP 198 RespiratoryCare. ..........ccoiiiiaan.. 2-5
RCP 199 RespiratoryCare. ..., 2-5
SAL 197 Sales & Marketing . ............ ... .. 2-5
SCI 197 SCIENCE . .o iv it 2-8
SHS 197 Social & Human Services ................ 2-3
SSC 197 SocialScience .......... i, 2-8
WCO 197 Wood Construction. .................... 2-12

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU
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Seattle Community College

Welcome

For students who intend to transfer to a four-year college
or university, starting at North Seattle Community College
offers real advantages - strong academic preparation and
advising services, small classes, an innovative integrated
studies program, broad eLearning options and a variety
of partnerships with four-year schools. While many
graduates have continued their studies at universities
such as Dartmouth, Penn State, and UC Berkeley, most
North students transfer to the University of Washington.
In fact, North consistently ranks among the highest of all
community colleges in the number of students who are
accepted to the University of Washington’s main campus.
And North graduates fare well - for two of the last three
years, a North transfer student has won the UW President’s
Medal for academic excellence.

North also provides outstanding career training in more
than 50 certificate and degree programs including
those in emerging fields such as nanotechnology, IT for
healthcare, biomedical equipment technology and green
real estate. The new program for anesthesia technicians
will be one of the first west of the Mississippi.

In addition, North helps people earn GEDs, learn English,
enhance basic skills and/or pursue a new skKill or
personal interest.

The college also provides a rich student life. Concerts,
plays, intercollegiate basketball, fithess programs, an
award-winning literary magazine, and diverse student
population add depth to students’ experiences.
Conveniently located in a quiet residential neighborhood
five miles north of downtown, the campus includes
environmentally sensitive wetlands which have inspired a
college-wide commitment to sustainability.

Come for a visit and learn how North changes lives.

GETTING STARTED at North
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Admissions (206) 527-3663
Financial Aid (206) 527-3688
Registration (206) 527-3663
LA (206) 526-0079

VISION

North Seattle Community College is a progressive educa-
tional resource, actively engaged with its community and
known for innovation and responsiveness.

MISSION

North Seattle Community College is committed to chang-
ing lives through education. We achieve our mission by
offering comprehensive educational opportunities, creat-
ing a highly supportive learning environment, and engag-
ing in effective and enduring partnerships.

9600 College Way North | Seattle, WA | 98103-3599 | (206) 527-3600 | www.northseattle.edu
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Academic & Student SUPPORT SERVICES

FACTS at a Glance*

2008-2009 ANNUAL PROFILES

Annual attendance 2008-2009

Special Enrollments
Distance Education
Running Start
International Students
Worker Retraining

FALL 2009 PROFILES

Students **
Median age
Ethnic diversity
Male/Female
With bachelor or higher degrees
Employed
full-time
With dependents
single parents
Full-time/Part-time attendance

Programs

Academic Transfer
Workforce Education
Basic Skills
Pre-college and Others

Courses
State-funded
Contract-supported
Student-supported

16,527

4,473
333
860
614

30.5

40%
39%/61%
28%

64%

38%

30%

7%
48%/52%

45%
31%
17%

7%

84%
1%
16%

ADVISING

(206) 527-3658 = advisornorth@sccd.ctc.edu
www.northseattle.edu/enroll/advise/

Advising provides resources and educational planning for
students seeking college transfer degrees, professional-
technical degrees and certificates, and students enrolled
in Adult Basic Education (ABE), English as a Second
Language (ESL), General Equivalency Diploma (GED) and
Adult High School Completion programs.

Advisors help students select courses and programs to
reach their educational goals. Students seeking degrees

or certificates attend new student orientation sessions,
where they receive information about North and their
program of study, and are assisted in selecting classes.
Currently enrolled students work with advisors to develop
educational plans based on the degrees or certificates they
are pursuing. Advising provides resources and workshops
on college transfer planning and provides opportunities for
students to meet with four-year college representatives.

CAREER SERVICES and INTERNSHIPS

Career Services

(206) 527-3685 = careerservices@sccd.ctc.edu
www.northseattle.edu/services/career/

Career Services provides students with full-time and
part-time job listings, job search training, labor market
information, and assistance clarifying career and
occupational goals. Career Services also has a computer
lab with Internet access to support student job searches
and career planning.

Internships

(206) 527-3787
www.northseattle.edu/services/internships/

Internships provide students with the opportunity to earn
college credit while gaining practical work experience in their
field of study. The Internship Program begins with CWE 101,
which is a two-credit course designed to assist students in
developing an internship. Once an internship is developed,
CWE 110 provides three credits for the internship.

*Source: State Board for Community and Technical Colleges
Data Warehouse

** State-funded



CLASS SCHEDULE

www.northseattle.edu/schedule

Each college produces a quarterly Class Schedule list-
ing the specific courses being offered that quarter. This
schedule is available approximately six weeks before the
start of each quarter in both printed and online formats.
To receive a printed copy, call (206) 527-3600 to be put
on the mailing list. View or download the online class
schedule at the website above.

COMPUTER

(206) 527-3630
www.northseattle.edu/kiosk/netid/

Students at North have access to 70 computers in
the Library and 50 more in the open computer lab in
IB3303. In addition, all students with a NSCC NetID
account can access the North wireless network from
many areas on campus.

COUNSELING

(206) 527-3676
www.northseattle.edu/services/counseling/

The Counseling Center offers individual appointments,
classes and workshops, and online self-help to aid
students to identify career interests, select programs of
study and investigate careers and majors. It also offers
students assistance to improve concentration, study skKills,
test taking, time management, and other academic skills;
to manage stress, crisis, and communication; and to
strengthen emotional and social skills.

DISABILITY

(206) 527-3697 = FAX (206) 985-3958
TTY (206) 526-0079
www.northseattle.edu/services/disability/

The role of Disability Services is to provide physical and
program accommodations to persons with documented
disabilities. This office obtains and files disability-
related documents, certifies eligibility for services,
helps determine academic adjustments, and consults
for the provision of such accommodations. Academic
adjustments are provided to ensure access to all
community college courses, programs, counseling,
activities and facilities.

Disability Services provide or arrange a variety of auxiliary
services such as sign language interpreters, assistive

technology, exam modifications and academic assistance.
To avoid delays, auxiliary requests such as Brailling and
books on tape require six weeks advance notice. Interpret-
ing services for ongoing classes require four weeks notice
and interpreting services for special requests or one-time
services need at least one week notice.

This office also offers consultations to faculty and staff to
help design accommodations that provide equal access.

For specific details and additional information on eligibility
and policies, see page 43.

DISTANCE LEARNING/
(206) 527-3738

North’s eLearning Support Center provides logistical
support and information to distance learners as well as
campus students in web-enhanced classes. Academic divi-
sions and workforce education programs offer many credit
courses and curricula through several non-traditional
delivery modes, including full online and hybrid online
instruction, video streamed media and two-way live tele-
conferencing. These delivery modes bring new learning
options and opportunities to students who have diverse
learning styles, those who require flexibility in their sched-
ules, and those who do not live within commuting dis-
tance. Students can earn an A.A. Degree and/or receive
specific certificates through fully online courses.

See pages 18-20 for complete information on

elearning options.

INTERNATIONAL

(206) 527-3672 m international@sccd.ctc.edu
FAX (206) 527-3794
http://isp.northseattle.edu/

International Programs (IP) oversees admissions of interna-
tional students for study in the U.S. as well as Study Abroad
Programs for domestic students. IP provides international
student admissions, activities and services for students
who have non-resident visas. IP processes admission appli-
cations for international students and assists them after
admission. Contact this office for information about interna-
tional admissions, or for assistance with academic issues,
immigration regulations, housing or personal concerns.
Field trips and other student activities promoting intercul-
tural communication and enhanced experience of American
culture are also provided by this office. Students interested
in Study Abroad should contact the IP Office to learn about
programs and scholarship opportunities.

See page 24 for more information.
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Student Services

LIBRARY MEDIA SERVICES
(206) 527-3607

http://dept.sccd.ctc.edu/nslib/

Library and Media Services offers a wide range of books,
eBooks, journals, magazines, DVDs, videos, CDs, digi-

tal cameras and digital voice recorders for checkout or
use in the library or classroom. Computer workstations
provide access to the online library catalog, the internet,
databases, magazines, eJournals, journals, newspapers,
encyclopedias and more. Students have access to the col-
lections of all Seattle Community Colleges and a national
library collection database. Librarians can help students
take full advantage of library resources. The librarians also
offer for-credit classes in information literacy.

Media equipment available includes VCRs, televisions,
DVD and CD players, sound systems, video cameras,
computers with data projectors and document cameras.
Housed in Media is a new service called Student Instruc-
tional Media Production Center (SIMPC) where students
get support and help with incorporating multimedia
(digital/analog) into their assignments and presentations.
Listening/viewing carrels, individual study carrels and
group study rooms are available throughout the library.

STUDENT SUCCESS

Student Success Services helps students progress
through college and includes Advising, Counseling,
Disability Services, Running Start, and the Women’s
Center. See individual listings for details.

TESTING

(206) 527-3674
www.northseattle.edu/enroll/testing/

Students seeking a degree or certificate or enrolling in
most English or mathematics classes must take place-
ment tests prior to registration. These tests help the
student and advisor to select appropriate classes.

The placement tests are offered during weekly drop-in
hours and at other posted times. ESL placement tests
and GED exams require appointments. For testing sched-
ule and detailed information, visit the website or the
Testing Center.

TUTORING

There are three major tutoring centers at North Seattle
Community College and many departments offer subject-
specific tutoring arranged through the department secretary.

The Loft

(206) 526-0078
www.northseattle.edu/services/loft/

The Loft Writing Center is located in the Library and
offers tutoring assistance on reading, writing, listening

or speaking assignments for any class offered at North.
The multimedia lab in The Loft offers computer software
intended to strengthen skKills in reading, writing, listen-
ing, vocabulary, spelling and pronunciation in English and
other languages.

The Math/Science Learning Center (MLC)

(206) 527-3746 Room ED1845B
http://webshare.northseattle.edu/MLC

The Math/Science Learning Center offers free tutoring
assistance to all North students currently enrolled in
math, physics, chemistry or computer science classes.
Biology tutoring is also offered in a lab setting. In addition
to peer tutors, the MLC provides computers and various
references. Students are encouraged to use the MLC as
an avenue to start a study group and to share ideas.

Accounting and Business Learning Center

The Accounting & Business Learning Center offers stu-
dents coaching on accounting and business statistics
questions and problems. Other Business Engineering &
Information Technology (BEIT) Division programs that offer
tutoring help include Real Estate, Electronics and Informa-
tion Technology. Please contact your BEIT faculty or the
BEIT Division Office for information on tutoring locations
and times.

VETERANS'

(206) 527-3699
www.northseattle.edu/services/veteran.htm

The Veterans’ Affairs office assists veterans, reservists,
active duty personnel and eligible family members to
receive VA educational benefits.

See page 30 for financial aid information.



WOMEN’'S

(206) 527-3696
www.northseattle.edu/services/women/

The Women'’s Center assists students, both women and
men, who need information and referrals regarding hous-
ing, health care, child care, transitional housing, family
planning and more. The center provides referrals for domes-
tic violence, sexual assault, divorce, and personal and fam-
ily counseling. It also sponsors programs on gender issues.

WORKFIRST

(206) 527-3787 m nsccinfo@sccd.ctc.edu
www.northseattle.edu/programs/workforce/

The WorkFirst Program is designed for students receiving
cash assistance from Temporary Assistance for Needy
Families (TANF) who wish to upgrade their skills to prepare
for better jobs. Participating students receive funding for
tuition and books. North’s WorkFirst Program components
are described below.

Basic Education Program

This program offers the opportunity to earn a GED,
prepare for career/technical programs, improve basic
technology skills, learn life and time management skills
and develop employable skKills.

Job Skills Training

Job Skills Training offers short-term training certificate
programs of 1 to 2 quarters in length. These certificate
programs enable students to build a college credit base
as they acquire solid industry-focused skills. Programs
include Certified Nursing Assistant, Medical Assistant,
Broadband Cable Technician, Customer Service and more.

High-Wage/High-Demand Job Training Program

The High-Wage/High-Demand Program provides cer-
tificates in programs that require @ minimum of 3 to 4
quarters. These certificate programs are for high-demand
occupations in the Seattle/King County area that offer
average starting wages of more than $15 an hour. Pro-
grams include Computerized Accounting, Medical or Legal
Assistant, IT for Healthcare and more.

Work Study

Work Study enables students to meet their work require-
ments through part-time employment on campus. Students
who are enrolled in ABE/GED classes or program prerequi-
site classes may work 19.5 hours per week. Earnings from
Work-Study may affect a student’s food stamp allocation.

LIFE
ART

(206) 528-4557
www.northseattle.edu/services/art.htm

The Art Gallery features exhibits of regional artists in a
range of media with six shows per year. It is located in IB
1322A, behind the Bookstore.

11:00 a.m.-3:00 p.m. Weekdays

6:00 p.m.-8:00 p.m. W-Th evenings

Closed between shows.

Hours:

BOOKSTORE

(206) 527-3637
www.northseattle.edu/services/bookstore.htm

The Bookstore is well-stocked with new and used textbooks,
supplemental course materials, general interest books, school
supplies, and sundry items. The Bookstore offers a year-round
textbook buy-back service. Students save 25% when they
buy used textbooks. Beginning in Fall 2010, the Bookstore will
offer a textbook rental service. For further information on this
rental service: http://whywaitforbooks.com.

CHILDCARE

(206) 527-3644
www.northseattle.edu/services/childcare/

For the children of students at North, the ASB Child Care
Center provides a safe, supportive, welcoming and diverse
environment that fosters student access, retention and
success. The child care center is licensed by the Depart-
ment of Early Learning of Washington state and partici-
pates in the City of Seattle’s Comprehensive Child Care
Program. It serves children ages 18 months through five
years old. Call for tours or fee information.

Hours: 7:30 a.m. to 4:00 p.m. Monday - Friday.

FOOD
(206) 527-3781

North provides three dining areas: the North Star Cafe,
Sam n’ Chips Sandwich Bar and Espresso Lounge. Food
service is available in the cafe during the academic quar-
ter, but not during quarter breaks. Limited food service is
available in the Espresso Lounge during quarter breaks.
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Student Life

HOUSING

(206) 527-3641

On-campus housing is not available. However, a bulletin
board lists various accommodations that are available in
the local area. Call if you need housing or if you have a
room or apartment available for students to rent.

nsccinfo@sccd.ctc.edu

SAFETY & SECURITY

(206) 527-3636
www.northseattle.edu/services/security

The well-being and safety of students are of utmost impor-
tance. The office provides notices of possible threats,
provides security services and maintains a campus crime
log. In the event of an on-campus crime, serious accident
or injury, students should call 911 first, and then notify
campus security. Contact the office for non-life threatening
incidents or injuries as well. Campus pay phones are pro-
grammed for one-button, free calls to security and 911.

See page 41 for additional information on personal safety.

STAGE ONE THEATER

(206) 527-3661

Stage One Theater presents a major theatrical production
each quarter. These productions offer students the oppor-
tunity to work as performers, designers, stage managers,
technicians and other positions, often learning alongside
professional directors and guest performers.

ATHLETICS

(206) 527-3745 Men’s Basketball Program
(206) 527-3773 Women'’s Basketball Program
www.northseattle.edu/storm

The intercollegiate men’s and women’s basketball teams,
the Seattle Community College Storm, are based at North.
Storm teams compete in the North Division of the North-
west Athletic Association of Community Colleges confer-
ence. Students from all three Seattle Community Colleges
are eligible to play for the teams. Athletic scholarships for
both men and women are granted by the coaches each year.

CLUBS
(206) 527-3641

Clubs provide students with opportunities to develop
leadership skills and to promote personal and intellectual
growth. Participation provides experience in planning,
organizing and working in teams. For information about
the types of student clubs, contact the program coordina-
tor or visit the Student Leadership and Multicultural Pro-
grams Department in the College Center building.

nsccinfo@sccd.ctc.edu

GOVERNMENT

(206) 527-3641
www.northseattle.edu/services/govt.htm

The Student Leadership Council, North’s official student
government, identifies and represents the interests of the
student body to the college administration. Members work
collaboratively with campus staff to provide programs and
services that enhance and support students’ academic
success. Members receive a stipend and training and
mentoring designed to strengthen their leadership skills
and to provide a foundation for success.

INSURANCE

For information on student injury and sickness insurance,
contact the Cashier’s Office at 206-527-3627.

See page 35 for information on Student Insurance.

LEADERSHIP &
MULTICULTURAL

(206) 527-3643 m nsccinfo@sccd.ctc.edu
www.northseattle.edu/services/sleaders.htm.

These programs provide opportunities for students to
develop leadership skills, foster intellectual and personal
growth, and network and grow friendships through partici-
pating in co-curricular and leisure activities in a welcom-
ing, supportive environment that values, celebrates and
reflects diversity.

The program designs student-centered programs that
complement learning, build leadership skills, shape
campus policies and procedures, promote student par-
ticipation, instill personal confidence, and encourage goal
setting and values clarification to develop responsible citi-
zens for a multicultural and global society.



TRANSPORTATION & PARKING

(206) 526-0060
www.northseattle.edu/services/transportation

North is served by several Metro bus routes. Carpooling,
walking, busing, biking and van pooling are encouraged
and incentives may be provided. Students registered for
10 or more credits are eligible to purchase a discounted
ORCA transit pass issued by the college through the
Cashier’s Office. ORCA passes may be used to ride Com-
munity, Everett, Kitsap, Metro, Pierce and Sound Transit.
Contact the transportation coordinator in security at 526-
0060 for more information.

Parking
(206) 527-3636

On-campus parking is available to those students who buy
a permit. Due to space limitations, students are advised
to buy a parking permit when registering. State motor
vehicle laws and city traffic codes are strictly enforced.
The campus speed limit is 15 m.p.h.

WELLNESS CENTER/Student Recreation

(206) 527-3631
Information Line (206) 527-3649
www.northseattle.edu/services/wellness/

The Wellness Center offers a variety of fitness activities
such as yoga, Pilates, resistance training and cardio-
vascular training. The Wellness Center fee of $1 per credit
up to 10 credits entitles students to use the facility and to
participate in free, drop-in sessions.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

AFFILIATE Organizations
ALUMNI Association

(206) 527-3604
www.northseattle.edu/info/alumni.htm

The Alumni Association of North Seattle Community Col-
lege was established to build and sustain meaningful
relationships with our former students in order to foster
the success of current and future students. All students
who have attended the college, even if they did not com-
plete a certificate or degree, are considered alumni. The
goals of the Alumni Association are to provide alumni rec-
ognition; encourage participation in lifelong learning; offer
professional development and networking opportunities;
establish volunteer opportunities, including mentorship for
current students; and gather feedback to enhance college
programs and services. Membership is free. Join online at
www.northseattle.edu/edfund/alumni.htm.

North Seattle Community College
EDUCATION FUND

(206) 527-3604 = nscceducationfund@sccd.ctc.edu
www.northseattle.edu/edfund/

A non-profit 501(c)(3) organization guided by a Board of
Directors comprised of community and business leaders,
the Education Fund works to provide support for students
by providing tuition scholarships and emergency assis-
tance (short-term loans to cover transportation, books,
utilities, and other expenses); by providing professional
development grants for faculty and staff; and by facilitat-
ing in-kind donations of instructional equipment. Students
and North employees interested in scholarship and grant
applications should contact the Education Fund office.
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Programs of Study

PROGRAMS OF STUDY

8 Directions

Academics College Transfer

Adult Basic Education ESL

Careers Professional-Technical Programs
Continving Education

Distance Education eLearning

High School-College Programs/GED

International Programs
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Worker Retraining

GENERAL EDUCATION

See page 4.

GENERAL EDUCATION

North Seattle Community College serves a diverse student
population with a wide variety of education backgrounds
and goals. As a learning community, we foster and pro-
mote the following outcomes:

KNOWLEDGE
Facts, theories, perspectives and methodologies within
and across disciplines

INTELLECTUAL AND PRACTICAL SKILLS, INCLUDING
critical thinking and problem-solving
communication and self-expression
quantitative reasoning
information literacy
technological proficiency
collaboration: group and team work

PERSONAL AND SOCIAL RESPONSIBILITY, INCLUDING
civic engagement: local, global, and environmental
intercultural knowledge and competence
ethical awareness and personal integrity
lifelong learning and personal well-being

INTEGRATIVE AND APPLIED LEARNING

Synthesis and application of knowledge, skills, and
responsibilities to new settings and problems

ASSOCIATE OF SCIENCE DEGREE

Students completing the Associate of Science degree should:

Recognize the interdisciplinary nature of the sciences
and use scientific inquiry to critically evaluate a
proposal, claim, process or theory.

Generate significant questions about the physical
world and use the tools of science or engineering to
design and conduct an experiment; draw conclusions
based on a systematic collection and analysis of
qualitative and quantitative data.

Recognize and interpret the meaning of quantitative
and mathematical symbols and apply appropriate logic,
tools and processes to make meaningful decisions

and solve problems. Utilize multiple representations,
including graphical, symbolic, numerical and narrative,
to analyze and solve problems.

Obtain, comprehend, analyze, evaluate, internalize
and act upon knowledge in order to understand
and communicate complex scientific systems

and reasoning.

Use appropriate documentation to exchange spoken,
written and visual information in order to communicate
effectively and to participate as an effective team
member within the scientific community and other
appropriate settings.

Apply scientific or technical knowledge and practice to
a variety of disciplines in order to understand issues,
solve problems and engage in responsible practices.

Apply modes of inquiry from the social sciences to
issues and problems found in individuals’ lives and
work, in their local, national and global communities,
and to find effective and ethical solutions to society’s
problems and challenges.

Explore, interpret and represent human experience
through the arts.
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College Transfer at North

ACADEMIC PROGRAMS

(206) 527-7306

North Seattle Community College offers a full range of
college transfer courses that apply toward a four-year
program of study. In addition to the Associate of Arts (A.A.)
and Associate of Science (A.S.) degrees, North also offers
an Associate in Business (A.B.) degree, and Associate of
Fine Arts (A.F.A.) degrees in Art and Music.

For detailed information on the A.A. degree, see pages 7-10.

Students are encouraged to complete a two-year degree
program for greater ease of transfer to a four-year insti-
tution, but can take individual classes for transfer. It is
strongly recommended that students confer with an aca-
demic advisor to ensure course transferability.

Students planning to earn an A.A., A.FA., AB. or A.S.
degree must meet minimum standards of preparation.
Those whose records and test scores indicate a need
for additional preparation may be required to complete
preliminary work in the college preparatory program.

College transfer courses are offered in several

disciplines, including;:

American Ethnic Studies

Anthropology

Art

Astronomy

Biology

Botany

Business
Chemistry
Communications
Computer Science
Earth Science
Economics
Engineering
English
Environmental Science
Gender Studies
Geography
Geology

Global Studies
Health

History

Humanities
International Studies
Languages & Literature
Mathematics
Meteorology

Music

Nanotechnology
Nutrition
Oceanography
Philosophy

Physics

Political Science
Science

Service Learning
Social Science
Sociology
Sustainability
Undergraduate Research
Theater

Women Studies

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

ASSOCIATE OF ARTS DEGREE (A.A.)

The Associate of Arts (A.A.) Degree is a 90-credit transfer
degree that fulfills the general education requirements for
most four-year degrees in arts and sciences. To earn the
A.A. degree, students must achieve a cumulative grade
point average (GPA) of 2.0 or better in courses numbered
100 and above, complete at least 15 credits at the Seattle
Community College (Central, North or South) awarding the
degree and meet all of the degree requirements. Students
should contact an advisor to develop their individual pro-
grams of study.

See pages 8-9 for college transfer course requirements for

A.A.orA.S. degree.

ASSOCIATE OF SCIENCE DEGREE (A.S.)
Direct Transfer Agreement

The Associate of Science (A.S.) is also intended to be a
transfer degree. However, there are certain major areas
of study in which the student may not be able to take all
the courses necessary to transfer with junior standing.
Please contact an advisor for more information on this
degree program.

A.S. degree requirements include satisfactory completion
of at least 90 approved credits with a 2.0 cumulative GPA.
At least 15 college level credits must be earned at the
Seattle Community College awardiing the degree.

ASSOCIATE OF SCIENCE Transfer

The Associate of Science transfer degree is intended for
students who wish to transfer as juniors to four-year
institutions in the state of Washington.

A.S. degree requirements include satisfactory completion
of at least 90 approved credits with a 2.0 cumulative GPA.
At least 15 college level credits must be earned at the
Seattle Community College awarding the degree.

Two different study options are offered:

(1) biological sciences, environmental/resources sciences,
chemistry, geology and earth sciences

(2) engineering, computer science, physics and
atmospheric science.

Course requirements and GPAs vary from one transfer
university to another. Contact an advisor.
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Programs of Study

ASSOCIATE IN BUSINESS (A.B.)

Students who complete the A.B. can fulfill many of the
general education and business major prerequisites
required for many Washington state public four-year col-
lege and university business programs.
NOTE: New students must complete the degree require-
ments outlined here. Returning students may choose to fulfill
requirements in effect through Spring 2009. Students who
choose this option will have through Spring Quarter 2014 to
complete their degree.

Associate in Business Requirements

This degree shall be granted only to students who have
completed 90 college level credits with a minimum
cumulative 2.0 GPA.

NOTE: While many Washington state universities accept
transfer of this degree, each has individual requirements
and/or acceptable course substitutions needed for their
specific programs. Also, admission to many business schools
is competitive and higher grades are often required. It is
essential to learn the requirements of your transfer school
and to consult Advising.

GENERAL EDUCATION REQUIREMENTS

Communication Skills

ENGL& 101 English Compositionl...................... 5
ENGL& 102 Compositionll. ..., 5
Quantitative/Symbolic Reasoning Skills/Intermediate Algebra Proficiency

MATH 116 Applications of Math to Management, Life &
Social Sciences ...l 5

Visual, Literary, and Performing Arts

Choose from a minimum of two different prefixes® ... ............ 15
Individuals, Cultures, and Societies

ECON& 201 Micro Economics . ......vvviiiiinnnnen... 5
ECON& 202 Macro Economics. .. ...vviiiiinnnnnen... 5
Non-ECON& prefix course. . ..o 5
The Natural World

MATH& 148 ElementsofCalculus...................... 5
Physical, biological, and/or earth sciences ............... 10

(at least one 5-credit laboratory course must be included)

BUSINESS REQUIREMENTS

ACCT& 201 Principles of Accounting | .................. 5
ACCT& 202 Principles of Accounting Il .................. 5
ACCT& 203 Principles of Accounting lll ................. 5
BUS 200 Law&Society........covvuiininiiiennan.. 5
OR-

POLS& 200 Introtolaw..........ccooiiiiiinnnnan... 5
OR-

BUS& 201 Businesslaw.............ccoiiiininnen... 5

BUS 210 Business & Economic Statistics . ............ 5
-OR-

MATH 109 Elementary Statistics...................... 5
General Electives™ .. ... . it 5
TOTAL CREDITS 90

*One U.S. Cultures class. See advisor for other electives.

UPPER DIVISION COURSES

EASTERN WASHINGTON UNIVERSITY AT
NORTH SEATTLE COMMUNITY COLLEGE

(509) 359-6254 (EWU Dept of Engineering & Design)
www.ewu.edu/x64235.xml

EWU and North offer an ABET-accredited Bachelor of Sci-
ence degree in Electrical Engineering on the North cam-
pus. Coursework is taught by faculty members from both
schools through a series of distance education and regu-
lar classroom courses that include hands-on laboratories.
To qualify, students must apply directly to EWU.

WASHINGTON STATE UNIVERSITY ONLINE
(206) 527-3658 North Advising

North and Washington State University (WSU) Online offer
co-admission to North students who have earned an asso-
ciate’s degree within 16 consecutive quarters and meet
the minimum cumulative GPA. WSU Online offers a num-
ber of degrees that are earned completely through online
classes.

WESTERN WASHINGTON UNIVERSITY AT
NORTH SEATTLE COMMUNITY COLLEGE

(206) 527-3719
www.wce.wwu.edu/Depts/TEOP/Seattle/Index.shtml/

Western Washington University’s Teacher Education Out-
reach Program offers the following evening programs at
North Seattle Community College: Elementary Teacher
Education, B.A.E., with Special Education major and Ele-
mentary Teacher Certification; Secondary Teacher Educa-
tion, M.L.T. and Secondary Teacher Certification.



Degrees & Certificates in FINE ARTS

Aris, Humanities and ABE Division
(206) 527-3709

A Certificate of Fine Arts is offered in Art, Jewelry Design
and Drama, and an Associate of Fine Arts degree is
offered in Art and Music. Students must complete at least
15 college transfer level credits (numbered 100

or above) with a GPA 2.0 or better at North.

Certificate of Fine Arts in Art

Candidates for the Certificate of Fine Arts (C.F.A.) in the
field of Art must complete a minimum of 85 credits in
college transfer-level courses with a GPA of 2.0 or bet-

ter. At least 15 of these credits must be taken at North.
The C.F.A. certifies completion of approved work and is
suitable for art professionals, but it is not a transfer or
workforce certificate. Please see the Associate of Fine Arts
degree for transfer information.

Art students are required to be advised by a full-time art
faculty member. Some art courses are offered only once
a year, so consultation is critical. Any course substitutions
require approval. Faculty recommends two studio courses
per quarter as maximum. Although it may be possible to
complete the C.F.A. in two years, more time is encouraged
to better assimilate skills and allow for more flexible
scheduling. Students must submit a portfolio of at least
eight pieces during their final quarter for final approval by
faculty, in order to be granted the C.FA..

Most General Education requirements are met by art
course content (communication by ART 251, 252, 253;
human relations by ART 290); however, students must
take a 5-credit computation course.

REQUIRED ART COURSES

ART& 101 DeSigN. . .ciie i i 5
ART 102 3-DDesSign ..oviii 5
ART 111 Drawing. .. ..veiei i 5
ART 112 FigureDrawing . ... 5
ART 113 FigureDrawing . ... 5
ART 251, 252,253 ArtHistory(5ea.)................ 15
ART 290 The ArtBuSiness ..........cccvviiuiunen... 5
Approved ART ELECTIVES (eithergroup)*. .. ............... 4-5
Approved ART Electives - Group 1* ... ........ ... ..., 15
Approved ART Electives - Group 2** . ................ 12-15
GENERAL EDUCATION REQUIREMENT
Computation Course. . .......uvriii e 5
Select from MATH& 107 or higher, BUS 116 or ACCT 110
or higher.
TOTAL CREDITS 81-85
*APPROVED ART ELECTIVES

Approved Art Electives must be taken in sequence;
however, completion of a sequence is not required.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

*Group 1: 2-Dimensional Art

ART 110 Visualizing Science & Technology .. .......... 5
ART 114, 115 Digital Photography. ................ 5 ea.
ART 121, 122,123 Printmaking . ................. 5 ea.
ART 201,203 Painting.......ccoveiiiiiinnan.. 5 ea.
ART 205, 206, 207 Watercolor ................... 5 ea.
ART 210,214 ComputerArt............ccovion... 5 ea.
**Group 2: 3-Dimensional Art

ART 211,212,213 Sculpture ......... ... ... 5 ea.
ART 221,222,223 Ceramics .......uovuevunnenn.. 5 ea.
ART 281,282,283 JewelryDesign................ 5 ea.
ART 285 Metal Techniques for Small-Scale Sculpture.... 5

Associate of Fine Arts Degree in Art (A.EA.)

Candidates for the Associate of Fine Arts in Art must
complete a minimum of 100 college transfer-level course
credits with a GPA of 2.0 or higher. At least 15 credits
must be earned at North.

The A.F.A. degree does not currently transfer with the
same transfer rights to area colleges as the A.A. degree.
However, it is accepted by The Evergreen State College
and some other colleges. Students seeking a Bachelor
of Arts or Bachelor of Fine Arts degree should consult
North’s A.A. degree requirements, their art advisor, and
the university to which they intend to transfer about
equivalency requirements.

All A.F.A. students in art must have an art advisor to plan
their program. All studio art courses must be taken in
sequence. Not all courses are offered each quarter.
Substitutions require approval.

Along with the art course requirements, the A.F.A. in Art
has General Education requirements. During the final
quarter students must submit a portfolio of at least eight
pieces for evaluation.

REQUIRED ART COURSES

ART 101 DESIBN. ittt e 5
ART 102 3-DDESIBN vttt 5
ART 111 Drawing. .. .o 5
ART 112 Figure Drawing .. .......oviiiiinnnnnnn 5
ART 113 Figure Drawing .. .......oviiiiinnnnannn 5
ART 251,252,253 ArtHistory(5ea.)................ 15
ART 290 The ArtBusiness ..........ccovviiiinnnnnn. 5
Approved ART ELECTIVES*. .. ... . oo 20-25
GENERAL EDUCATION REQUIREMENTS

ENGL& 101, 102 Composition (5€ea.). . ...cvvvveeenen... 10
Computation ... .o e e 5

Select from MATH& 107 or higher, BUS 116, BUS 152 or

ACCT 110 or higher.
Visual, Literary & Performing Arts (non-Art) ................ 5
Individuals, Cultures & Societies ........................ 5
The Natural World .. ... ot 5

TOTAL CREDITS 95-100
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*APPROVED ART ELECTIVES
Approved Art Electives must be taken in sequence;
however, completion of a sequence is not required.

Group 1: 2-Dimensional Art

ART 110 Visualizing Science & Technology .. .......... 5
ART 114, 115 Digital Photography. ................ 5 ea.
ART 121, 122,123 Printmaking . ................. 5 ea.
ART 201,203 Painting........couuiiiiiinan.. 5 ea.
ART 205, 206, 207 Watercolor ................... 5 ea.
ART 210,214 ComputerArt......... ..., 5 ea.
Group 2: 3-Dimensional Art

ART 211,212,213 Sculpture ......... ... .. 5 ea.
ART 221,222,223 Ceramics ......cvvuevunnann.. 5 ea.
ART 281,282,283 JewelryDesign................ 5 ea.

ART 285 Metal Techniques for Small-Scale Sculpture ... 5

Certificate in Jewelry Design (C.J.D.)

Candidates for the Certificate in Jewelry Design must com-
plete 60 credits in college transfer-level courses with a 2.5
or better. The required jewelry design classes (25 credits)
must be taken at North. Upon completion of the required
courses, a student must exhibit at an approved venue a
solid body of work expressing their mastery of materials.
Final approval and recommendation to award the C.J.D.
rests with the art faculty.

The Certificate in Jewelry Design certifies completion

of approved work, and is suitable for students currently
working in art, but it is not a transfer or workforce cer-
tificate. Students seeking a B.A. or B.F.A. should consult
North Associate of Arts degree requirements and the
graduation requirements of the university to which they
intend to transfer.

All C.J.D. art students must plan their program with an art
advisor. Some of the art courses are offered only once a
year, so consultation is critical. This certificate is a four-
quarter program that can be completed in the following
Summer Quarter. Substitution may be made only with the
approval of the art advisor and the Dean of Arts, Humani-
ties & ABE.

Most General Education requirements for this certificate
are met by course content in various art courses:
Communications by ART 251, 252, 253; Human Relations
by CMST 210& or CMN 125 or CMST& 230 or 165;
however, students must take a 5-credit computation
course (ACCT 110 or above).

REQUIRED JEWELRY DESIGN COURSES

ART 281 JewelryDesignl ..., 5
ART 282 JewelryDesignll. ... ..., 5
ART 283 Introto Alloying & Casting . ................. 5
ART 284 Bench Techniques & Practices .. ............ 5
ART 285 Metal Techniques for Small Scale Sculpture ... 5

REQUIRED ART COURSES

ART 251,252,253 ArtHistory............ ... ... 5
ART 101 DeSI8N vt 5
ART 111 Drawing. ...oveieii i 5
ART 210 ComputerArt ... .. 5
ART 290 The ArtBusiness ..........ccvviiuiunen... 5
GENERAL EDUCATION REQUIREMENTS

Communication. . ... ..ot e 5

Met by ART 251, 252, 253 above
Human Relations ........ ... i 5

Select from CMST& 210 or 230

Computation ... ...t e e 5
Select ACCT 110 or above
TOTAL CREDITS 60

Certificate in Fine Arts (C.EA.) in Acting

Candidates for the Certificate in Fine Arts in Acting must
have successfully completed 90 credits in college transfer-
level courses with a GPA of 2.0 or better. At least 30
credits must be earned at North and the final quarter of
enrollment must be at NSCC.

The Certificate in Fine Arts: Acting is not a transfer pro-
gram, so students seeking a B.A. or B.F.A. in Drama should
consult the degree requirements for the Associate of Arts
degree at North and the graduation requirements for the
university at which they intend to enroll. C.F.A. students

in drama must have a drama advisor so that they can
plan their two-year program. Students who wish to receive
this certificate must submit a portfolio of work and/or a
special performance during their final quarter for evalua-
tion by the drama faculty. The specific courses are to be
planned with the drama advisor who will also review and
recommend final certification. Substitutions may be made
only with the approval of the drama advisor and Humani-
ties Associate Dean.

General Education requirements of 5 credits each are
met by communication, computation and human rela-
tions courses.

REQUIRED DRAMA COURSES

DRMA 121 BeginningActing. ..., 5
DRMA& 101 IntrotoTheatre............. ... 5
DRMA 122,123 Intermediate Acting(5ea.) ............ 10
DRMA 221,222,223 Advanced Acting(5ea.) .......... 15
DRMA 298 Portfolio or Public Performance ............. 5
DRAMA-RELATED ELECTIVES 20-25
Select 20 credits from the Drama-related list below.
TECHNICAL THEATER ELECTIVES 15
Select 15 credits from Technical Theater list below.
GENERAL EDUCATION REQUIREMENTS
All General Education credits should be completed by
4th quarter.
Communication ...... ..t e e e 5

Select from CMST& 101, 220, 230 (5 ea.)



Computation
Select from MATH& 107, BUS 116 or ACCT 110 (5 ea.) or MATH

110 (3 credits)
Human Relations . ... 5

Select from PSYC 245, SOC 102 or PSYC& 100 (5 ea.)
TOTAL CREDITS 90
DRAMA-RELATED ELECTIVES

Choose 20 credits from
ART& 200 oottt e 5
ART 251,252,253 . . ittt it 5ea.
DRMA 116 ..ttt i et 4
DRMA 108, 109, 110, 200, 201, 202, 271, 272, 273, 291,

292,293,298 . ... variable 2-5

ENGL& 112, 224, 225, 226, 227, 228, 244, 245,246 ... 5 ea.
ENGL 258 ... e 5
HUM 104,110,200 ...t iiie e eiiae e 5ea.
MUSC 200 ..ttt ettt 5
MUSC 121,122,123,126,127,128 ................ 2 ea.
MUSC 140 ... variable 1-5

TECHNICAL THEATER ELECTIVES

To be taken for 2-5 credits each, in at least 3 different
quarters. Students should confirm their credit needs
before enrolling.

DRMA 211, 224, 231, 241, 251, 261 variable 2-5

Associate of Fine Arts in Music (A.EA. Degree)

Candidates for the Associate of Fine Arts in Music must
complete at least 92 credits in college transfer-level
courses with a GPA of 2.0 or higher. At least 15 credits
must be earned at North.

The A.F.A. in Music is a degree that not only allows

music majors to obtain required transfer courses, but also
rewards successful students for their work at North. The
A.F.A. is not universally recognized as a transfer degree
like the A.A. degree, but all courses are currently transfer-
able. Students seeking a Bachelor of Arts degree with a
music major should consult both the Seattle Community
Colleges A.A. degree requirements and those of the uni-
versity to which they intend to transfer. All A.F.A. in Music
candidates must have a music advisor. During the final
quarter students must present a special performance/
project/recital for evaluation by the music faculty.

REQUIRED MUSIC COURSES

MUSC& 141  MusicTheory | ..., 5
MUSC& 142 MusicTheory ll. ..., 5
MUSC& 143 MusicTheory lll ..., 5
MUSC 123,221,222,223% (2€8.) « e v vt eeeeeeieenennn 8
MUSC& 231, 232, 233 Music Theory IV, V, VI** (3 ea.) ..... 9
MUSC 299 PracticuminMusiC............coiiiinenn. 1
Piano Class™ ... .ot e 4
Performance Group**™* . .. ... ... i 12-30
Applied MUSIC . ..ot e e 5-10

Related Elective. ... ..o e e e 5

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

GENERAL EDUCATION ELECTIVES

Computation

Visual, Literary & Performing Arts . .. ....... ... . oot 5
Suggested course: DRMA 121 Acting

Individuals, Cultures & Societies ........................ 5
The Natural World . . . .. ... et 5
U.S. Cultures or Global Studies .............. ... oo... 5
TOTAL CREDITS 92-117

* Piano proficiency required; if proficient, may substitute vocal
or instrumental classes; choose MUSC 126, 127, 128
orMUSC 221,222, 223.

** Currently this requirement is met by MUS 130 and 299.
See advisor for information.

*** Majors are urged to participate in more than one perfor-
mance group for added ensemble experience.

2 | ADULT BASIC
EDUCATION Est

Arts, Humanities & Adult Basic Education Division
(206) 527-3709

ADULT BASIC EDUCATION
(206) 527-7303

Adult Basic Education (ABE) provides instruction for those
who want to improve basic English and math skills or earn
a GED in order to get better jobs, continue their education,
and improve their lives.

Students must attend an orientation session and meet
with the adult education advisor to enroll and to receive
details. See course descriptions under Adult Basic
Education for details and call the office for fees.

To take ABE classes, a student must be a U.S. citizen,
have permanent resident status, or have a green card.
Students with different visa status, for example B2, F2 or
J2, should visit the Office of International Students
Programs in room CC 2357 or call (206) 527-3672.

Each of the programs in this area is designed to meet a
particular set of student needs.

See page 12 for further information.
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PRE-COLLEGE COURSES

(206) 527-7303

Many students entering college or returning after some
time need additional work to prepare for college courses.
The Seattle Community Colleges offer a series of courses
in English, mathematics and human development. Place-
ment is determined by performance on entrance tests
required for admission to the specific college program.
Courses in this category are those numbered below 100.
Look in the course description sections for English, math-
ematics and human development.

ENGLISH AS A SECOND LANGUAGE

(206) 527-7303

English as a Second Language classes are offered to
help non-English speaking persons understand, speak,
read and write English in order to carry out daily personal
activities; to get, keep or advance in a job; continue their
educational goals; or increase their understanding of
American culture.

Classes are designed for pre-literate to high-intermediate
levels. For a student to be eligible for ESL classes, he
or she must be a U.S. citizen, have permanent resident
status, or be a refugee or immigrant. Emphasis is on
improving skills for listening, speaking, reading and
writing. See course descriptions under English as a
Second Language for details. Contact the ESL advisor or
Testing Office for placement test information and fees.
Contact the ESL advisor or the Admissions/Registration
Office to begin classes.
International students take ESL courses through
International Programs.

3 | CAREERS

Professional-Technical Programs

See pages 97-122 for this list of programs at North.

4 | CONTINUING

Education

CONTINUING EDUCATION CLASSES

(206) 527-3705
www.learnatnorth.org

Continuing Education classes are mostly non-credit and
non-graded. Believing that learning is a life-long process
of discovery and adventure, North’s Continuing Education
program provides non-credit courses to adults who wish
to update or learn a new skill or explore a new interest.
Students can select from more than 200 classes in the
following areas: computers, art and crafts, dance, music
and drama, writing, fitness and sports, business, cooking,
wine and foreign language. Discover all that Continuing
Education has to offer on our website.

CUSTOMIZED BUSINESS TRAINING

(206) 527-3706

Customized training allows a company to respond to the
need to upgrade and expand the technical and profes-
sional skills of its employees. Classes are provided at the
company’s site or at one of our convenient locations.

5 | DISTANCE EDUCATION/

eLearning

(206) 527-3738
www.virtualcollege.org

North offers many credit courses that do not require any
campus visits. Online classes are designed so students
can keep in close contact with their instructors using
virtual bulletin boards, discussion rooms and/or email.
Hybrid courses blend on-campus and “virtual” classroom
instruction, saving travel time and expense. Student/
teacher ratios in these classes are the same as classes
held on campus. All distance education classes transfer
the same as on-campus credit classes. Students can earn
an A.A. degree completely online or with many fewer cam-
pus visits.

See pages 18-20 for complete information on all

elearning options.



HIGH SCHOOL—
COLLEGE

North offers several options for high school students who
would like to begin college classes during high school, and
other options for those who have not completed high school.

6 |

HIGH SCHOOL/COLLEGE LINKS

Running Start

(206) 527-3682
www.runstart.northseattle.edu

The Running Start program gives academically motivated
high school students who are at the 11th- or 12th-grade
level, and whose test scores place them in college-level
coursework, the opportunity to take college-level courses
for high school and college credit at the same time.

See page 21 for more detail.

TechPrep
(206) 903-3222

Students earn college credit while in high school and
start their careers in fields such as accounting, business
communications, Cisco programs, computer applications,
information technology, marketing, medical assisting,
drafting and many others. High school courses counted
as college credit allow students to earn an Associate of
Applied Science degree or industry-specific certificate
faster. Tech Prep is tuition-free.

See page 21 for more detail.

Upward Bound

(206) 527-3691
http://webshares.northseattle.edu/upwardbound/

Upward Bound, a program funded by the Department of
Education, provides high school students with services
that support better academic performance during high
school and prepares them for college admissions. The
program serves potential first generation college students
and students from low-income households from three
area high schools: Franklin, Roosevelt and Indian Heritage
Middle College.

Upward Bound offers support to its program participants
throughout the year. Academic year services include
after-school sessions, tutoring, academic advising, college
preparation, field trips and cultural events. In the summer,
students gather on the North campus for seven weeks of
academic classes and activities to simulate the experi-
ence of college.

See page 22 for more detail.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

GED PREPARATION

Arts, Humanities & Adult Basic Education Division
(206) 527-7303

The General Educational Development (GED) is a certifi-
cate of successful completion of the five-part GED test
(reading, writing, social studies, science, and math). It

is an equivalent of a high school education and is usu-
ally accepted in place of a diploma. The GED Preparation
program prepares adult students 18 and older to take the
exams. Students review reading, math, grammar, writing,
and test-taking. These classes stress math for practical
problem-solving, English usage, and reading comprehen-
sion and test-taking skKills.

PREREQUISITE: Placement by orientation coordinator or
instructor permission.

GED 050 GED Test Preparation

GED 051 GED Math

GED 060 Advanced GED Preparation
GED 061 Advanced GED Math

See page 22 for additional information.

HIGH SCHOOL COMPLETION

Arts, Humanities & Adult Basic Education Division
(206) 527-7303
www.northseattle.edu/programs/prep/highschl.htm

High School Completion offers students 19 years of age
and older who have not completed work for a high school
diploma, the opportunity to earn a diploma by taking spe-
cific courses at North and the other Seattle Community
Colleges for high school credit. Students still need to pass
the High School Proficiency Exam (HSPE), complete a cul-
minating project and create a “High School and Beyond”
plan for graduation.

See page 23 for details on two options for high

school completion.
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7 | INTERNATIONAL

Programs

(206) 527-3672 m international@sccd.ctc.edu
FAX (206) 527-3794
http://isp.northseattle.edu/

North Seattle Community College serves over 600 stu-
dents from 50 countries who study in North’s Intensive
English Program, career training or college transfer pro-
grams. Many are also active in campus activities and
organizations. New students must take either the ESL
Placement Test or the COMPASS (college level) Test before
starting school. Students who take the TOEFL test must
have scores sent directly to North.

A three-day orientation program prepares students to
begin a successful academic experience. The International
Programs office is dedicated to helping students succeed
in their studies and adjust to life in Seattle, offering assis-
tance with admissions, academic and immigration advis-
ing, scholarships and housing.
Students study at different levels based on their English
proficiency. Quarterly classes develop skKills in conversa-
tion, listening, reading, writing, grammar, study skills, note-
taking, vocabulary and American culture.
Advanced students may take regular college classes.
Upon successful completion of the Intensive English Pro-
gram (IEP) or testing into college-level English,
students may enter one of the college’s academic or tech-
nical programs.

See pages 24-25 for more information.

TRAVEL/STUDY ABROAD

(206) 527-3672

Students interested in Study Abroad should contact the
International Programs Office to learn about programs and
scholarship opportunities.

Also see page 25 for information on district-wide Travel/Study
Abroad courses.

8 | WORKER
RETRAINING Program

WORKER RETRAINING

(206) 527-3787
www.northseattle.edu/wrp

Worker retraining at North Seattle Community College

is a package of services, opportunities, and specialized
instructional programs to help you return to work as soon
as possible. A person may be eligible for Worker Retraining
Assistance, if he or she:

Is unemployed and is collecting Washington State
Unemployment Benefits

Has exhausted unemployment benefits in the past two
years

Has been working in the home, experiences a
significant loss of income and needs to re-enter the
work force

Has received a WARN letter

Has closed a business due to economic downturnsls
working in a not-in-demand job

Has lost a job because of a disaster
Is a recently separated veteran

Worker Retraining benefits include:
Priority Registration
Tuition Assistance (subject to income eligibility)
Career Planning Services
Internships and Job Placement Assistance
High wage, high demand training programs
Tutoring assistance
Employment Security staff on campus
Assistance with TAA and NAFTA paperwork
Liaison to other agencies, programs and funding

See page 26 for additional information.



2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Protessional-Technical PROGRAMS

North Seattle Community College offers degrees and
certificates in more than 40 workforce education areas.
The programs vary in length from one to seven quarters
and are designed to prepare students for careers and/or
to expand skills in their career area. Several professional-
technical programs offer short-term training certificates.
Students may build skills and add certificates over time
to progress in their fields. Contact the program office for
information on short-term certificates. North Seattle Com-
munity College, including these programs, is accredited by
the Northwest Commission of Colleges and Universities.

ACCOUNTING

Business, Engineering & Information Technologies Division
(206) 527-3730

The Accounting program provides in-depth study in the
field of accounting and advanced accounting studies for
those preparing to take professional examinations. It leads
to an accounting certificate or associate’s degree and pre-
pares graduates for employment in the industry.

It is recommended that three-quarter accounting

sequences (e.g., 201, 202, 203) be completed at the
same campus.

Accounting

This two-year program prepares students for immediate
accounting and future supervisory positions. The program
includes accounting and business skills as well as college
transfer and supporting courses designed to strengthen
the students’ self-assurance and leadership qualities.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

ACCT 110 Intro to Accounting/Bookkeeping|........... 5
ACCT 131 QuIickBOOKS . .......cciiiiiiiiii i, 5
ACCT& 201 Principles of Accounting | .................. 5
ACCT& 202 Principles of Accounting Il ................. 5
ACCT& 203 Principles of Accounting lll ................. 5
ACCT 251 Intermediate Accountingl.................. 5
ACCT 255 Individual Income Tax| .................... 5
ACCT 257 Business Tax Accounting .................. 5
ACCT 260 Peachtree Accounting ..................... 5
ACCT 261 Accounting Information Systems............. 5
ACCT 265 Accounting for Not-For-Profit &

Governmental Entities .. ................... 5
RELATED INSTRUCTION
BUS 124 ExcelforBusiness ............c.ccoiiiinan.. 5
BUS 131 Integrated Communications | ............... 5
BUS 169 Using Computersin Business ............... 5
BUS 200 Law&Society ........ccovuiiiiiiiiinninn. 5
BUS 210 Business & Economic Statistics ............. 5

BUS 236 Interpersonal Communications
inthe Workplace ............. ... ... ..., 5
CWE 110 Internship.........cooiiiiiiiinnnnnan. 3
GENERAL EDUCATION COURSES
Electives * ... e 10
* Must be selected from approved list of General Education
courses; 5 credits in Multicultural, U.S. Cultures or Global
Studies and 5 from remaining areas
TOTAL CREDITS 98

Bookkeeping Certificate in Accounting

This program prepares graduates for bookkeeping careers
and general office employment. Normally completed in
three quarters, the curriculum includes critical thinking,
values, and cultural understanding. Related instruction
courses support skills and knowledge used in accounting
and general office fields.

Certificate
TECHNICAL SPECIALTY COURSES
ACCT 110 Intro to Accounting/Bookkeeping|........... 5
ACCT 120 Intro to Accounting/BookkeepingIl........... 5
ACCT 130 Intro to Accounting/Bookkeeping Il . ......... 5
ACCT 131 QUICKBOOKS . ...... ..o 5
ACCT 257 Business Tax Accounting .................. 5
RELATED INSTRUCTION
BUS 124 ExcelforBusiness ............ccoiiiienan.. 5
BUS 169 Using Computers in Business * ............. 5
BUS 236 Interpersonal Communications

forthe Workplace ............. ..., 5
CWE 110 Internship ........oouiiiiiiinininnnan. 3

*IT 101 may be substituted for BUS 169

TOTAL CREDITS 43

Certificate of Accountancy

This program is designed for those who already have
a four-year degree and want to meet the educational
requirements to take the Certified Public Accounting
(CPA) Examination.

Certificate
TECHNICAL SPECIALTY COURSES
ACCT 251 Intermediate Accountingl.................. 5
ACCT 252 Intermediate Accountingll.................. 5
ACCT 253 Intermediate Accountinglll ................. 5
ACCT 255 IndividuallncomeTax ............cccuvnnn.. 5
ACCT 256 Taxation of Corporations and Partnerships .... 5
ACCT 265 Accounting for Not-For-Profit &

Governmental Entities .. ................... 5
ACCT 270 CostAccounting . .........coouiuiunenenann. 5
ACCT 275 AUditing......ccviiiiriii i 5
TOTAL CREDITS 40
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Professional-Technical Programs

Computerized Accounting Technology

This certificate is a four-quarter program that provides
computerized accounting skills using popular accounting
software. The program bridges the gap between manual
and computerized accounting systems with students gain-
ing practical experience and expertise with basic and mid-
range accounting systems. Graduates gain viable entry
and/or advancement in the accounting job market with
large and small organizations.

Certificate
REQUIRED COURSES
ACCT 110 Intro to Accounting/Bookkeeping|l........... 5
ACCT 120 Intro to Accounting/BookkeepingIl........... 5
ACCT 130 Intro to Accounting/BookkeepingIll . ......... 5
ACCT 131 QuickBoOkS....... ..o, 5
ACCT 257 Business Tax Accounting. .................. 5
ACCT 260 Peachtree Accounting ..................... 5
ACCT 261 Accounting Information Systems. . ........... 5
ACCT 265 Accounting for Not-For-Profit &

Governmental Entities. .................... 5
BUS 115 Computational Skillbuilding. . ............... 2
BUS 124 ExcelforBusiness .................covo... 5
BUS 169 Using ComputersinBusiness............... 5
BUS 236 Interpersonal Communications

inthe Workplace ......................... 5
CWE 110 Internship.........ccuiiiiiiinnnnan. 3
ENGL& 230 Technical Writing ............ ... 3
TOTAL CREDITS 63

Tax Preparer Advanced

This certificate provides the student with an understand-
ing of income tax law and procedures for individuals,
corporations and other entities. As part of the certificate
program, the student prepares basic income tax forms for
others.

Certificate

REQUIRED COURSES

ACCT 110 Intro to Accounting/Bookkeeping |l ........... 5
ACCT 255 IndividuallncomeTax .............covunn. 5
ACCT 256 Taxation of Corporations & Partnerships .. .... 5
ACCT 257 Business Tax Accounting. ........c.covuvnn.. 5
ACCT 258 Practical Income Tax Preparation|........... 5
ACCT 259 Practical Income Tax Preparation Il .......... 5
ACCT 264 Tax Research, Estatesand Gifts............. 5
TOTAL CREDITS 35

ALLIED HEALTH SCIENCES

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/aas

North Seattle Community College offers an Associate of
Applied Science (A.A.S.) degree in Allied Health Sciences
for graduates of certificate programs in Medical Assisting,
Practical Nursing, and Pharmacy Technician (listed in this
program section).

Associate of Applied Science Degree (A.A.S.)

DEGREE CRITERIA INCLUDE:

1. A North health occupation certificate with a minimum
of 45 technical credits specific to that occupation.
Graduates from similar programs at other Washington
community colleges or accredited vocational-technical
schools may also be candidates.

2. Completion of specific technical courses, related
General Education or related instruction.

3. Completion of 90 credit hours.

4. An overall GPA of 2.0. Other requirements may be es-
tablished by faculty or administrative policies.

PROGRAM REQUIREMENTS FOR MEDICAL ASSISTING,
PHARMACY TECHNICIAN & PRACTICAL NURSING:

a. 45 (minimum) - 60 (maximum) vocational-technical
credits.

b. Minimum of 25 credits in General Education or related
instruction courses: Communication (5); Computation/
Quantitative Reasoning (5); Human Relations (5);
and 10 credits from the list of approved courses for
the A.A. degree, which must include 5 credits from
Multicultural, U.S. Cultures or Global Studies.

Up to 20 elective credits may be taken as necessary to
complete the 90 credits required for the degree.

124

ANESTHESIA TECHNICAL SERVICES

Health and Human Services Division
(206) 527-3790
www.northseattle/health/anesthesia-tech

This program helps prepare incumbent anesthesia sup-
port staff for national certification through the American
Society of Anesthesia Technologists and Technicians
(ASATT). A minimum of 19 credits with a 2.5 grade or
above in all classes is required to earn the certificate. As
of January 2010, courses are only available online. The
courses do not need to be taken in sequence unless ap-
plying for the certificate.



See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

PREREQUISITES

1. Existing health care professional with certification,
equivalent to an LPN, Certified Medical Assistant or
NREMT-P (Paramedic), 15 months (2600 hours) of
experience in anesthesia support and program
advisor permission.

-OR-
15 months (2600 hours) experience as an Anesthesia
Technician or equivalent and program advisor permission
_OR_
Program advisor permission based on a review of pre-
vious documented experience, training and education.

2. Intermediate computer skills, including familiarity with
online learning. Visit www.virtual college.org.

3. Math: COMPASS placement test into MATH 098 within
2 years of application date, or college transcript show-
ing successful completion of MATH 097 or equivalent
within the past 5 years.

4. English: COMPASS placement into ENGL& 101 within 2
years of application date, or college transcript showing
successful completion of ENGL 097/098 or equivalent
within the past 5 years.

Certificate
TECHNICAL SPECIALTY COURSES

ATEC 102 Anesthesia-Related Anatomy & Physiology. . . .. 2
ATEC 105 Basic Pharmacology for Anesthesia.......... 3
ATEC 106 Anesthesia Machines, Medical Gases & Scaven-
BBrS et 3
ATEC 108 Clinical Monitoring . ..., 4
ATEC 110 Critical Care Procedures ................... 4
ATEC 112 Anesthesia Technical SkillsLab ............. 3
TOTAL CREDITS 19

BIOMEDICAL
EQUIPMENT TECHNOLOGY

Business, Engineering & Information Technologies Division
(206) 527-3730

Biomedical Equipment Technology is a two-year program
with core electronics classes and medical background
including anatomy and physiology, hospital computer
and specialized training procedures, and biomedical
equipment. The program concludes with a one-quarter
externship with students placed in a hospital or medical
manufacturer for work experience.

Associate of Applied Science Degree
TECHNICAL SPECIALTY COURSES

EEL 201 Industrial Transformers & Motors............ 5
EET 105 IntrotoTechnology ...............ccov.... 3
EET 109 Mathematical Applications

for Circuit Analysis *. .. ...t 5
EET 114 Applied Physics * ... ... oo 5
EET 131 IT Essentials | - A+ Certification............. 5
EET 132 IT Essentials II- A+ Certification Advanced . .. .. 5
EET 161 DC Principles of Electronics. ................ 5
EET 162 AC Principles of Electronics................. 5
EET 163 Solid State Electronics. .. .................. 5
EET 165 Analog Circuits & Devices | . ................ 5
EET 166 Advanced Analog Circuits .................. 5
EET 170 Digital Circuits I . .. ..o 5
EET 171 Advanced Digital Circuits. .. ................ 5
EET 251 Microprocessor Fundamentals | ............. 5
EET 252 Microprocessor Fundamentals|l. ............ 5
EET 286 Biomedical Equipmentl.................... 5
EET 287 Biomedical Equipment!l ................... 5
EET 297 Biomedical Technician Externship ........... 4
CSsC 110 or highercourse ..................... 5
RELATED INSTRUCTION
AHI 100 Intro to Medical Vocabulary * . .............. 3
BIOL 128 Survey of Human Anatomy & Physiology *. . ... 5
BUS 112 Multicultural Issues in the

American Workplace *..................... 5
BUS 236 Interpersonal Communication

forthe Workplace * .......... ... ... ... ... 5
CHEM& 121 Introto Chemistry * ......... ... ... coviin.. 5
ENGL& 101 English Composition | **. . ................. 5
TOTAL CREDITS 120

*This course has acceptable substitutes. See Advising Center.

** While students must test into ENGL 093 to start the degree,
they must complete ENGL& 101 to finish.

BUSINESS

Business, Engineering & Information Technologies Division
(206) 527-3730

The Business programs prepare students for the work-
place demands of the local community and the economic
challenges of the global marketplace. Day and evening
programs offer a number of college transfer business
courses, information technology and highly technical
courses. Areas of specialization include management,
professional office support, customer service, e-business,
information technology support, international business
and trade, along with development of interpersonal skills.
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General Business
Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

ACCT& 201 Principles of Accounting | .................. 5
ACCT& 202 Principles of Accounting Il . ................. 5
BUS& 101 IntrotoBusiness ............ ... ... ... .. 5
BUS 112 Multicultural Issues in the

American Workplace . ............... .. ... 5
BUS 114 Introto Marketing. ......... ... ool 5
BUS 131 Integrated Communications | *.............. 5
BUS 169 Using ComputersinBusiness ............... 5
BUS 200 Law&Society........coovuiiiiiininin... 5
BUS 205 Human Resource Management ............. 5
BUS 210 Business & Economic Statistics ............. 5
BUS 215 Intro to International Business .............. 5
BUS 216 Professional Development.................. 5
BUS 230 Business Communications ................. 5
BUS 236 Interpersonal Communication

forthe Workplace............ ... ... ... ... 5

*Eligible for ENGL& 101 through English placement exam or
completion of ENGL 097/098.

GENERAL EDUCATION COURSES 10
10 credits from the following two lists:
At least 5 credits must be from the “A” List: ACCT 131,
BUS 124,125,156, 182,269,IT 111
"B” List: ACCT& 203, ACCT 255, BUS 116, 197, 299,
ECON& 201, 202

ELECTIVES 10
Select 10 credits from an approved list. Contact the
Advising Center
NOTE: Students transferring to a four-year college must
take 10 credits in behavioral science.

TOTAL CREDITS 90

Administrative Assistant

This program prepares students for employment as office
support professionals and administrative assistants with
computer literacy in information processing, spreadsheets,
databases, presentation graphics, and word processing.

Certificate
TECHNICAL SPECIALTY COURSES
BUS 106 Keyboarding/Skillbuilding * ................ 3
BUS 112 Multicultural Issues in the

American Workplace . ..................... 5
BUS 116 Business Math/Spreadsheets. . ............. 5
BUS 117 Records Management..................... 2
BUS 123 WordforBusiness ..........c.coviiiiinan.. 5
BUS 124 ExcelforBusiness ............c.coeiiiiniaa.. 5
BUS 125 AccessforBusiness.................ouia.. 5
BUS 126 PowerPoint for Business ................... 2
BUS 127 Outlook for Business . ................... 2-3

BUS 131 Integrated Communications | ** . ........... 5
BUS 140 CustomerRelations ............... ... ... 5
BUS 216 Professional Development.................. 5
BUS 230 Business Communications ................. 5
BUS 270 Integrated Office Applications............... 5
CWE 110 Internship........coiiiiiiiiiiinnnnn. 3

* Prereq: BUS 105 or concurrent enrollment in BUS 106 or 25
wpm accurate keyboarding. May be repeated twice to build
required speed.

** Eligible for ENGL& 101 through English Placement Exam or
completion of ENGL 097/098.

TOTAL CREDITS 62-63
Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements............... 62-63
RELATED INSTRUCTION
BUS& 101 IntrotoBusiness ..............c.covuiin... 5
BUS 156 Intro to e-Business/Commerce.............. 5
-OR-
IT 111 Internet & Web Authoring Using XHTML. ...... 5
BUS 205 Human Resource Management ............. 5
BUS 236 Interpersonal Communications

forthe Workplace. .. ........ ... oot 5
GENERAL EDUCATION COURSES 10

10 credits from approved list. See Advising Center.

TOTAL CREDITS 92-93

Customer Service

Customer Service certificates combine office support
training in communications, customer relations, informa-
tion technology, skill-building, and on-the-job work
experience to prepare students for entry-level positions
as customer service representatives.

Certificate

TECHNICAL SPECIALTY COURSES

BUS 106 Keyboarding/Skillbuilding * ................ 3
BUS 131 Integrated Communications | ** . ........... 5
BUS 140 CustomerRelations ....................... 5
BUS 169 Using Computersin Business ............... 5
CWE 110 Internship.........ccuiiiiiiinnnnnan. 3

* Prereq: BUS 105, concurrent enrollment in BUS 106, or 25
wpm accurate keyboarding. May be repeated twice

to build speed.

**Eligible for ENGL& 101 through English Placement Exam or
completion of ENGL 097/098.

TOTAL CREDITS 21



Advanced Customer Service

Certificate
TECHNICAL SPECIALTY COURSES
BUS 106 Keyboarding/Skillbuilding * ................ 3
BUS 112 Multicultural Issues in the

American Workplace . ............... ... ... 5
BUS 123 WordforBusiness ..........covviiennn.. 5
BUS 124 ExcelforBusiness ...........cccuuiivnnnn.. 5
-OR-
BUS 125 AccessforBusiness.............covuunn.. 5
BUS 131 Integrated Communications | ** . ........... 5
BUS 140 CustomerRelations ............... ... .... 5
BUS 169 Using Computersin Business ............... 5
BUS 230 Business Communications ................. 5
CWE 110 Internship.........coeiiiiiiinnnnan. 3

* Prereq: BUS 105, concurrent enrollment in BUS 106, or 25
wpm accurate keyboarding. May be repeated twice

to build speed.

** Eligible for ENGL& 101 through English Placement Exam or
completion of ENGL 097/098.

TOTAL CREDITS 41

Legal Administrative Assistant

A Legal Administrative Assistant prepares correspondence
and legal papers such as summons, complaints, motions,
responses, subpoenas, pleadings, and documents and
forms used in litigation.

Certificate
TECHNICAL SPECIALTY COURSES
BUS 116 Business Math/Spreadsheets. .............. 5
BUS 131 Integrated Communications ................ 5
BUS 147 IntrotolLegalSystems..................... 5
BUS 169 Using Computersin Business............... 5
BUS 200 Law&Society......coovvvniiniinnnnnann. 5
BUS 207 Intro to Legal Resources & Office Procedures .. 5
BUS 236 Interpersonal Communications

forthe Workplace. .. ........ ...t 5
BUS 255 BusinessEthics ............ciiiiiin... 5
CWE 101 Portfolio, Job Search & Interviewing.......... 2
CWE 110 Internship.........ooiiiiiiiiiiiin... 3
TOTAL CREDITS 45

COMMUNICATION,
BUSINESS AND MEDIA

Arts, Humanities, and Adult Basic Education Division
(206) 527-3709

Business, Engineering & Information Technologies Division
(206) 527-3730

CB&M integrates Communication and Art (two transfer
programs) with Business (a professional program), and
offers a balance of training and studies in media manage-
ment, marketing, sales, public information, news, and me-
dia design and production.

Communication, Business and Media

Certificate
TECHNICAL SPECIALTY COURSES
BUS 114 IntrotoMarketing............ ... ... ... ... 5
BUS 210 Business & Economic Statistics + ........... 5
CMST 195 Media Management & Operations ........... 5
CMST 255 Writing for Organizations & the Media * ...... 5
BUS 112 Multicultural Issues in the

American Workplace . .................. ... 5
-OR-
CMST 265 Media Relations & Ethics *................. 5
BUS 156 Intro to E-Business & Commerce ............ 5
-OR-
CMST 235 Media Research, Marketing, & Sales * ....... 5
BUS 229 ProjectManagement...............c.von.. 5
-OR-
CMST 290 Media Project Management Practicum *...... 5
BUS 236 Interpersonal Communication

forthe Workplace. .. .......... .. ... 5
-OR-
CMST& 220 PublicSpeaking .. ... ..., 5
-OR-
CMST 275 Online Communication *................... 5
CMST 291 Internet & Print Practicum * ................ 5
-OR-
CMST 292 Radio & Audio Practicum * ................. 5
-OR-
CMST 293 Television & Video Practicum *.............. 5
-OR-
CMST 294 News & Public Information Practicum *....... 5
Optional Internship & Certificate Portfolio **............... 5
TOTAL CREDITS 45-50

* Consult with advisor on individual course preregs or
individual advanced student status.

** By permission and arrangement: BUS 197, CMST 295 or
CWE 100

+ BUS 210 prereq: MATH 098 or 116
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Communication and Media Arts

Certificate

TECHNICAL SPECIALTY COURSES

ART 101 DESIBN .« ittt e 5

ART 102 DESIBN . - it ittt 5

ART 111 Drawing. .. .o e 5

ART 114 Intro to Digital Photography................. 5

-OR-

ART 210 ComputerArt ... .ot e 5

CMST& 101 Intro to Communication. ................... 5

-OR-

CMST 275 Online Communication .................... 5

CMST& 220 PublicSpeaking .. ... ... ..., 5

CMST 290 Media Project Management Practicum ....... 5

CMST 295 Studies & Works in Communication.......... 5

RELATED INSTRUCTION

MATH& 107 MathinSociety * ......... ..., 5

ENGL& 101 Composition | * ... ... ..., 5
* For acceptable substitutes, see Advising Center.

TOTAL CREDITS 50

Communication, Business and Media
Associate of Applied Science — T Degree (A.A.S.-T.)

BUS& 101 IntrotoBusiness ................ ..., 5
BUS 114 Introto Marketing * ........ ..o, 5
CMST& 101 Intro to Communication.................... 5
CMST 195 Media Management & Operations........... 5
CMST 255 Writing for Organizations & the Media ** ..... 5
BUS 112 Multi-cultural Issues in the

American Workplace ............ ... ... ..., 5
-OR-
CMST 265 Media Relations & Ethics **................ 5
BUS 131 Integrated Communications | *.............. 5
-OR-
ENGL& 102 Composition|l........... ... ..., 5
BUS 156 Intro to e-Business & Commerce ............ 5
-OR-
CMST 235 Media Research, Marketing & Sales **....... 5
BUS 197 Work Experience - Business ................ 5
-OR-
BUS 299 Special Topics -Business. . ................. 5
-OR-
CMST 295 Studies & Works in Communication ** ... .... 5
BUS 200 Law &Society.....ovvviiiiii i 5
-OR-
CMST 245 Media Communication & Criticism ** ........ 5
BUS 229 Project Management...................... 5
-OR-
CMST 290 Media Project Management Practicum ** ....5
BUS 236 Interpersonal Communications

forthe Workplace. . ........... .. ...t 5

-OR-
CMST& 220 Public Speaking ** . ........ .. .coiiin... 5
-OR-

CMST 275 Online Communication **. . ................ 5
RELATED INSTRUCTION

BUS 210 Business & Economic Statistics + ........... 5
CMST 205 Multicultural Communication ** . ........... 5
ENGL& 101 English Composition | *.................... 5
Individuals, Cultures & Societies Elective ++ ............... 5
Natural World Elective . ........... oo, 5
Communication, Business & Media Electives ***. . ........ 10
TOTAL CREDITS 95

*Must be eligible for ENGL& 101 through English
Placement Exam or complete ENGL 097/098.

** Consult advisor regarding individual course preregs. or
individual advanced student status.

*** Take 10 credits not already taken from this list: CMST 291,
292,293, 294.

+ BUS 210 prerequisite: MATH 098 or 116.
++ Select from approved list. See Advisor.

DRAFTING—
ARCHITECTURAL ENGINEERING
DRAFTING

Business, Engineering & Information Technologies Division
(206) 527-3730

This program prepares students for a variety of entry-level
jobs in engineering, construction firms, and public agen-
cies in the construction and design industry. Students
learn basics of conventional hand drafting, CAD and Build-
ing Information Modeling (BIM), basic applied mechanics,
cost estimating, shop drawing preparation, and construc-
tion materials and processes. The two-year sequence
leads to an Associate of Applied Science degree. A one-
year certificate is also offered.

Certificate
TECHNICAL SPECIALTY COURSES
TDR 109 Architectural Engineering Drafting Lab * ... ... 3
TDR 111 Basic CAD Drafting for Construction

&DESIgN . .o e 5
TDR 112 Intermediate CAD Drafting for

Construction & Design. . ........coovuvenn.. 5
TDR 113 BasicDrafting.. ...t 5
TDR 115 Civil & Site Drafting ............ ..ot 5
TDR 124 Materials & Methods of Construction......... 5
TDR 134 SystemsinBuildings ................... ... 5
TDR 144 Design & Construction Environment.......... 5



See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

RELATED INSTRUCTION
BUS 236 Interpersonal Communication
inthe Workplace **. ...................... 5

ENGL& 101 English Composition | ***, .. ... ............ 5
EET 109 or MATH 102 or higher ..., 5
*May be repeated each quatrter.

** May be substituted by any 100-level approved human
relations course.

*** May be substituted with 3 credits ENGL 105 & 5 credits
Gen. Ed.

TOTAL CREDITS 53

Associate of Applied Science Degree (A.A.S.)

Completion of Certificate Requirements.................. 53
TECHNICAL SPECIALTY COURSES

TDR 109 Architectural Engineering Drafting Lab * . ... .. 2
TDR 160 Applied Mechanics|....................... 5
TDR 161 Applied Mechanics Il ...................... 5
TDR 258 Contract Drawing Preparation |-BIM ......... 5
TDR 259 Contract Drawing Preparation II-BIM......... 5
TDR 269 Construction Estimating ................... 5
IT Computer Skill Classes **. ................. 5

* May be repeated each quarter.
** A minimum of 5 credits in computer skill classes required.

COMMUNICATIONS COURSES

ENGL& 230 Technical Writing ........... ..., 3

GENERAL EDUCATION COURSES 5
5 credits of Multicultural, U.S. Cultures or Global Studies.

TOTAL CREDITS 93

Certificate (evening program)
TECHNICAL SPECIALTY COURSES

TDR 113 BasicDrafting. . ... 5
TDR 124 Materials & Methods of Construction......... 5
TDR 134 SystemsinBuildings .............. ... . ... 5
TDR 144  Design & Construction Environment.......... 5
TDR 174  Intro to CAD for Architectural

& Engineering Drafting . ................... 4
TDR 175 Intermediate CAD for Engineers & Architects. .. 4
TDR 176 Advanced AutoCAD for Architectural &

Engineering Drafting ...................... 4
GENERAL EDUCATION COURSES
ENGL& 101 English Compositionl...................... 5
EET 109 or MATH 102 or higher . ... ... ..., 5
BUS 236 Interpersonal Communication

inthe Workplace ......................... 5
TOTAL CREDITS 47

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

EARLY CHILDHOOD EDUCATION

Health & Human Services Division

(206) 527-3783

North offers two certificates and an Associate of Applied
Science degree in early childhood education. The A.A.S.
degree is a two-year teacher preparation program focusing
on the educational and developmental needs of children
from birth to 8 years old. Career opportunities include
positions as a childcare teacher, preschool teacher or nanny.

Early Childhood Education

Assistant Certificate
TECHNICAL SPECIALTY COURSES

CCE 160 Connecting to Children (2-credit modules):
D1  Expressing Warmth to Children.............. 2
D2  Playing Responsively ...................... 2
D3  Talking Informatively ...................... 2
D4  Initiative, Cooperation, Perseverance......... 2
TOTAL CREDITS 8
Certificate

REQUIRED COURSES

CCE 160C Connecting to Children:
D1  Expressing Warmth to Children.............. 2
D2  Playing Responsively . ..................... 2
D3  Talking Informatively ...................... 2
D4 Initiative, Cooperation, Perseverance......... 2
CCE 125 ProgramPlanning. . ......... ... ... ... 5
-OR-
CCE 170 Creating the Conditions for
Learning (from C1toC8) * ................. 6
CCE 145 Music & Creative Expression................ 4
-OR-
CCE 170 Creating the Conditions for
Learning (C9 & C10) ....ovvivrineneennn.. 4
CCE 165 Understanding Literacy .................... 3
-OR-
CCE 170 Creating the Conditions for
Learning (C11 & C12) .......coviiiiienn.. 4
CCE 175 Mathematics & Design .................... 3
-OR-
CCE 170 Creating the Conditions for
Learning (C13 & C14) ... ..o, 4
CCE 185 Physical Education in
Early Childhood Education. . ................ 3
-OR-
CCE 170 Creating the Conditions for
Learning (C15&C16) ......covvinenenn.. 4
CCE 195 Artfor Young Children ..................... 3
-OR-
CCE 170 Creating the Conditions for

Learning (C17 &C18) . ......cvvivninnn.. 4

For individual module listing of C1-C18, see next page.
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ELECTIVE COURSES 3
Select a minimum of 3 credits from the following courses:
CCE 101 Human Development. ............. ... ... 5
CCE 135 Foundations of Early Learning. .............. 5
CCE 136 Signing with Young Children ................ 2
CCE 166 Cultivating Conversation ................... 3
CCE 159 Behavior Management .................... 4
CCE 165 Understanding Literacy .................... 3
CCE 234 Staff Relationships. . .......... ..., 3
CCE 240 Multicultural Dialogues .................... 3
CCE 285 The Project Approach...................... 5
TOTAL CREDITS 32-37

Associate of Applied Science Degree (A.A.S.)
GENERAL EDUCATION 20

Select 5 credits from each of the following categories (total of 20
credits). Contact the Advising Office for approved courses:

Communication (writtenororal) .............. ... ....... 5
Computation/Quantitative Reasoning. .. .................. 5
Multicultural, U.S. Cultures or Global Studies. .............. 5
Visual, Literary, Performing Arts or Natural World ........... 5
RELATED INSTRUCTION 20

Professional Practice with Young Children

CCE 160D- Connecting to Children (2-credit modules):
D1  Expressing Warmth to Children.............. 2
D2  Playing Responsively ...................... 2
D3  Talking Informatively ...................... 2
D4  Initiative, Cooperation, Perseverance......... 2
CCE 292 ClassroomResearch ..................... 12
REQUIRED COURSES 30
CCE 102 Issues & Trends in Early Childhood Education. . 3
EDUC& 203 Exceptional Child ......................... 3
CCE 125 Program Planning. . .......... ... .. ..., 5
CCE 135 Foundations of Early Learning. .. ............ 5
CCE 159 Behavior Management *................... 4
CCE 166 Cultivating Conversation *. ................. 3
CCE 232 Parent Involvement in Early Childhood Educa-
HON™ L 4
CCE 234 Staff Relationships * . ....... ... o, 3
* Human Relations included in these required courses.
ELECTIVE COURSES 20
Select a minimum of 20 credits from the following:
CCE 101 Human Development..............cooun.. 5
CCE 136 Signing with Young Children ................ 2
CCE 145 Music & Creative Expression.............. 34
CCE 165 Understanding Literacy .................... 3
CCE 175 Mathematics & Design .................... 3
CCE 180 Professional Development................ 1-6
CCE 185 Physical Education in Early Childhood .. ...... 3
CCE 195 ArtforYoung Children ..................... 3
CCE 240 Multicultural Dialogues . ................... 3
CCE 261 Readings in Early Childhood Education . .. .. 1-6

CCE 285 The Project Approach...................... 5

CCE 170C Creating the Conditions for Learning . ... .. 2-18
(2-credit modules)
C1  Exploration Activities . .......... oo, 2
Cc2 Process Activities . . ....... .. it 2
C3 Construction...........cooiiiiiiiinnan. 2
C4 DramaArea........ ..o, 2
C5 Writing&Enactment ...................... 2
C6 ScienceCenter..........coviiiiininnnnan. 2
C7 MakingCenter ........ ... 2
C8 Cleaning & Restoration . ................... 2
C9 Songs&GamesatMusiC .................. 2
C10 CreativeDance..........coviiiiiinnenan. 2
C11 BookCenter .........couiiiiiiiinninnnnan. 2
C12 Books & Oral Stories ..........covuiuien... 2
C13 Workstation Activities. . ...............co.. 2
C14 Cooperative Games & Computers............ 2
C15 Physical PlaySpaces .........ccvvvivnunnnn. 2
C16 OutdoorGames ............oveuvuinnenan. 2
C17 Painting&Clay.......ccviviiiiiinnnnnn. 2
C18 Drawingtolearn .........ccvviiiiinnnnan. 2
C19 Supporting Children with Behavior Difficulties. . 2
C20 Teaching Children with Special Needs . . ...... 2

TOTAL CREDITS 90- 116

Modular Equivalents:
CCE12=C11&C12
CCE175=C13&C14
CCE 185 =C15 & C16
CCE 195 =C17 & C18

ELECTRONICS

Business, Engineering & Information Technologies Division
(206) 527-3730

Electronics and associated technologies at North prepare
students for careers in this diverse and expanding field.
Ongoing changes in the electronics technology programs
reflect changing community and industry needs. Instruction
emphasizes a hands-on approach, the use of sophisticated
test equipment unique to each discipline, and a solid base
of pertinent information. These programs provide high-skill
learning opportunities, including professional certification
and Associate of Applied Science degree options.

* Students interested in Electronics Technology should contact
the program advisor at (206) 528-4588 or the Advising Center
at (206) 527-3658 before enrolling. Courses and programs are
transferable to certain four-year institutions.



Broadband Cable

This certificate program prepares students for entry-level
positions in the broadband cable TV industry.

TECHNICAL SPECIALTY COURSES

Certificate
EET 131
EET 132
EET 135
EET 160
_o R_

EET 161

IT Essentials | - A+ Certification .

IT Essentials | - A+ Certification Advanced .... 5

Intro to Broadband............
Survey of Electricity & Electronics

DC Principles of Electronics. . ...

RELATED INSTRUCTION

BUS

236

Interpersonal Communications
for the Workplace.............

TOTAL CREDITS

ELECTRONICS

TELECOMMUNICATIONS TECHNOLOGY

Business, Engineering & Information Technologies Division

(206) 527-3730
North Seattle Community College has offered a compre-

hensive program in electronic communication technology
for more than ten years, with courses from the Electronics

Technology program serving as a strong foundation.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

EET
EET

EET
EET
EET
EET
EET
EET
EET
EET
EET
EET
EET
EET
EET
EET

105
109

131
132
135
161
162
163
165
166
170
i
241
242
243
251
124
134
138
142
144

Intro to Technology * . .........

Mathematical Applications
for Circuit Analysis . ...........
IT Essentials | - A+ Certification. .

IT Essentials | - A+ Certification Advanced. . ...

Intro to Broadband............
DC Principles of Electronics. . ...
AC Principles of Electronics. .. ..
Solid State Electronics |I........
Analog Circuits & Devices | .. ...
Analog Circuits & Devices ll. . ...
Digital Circuits I . . ... .........
Digital Circuits Il . .. ...........

Principles of Telecommunications | ..........
Principles of Telecommunications 2..........
Principles of Telecommunications 3..........

Microprocessor Fundamentals | .
Network OS 2 - Win2K Server ..

Network Communications - TCP/IP ..........

Unix for Network Administration .
Network Management - CISCO I.
Network Management - CISCO I

RELATED INSTRUCTION

BUS 112  Multicultural Issues

in the American Workplace * ............... 5
BUS 236 Interpersonal Communications

forthe Workplace * . ........ ... .. .. ... 5
ENGL& 101 English Composition | **................... 5
TOTAL CREDITS 118

*This course has acceptable substitutes. See Advisor.

** While students must test into ENGL 093 to start the degree,
they must complete ENGL& 101 to finish.

ELECTRONICS
ENGINEERING TECHNOLOGY

Business, Engineering & Information Technologies Division
(206) 527-3730

This two-year program of study, designed as a “plus two”
or transfer program, prepares students for advanced

technical training. Many graduates transfer into the Bach-
elor of Science degree program in electronics engineer-
ing technology at a four-year institution such as Western
Washington University, Central Washington University, or
Eastern Washington University. The course work provides
an excellent foundation in applied engineering for those
who wish to enter the workplace upon completion.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

NOTE: Because of the complexity regarding course sequence
and prerequisites, students should seek advanced planning
assistance with an advisor.
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EET 105 Introto Technology............ccoiiin.. 3
EET 161 DC Principles of Electronics. ................ 5
EET 162 AC Principles of Electronics................. 5
EET 163 Solid State Electronics. .. .................. 5
EET 165 Analog Circuits & Devices | . ................ 5
EET 166 Analog Circuits & Devices|Il................. 5
EET 170 Digital Circuits I ... ... oo 5
EET 171 Digital Circuits Il .. ... ..o 5
EET 251 Microprocessor Fundamentals | ............. 5
EET 252 Microprocessor Fundamentals|l. ............ 5
EET 285 Electronics Technology Project .. ............ 3
RELATED INSTRUCTION

CSC 142 Computer Programming for Engineers........ 5
MATH& 142 Precalculus Il ...... ... ... 5
MATH& 151 Calculus | ... .o 5
MATH& 152 Calculus . ... 5
PHYS& 221 Engineering Physics|...................... 5
PHYS& 222 Engineering Physics Il ..................... 5
PHYS& 223 Engineering Physics .. .................... 5



Professional-Technical Programs

COMMUNICATIONS COURSES

CMST& 210 Interpersonal Communication. .............. 5
ENGL& 101 English Composition l...................... 5
ENGL& 230 Technical Writing . ........... ... ... 3
GENERAL EDUCATION COURSES 10
Ten credits selected from approved list.
See Advising Center.
TECHNICAL ELECTIVES 5
Select 5 credits. See Advising Center.
TOTAL CREDITS 114

ELECTRONICS TECHNOLOGY

Business, Engineering & Information Technologies Division
(206) 527-3730

This program provides opportunities for students interest-
ed in the operation, maintenance and repair of a wide ar-
ray of electronics equipment, creating a broad foundation
in electronics training. Instruction emphasizes a hands-on
approach, use of sophisticated test equipment, and a sol-
id base of information concerning computer hardware and
software for technical applications. This program offers
job training directed toward immediate employment and
future advancement with companies specializing in manu-
facturing or servicing all types of electronic equipment.

Certificate
TECHNICAL SPECIALTY COURSES
EET 105 Introto Technology * ........ .. ..., 3
EET 109 Mathematical Applications for Circuit Analysis . 5
EET 114 AppliedPhysics * ....... ... 5
EET 131 IT Essentials - A+ Certification.............. 5
EET 132 IT Essentials - A+ Certification - Advanced .... 5
-OR-
EET 135 IntrotoBroadband........................ 5
EET 161 DC Principles of Electronics. . ............... 5
EET 162 AC Principles of Electronics. ................ 5
EET 163 Solid State Electronics. .. .................. 5
EET 165 Analog Circuits & Devices | ................. 5
EET 170 Digital Circuits I ... .. ..o 5
RELATED INSTRUCTION
BUS 236 Interpersonal Communication

forthe Workplace * .......... ..o 5
CSC 110 Intro to Computer Programming * ........... 5
ENGL& 230 Technical Writing *.......... ... o iiin... 3
TOTAL CREDITS 61

* For acceptable substitutes, see Advising Center.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

EEL 201 Industrial Transformers & Motors............ 5
EET 105 IntrotoTechnology * ............ccoviunn.. 3
EET 109 Mathematical Applications for Circuit Analysis * 5
EET 114 AppliedPhysics * ... ..coiiiiii i 5
EET 131 IT Essentials | - A+ Certification.............. 5
EET 132 IT Essentials Il - A+ Certification - Advanced... 5
EET 135 IntrotoBroadband........................ 5
EET 136 IntrotoRobotics. ... 5
EET 161 DC Principles of Electronics. . ............... 5
EET 162 AC Principles of Electronics. ................ 5
EET 163 Solid State Electronics. .. .........coove.. 5
EET 165 Analog Circuits & Devices | ................. 5
EET 166 Analog Circuits & Devices|l................. 5
EET 170 Digital Circuits I . .. .o oo 5
EET 171 Digital Circuits 1. .. ..o 5
EET 251 Microprocessor Fundamentals | ............. 5
EET 252 Microprocessor Fundamentalsll. ............ 5
EET 285 Electronics Technology Project *............. 3
RELATED INSTRUCTION
BUS 112 Multicultural Issues in the

American Workplace *..................... 5
BUS 236 Interpersonal Communications

forthe Workplace * ....................... 5
CSC 110 Intro to Computer Programming * ........... 5
ENGL& 101 English Composition | **................... 5
Technical Electives *** .. ... ... .. 10
TOTAL CREDITS 116

* For acceptable substitutes, see Advising Center.

** While students must test into ENGL 093 to start the degree,
they must complete ENGL& 101 to finish.

*** Courses must be chosen from approved list.
See Advising Center.

EMERGENCY MEDICAL TECHNICIAN
(EMT)

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/emt/

The Department of Social and Health Services specifies
the Emergency Medical Technician (EMT) knowledge and
skKills required to qualify as an EMT. In addition, a number
of policies have been adopted by the faculty and admin-
istration at North Seattle Community College to fulfill the
needs of the program’s graduates and employers and to
maintain accreditation with the Office of Emergency Medi-
cal Services for King County and the State Office of Emer-
gency Medical Services, Washington State Department of
Health in Olympia.



See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Students need to contact the Health and Human

Services Division office to obtain specific requirements

for enrollment in this course. A written first aid entrance
exam is required.

AHE 190 Emergency Medical Technician (EMT) ....... 10
AHE 191 EMT Continuing Education ............... 2-5

ENTREPRENEURSHIP

Business, Engineering & Information Technologies Division
(206) 527-3730

This program explores the challenges of starting a new
business. It includes solid business planning, feasibility
studies, financial structuring, market research, and other
areas of knowledge for creating a successful venture. It
emphasizes the importance of a responsible and profes-
sional work ethic and leadership qualities.

Certificate
TECHNICAL SPECIALTY COURSES
ACCT 215 Accounting for Small Business Owners . ...... 3
BUS 118 Project Management Intro & Overview. . ...... 5
BUS 151 Intro to Entrepreneurship .................. 3
-OR-
BUS 154 Entrepreneurship: Overview ................ 5
BUS 152 Entrepreneurship: Product, Service,

Selection, Pricing & Marketing .............. 5
BUS 153 Entrepreneurship: Planning,

Business Financials . . ..................... 5
BUS 156 Intro to e-Business/Commerce.............. 5
-OR-
IT 101 Software Applications ..................... 5
BUS 186 Sustainable Business ..................... 5
BUS 236 Interpersonal Communication

forthe Workplace......................... 5
TOTAL CREDITS 36-38

HVAC SERVICE

Business, Engineering & Information Technologies Division
(206) 527-3730

The HVAC program, in partnership with HVAC Learning Sys-
tems and Lennox, provides system training in heating, ventila-
tion, air-conditioning and refrigeration. The only one of its kind
in the country available at a two-year college, North’s HVAC

program tailors skills to employer needs and can help stu-
dents get an internship or entry-level job with career potential.

PREREQUISITES
ENG 097/098 or higher; MAT 084 or higher; BUS 169 or
IT 101 or equivalent.

Certificate
TECHNICAL SPECIALTY COURSES
EET 160 Intro to Electricity & Electronics ............. 5
HVC 101 Essentialsof HVAC......... ..., 5
HVC 210 Cooling & Heating Systems 1 ............... 5
HVC 211 Cooling & Heating Systems 1 & 2B........... 5
HVC 212 Cooling & Heating Systems 2A & NATE Prep ... 5
RELATED INSTRUCTION
BUS 236 Interpersonal Communications

forthe Workplace. .. ........ ... .t 5
CWE 101 Portfolio, Job Search & Interviewing.......... 2
CWE 110 Internship.........cooiiiiiiiiinnnnnan. 3
EET 109 Mathematical Applications for Circuit Analysis . 5
TOTAL CREDITS 40

INDUSTRIAL POWER &
CONTROL TECHNOLOGY

See Sustainable & Conventional Energy & Control Technology
onpage 121.

INFORMATION TECHNOLOGIES

Business, Engineering & Information Technologies Division
(206) 527-3730

Network Infrastructure & Security Support Specialist

The Information Technology program offers both a
certificate and an Associate of Applied Science Degree

in Information Technology (A.A.S.-T.). Satisfactory comple-
tion of the Network Infrastructure & Security Support
Specialist program qualifies a student for the A.A.S.-T. The
program trains entry-level network and infrastructure sup-
port technicians and administrators in specific computer
networking skills and general troubleshooting of hardware
and software related problems. Please see a college advi-
sor about taking any courses other than those that have
been identified.

Graduates of the Network Infrastructure & Security Sup-
port program find jobs as Network Technician, Assistant
Network Administrator, PC Technician, Workstation Sup-
port Technician, Technical Support Technician or Com-
puter Systems Technician.

Certificate

PREREQUISITE

EET 131 IT Essentials - A+ Certification.............. 5
TECHNICAL SPECIALTY COURSES

IT 102 Introto Programming...................... 5

IT 122 Network OS 1 - Windows ClientOS .......... 5
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IT 124 Network OS 2 - Windows Server ............ 5
IT 128 Network OS 3 - Windows Active Directory. .. .. 5
IT 135 IntrotoUNIX. ... .o 5
IT 142 Network Management - CISCOI............. 5
IT 144 Network Management - CISCO Il ............ 5
IT 146 Network Management - CISCOlll. ........... 5
TOTAL CREDITS 40

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

IT 101 Software Applications ............. ... 5
IT 102 Introto Programming...........ccovivnenn.. 5
IT 122 Network OS 1 - Windows ClientOS .......... 5
IT 124 Network OS 2 - Windows Server ............ 5
IT 128 Network OS 3 - Windows Active Directory. .. .. 5
IT 135 IntrotoUNIX ... . i 5
IT 138 UNIX for network Administration............. 5
IT 142 Network Management - CISCOI............. 5
IT 144 Network Management - CISCO Il ............ 5
IT 146 Network Management - CISCOll. ........... 5
IT 150 Network Security Fundamentals............. 5
TECHNICAL ELECTIVES 10
See advisor.

RELATED INSTRUCTION

BUS 236 Interpersonal Communication

forthe Workplace................ ... ... ... 5
EET 109 Mathematical Applications for Circuit Analysis. . 5
EET 131 IT Essentials - A+ Certification.............. 5
ENGL& 101 English Compositionl...................... 5
GENERAL EDUCATION COURSES 5

Select 5 credits from a list of approved Multicultural, U.S.
Cultures/Global Studies courses. Contact the division office.

TOTAL CREDITS 90

Information Technology for Healthcare
Health & Human Services Division

(206) 527-3790
www.northseattle.edu/health/it

This Program is currently under review. Please check
the website for up-to-date information or contact the
division office.

The IT for Healthcare curriculum is designed to meet the
emerging demand for a workforce capable of using health
communications and information technology. The program
equips students and workers with the skills needed to en-
ter and advance in health care careers.

The program operates a modern laboratory emulating a
health care setting. It is equipped with current tablet PCs,
Procura software and other technologies which provide
the opportunity to gain real-world skills and experience.
The program offers a 15-credit Short Certificate, and a
One-Year Achievement Certificate. The A.A.S. Degree is
under revision. Contact the division for information.

INTERNATIONAL TRADE

Business, Engineering & Information Technologies Division
(206) 527-3730

The International Trade Certificate leads to entry-level
positions requiring knowledge of international business,
including logistics, supply chain management, freight
forwarding, port and trade operations and distribution net-
works. Career professionals and those interested in mov-
ing into the international field from other industries focus
on current real-world, real-time events and developments
in international trade.

Certificate

TECHNICAL SPECIALTY COURSES

BUS 215 Intro to International Business .............. 5
BUS 245 Global Marketing ................ ... ... 5
IBN 203 International Trade: Export ................. 3
IBN 205 International Trade: Export ................. 3
BUS 225 Global Logistics .. ......c.ooviiiiii... 3
CWE 101 Portfolio, Job Search & Interviewing.......... 2
CWE 110 Internship.........ccuiiiiiiiinnnnnan. 3
TOTAL CREDITS 24

INTERNSHIPS

Business, Engineering and Information Technology
(206) 527-3730

Internships provide opportunities to earn college credit
while gaining practical, “hands on” work experience in
their field of study. The Internship Program consists of
CWE 101 “Portfolios, Job Search and Interviewing” and
CWE 110 “Internships.” CWE 101 is a 2-credit course de-
signed to assist students in developing an internship, and
CWE 110 provides 3 credits for the actual internship itself.
For more information regarding the Internship program at
North, please contact the Internship Office directly.


www.northseattle.edu/health/it

MEDICAL ASSISTING

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/medasst/

The Medical Assisting program is accredited by the Com-
mission on Accreditation of Allied Health Education Pro-
grams (CAAHEP, 1361 Park St., Clearwater, FL 33756), on
recommendation of the Curriculum Review Board of the
American Association of Medical Assistants’ Endowment
(AAMAE). Graduates of this program are also eligible for
the Washington State Health Care Assistant (HCA) certifi-
cate at levels A, C and E, obtainable through an employer.
State certification does NOT constitute a “certified” medi-
cal assistant. The CMA credential is obtained through a
national exam (see the program advisor for details).

The Medical Assisting options are all open-entry/open-
exit, self-paced, variable-length. Each program option
combines traditional instruction with computer- and text-
assisted and individualized learning appropriate to stu-
dent needs. Students must practice hands-on procedures,
take exams and complete competency check-offs in the
classroom with an instructor. Instructors, classrooms and
equipment are available during scheduled hours. Students
are encouraged to establish a regular schedule each
quarter to foster successful completion of as much work
as possible at the college where instructional assistance
is available.

Students will have additional expenses other then the fees
charged by the college. A separate list is available at the
division office or from an advisor.

PREREQUISITES FOR MEDICAL ASSISTING AND ALL MEDICAL
ASSISTING PROGRAM OPTIONS

Courses must be taken within the last 10 years or the
COMPASS test is required. Contact the Testing Center.

General: A high school diploma or GED or 18 years of age.
Certain TechPrep agreements can be accepted (see MA
program advisor). Applicant should have oral English skills
sufficient to communicate accurately with others in the
medical field.

AHE 103 Math for Health Careers . .................. 3

ENGL& 101 English Compositionl...................... 5

-OR-

ENGL& 230 Technical Writing . .............ciiuiin... 3

-OR-

AHE 100 Critical Thinking and Communication
inHealthcare .................. ... ..ot 5

BUS 169 Using ComputersinBusiness............... 5

-OR-

IT 101 Software Applications ..................... 5
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TECHNICAL SPECIALTY COURSES

Certificate

AMA 100
AMA 101
AMA 102
AMA 103
AMA 104
AMA 105
AMA 106
AMA 107
AMA 108
AMA 109
AMA 110
AMA 112
AMA 114
AMA 115
AMA 116
AMA 120
AMA 121
AMA 122
AMA 123
AMA 125
AMA 170
AMA 171
AMA 172
AMA 173
AMA 174
AMA 175
AMA 176
AMA 177
AMA 178
AMA 179
AMA 180
AMA 181
AMA 226
AMA 227
AMA 230
AMA 240
AMA 241
AMA 242
AMA 243
AMA 244
AMA 245

Introto Healthcare . ....................... 1
Communications in Healthcare.............. 2
LegalConcepts. .. oo 1

Ethical Concepts. . ... i 1

Office Emergencies ..........cciiiinvnn. 2
Asepsis & Infection Control . ................ 1
Patient History, Documentation

& Physical Exam......... ..., 1

Vital Signs & Measurements. ............... 1
Nutrition & Development Basics............. 1
Pharmacology. .......... ..., 1
IntrotolLabSafety ........................ 1 %
Credentials & Employment . ................ 1 2
Basic Psychology Principles. . ............... 1 =
HIV/AIDS . ..o 1
Principlesof IV Therapy . .. ................. 1

Front Office Basics . .. ...t 1
Patient Scheduling. ....................... 1
Medical Records & Correspondence ......... 1 :.U
Daily Financial Management. ............... 1 9...
Intro to Medical Insurance & Coding ......... 2 3
AP/Terminology/Pathology 1 Intro ........... 2 g-
AP/Terminology/Pathology 2 =
SKIN&SENSES .. v it e 1 9_
AP/Terminology,/Pathology —
3 Digestive System. . ... ... oL 1 2
AP/Terminology/Pathology 4 S
Male Reproductive & Urinary Systems . ....... 1 P~
AP/Terminology/Pathology 5 e
Female Reproductive System ............... 1 -u
AP/Terminology,/Pathology 6 o
Nervous System . ...t 1 t._n!
AP/Terminology/Pathology 7 (=]
EndocrineSystem ........ ... oot 1 E
AP/Terminology/Pathology 8

Musculoskeletal System . .................. 1
AP/Terminology/Pathology 9

Cardiovascular System. . ................... 1
AP/Terminology/Pathology 10

Respiratory System . ............ ... ...... 1
AP/Terminology/Pathology 11

Blood & Lymph Systems . .................. 1
AP/Terminology/Pathology 12

Specialty TOPIiCS . . ..o vvei e 1
Medical Insurance Codingl................. 1
Medical Insurance Billing .................. 2
Medical Office Management................ 1
GYN/Pediatrics. .. ... 1

Male Reproductive/Gerontology . ............ 1

Exams by Body Systems ................... 2
Rehabilitation. .. ...... ... ... it 1
Introtolmaging . ........ ..o .. 1

Minor Surgery. ..o 2
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AMA 246 Patient Prioritizing & Instruction............. 1
AMA 250 Medication Calculations & Administration. .. .. 2
AMA 251 EKG ...ttt 1
AMA 252 Phlebotomy. ... 2
AMA 253 Hematology.........covuiiiiiiiiinnan.. 1
AMA 254 Urinalysis. . .....ou it 1
AMA 255 Basic Microbiology . ..., 1
AMA 256 LabTests & Chemistry..................... 1
AMA 290 Medical Assisting Externship * .............. 7
RELATED INSTRUCTION
BUS 236 Interpersonal Communications

forthe Workplace ** .. ....... ... ... ... .. 5
TOTAL CREDITS 70

* All program courses must be successfully completed prior to
taking the externship course.

** BUS 236 is a non-modular (not self-study) course, but is
required for the program.

Clinical Lab Assisting

An option of the Medical Assisting program, this program
is intended to prepare the student for clinical laboratory
entry-level positions such as phlebotomist or clinical lab
assistant. Students study basic anatomy and physiol-
ogy, medical terminology and pathology, lab safety,
regulations/legal requirements, specimen collection and
preparation, phlebotomy, various ‘CLIA-waived’ tests and
7 hours of HIV/AIDS. Students perform phlebotomy and
lab testing procedures in the classroom. This is an open-
entry/open-exit, self-paced, variable-length program. See
page 109 for explanation.

Students will have additional expenses other then the fees

charged by the college. A separate list is available at the
division office or from an advisor.

Certificate
TECHNICAL SPECIALTY COURSES
AHM 140 Phlebotomy 2 .........ciiiiiiiii 1
AHM 141 Lab Equipment & Measurements............ 1
AHM 142 Non-Blood Specimen Collection ............. 1
AMA 100 IntrotoHealthcare........................ 1
AMA 101 Communications in Healthcare.............. 2
AMA 102 LegalConcepts. ... .vuveieninnennnnnnn 1
AMA 103 EthicalConcepts. .. ...vvvviiniiiiininan.. 1
AMA 104 Office Emergencies .................... .. 2
AMA 105 Asepsis & Infection Control . ................ 1
AMA 106 Patient History, Documentation

& Physical Exam......... ..., 1
AMA 107 Vital Signs & Measurements................ 1
AMA 110 IntrotolabSafety ........................ 1
AMA 112 Credentials & Employment . ................ 1
AMA 114 Basic Psychology Principles. .. .............. 1
AMA 115 HIV/AIDS. ... 1
AMA 120 FrontOfficeBasics.........c.covveinan.. 1

AMA 121 PatientScheduling........................ 1
AMA 122 Medical Records & Correspondence ......... 1
AMA 125 Intro to Medical Insurance & Coding ......... 2
AMA 170 AP/Terminology/Pathology -Intro............ 2
AMA 171 AP/Terminology/Pathology 2

Skin&Senses ....... ... i 1
AMA 172 AP/Terminology/Pathology 3

Digestive System . ....... .. ... . ... 1
AMA 173 AP/Terminology/Pathology 4

Male Reproductive & Urinary Systems........ 1
AMA 174 AP/Terminology/Pathology 5

Female Reproductive System ............... 1
AMA 175 AP/Terminology/Pathology 6

Nervous System . ........ ..o, 1
AMA 176 AP/Terminology/Pathology 7

EndocrineSystem ...... ... . i, 1
AMA 177 AP/Terminology/Pathology 8

Musculoskeletal System ................... 1
AMA 178 AP/Terminology/Pathology 9

Cardiovascular System. . ................... 1
AMA 179 AP/Terminology/Pathology 10

Respiratory System . ........ ... oL, 1
AMA 180 AP/Terminology/Pathology 11

Blood & Lymph Systems . .................. 1
AMA 181 AP/Terminology/Pathology 12

Specialties ... 1
AMA 252 Phlebotomy........ ... 2
AMA 253 Hematology........coviiuiiiiinnnnnnn. 1
AMA 254 Urinalysis. . ....coiiiiiii it iiienn 1
AMA 255 Basic Microbiology . .........ccoviiiiiinn.. 1
AMA 256 LabTests& Chemistry.............ccvvn.. 1
RELATED INSTRUCTION
BUS 236 Interpersonal Communications

forthe Workplace * . ........ ... .. ... ... 5
TOTAL CREDITS 46

*BUS 236 is a non-modular (not self-study) course, but is
required for the program.

Medical Transcription

An option of the Medical Assisting program, this program
is intended to provide more in-depth training in tran-
scription for current medical professionals who want to
enhance their qualifications. Students with no medical
training may complete the program and acquire entry-
level medical transcription skills. Students will study basic
anatomy and physiology, medical terminology and com-
mon pathology, as well as communication skKills. This is an
open-entry/open-exit, self-paced, variable-length program.
See page 109 for explanation.

Students will have additional expenses other then the fees

charged by the college. A separate list is available at the
division office or from an advisor.
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Certificate

TECHNICAL SPECIALTY COURSES
AHM 124 Intro to Medical Transcription
AHM 160 Proofreading & Editing

AHM 161 Medical Transcription Practice 1.............
AHM 162 Medical Transcription Practice 2.............
AHM 163 Medical Transcription Practice 3.............

AMA 100 Intro to Healthcare

AMA 101 Communications in Healthcare..............

AMA 102 Legal Concepts.......

AMA 103 Ethical Concepts

AMA 106 Patient History, Documentation

& Physical Exam

AMA 112 Credentials & Employment
AMA 114 Basic Psychology Principles
AMA 115 HIV/AIDS............
AMA 120 Front Office Basics

AMA 122 Medical Records & Correspondence .........

AMA 170 AP/Terminology/Pathology 1
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Medical Office Administration

An option of the Medical Assisting program, this program
is intended to prepare the student for work in the adminis-
trative, clerical and management areas of an ambulatory
care setting. It covers anatomy and physiology, terminolo-
gy, pathology, safety, communication, professionalism and
job search skills to enhance understanding in the clinic/
office. No hands-on patient care tasks or procedures are
included.This is an open-entry/open-exit, self-paced, vari-
able-length program. See page 109 for explanation.

Students will have additional expenses other than the fees
charged by the college. A separate list is available at the
division office or from an advisor.

Intro................
AMA 171 AP/Terminology/Pathology 2
AMA 172 AP/Terminology/Pathology 3
AMA 173 AP/Terminology/Pathology 4

Male Reproductive & Urinary Systems
AMA 174 AP/Terminology/Pathology 5
AMA 175 AP/Terminology/Pathology 6
AMA 176 AP/Terminology/Pathology 7
AMA 177 AP/Terminology/Pathology 8
AMA 178 AP/Terminology/Pathology 9
AMA 179 AP/Terminology/Pathology 10
AMA 180 AP/Terminology/Pathology 11
AMA 181 AP/Terminology/Pathology 12

SKIN&Senses ...t

Digestive System ......... ... ... oL

Female Reproductive System ...............
Nervous System .. .......ciiiiiiii i
Endocrine System ........ ... ... oo
Musculoskeletal System ...................
Cardiovascular System. . ...................
Respiratory System ......... ... ool

Blood & Lymph Systems . ..................

=
- o
Certificate =
=]
TECHNICAL SPECIALTY COURSES =
AHM 124 Intro to Medical Transcription ............... 1
AMA 100 IntrotoHealthcare........................ 1
AMA 101 Communications in Healthcare.............. 2
AMA 102 LegalConcepts......cooiuiiiiiinnenan.. 1
AMA 103 EthicalConcepts. .. ....oviiiiiiii .. :eu
AMA 104 Office Emergencies ...........ccoiueienan.. 9--
AMA 106 Patient History, Documentation 3
& Physical Exam......... ...t 2.
AMA 112 Credentials & Employment ................. g
AMA 114 Basic Psychology Principles. ................ Q_
AMA 115 HIV/AIDS. ... e ‘LD|
AMA 120 FrontOfficeBasics.........covvviienn.... g_
AMA 121 PatientScheduling. .......... ... ..., =
AMA 122 Medical Records & Correspondence ......... §.
AMA 123 Daily Financial Management................ —
AMA 125 Intro to Medical Insurance & Coding ......... :,U
AMA 170 AP/Terminology/Pathology 1 8
INtro. .o 3
AMA 171 AP/Terminology/Pathology 2 3
Skin&Senses ..........iiiiiiiiiii. [
AMA 172 AP/Terminology/Pathology 3
Digestive System ......... ... . . oL
AMA 173 AP/Terminology/Pathology 4

Male Reproductive & Urinary Systems . .......

Specialty Topics
RELATED INSTRUCTION

BUS 236 Interpersonal Communications

for the Workplace *

TOTAL CREDITS

*BUS 236 is non-modular (not self-study) course, but is

required for the program.

AMA 174 AP/Terminology/Pathology 5

Female Reproductive System ............... 1
AMA 175 AP/Terminology/Pathology 6

Nervous System . ..., 1
AMA 176 AP/Terminology/Pathology 7

EndocrineSystem ......... ... . i 1
AMA 177 AP/Terminology/Pathology 8

Musculoskeletal System ................... 1
AMA 178 AP/Terminology/Pathology 9

Cardiovascular System. . ...........coienn. 1
AMA 179 AP/Terminology/Pathology 10

Respiratory System . .......... ... ... 1

AMA 180 AP/Terminology/Pathology 11
Blood & Lymph Systems . .................. 1
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AMA 181 AP/Terminology/Pathology 12

Specialty Topics ... ..o viii i 1
AMA 226 Medical Insurance Codingl................. 1
AMA 227 Medical Insurance Billing .................. 2
AMA 230 Medical Office Management................ 1
AMA 246 Patient Prioritizing & Instruction............. 1
RELATED INSTRUCTION
BUS 236 Interpersonal Communications

forthe Workplace * ............ ..o 5
TOTAL CREDITS 41

*BUS 236 is a non-modular (not self-study) course, but is
required for the program.

Basic Medical Reception

An option of the Medical Assisting program, this program
prepares the student for entry-level positions such as front
desk, receptionist or file clerk. Instruction includes safety,
hygiene, communication, computation, professionalism,
work habits and job search skills.

This is an open-entry/open-exit, self-paced, variable-length
program. See page 109 for explanation.

Students will have additional expenses other then the fees
charged by the college. A separate list is available at the
division office or from an advisor. Program prerequisite:
Completion of Medical Terminology.

Certificate
TECHNICAL SPECIALTY COURSES
AMA 100 IntrotoHealthcare........................ 1
AMA 101 Communications in Healthcare.............. 2
AMA 102 LegalConceptS......ovviiiiinnnnnnnnnnn. 1
AMA 103 EthicalConcepts. ......cvvviiiinnnnnnn.. 1
AMA 104 Office Emergencies ..........cccuuviennn.. 2
AMA 106 Patient History, Documentation &

Physical Exam. .......... ..., 1
AMA 112 Credentials & Employment ................. 1
AMA 114 Basic Psychology Principles. .. .............. 1
AMA 115 HIV/AIDS. . ..o e 1
AMA 120 FrontOfficeBasics.........ccoviiuiinnan.. 1
AMA 121 PatientScheduling........................ 1
AMA 122 Medical Records & Correspondence ......... 1
AMA 125 Intro to Medical Insurance & Coding ......... 2
RELATED INSTRUCTION
BUS 236 Interpersonal Communications

forthe Workplace * ....................... 5
TOTAL CREDITS 21

*BUS 236 is a non-modular (not self-study) course, but is
required for the program.

Medical Fundamentals for

Clinical Research Professionals

An option of the Medical Assisting program, this program
is for people who are already in the clinical research field.
Instruction covers safety, hygiene, communication, compu-
tation, professionalism, work habits, and job search skills.
This is an open-entry/open-exit, self-paced, variable-length
program. See page 109 for explanation.

Prerequisites:

Completion of Medical Terminology and Anatomy and
Physiology. Both standard courses or the modules offered
by the Medical Assisting program may qualify.

Certificate
TECHNICAL SPECIALTY COURSES
AHM 117 Intro to Lab & Clinical Safety................ 1
AHM 118 Intro to Patient History, Documentation, &
Medical Records. . ... 1
AHM 151 OB/GYN/Pediatric Theory .................. 1
AHM 152 Theory of Exams by Body Systems ........... 1
AHM 153 Theory of Medication Calculation &
Administration ....... ... .. o ... 1
AHM 154 EKGThEOry.......ocuiuiinniinnanannn 1
AHM 155 Phlebotomy Theory................ooo.... 1
AMA 107 Vital Signs & Measurements................ 1
AMA 109 Pharmacology. ...........cuiiiuinnenann. 1
AMA 116 Principlesof IVTherapy .. ...........c.o.... 1
AMA 241 Male Reproductive System/Gerontology .. .... 1
AMA 244 Introtolmaging ..........cociiiiiiiiiiaa.. 1
AMA 253 Hematology........couuiiiiniiiinnnann. 1
AMA 254 Urinalysis........ccoiiiiiiiiiiii i, 1
AMA 255 Basic Microbiology . ..., 1
AMA 256 LabTests& Chemistry..................... 1
TOTAL CREDITS 16

Health Care Assistant Preparation

www.northseattle.edu/health/medasst/mhcare.htm and
www.wssma.org.hcalaw.php.

An option of the Medical Assisting program, this program
is for working Medical Assistants only. Instruction covers
safety, hygiene, communication, computation, profession-
alism, work habits and job search skills. This is an open-
entry/open-exit, self-paced, variable-length program. See
page 109 for explanation.

Nine hundred hours of formal education at the post sec-
ondary level must be completed. The following courses, as
well as medical terminology and anatomy and physiology,
are all required to qualify for HCA levels A, C, & E.

Certificate

TECHNICAL SPECIALTY COURSES

AMA 103 EthicalConcepts. .. ...ouviiniiiii i 1
AMA 109 Pharmacology. .........couuiiiiunnenann. 1


http://www.northseattle.edu/health/medasst/mhcare.htm
http://www.wssma.org.hcalaw.php

AMA 110 IntrotolabSafety ........................ 1
AMA 115 HIV/AIDS. . ... 1
AMA 250 Medication Calculations & Administration. .. .. 2
AMA 252 Phlebotomy. ... 2
AMA 255 Basic Microbiology . ..., 1
TOTAL CREDITS 9

NANOTECHNOLOGY

Math, Science & Social Science Division
(206) 527-3746

The nanotechnology degree prepares graduates for entry-
level technician positions in the nano/micro-fabrication
industry and related manufacturing industries. Nano or
micro-technology is the basis for the manufacturing of

a wide range of technology products such as computer
chips, flat panel displays, solar power arrays, robotics, in-
dustrial parts, biological implants, DNA monitoring, medi-
cal and pharmaceutical equipment. This cross-disciplinary
program combines elements of materials science, chemis-
try, biology, physics, electronics and engineering. Students
learn clean room procedures and maintenance of nano/
micro fabrication and characterization equipment. Gradu-
ates may enter a wide range of materials-based industries.

Certificate

This one-year certificate prepares people with work or
academic experience in micro-electronics, biotechnology,
optics or similar technical field to learn nanoscience and
become proficient in nanotechnological protocols.

Prerequisites:

One year of college-level chemistry and two quarters of
college-level physics, with a 2.0 or higher.

TECHNICAL SPECIALTY COURSES

CWE 101 Portfolio, Job Search & Interviewing.......... 2
MSC 101 Intro to Materials Science . ................. 5
NANO 101 Intro to Nanotechnology. ................... 5
NANO 150 Internship / Practicum|l.................... 5
NANO 210 Laboratory Procedures & Quality Control * ....5
NANO 225 Intro to Nano/Microfabrication.............. 5
NANO 250 Capstone/Practicum2..................... 5
* Prereq MATH 109
TOTAL CREDITS 32

Associate of Applied Science - T Degree (A.A.S.-T.)

PREREQUISITES
Test into ENGL 099 or higher and MATH 098 or higher.

TECHNICAL SPECIALTY COURSES
NANO 101 Intro to Nanotechnology. ................... 5
NANO 150 Internship/Practicum 1.................... 5

NANO 210 Laboratory Procedures & Quality Control. .. ... 5
NANO 225 Intro to Nano/Microfabrication.............. 5
NANO 250 Capstone/Practicum2..................... 5
RELATED INSTRUCTION

BIOL& 160 General Biologyw/Lab. .................... 5
-OR-

BIOL& 211 MajorsCellular.........ccoviiieiiiin.. 5
CHEM& 121 Introto Chemistry...........ccoviiiinnn. 5
CHEM& 131 Intro to Organic Chemistry & Biochemistry .... 5
CSC 110 Intro to Computer Programming ............. 5
-OR-

CSC 111 Computers for Math & Science.............. 5
CWE 101 Portfolio, Job Search & Interviewing.......... 2
EET 160 Intro to Electricity & Electronics ............. 5
ENGL& 101 English Compositionl...................... 5
MATH& 141 Precalculus|....... ..., 5
-OR-

MATH& 142 Precalculus |l ...... ..., 5
-OR-

MATH& 151 Calculus |l ... ..o 5
MSC 101 MaterialsScience..............c.covuiin... 5
PHYS& 121 General Physics | ........coviiieiiion.. 5
PHYS& 122 General PhysicsIl. ...t 5
-OR-

PHYS& 123 General Physics Il ...t 5
Human Relations Elective . ........ ... ... i, 5
Multicultural, U.S. Cultures or Global Studies Elective. . ...... 5
Technical Elective .. ... e 5
TOTAL CREDITS 92

NURSING,
NURSING ASSISTANT-CERTIFIED

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/nursing-assistant.htm

This one-quarter program prepares students for the state
certification examination for an entry-level position in the
health care field. The courses cover theory, laboratory, 72
hours of clinical experience, CPR/AED and First Aid for the
healthcare provider. Contact the Health and Human Ser-
vices division office for entry requirements and application
procedures. This program also has an I-BEST option.

CERTIFICATE

NUR 105 CPR & First Aid for the Healthcare Provider. ... 2
NUR 107 Nursing Assistant-Certified ................ 12
TOTAL CREDITS 14
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NURSING, PRACTICAL (LPN)

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/pracnurs/

Candidates for the Practical Nursing certificate must meet
specific course requirements established by the Washing-
ton State Board for Practical Nurse Examiners. The four-
quarter program prepares graduates for practical nursing
careers in acute care, long-term care and out-patient ser-
vices. The first quarter is devoted to classroom and labora-
tory studies emphasizing nursing skills, general medical
knowledge and behavior. The remaining program includes
extensive clinical experience in health care agencies.

New daytime classes currently begin in Fall and

Winter Quarters. Contact the division office for entry

requirements, information on approval procedures, the

application process and the schedule for the required

information session.
NOTE: If a student is in good standing at the start of the 3rd
quarter and has fulfilled all LPN to RN prerequisites, the student
can request to be admitted directly into the LPN to RN Ladder
program following the 4th quarter of the LPN program. In the
transition phase (through graduation in 2011) of the imple-
mentation of the updated curriculum, some courses may be
taken after completing the LPN to RN Ladder program before
formal graduation will be granted. These courses include, but
are not limited to, the courses stated in the “Additional Courses
Required for Progression to the LPN to RN Ladder Program.”

PROGRAM PREREQUISITES

MATH: COMPASS test placement into MAT 098 within the
last two (2) years or transcript showing successful comple-
tion of MAT 098 Intermediate Algebra or MAT 100 Math for
Health Careers within seven (7) years of application date.

MATH requirement for Fall 2010: Compass placement into
MATH 107 Math in Society or higher within 2 years of ap-
plication date or transcript showing successful completion
of AHE 103 Math for Health Careers or other higher math
within 7 years of application date.

BIOL& 241 Human Anatomy & Physiology I.............. 5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
ENGL& 101 English Compositionl...................... 5
PSYC& 200 Lifespan Psychology. ...............oovu... 5
TOTAL PREREQUISITES MINIMUM 20

BIOL& 241 AND 242 and Math requirement must be taken within
7 years of application date. All prerequisites must be completed
with a minimum 2.8 grade and an overall GPA of 2.8 or higher.

STRONGLY RECOMMENDED ADDITIONAL PREREQUISITES:

AHI 100 Intro to Medical Vocabulary. ................ 3
AHE 103 Math for Health Careers ................... 3
ADDITIONAL COURSES REQUIRED FOR PROGRESSION

TO LPN TO RN LADDER PROGRAM:

BIOL& 260 Microbiology* .......ccoviiiiiiiiinnnn.n. 5
NTR 150 Human Nutrition. .......... ..o, 5
PSYC& 100 General Psycholog ...............cooiu... 5

ELECTIVES:

U.S. Cultures or Global Studies . ......................... 5

Computation or Quantitative/Symbolic Reasoning *......... 5
* Must be taken within 7 years of application date

Certificate
TECHNICAL SPECIALTY COURSES
NUR 115 |Introto PatientCare....................... 2
NUR 116 Nursing Fundamentals .................... 6
NUR 117 Nursing Fundamentals -

Laboratory ........coiiiiii 2
NUR 118 Clinical Nursing SKills I *................... 2
NUR 119 Clinical Nursing SKills Il * .................. 1
NUR 126 Roleofthe LPN*............ ... 3
NUR 127 Medical/Surgical Nursing - Child/Adultl.... 6.5
NUR 128 Medical/Surgical Nursing - Child/Adultll .. ... 6
NUR 130 Critical Thinking in Nursing Practice.......... 2
NUR 131 Clinical Nursing Practice | *............... 3.5
NUR 133 Family NursingTheory .. ................. 1.5
NUR 134 Family Nursing Clinical .................. 1.5
NUR 139 Transitionto LPN Practice . ................. 4
NUR 141 Clinical Nursing Practice Il * . ............... 2
NUR 154 Intravenous Therapy Skills *................ 1
TOTAL CREDITS 44

* Contains significant program-related topics in the areas
of communication, computation, human relations and
leadership.

NOTE: To complete the program, a 2.0 grade or better is
required in all nursing courses.

NURSING: ASSOCIATE OF APPLIED
SCIENCE - T DEGREE

North Seattle Community College’s LPN-to-RN Ladder pro-
gram provides an option for LPNs to complete coursework
for a 3-quarter RN program that will make them eligible to
take the Registered Nurse (RN) state boards.

Successful completion of the program earns an Associate
of Applied Science - T Degree of Nursing. Students must
first successfully complete an LPN certificate program and
the general education and related instruction requirements.

PREREQUISITES
MINIMUM OF 35 CREDITS FROM AN ACCREDITED PRACTICAL
NURSING PROGRAM 35
TECHNICAL SPECIALTY COURSES 36
NUR 223 Advanced Nursing Skills | .................. 2
NUR 224 Health Promotion &

EducationinNursing . ..................... 2
NUR 225 FamilyNursing .........c.cooiiiiininnnnn.. 6
NUR 226 Care Management &

Leadershipin Nursing . .................... 2



See Updated Course Information at
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NUR 227 Complex Medical Surgical

Psychiatric Nursing . ...................... 7
NUR 228 Complex Medical Surgical

Psychiatric Nursing Clinical . ................ 5
NUR 231 Family Nursing Clinical. . ................... 4
NUR 237 Advanced Medical Surgical Nursing Care. .. ... 3
NUR 238 Transition to Registered Nursing Practice .. ... 5

NOTE: To complete the program, a 2.0 or better is required in
all nursing and prerequisite courses, with 2.8 overall GPA.

GENERAL EDUCATION &

RELATED INSTRUCTION REQUIREMENTS 45
BIOL& 241 Human Anatomy & Physiology I.............. 5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
BIOL& 260 Microbiology * ......... ... 5
ENGL& 101 English Compositionl...................... 5
NTR 150 Human Nutrition......... ... ..o ... 5
PSYC& 100 General Psychology ....................... 5
PSYC& 200 Lifespan Psychology....................... 5
ELECTIVE

Multicultural, U.S. Cultures or Global Studies **............ 5
Computation or Quantitative/Symbolic Reasoning *......... 5

*BIOL& 241, 242 and BIOL& 260 must be taken within seven
years of application date.

** Students may choose from either category
TOTAL CREDITS 116

PARENT EDUCATION

Health & Human Services Division
(206) 527-3783

North Seattle offers parent education programs each
quarter with classes held on- and off-campus and online.
Parents who enroll in the “Parent Education Child Study
Laboratory” participate once a week with their child in a
parent-operated cooperative preschool, pre-3, toddler, or
infant education program. The student’s child is enrolled
from 1-4 days a week, depending on the child’s age.
Enrolled parents also attend parenting classes and learn
decision-making and group management skills as officers
or committee members in the cooperative. The program
gives parents the opportunity to study child development
and behavior; learn new ways to interact with children;
share ideas and experiences with other adults; and share
in their child’s early development and group experiences.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

PHARMACY TECHNICIAN

Health & Human Services Division
(206) 527-3790
www.northseattle.edu/health/phtech/

Pharmacy technicians support pharmacists, who are legal-
ly responsible for all prescription orders and drug dispens-
ing. The program emphasizes knowledge, skills and the
varied responsibilities of the pharmacy technician. Stu-
dents completing program requirements earn a certificate
and are eligible to take the national certification exam,
and apply to the Washington State Board of Pharmacy for
a certificate to practice as a Pharmacy Technician. Gradu-
ates are employed in hospitals, home infusion, long-term
care, independent and chain community pharmacies, out-
patient clinics, insurance carriers and pharmacy software
companies. Employment opportunities have remained
strong in this health service occupation since its inception
in 1975.

Applicants should contact the division office regarding en-

rollment and current information. The program begins in
Fall and Spring.

Certificate

TECHNICAL SPECIALTY COURSES

AHI 100 Intro to Medical Vocabulary................. 3
PHA 112 Pharmacylaw ............ccciiiiiennn.. 2
PHA 115 Orientation to Pharmacy Practice............. 2
PHA 120 Pharmacy Calculations .................... 3
PHA 130 Overthe-CounterDrugs.................... 2
PHA 140 Sterile Products & Aseptic Techniquel........ 2
PHA 141 Sterile Products & Aseptic Techniquelll ... .... 2
PHA 145 Pharmacy Ethics. .......... ... ... oL, 1
PHA 150 Pharmacology l............ccoiiiiii.. 3
PHA 151 Pharmacology Il ........... ..o, 3
PHA 155 Special TopiCS. . v v v vt 4
PHA 160 Pharmacy Technology | .................... 3
PHA 161 Pharmacy Technology Il .. .................. 2
PHA 170 Pharmacy Records Management ............ 4
PHA 190 Pharmacy Technician Externship ........... 13
TOTAL CREDITS 49
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PHLEBOTOMIST CERTIFICATE (I-BEST)

Health & Human Services Division
(206) 527-3790

This 2-quarter program is an I-BEST option that provides
both basic education and workforce skills. Students who
successfully complete the certificate are prepared to work
as phlebotomists in clinical workplaces. Upon successful
completion of the program, students will earn a Certificate
of Completion from the Health and Human Services
Division. Contact division for additional information. All
students must attend an information session.

PREREQUISITES

English placement documentation: CASAS 215 minimum
score, Reading and Listening, within last 3 years or
COMPASS English placement test 40 minimum score,
Reading (within last 3 years) or college transcript for ENGL
095/097 or equivalent

AHE 118 Introto Phlebotomy 1 ..................... 5
AHE 119 Introto Phlebotomy 2 ..................... 7
TOTAL CREDITS 12

PROJECT MANAGEMENT

Business, Engineering & Information Technologies
(206) 527-3730
www.northseattle.edu/business/projman.htm

This program is designed for current and future business
professionals who need to understand project manage-
ment principles, may be part of a project team, or simply
need to enhance their business skills. Students develop
and manage project activities, resources and costs to
meet project schedules and budgets. They also learn to
produce a work plan including building and maintaining
the project team, defining project scope and deliverables,
and anticipating risks.

Contact the division office for enroliment and current infor-
mation. The program begins in Fall and Winter quarters.

PREREQUISITES:
BUS 236, BUS 169 or IT 101

Certificate

TECHNICAL SPECIALTY COURSES

BUS 118 Project Management Intro & Overview. ....... 5

BUS 119 Leadership and Management Skills. ......... 3

BUS 209 Producing Deliverables - Technical Writing * .. 3

BUS 229 Project Management Tools, Techniques, Control 5

CWE 110 Internship .........ccoiiiiiiiiin... 3

TOTAL 19
*Must be eligible for ENGL& 101 through Placement Exam or
complete ENGL 097/098.

REAL ESTATE

Business, Engineering & Information Technologies Division
(206) 527-3730
www.northseattle.edu/res

North Seattle’s Real Estate program prepares students for
work in Residential and Commercial Real Estate Sales and
Brokerage, Appraising, Property Management, Green Real
Estate, Escrow, Finance,

Investment and Home Inspection. The program provides
the skills and educational clock hours necessary to sat-
isfy Washington State Department of Licensing and the
Department of Financial Institutions requirements, and
industry and continuing education requirements. Students
learn from industry experts in settings emphasizing experi-
ential learning.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 106 RealEstateFraud......................... 1
-OR-
RES 160 Ethics for Loan Originators . ................ 1
RES 110 Intro to Commercial Real Estate .. ........... 3
RES 125 RealEstateMath* ....................... 2
-OR-
MATH& 107 MathInSociety...........c..oiiiiien... 5
-OR-
MATH 116 Applications of Math to Management,

Life & Social Sciences . .................... 5
RES 130 GreenRealEstate ........................ 3
RES 140 Real Estate Sales Practice. . ................ 3
-OR-
RES 290 Commercial Sales & Leasing................ 3
RES 141 Land Use Principles & Practice.............. 3
RES 142 Inspecting the Condition of Real Estate....... 3
RES 150 Residential Sales & Leasing Documentation. 1.5
RES 165 Real Estate Loan Originator. ................ 3
-OR-
RES 166 Real Estate Loan Processing. ............... 4
-OR-
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw .............. ..., 3
RES 175 IntrotoTitle. .. ... 3
RES 177 RealEstateTaxes............covivuen.. 1.5
RES 180 Basic Appraisal Principles.................. 3
RES 190 Real Estate Escrow!l....................... 3
RES 201 Principles of Real Estate Management ....... 3
-OR-
RES 202 Multi-Family Property Management .......... 3
-OR-
RES 203 Commercial Property Management .......... 3
RES 210 Residential Property Investments............ 3


www.northseattle.edu/business/projman.htm

RES 217 Real Estate Development & Sustainability. .. .. 3
RES 220 Real Estate Economics .................... 3
RES 235 Sales&Marketing ..............coiin... 3
Real Estate Electives. . .. ... 13

Choose any non-required courses with RES prefix

RELATED INSTRUCTION

ACCT 215 Accounting for Small Business Owners . ...... 3
BUS 140 CustomerRelations ......... ... ... ... 5
BUS 236 Interpersonal Communication

forthe Workplace............ .. ..o, 5
Multicultural, U.S. Culture or Global Studies Elective **. .. ... 5
TOTAL CREDITS 91-96

* Students may challenge by passing the RES 125 test and
receive 2 credits.
** Select 5 credits from approved list. See Advising Center.

Real Estate Appraiser
Associate of Applied Science-T Degree (A.A.S.-I.)
TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 106 RealEstateFraud............... ..o 1
RES 125 RealEstateMath* ....................... 2
RES 130 GreenRealEstate .............. ... ..., 3
RES 141 Land Use Principles & Practice.............. 3
RES 142 Inspecting the Condition of Real Estate . ...... 3
RES 150 Real Estate Sales &

Leasing Documentation. ................. 1.5
RES 165 Real Estate Loan Originator. ................ 3
-OR-
RES 166 Real Estate Loan Processing................ 4
-OR-
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw .............. ..., 3
RES 180 Basic Appraisal Principles.................. 3
RES 183 Basic Appraisal Procedures. ................ 3
RES 184 Residential Market Analysis &

Highest & BestUse ..................... 1.5
RES 185 Residential Appraiser Site Valuation &

CostApproach .........cviiiiinnnnnn.. 1.5
RES 186 Residential Sales Comparison &

Income Approaches . . ...........coovinan.. 3
RES 187 Residential Report Writing & Case Studies .. 1.5
RES 188 Statistics, Modeling & Finance ............ 1.5
RES 189 Advanced Residential Applications

&CaseStudies. ........cviiiiiiiiin.. 1.5
RES 220 Real Estate Economics .................... 3
RES 235 Sales&Marketing ..................oou... 3
RES 241 Appraising Small Residential

Income Properties ........... ... ... 3
RES 281 National USPAPCourse ... ............... 1.5

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

RELATED INSTRUCTION

ACCT 215 Accounting for Small Business Owners . ...... 3
BUS 140 CustomerRelations....................... 5
ENGL& 101 English Composition l...................... 5
MATH& 107 MathInSociety. .. ... .. 5
-OR-
MATH 116 Applications of Mathematics to

Management, Life & Social Sciences......... 5
BUS 210 Business & Economic Statistics ............. 5
Multicultural, U.S. Culture or Global Studies Elective **. .. ... 5
Social Science, Humanities or Science Electives........... 10
TOTAL CREDITS 93.5-95.5

* Students may challenge by passing the RES 125 test.
** Select 5 credits from approved list. See Advising Center.

North Seattle Community College Real Estate

This certificate program gives a strong basic background
in real estate. The completion of six real estate courses
entitles the student to a certificate in real estate issued
by the Washington Department of Licensing and by North
Seattle Community College.

Certificate

TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5

RES 101 Technology for Real Estate ................. 5

RES 165 Real Estate Loan Originator. ................ 3

-OR-

RES 166 Real Estate Loan Processing................ 4

-OR-

RES 260 Real Estate Finance - Commercial .......... 2

RES 170 RealEstatelaw .............. .. ..., 3

Approved Electives *. . ... ... 3

TOTAL CREDITS 18-20
* Choose any course with the Real Estate prefix of RES.

Real Estate Appraisal Trainee

Certificate

TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5

RES 101 Technology for Real Estate ................. 5

RES 106 RealEstateFraud......................... 1

RES 125 RealEstateMath* ....................... 2

RES 180 Basic Appraisal Principles.................. 3

RES 183 Basic Appraisal Procedures. ................ 3

RES 281 National USPAPCourse ... ............... 1.5

TOTAL CREDITS 20.5

* Students may challenge by passing the RES 125 test.
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Certified Residential Appraiser
Certificate
TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 106 RealEstateFraud......................... 1
RES 125 RealEstateMath* ....................... 2
RES 130 GreenRealEstate ........................ 3
RES 141 Land Use Principles & Practice.............. 3
RES 142 Inspecting Real Estate..................... 3
RES 150 Residential Sales &

Leasing Documentation. . ................ 1.5
RES 165 Real Estate Loan Originator. ................ 3
-OR-
RES 166 Real Estate Loan Processing. . .............. 4
OR
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw ........... ..., 3
RES 180 Basic Appraisal Principles.................. 3
RES 183 Basic Appraisal Procedures. ................ 3
RES 184 Residential Market Analysis &

Highest & BestUse ..................... 1.5
RES 185 Residential Appraiser Site Valuation &

CostApproach ............coviiian... 1.5
RES 186 Residential Sales Comparison &

Income Approaches . ..........ccoivinn.. 3
RES 187 Residential Report Writing & Case Studies .. 1.5
RES 188 Statistics, Modeling & Finance . ........... 1.5
RES 189 Advanced Residential Applications &

CaseStudies. ..., 1.5
RES 220 Real Estate Economics .................... 3
RES 235 Sales&Marketing ...........coviienionn. 3
RES 281 National USPAPCourse . ................. 1.5
RELATED INSTRUCTION
BUS 140 CustomerRelations ........... ...t 5
BUS 210 Business & Economic Statistics ............. 5
ENGL& 101 English Compositionl...................... 5
-OR-
ENGL 104 Advanced English Grammar ................ 5
MATH& 107 MathinSociety..........ccovviiiiinn.. 5
-OR-
MATH 116 Applications of Mathematics to Management,

Life & Social Sciences ..................... 5
TOTAL CREDITS 72.5-74.5

* Students may challenge by passing the RES 125 test.

Licensed Residential Appraiser

Certificate
TECHNICAL SPECIALTY COURSES
RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 106 RealEstateFraud......................... 1
RES 125 RealEstateMath* ....................... 2
RES 180 Basic Appraisal Principles.................. 3
RES 183 Basic Appraisal Procedures. ................ 3
RES 184 Residential Market Analysis &

Highest & BestUse ..................... 1.5
RES 185 Residential Appraiser Site Valuation &

CostApproach ..............ccoivuinn.. 1.5
RES 186 Residential Sales Comparison &

Income Approaches....................... 3
RES 187 Residential Report Writing. . .............. 1.5
RES 220 Real Estate Economics .................... 3
RES 235 Sales&Marketing ..............covviin... 3
RES 281 National USPAPCourse . ................. 1.5
TOTAL CREDITS 34

* Students may challenge by passing the RES 125 test.

Real Estate Brokerage

Certificate
TECHNICAL SPECIALTY COURSES
RES 100 Real Estate Fundamentals ................. 5
RES 106 RealEstateFraud......................... 1
RES 130 GreenRealEstate ........................ 3
RES 142 InspectingRealEstate..................... 3
-OR-
RES 175 IntrotoTitle. . ... 3
RES 150 Residential Sales &

Leasing Documentation. . ................ 1.5
RES 165 Real Estate Loan Originator................. 3
-OR-
RES 166 Real Estate Loan Processing. ............... 4
-OR-
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw ..............ccoiiiiia.. 3
RES 190 Real EstateEscrow!l....................... 3
RES 230 Professional Business Practices of

Brokerage Management ................... 5
RES 235 Sales&Marketing ..., 3
TOTAL CREDITS 29.5-31.5
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Commercial Real Estate

Certificate

TECHNICAL SPECIALTY COURSES

RES 141 Land Use Principles & Practice.............. 3
RES 217 Real Estate Development & Sustainability. .. .. 3
RES 260 Real Estate Finance - Commercial........... 2
RES 290 Commercial Sales & Leasing. ............... 3
RES 295 Commercial Real Estate Investment Analysis .. 2
RES Electives ... ..o e 3
TOTAL CREDITS 16

Commercial Real Estate and Investment

Certificate

TECHNICAL SPECIALTY COURSES

RES 110 Intro to Commercial Real Estate . ............ 3
RES 125 RealEstateMath* ....................... 2
RES 141 Land Use Principles & Practice.............. 3
RES 170 RealEstatelaw ............ .. ..., 3
RES 217 Real Estate Development & Sustainability. .. .. 3
RES 220 Real Estate Economics ...............o ... 3
RES 260 Real Estate Finance - Commercial........... 2
RES 290 Commercial Sales & Leasing. ............... 3
RES 295 Commercial Real Estate Investment Analysis .. 2
Approved Elective *. . .. ... .. . e 3
TOTAL CREDITS 27

* Choose 3 credits from approved list. See Advising Center.

Real Estate Escrow

Certificate
TECHNICAL SPECIALTY COURSES
RES 100 Real Estate Fundamentals ................. 5
RES 106 RealEstateFraud......................... 1
-OR-
RES 160 Ethics for Loan Originators ................. 1
RES 150 Residential Sales &
Leasing Documentation. . ................ 1.5

RES 170 RealEstatelaw ............ .. ..., 3
RES 175 IntrotoTitle. . ... .o 3
RES 190 Real EstateEscrow|l....................... 3
RES 195 Real Estate Escrow !l ...................... 3
Approved Electives *. .. ... .. i e 6
TOTAL CREDITS 255

* Choose any courses with RES prefix, or CWE 101 or

CWET110.
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Green Real Estate

Certificate
TECHNICAL SPECIALTY COURSES
RES 130 GreenRealEstate ........................ 3
RES 131 Green Building Materials. .................. 3
RES 132 Marketing, Education and Ethics in
Sustainable Development.................. 3
RES 133 Energy Efficient Design & Development. . ... 1.5
RES 134 Smart Locations, Integrated Communities,
Sustainable Sites & Water Protection. . ... .. 1.5
RES 135 Healthy Buildings & Indoor Air Quality ... ... 1.5
RES 217 Real Estate Development & Sustainability. .. .. 3
TOTAL CREDITS 16.5

Home Inspection

Certificate
TECHNICAL SPECIALTY COURSES
ACCT 215 Accounting for Small Business Owners . ...... 5
RES 143 Intro to Home Inspection

Professional Practices . .. .................. 3
RES 144 Inspecting Structural Framing &

Plumbing Systems . ....... ... ... .. ... 4
RES 145 Inspecting Exteriors & Roofing .............. 4
RES 146 Inspecting Heating Systems | ............... 2
RES 147 Inspecting Heating Systems Il. .............. 3
RES 148 Inspecting Electrical Systems . .............. 3
RES 149 Inspecting Heat Pumps, AC, Interiors,

Insulation & Venting. ...................... 4
RES 235 Sales&Marketing ..., 3
TOTAL CREDITS 31

Real Estate Loan Originator

Certificate

TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 106 RealEstateFraud......................... 1
RES 125 RealEstateMath > ....... ... ... ... .. ... 2
RES 160 Ethics for Loan Originators ................. 1
RES 165 Real Estate Loan Originator. ................ 3
RES 180 Basic Appraisal Principles.................. 3
RES 235 Sales&Marketing ........ooiiiiiiiiiiian, 3
RES 266 Real Estate Loan Underwriter ............... 3
Approved Electives ** . ... .. e e 3
TOTAL CREDITS 24

* Students may challenge by passing the RES 125 test.
** Choose 3 credits from approved list. See Advising Center.
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Real Estate Loan Processor

Certificate

TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 106 RealEstateFraud......................... 1
RES 160 Ethics for Loan Originators . ................ 1
RES 166 Real Estate Loan Processing. . .............. 4
RES 175 IntrotoTitle. . ... .o 3
RES 190 Real EstateEscrow!l....................... 3
RES 266 Real Estate Loan Underwriter ............... 3
Approved Elective *. . .. ... .. e 3
TOTAL CREDITS 23

*Select from approved list. See Advising Center.

Real Estate Property Management

Certificate
TECHNICAL SPECIALTY COURSES
RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 120 Real Estate Principles of

Maintenance & Repair. .................. 1.5
RES 170 RealEstatelaw ............ ... ..., 3
Choose two from 201, 202 or 203:
RES 201 Principles of Real Estate Management ....... 3
-OR-
RES 202 Multi-Family Property Management .......... 3
-OR-
RES 203 Commercial Property Management .......... 3
-OR-
RES 204 Community Association Management ........ 3
RES 220 Real Estate Economics ................ . ... 3
Approved Elective *. ... ... 3
TOTAL CREDITS 26.5

* Choose any non-required RES course or BUS 140, 197, 131,
230, 236 or CWE 100.

Real Estate Sales

Certificate

TECHNICAL SPECIALTY COURSES

RES 100 Real Estate Fundamentals ................. 5
RES 106 RealEstateFraud......................... 1
RES 125 RealEstateMath > ........ ... .. ... .. ... 2
RES 140 Real Estate Sales Practice. . ................ 3
-OR-

RES 290 Commercial Sales & Leasing................ 3
RES 142 InspectingRealEstate..................... 3
-OR-

RES 175 IntrotoTitle. ... 3
-OR-

RES 180 Basic Appraisal Principles.................. 3
-OR-

RES 190 Real Estate Escrow|l....................... 3

RES 150 Residential Sales &

Leasing Documentation. . ................ 1.5
RES 165 Real Estate Loan Originator. .. .............. 3
-OR-
RES 166 Real Estate Loan Processing. . .............. 4
-OR-
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw ........... ... ..., 3
TOTAL CREDITS 20.5-22.5

* Students may challenge by passing the RES 125 test.

Real Estate Sales (Advanced)

Certificate
TECHNICAL SPECIALTY COURSES
RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 106 RealEstateFraud...................cuva.. 1
RES 125 RealEstateMath* ....................... 2
RES 130 GreenRealEstate .............. ... . ... 3
RES 140 Real Estate Sales Practice. . ................ 3
-OR-
RES 290 Commercial Sales & Leasing................ 3
RES 142 Inspecting Real Estate..................... 3
-OR-
RES 175 IntrotoTitle. . ... oo 3
-OR-
RES 180 Basic Appraisal Principles .. ................ 3
-OR-
RES 190 Real EstateEscrowl....................... 3
RES 150 Residential Sales &

Leasing Documentation. . ................ 1.5
RES 165 Real Estate Loan Originator. ................ 3
-OR-
RES 166 Real Estate Loan Processing. ............... 4
-OR-
RES 260 Real Estate Finance - Commercial........... 2
RES 170 RealEstatelaw ................cciiiiin.. 3
TOTAL CREDITS 28.5-30.5

* Students may challenge by passing the RES 125 test.
APPROVED REAL ESTATE ELECTIVES

RES 100 Real Estate Fundamentals ................. 5
RES 101 Technology for Real Estate ................. 5
RES 120 Real Estate Principles of

Maintenance & Repair................... 1.5
RES 130 GreenRealEstate .............. .. ... ..... 3
RES 140 Real Estate Sales Practice. . ................ 3
RES 142 Inspecting RealEstate..................... 3
RES 150 Residential Sales & Leasing Documentation. 1.5
RES 176 Using Tax-Deferred Exchanges ............ 1.5
RES 177 RealEstateTaxes...........c.cvvuinan.. 1.5
RES 178 BuyersSAGeNnCy ...........ieiiiinanaann. 1.5
RES 180 Basic Appraisal Principles.................. 3
RES 200 Seminar in Current Real Estate Issues. ....... 5



RES 201 Principles of Real Estate Management ....... 3
RES 202 Multi-Family Property Management .......... 3
RES 203 Commercial Property Management .......... 3
RES 210 Residential Property Investments............ 3
RES 217 Real Estate Development & Sustainability. . ... 3
RES 225 Current Trends in Real Estate Market Analysis 1.5
RES 235 Sales&Marketing ..............cooiin... 3
RES 280 Commercial Real Estate: Marketing & Income . 3
RES 281 NationalUSPAP ................ccoin.. 1.5
RES 298 Special Projects/Internships.............. 2-6
CWE 101 Portfolio, Job Search, & Interviewing ......... 2
CWE 110 Internship........cciuiiiiiiinnnnn. 3

SUSTAINABLE & CONVENTIONAL
ENERGY & CONTROL TECHNOLOGY

Business, Engineering & Information Technologies Division
(206) 527-3730

The Sustainable and Conventional Energy and Control
Technology program offers a one-year certificate and a
two-year Associate of Applied Science Degree. This pro-
gram prepares students for entry level employment in
companies or government organizations that manufac-
ture, service, sell, design or support electrical and elec-
tronic systems that control machinery, automation, and/
or processes. Emphasis is placed on the control of large
electrical currents and large electromechanical systems
through solid state, digital, and microprocessor devices.
The program involves in-depth study of industrial controls,
fluid power, AC and DC rotating equipment, instrumenta-
tion and measurement, and system control principles.
Sustainable and Conventional Energy and Control differs
from Electronics in the scale and application of electrical,
electronic and mechanical systems, and may be consid-
ered “Industrial Electronics.”

Certificate
TECHNICAL SPECIALTY COURSES

EEL 201 Energy Generation,

Conversion & Sustainability. . ............... 5
EEL 202 Industrial Motor Controls. . ................. 5
EEL 203 Industrial Motor Drives. ................ ... 5
EET 109 Mathematical Applications

For Circuit Analysis * . ....... ... oo, 5
EET 114 Applied Physics * .. ... 5
EET 161 DC Principles of Electronics. .. .............. 5
EET 162 AC Principles of Electronics. ................ 5
EET 163 Solid State Electronics..................... 5
EET 165 Analog Circuits & Devices | ................. 5
EET 170 Digital Circuits I ... ... oo 5
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RELATED INSTRUCTION

BUS 236 Interpersonal Communication
For The Workplace * ...............covon.. 5
CSC 110 Intro to Computer Programming * ........... 5
ENGL& 230 Technical Writing . .........coviiiininnnn. 3
TOTAL CREDITS 63
* These courses have acceptable substitutes.
See Advising Center.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

EEL 201 Energy Generation,

Conversion & Sustainability. . ............... 5
EEL 202 Industrial Motor Controls. . ................. 5
EEL 203 Industrial Motor Drives. . ... 5
EET 105 Introto Technology * .......... ... ...t 3
EET 109 Mathematical Applications

For Circuit Analysis * .......... .o, 5
EET 112 Fluid Power & Alternative Energy Systems. .. .. 5
EET 114 Applied Physics * .. ...t 5
EET 131 IT Essentials | - A+ Certification............. 5
EET 132 IT Essentials | - A+ Certification Advanced .... 5
EET 135 IntrotoBroadband........................ 5
EET 136 IntrotoRobotics. ...... ... 5
EET 161 DC Principles of Electronics. . ............... 5
EET 162 AC Principles of Electronics. ................ 5
EET 163 Solid State Electronics. .. .................. 5
EET 165 Analog Circuits & Devices | ................. 5
EET 166 Analog Circuits & Devices|Il................. 5
EET 170 Digital Circuits L . .. .o oo 5
EET 171 Digital Circuits Il . .. ..o 5
EET 251 Microprocessor Fundamentals | ............. 5
EET 252 Microprocessor Fundamentalsll. ............ 5
EET 285 Electronics Technology Project *............. 3

RELATED INSTRUCTION

BUS 112 Multicultural Issues in the American

Workplace * . ... e 5
BUS 236 Interpersonal Communications

For The Workplace * ...................... 5
CSsC 110 Computer Programming * .................. 5
ENGL& 101 English Composition | **. ... ............... 5
TOTAL CREDITS 121

* For acceptable substitutes, see Advising Center.

** While students must test into ENGL 093 to start the degree,
they must complete ENGL& 101 to finish.
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WATCH TECHNOLOGY INSTITUTE

Business, Engineering &
Information Technologies Division
(206) 526-0169

The Watch Technology Institute teaches watch repair, theory

and practical applications. Faculty members have industry
experience and are WOSTEP-certified trainers. The Institute is
one of very few currently accredited programs in the U.S. that

are partnered with Rolex Watch USA and the Watchmakers of

Switzerland Training and Educational Program (WOSTEP).

After the successful completion of the program, students
may take the WOSTEP exams for certification. Interested
students should contact Elaine Rolf at (206) 526-0169 or
at erolf@sccd.ctc.edu.

Students may also take Jewelry Design courses
(ART 281, 282, 283) which are not required for the
certificate or degree.

TECHNICAL SPECIALTY COURSES

Certificate

HIN 111
HIN 112
HIN 113
HIN 121
HIN 122
HIN 123
HIN 131
HIN 132
HIN 133
HIN 141
HIN 142
HIN 143
HIN 211
HIN 212
HIN 213
HIN 221
HIN 222
HIN 223
HIN 231
HIN 232
HIN 233
HIN 241
HIN 242
HIN 243

TOTAL CREDITS

Watch Technology | - Intro ................. 6
Watch Technology | -

Tools, Equipment/Measurement . ........... 6
Watch Technology | - Practicum............ 10
Watch Technology Il -

Professional Knowledge ................... 6
Watch Technology Il -

The Watchmaker's Lathe................... 6
Watch Technology Il - Practicum ........... 10
Watch Technology Ill - Winding & Setting
Mechanisms & Gear Trains . ... ............. 6
Watch Technology lll - Watch Gear Trains . . . .. 6
Watch Technology Ill - Practicum........... 10
Watch Technology IV - Escapements......... 4
Watch Technology IV - External Parts. . ....... 4
Watch Technology IV - Practicum............ 8
Watch Technology V -

Intro to Precision Timing . .................. 6
Watch Technology V -

Intro to Electronic Watches . ................ 6
Watch Technology V - Practicum ........... 10
Watch Technology VI -

Precision Timing2 ..., 6
Watch Technology VI -

Automatic Watches ....................... 6
Watch Technology VI - Practicum........... 10
Watch Technology VII -

Advanced Precision Timing .. ............... 6
Watch Technology VII - Chronographs........ 6
Watch Technology VIl - Practicum .......... 10
Watch Technology VIl - After Sales & Service. . 4
Watch Technology VIII - Review of Course. .. .. 4
Watch Technology VIIl - Practicum........... 8

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements.......

TECHNICAL SPECIALTY COURSES

ACCT 110 Intro to Accounting/Bookkeeping

BUS& 101 IntrotoBusiness .............

CMST 185 Organizational Communication *

ENGL& 230 Technical Writing .............

ENGL& 101 English Compositionl..........
*Satisfies 5 General Education requirements.

GENERAL EDUCATION COURSES
Multicultural, U.S. Cultures or Global Studies. . .

TOTAL CREDITS
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Seattle Community College

Welcome

Welcome to South Seattle Community College. South
has educational opportunities to meet a wide variety

of interests and needs, whether on the main campus

in West Seattle, through online courses, or at one

of the satellite campuses. Real-world experience is
emphasized through team-learning projects and portfolio
development, or internships and classes that engage
students in the learning process.

The main campus is located on 87 wooded acres in

a residential West Seattle neighborhood, overlooking
downtown Seattle and Elliott Bay. The six-acre college
Arboretum is adjacent to the site of the developing Seattle
Chinese Garden.

The Northwest Wine Academy features the only operating
winery at a two-year college in western Washington, and
our University Center offers classes toward a B.A. degree
from four-year partner institutions. South’s Bachelor of
Applied Science in Hospitality Management celebrated its
first graduating class in spring 2009.

South is one of the most culturally diverse colleges

in the state, a strength celebrated though the annual
Rainbow Festival. At South, faculty and staff help people
enrich, even transform their lives through educational
opportunities close to home. Come visit in person or on
the website: www.southseattle.edu. It is never too late to
get started.

Admissions (206) 764-7943
Financial Aid (206) 764-5317
Registration (206) 764-7938
TDD (206) 764-5845
www.southseattle.edu

MISSION

South Seattle Community College is a constantly evolv-
ing educational community dedicated to providing quality
learning experiences which prepare students to meet their
goals for life and work. The college values and promotes a
close involvement with the community and strong partner-
ships with business, labor and industry.

The college commits to serving the diverse needs of
students in our communities by providing;:

College transfer programs and professional-technical
programs which prepare students to succeed in their
careers and further their education

Responsive workforce education training developed in
collaboration with business, labor and industry

Student-centered and community-centered programs
and services which value diversity, support learning,
and promote student success

Lifelong learning opportunities for the cultural,
social, professional and personal development of the
members of our communities.

6000 16th Avenue SW | Seattle, WA | 98106-1499 | (206) 764-5300 | www.southseattle.edu
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FACTS at a Glance*

2008—2009 ANNUAL PROFILES

Annual attendance 2008-2009

Special Enrollments
Distance Education
Running Start
International Students
Worker Retraining

FALL 2009 PROFILES

Students **
Median age
Ethnic diversity
Male/Female
With bachelor or higher degrees
Employed
full time
With dependents
single parents
Full-time/Part-time attendance

Programs

College Transfer
Workforce Education
Basic Skills
Pre-college & Other

Courses
State-funded
Contract-supported
Student-supported

17,472

3,172
551
499
543

29.2
49%
55%/45%
14%
62%
43%
34%
10%
52%,/48%

26%
A7%
20%

7%

7%
9%
14%

Specialized TRAINING CENTERS

Georgetown Campus of

South Seattle Community College
Apprenticeship & Education Center
Puget Sound Industrial Excellence Center
6737 Corson Avenue South

(206) 764-5350
http://georgetown.southseattle.edu/

South Seattle Community College’s Georgetown Campus
is a leader in green and sustainability education, offering
courses in residential energy auditing, weatherization, and
specialized contract training. It houses the Puget Sound
Industrial Excellence Center (PSIEC) - Where Industry
Meets Innovation. It provides a wide variety of training
and services for the industrial business community. Also
located on the Georgetown Campus is South’s Apprentice-
ship & Education Center, one of the largest facilities of its
type on the west coast, serving apprentices and journey-
level workers in more than 20 trades.

The Georgetown Campus received a 2008 Governor’s
Economic and Workforce Development Award and a 2009
Vision 2020 Award from the Puget Sound Regional Council.

NewHolly Learning Center

7058 32nd Avenue S.

2nd floor of the Learners Building

Seattle, WA 98118

(206) 768-6642
http://www.southseattle.edu/programs/holly.htm

NewHolly is a community whose mission is to foster the
success of youth, adults and families. In implementing

this mission, South Seattle Community College, along with
community partners, values and promotes services that
build on strengths, diversity and multiculturalism, public-
private collaboration, an open and engaged community,
and a commitment to innovation. South Seattle Community
College offers Adult Basic Education (ABE), English as a
Second Language (ESL), General Education Development
(GED), and a Corrections Training program at NewHolly.

* Source: State Board for Community and Technical Colleges
Data Warehouse

** State-funded


http://georgetown.southseattle.edu/
http://www.southseattle.edu/programs/holly.htm
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Academic & Student SUPPORT SERVICES

ADVISING

Counseling and Advising Center

(206) 764-5387
www.southseattle.edu/resources/advisors.htm

The Advising Center assists students in interpreting entry
assessment scores and provides an overview of certifi-
cate and degree programs. Advisors help students select
quarterly course schedules. They provide advising and
educational planning for students seeking college transfer
degrees to a four-year college or university. The advising
staff also guides those seeking professional-technical
degrees and certificates, students enrolled in Adult Basic
Education (ABE), English as a Second Language (ESL),
General Equivalency Diploma (GED) and Adult High School
Completion programs. In addition, advisors assist stu-
dents in finding the appropriate resources at South to help
with academic success.

Counselors are available to provide a comprehensive
assessment of each student’s interests, abilities, values,
life experiences, and past educational and work experi-
ences. They also provide career counseling and assist
students in establishing their educational plans.

AANAPISI Program

Asian American Native American Pacific Islander
(AANAPISI)

206-764-5196
http://www.southseattle.edu/programs/aanapisi.htm

South is one of the first institutions to be designated as
an Asian American Native American Pacific Islander
(AANAPISI) Serving Institution. This project provides
programs and resources designed to improve student
transition, retention, graduation and transfer to four-year
institutions. Though the AANAPISI program does not offer
financial aid to students, it does provide resources for the
development of new programs to support the student’s
success and experience at South, including:

Workshops to educate the family and to improve the
student’s first year experience

Linked developmental English with a college success
course and a peer navigator to provide a community for
students and to connect them with campus resources

Service learning opportunities

Two new degree programs:

- Associate of Arts degree with an Asian Pacific
Islander (API) Studies emphasis

- Associate of Elementary Education

Access to higher education resources through the
Asian American Pacific Islander Higher Education
Resource Center (AAPIHERC) website. This website will

house the Making Achievement Possible (MAP) college
success video series, transition portfolio and other
resources. See www.aapiherc.southseattle.edu.

The U.S. Department of Education provides funding to col-
leges with the AANAPISI designation.

CAREER DEVELOPMENT Services

WorkSource Affiliate

(206) 764-5304
http://careerservices.southseattle.edu/

This comprehensive WorkSource - Career Center offers

a full spectrum of services to students. It is the home of
the innovative student pre-graduation employment pro-
gram “Embedded Career Services,” which partners with
faculty to help students obtain employment upon program
completion.

The WorkSource - Career Center also assists students
and the community by providing multiple computer sta-
tions equipped with computerized career exploration
systems, state-of-the-art software, and internet capacity to
research companies and search for jobs online.

Students and community members may schedule an
appointment with Career Center staff for assistance in
preparing electronic and traditional resumes. Appoint-
ments are available for career counseling and job mentor-
ing. The staff facilitates job seekers with advanced online
job search, career networking techniques, and locating
the hundreds of jobs posted daily to the Internet. Regional
jobs are listed daily from a wide variety of employers.

CLASS SCHEDULE Quarterly

(206) 764-5300
http://classes.southseattle.edu

Each college produces a quarterly Class Schedule list-
ing the specific courses being offered that quarter. This
schedule is available approximately six weeks before the
start of each quarter in both printed and online formats.
To receive a printed copy, call (206) 764-5300 to be put
on the mailing list. View or download the online class
schedule at the website above.

$3)1AI9¢ JUapnig E HLNOS
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Student Services

DISABILITY SUPPORT

(206) 763-5137

V/TTY 1-800-833-6384 = TDD 1-800-833-6388
www.southseattle.edu/campus/facility/Department.
asp?number=43

The role of the Disability Support Services office is to
provide physical and academic accommodations to
persons with documented disabilities. This office obtains
and files disability-related documents, certifies eligibility
for services, helps determine academic adjustments,
and consults for the provision of such accommodations.
Academic adjustments are provided to ensure access

to all community college courses, programs, counseling,
activities and facilities.

Disability Support Services provides or arranges a variety
of auxiliary services such as sign language interpreters,
assistive technology, exam modifications, and academic
assistance. To avoid delays, auxiliary requests such as
Brailling and books on tape require six weeks’ advance
notice. Interpreting services for ongoing classes require four
weeks’ notice and interpreting services for special requests
or one-time services need at least one week’s notice.

This office also offers consultations to faculty and staff to
help design accommodations that provide equal access.

Please see page 43 for specific details and additional
information on eligibility and policies.

INFORMATION TECHNOLOGY

(206) 764-5844

The college provides a high-speed network linking
Windows-based workstations to the internet via a fiber-
optic system. This includes 27 instructional computer/
lab classrooms, one of which is open to anyone who pays
the computer lab fee. Each machine is equipped with a
large variety of production software available for student
use. Open Computer Labs are available for use by any
student who pays the computer lab fee. A quarterly lab
fee is charged at registration and students must have a
valid Student I.D. number in order to log on to computers
on campus.

INTERNATIONAL

(206) 764-5360 = email: ip@sccd.ctc.edu
www.southseattle.edu/international/

This office supports the development of global citizenship
through programs and services that support international
students studying at South, and South students studying
abroad. Key functions of the office include International
student admissions and comprehensive support services,
oversight of the Intensive English Program, and the devel-
opment of resources and programming for faculty, staff
and student exchanges.

See pages 24-25 for additional information.

LIBRARY

(206) 764-5395
http://dept.seattlecolleges.com/sslib/

The library supports the college’s mission by providing
students, faculty, staff and the community with the ser-
vices, information, resources, and equipment necessary to
accomplish the college’s academic and institutional goals.
The library acquires and maintains relevant collections in
a variety of formats and offers services to promote their
use and to foster informational literacy skills for patrons.

The library also plays an active role in the instructional
program by offering course-related library instruction, and
by consulting with faculty about collection development
and services. Goals include service excellence through
timely, competent and cheerful service; a comfortable
physical environment; and responsiveness to the changing
needs of patrons.

The library collection includes over 50,000 print books,
reference volumes and periodicals, as well more than two
dozen databases with access to thousands of periodicals,
books and other sources.

MULTICULTURAL

Office of Diversity & Retention
(206) 768-6455

The Diversity & Retention Department includes an

Office of Diversity & Retention, a Cultural Center, and

the Women'’s Center. Diversity & Retention is a network

of departments working together to foster an inclusive
campus community by providing education about diversity,
social justice, gender equity, and multiculturalism. We
advocate for the academic persistence and success of
students of color and underrepresented groups through
leadership opportunities, support services, programming,
and college-wide initiatives. Diversity matters.


www.southseattle.edu/international/

OPPORTUNITY GRANT

(206) 764-5200
www.southseattle.edu/resources/opportunitygrant.htm

The goal of the Opportunity Grant Program is to assist low-
income adults to reach the educational tipping point and
beyond in high-wage, high-demand professional-technical
careers by providing financial support and student sup-
port services. Reaching the tipping point allows students
to complete 45 credits, receive a credential, and increase
job skills and knowledge through career pathways.

SENIOR

Senior Adult Education

(206) 764-5339 (Continuing Education)
www.LearnatSouth.org

To meet the growing demand for lifelong learning oppor-
tunities, South Seattle Community College offers many
classes and discussion groups designed especially for
senior adults. Classes cover a wide range of topics and
reflect a broad range of interests. Special programs, work-
shops and events are regularly scheduled.

Classes are normally held during daytime hours, on campus
or in senior centers or retirement centers. Generally, there
are no long assignments, examinations or letter grades.

Reduced tuition is available for ten-week courses. Regis-
tration is by mail, phone, on campus or on the website.

Senior Tuition Waiver

In addition to the Senior Adult Education programs, per-
sons over 60 may enroll in college transfer courses for
audit (no homework, exams, or credit). Under this tuition
waiver, seniors may attend up to two classes for a small
fee. Eligible classes include the humanities, natural and
social sciences and some vocational programs. See the
quarterly schedule for details. Registration under the
waiver needs instructor approval after the first week of the
quarter. As this special waiver is available for audit only, a
student enrolled under this option will not receive an offi-
cial grade or transcript.

STUDENT ASSESSMENT

(206) 768-6765
www.southseattle.edu/resources/sas.htm

Student Assessment Services conducts placement test-
ing for English, ESL, math and chemistry as well as GED
certification examinations. See the college website for the
Assessment Calendar, links to study questions, study aids
and more. Students are welcome to visit the Assessment
office located in the Robert Smith Building, Room 76.

TRIO — STUDENT SUCCESS

(206) 764-5326
http://trio.southseattle.edu/

Student Success encourages student retention by
providing students with resources that help them to
progress in college, graduate and transfer to four-year
universities. Key features include:

1) educating students about how the college system
works and how to improve their academic performance
and problem-solving skKills

2) creating a welcoming environment where students feel
a sense of belonging in the college setting

3) adapting college educational policies and services
in response to wide-ranging and changing student
development needs

The program’s primary components are CLIC (Collabora-
tive Learning and Instruction Center), college orientation
courses, transfer and scholarship assistance, and infor-
mation regarding cultural events and resource referrals.

Student Success Services is funded through the U.S.
Department of Education’s Title IV TRIO grants. The
program works with first-generation college students, low-
income students, and physically and/or learning-disabled
students, as outlined in the Department of Education
guidelines. Students are encouraged to participate in the
program throughout their attendance at South until they
graduate or transfer.

TRANSFER

(206) 764-5387

The Transfer by Major program is designed to help
students connect with a university of their choice in

the state of Washington. Students participating in the
program receive important information regarding both
their major and the admission guidelines of the university.
The program is voluntary and intended as a guide in the
transfer program.
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Student Life

TUTORING

Tutoring Center
(206) 763-5137
www.southseattle.edu/campus/facility/Department.
asp?number=72

The Tutoring Center offers a variety of services. Students
may arrange for individual or small group assistance

with courses in which they are having difficulty. Students
should contact the Tutoring Center for more information.

MAST: The Math and Science Tutoring Center
(206) 763-5137
www.southseattle.edu/campus/facility/Department.
asp?number=45

Drop-in help is available for all levels of math and science
to students who come to the Robert Smith Building, Room
RS 18. An instructor and peer tutors are available to help
students solve problems and improve their math skills.
Students can earn credit while working in MAST.

Writing Center

(206) 768-6412
http://dept.seattlecolleges.com/ssccwrite/

The Writing Center assists students with their writing
assignments and promotes writing across the curriculum.
Students work with trained peer writing assistants who
help them explore and develop ideas, clarify their thoughts
and produce a polished, finished product. User-friendly
word processing programs are available for student use.
The Writing Center is located on the second floor of the
library, LIB 205.

Writing and Language Lab (The WALL)
(206) 764-5363

The Writing and Language Lab (The WALL) assists stu-
dents with their writing assignments and oral presenta-
tions. Students work with faculty or tutors and in study
groups in a lab setting. The WALL is particularly designed
for students who do not speak English as their first lan-
guage and for students in the Adult Basic Education
program. However, all students enrolled at South are wel-
come. The WALL is located in the Robert Smith Building,
Room 16.

VETERANS'
(206) 764-5811

This office provides services and referrals for veterans.

See pages 30-31 for further veterans’ assistance and
financial aid information.

WOMEN’S

(206) 768-6801
www.southseattle.edu/campus/facility/Department.
asp?number=86

The Women’s Programs at South are located in the Stu-
dent Life Office, Room 128 in the Jerry Brockey Center.
Women'’s Programs provide services such as tuition
assistance, referrals, community resource information on
health care and childcare, and support groups.

WORKFIRST/BFET

(206) 764-5835 or (206) 768-6666
www.southseattle.edu/programs/workretr.htm

WorkFirst offers short-term and long-term training in tech-
nical education programs such as health care, transporta-
tion, information technology, manufacturing technology
and more. Temporary Assistance to Needy Families/TANF
recipients, low-income adults and Basic Food, Employ-
ment Training (BFET) recipients receive tuition assistance
for job skills training, GED/ABE and technical education.
Also see Career Development/WorkSource Affiliate on page
125 and Worker Retraining, page 139.


http://www.southseattle.edu/campus/facility/Department.asp?number=72
http://www.southseattle.edu/campus/facility/Department.asp?number=72
http://www.southseattle.edu/campus/facility/Department.asp?number=45
http://www.southseattle.edu/campus/facility/Department.asp?number=45
http://dept.seattlecolleges.com/ssccwrite/
http://www.southseattle.edu/campus/facility/Department.asp?number=86
http://www.southseattle.edu/campus/facility/Department.asp?number=86
http://www.southseattle.edu/programs/workretr.htm

Student LIFE
ART Gallery

(206) 764-5337

The South Seattle Community College Art Gallery serves
the campus population and the surrounding community
showing artwork that promotes art education and an
appreciation of many artistic forms. The student popu-
lation is its primary audience, and often the exhibits
supplement academic instruction. The Art Gallery empha-
sizes diversity and frequently shows student artwork. The
gallery is open from Monday to Friday and is free.

M, 11a.m.-6 p.m.

T,W&Th,9a.m.-6p.m.
F, 12 p.m.-5 p.m.

Hours:

BOOKSTORE
(206) 764-5338

The Bookstore is well-stocked with new and used text-
books, general interest books, school supplies, school
spirit items, food, beverages, gifts and greeting cards.
Textbooks and other supplies may be purchased online
and picked up in the store or shipped directly. The Book-
store buys back books daily; the best time to sell back
books is the last week of each school quarter.

CHILDCARE Center
(206) 764-5348

The Childcare Center is state-certified and provides quality
care for children of South Seattle Community College stu-
dents, employees and the community. Since 1976 the pro-
gram has offered a convenient on-campus location with a
family-oriented atmosphere, parent education opportuni-
ties, flexible scheduling, and a curriculum that stimulates
and challenges toddler and preschool-aged children while
providing them with an opportunity to gain socialization
skills. Staff trained in early childhood development create
a welcoming and supportive environment. Contact the
Childcare Center for specific information regarding enroll-
ment, fees, and hours.

COPY Center

(206) 768-6662

The Copy Center is located in the Library. Printing is done
by Copy Center staff, or can be done on a self-service
copier. Various sizes and colors of paper, including resume
quality, are available. The Copy Center also creates trans-
parencies for classroom presentations.
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FOOD Services
(206) 764-5344

A variety of meal and snack selections is available in the
campus Cafeteria, Deli and Grill, ranging from complete
hot meals or quick food items to custom-made sand-
wiches, beverages, snacks and takeout items. Both break-
fast and lunch items are available.

In addition, the Culinary Arts and Baking and Pastry Arts
students prepare and serve award-winning cuisine in two
dining rooms, also located in the Food Science Building.
The Café Alki offers cold starter plates, soups, sandwiches
and a selection of moderately priced hot food entrees. The
Alhadeff Grill, with more upscale dining, offers a full menu.
The dining rooms are open for lunch weekdays during the
instructional quarter. Reservations are encouraged.

Bernie’s Pastry Shop, located in Cascade Court, is a retail
sales outlet featuring baked goods prepared by students
during the instructional quarter, as well as soup, sand-
wiches, coffee, espresso, cold beverages, and more.

HOUSING
(206) 764-5332

On-campus housing is not available. However, a bulletin
board located in the Jerry Brockey Student Center lists
various accommodations available in the local area.
Check out the bulletin board for housing needs, or phone
us with room or apartment rental availability.

RECREATION & Intramurals
(206) 768-6670

South Seattle Community College offers a variety of
recreation programs throughout the academic year,
including excursions to Sonics games, hiking and kayak-
ing. Students also have the opportunity to join team
sports, such as ping-pong and basketball, on a club level.

For a list of activities, contact the recreation coordinator or
visit the Student Life Office in the Brockey Student Center,
Room 135.

Fitness Center
(206) 768-6471

The Fitness Center provides the campus community with
an opportunity to promote a healthy lifestyle at this
weightlifting and training facility. Running machines, stair
steppers, weight machines and free weights are available,
as well as lockers and showers. Student ID is required.

a17 1uapnys E HLNOS
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SAFETY

(206) 763-5157

The well-being and safety of students are of utmost
importance. It is vital that students follow strict safety
procedures with equipment in all classes, especially
technical-vocational classes. In the event of an on-campus
accident or injury, the accident should be reported to the
Security Office so the injury can be addressed and an acci-
dent report completed. Students should immediately call
911 for serious injuries. Instructors must be notified if the
accident occurs during class.

For further information on personal safety, see page 41.

Student ATHLETICS

(206) 527-3745 (Men’s)
(206) 527-3773 (Women'’s)
www.northseattle.edu/services/athletics

The intercollegiate men’s and women’s basketball teams,
the Seattle Community Colleges Storm, are based at
North’s Wellness Center. Storm teams compete in the
North Division of the Northwest Athletic Association of
Community Colleges conference. Students from all three
Seattle Community Colleges are eligible to try out for the
teams. Athletic scholarships are granted by coaches
each year.

Student CLUBS
(206) 764-5330

By getting involved in clubs, students participate in team-
building exercises and strengthen their organizational and
leadership skills. Students also have the opportunity to
organize new student clubs at South. For more informa-
tion and a list of current student clubs, please contact

the club center coordinator or visit the Student Life Office
located in the Jerry M. Brockey Student Center, Room 142.

Student GOVERNMENT

(206) 768-6751

The United Student Association (USA) is the official govern-
ing body for students at South. Student officers are elected
each spring to represent student interests. The USA meets
weekly in the Jerry M. Brockey Student Center, Room 128.

For more information about how to get involved and or how
to become a paid student representative, contact the USA

president or vice president. Office mailboxes are located in
the Student Life office, Room 131.

Student Leadership

Develop your personal and leadership skills while attend-
ing college. Student Life provides monthly workshops,
funding to attend local and regional student conferences,
and opportunities to advocate for student interests by
serving on campus-wide committees. Contact the United
Student Association advisor for more information.

Student Leadership Development Transcript

Document your extra-curricular involvement at South by
signing-up for the Student Leadership Development Tran-
script. Include this document in your university admissions
packets, scholarship and job applications. For more infor-
mation, contact the United Student Association advisor.

Student INSURANCE

For information on student insurance, contact the
Cashier’s Office at (206) 764-5388.

See page 35 for information on Student Injury and
Sickness Insurance.

STUDENT LIFE Office

(206) 764-5332
http://studentlife.southseattle.edu/index.html

The Office of Student Life oversees several areas in order
to support and assist students in making their experience
at South Seattle a successful one: new student orientation;
concerns & complaints; lost & found; Fitness Center; The
Sentinel (student newspaper); sports & recreation; student
clubs; United Student Association (USA); student anthol-
ogy; student development transcript and a student lounge
with free coffee and tea. The Student Life office is located
in the Jerry Brockey Student Center, Room 135.



Student NEWSPAPER — THE SENTINEL

(206) 768-6477
www.southseattle.edu/campus/facility/Department.
asp?number=123

The Sentinel is the student newspaper at South. The pro-
duction office is located in the Student Life Office, Room
119 in the Jerry Brockey Student Center. In keeping with the
mission of the college, The Sentinel is committed to promot-
ing free and responsible discussion of campus and com-
munity issues while providing an educational experience for
the student staff. The newspaper is published on a regular
basis and is available for free both on and off campus.
Students are invited to place free classified ads and submit
letters to the editor and guest columns for publication.

TRANSPORTATION & PARKING

Bus Service
(206) 553-3000 (Metro Rider Information)

Due to space limitations and environmental concerns, car-
pooling and bus transportation are strongly encouraged.
Students registered for 10 or more credits are eligible to
purchase a discounted ORCA transit pass issued by the
college at the Cashier’s office. The ORCA pass may be
used to ride Community, Everett, Kitsap, Metro, Pierce and
Sound Transit. For inquiries about other transportation
options and benefits, contact the campus Transportation
Coordinator in Room 50 in the Robert Smith building.

Parking Services
(206) 763-5157

Student permits may be purchased during registration on
a first come, first served basis. State motor vehicle laws
and city traffic codes are strictly enforced. The campus
speed limit is 15 m.p.h. Parking fees are determined

by District policy. Parking can be paid on a daily basis
without a quarterly permit. Student single occupant
parking permits are purchased at the Cashier’s Office;
evening purchases can be made during the second week
of the quarter in the Registration Office. Daily permits are
purchased at dispenser machines located at the North
Gatehouse, South Parking Lot, or the Visitors Parking Lot
in front of the Robert Smith Building. Carpooling is strongly
encouraged; carpool applications are available from the
Transportation Coordinator in the Registration Office,
Room 62A in the Robert Smith Building. Many incentives
are available, including discounted passes for parking
and buses.
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AFFILIATE Organizations

South Seattle Community College

FOUNDATION

(206) 764 5809
www.southseattle.edu/foundation/foumain.htm

The South Seattle Community College Foundation, a non-
profit 501 (c)(3), tax-exempt organization, promotes and
supports educational programs and training pursuits.
Since its inception in 1981, the South Foundation has
received more than $10 million in contributions from
individuals, clubs and organizations, corporations

and foundations.

The South Foundation serves an increasingly important
role in supporting college programs and students.

Foundation scholarships, which provide pre-paid tuition,
are awarded three times each year. Interested students
should contact the Foundation Office for an application

and for more information.

a17 1uapnys E HLNOS



Programs of Study

PROGRAMS OF STUDY

9 Directions

Academics College Transfer

Adult Basic Education ESL

Careers Professional & Technical Programs
Continuing Education

Distance Education eLearning

High School-College Programs/GED
International Programs

Worker Retraining
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Georgetown Campus - South Seattle
Community College Apprenticeship &
Education Center

OF GENERAL EDUCATION

See page 4.

GENERAL EDUCATION

Student Learning Outcomes are also known as General
Education Requirements. These are the knowledge and
abilities every student should have upon graduating with
a certificate or degree from South Seattle Community
College. While each academic or technical program has
its own specific outcomes, these outcomes are the core
curriculum for the college.

COMMUNICATION
Read and listen actively to learn and communicate

Speak and write effectively for personal, academic and
career purposes

COMPUTATION
Use arithmetic and other basic mathematical
operations as required by program of study

Apply quantitative skills for personal, academic and
career purposes

Identify, interpret and utilize higher level mathematical
and cognitive skills (for those students who choose

to move beyond the minimum requirements as

stated above)

HUMAN RELATIONS
Use social interactive skills to work in groups effectively
Recognize the diversity of cultural influences
and values

CRITICAL THINKING & PROBLEM-SOLVING
Think critically in evaluating information, solving
problems and making decisions

TECHNOLOGY
Select and use appropriate technological tools for
personal, academic and career tasks

PERSONAL RESPONSIBILITY
Be motivated and able to continue learning and adapt
to change

Value one’s own skills, abilities, ideas and art

Take pride in one’s work

Manage personal health and safety

Be aware of civic and environmental issues
INFORMATION LITERACY

Access and evaluate information from a variety of
sources and contexts, including technology

Use information to achieve personal, academic
and career goals, as well as to participate in a
democratic society

ASSOCIATE OF SCIENCE DEGREE

Students who successfully complete this program will show:

An ability to apply knowledge of mathematics and
science to complex problems

An ability to design and conduct experiments, as well
as to analyze and interpret data

An ability to think critically in evaluating information,
solving problems and making decisions

An ability to function on diverse, multi-disciplinary teams
An ability to access and evaluate information from a
variety of sources including the internet

An understanding of professional and ethical responsibility
An ability to communicate effectively with written, oral,
and visual means

The broad education necessary to understand the
impact of scientific and engineering solutions in a
global and societal context

A recognition of the need for and an ability to engage
in life-long learning
An ability to use modern scientific and engineering

techniques, skills, and technology necessary for
scientific and engineering practice
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College Transfer at South

ACADEMIC PROGRAMS

(206) 768-6600

South Seattle Community College offers the Associate

of Arts (A.A.) degree to meet the general education
requirements for four-year baccalaureate degrees in arts
and sciences. In addition to the general A.A. degree,

the College offers an A.A. option in Asian and Pacific
Islander Studies, an Associate in Business (A.B.), and an

Associate in Elementary Education (A.E.E.) Direct Transfer
Agreement/Major-Ready Program (DTA/MRP). The College

also offers an Associate of Science (A.S.) transfer degree,
with several major-specific pathways (or “tracks”) which
include Biology, Chemistry, Computer Science, Physics,
and various Engineering specialties. Students should

contact an advisor for details.

Students are encouraged to attain an Associate of Arts
or Associate of Science transfer degree at South in order
to ease transfer to a four-year institution, but students
may also take individual classes for transfer. Students
should confer with an academic advisor to ensure course
transferability to their target four-year institution.

Students may be required to complete work in the college
preparatory program if their records and test scores
indicate a need for additional preparation in order to
complete a degree program. College preparatory courses
are not credited toward transfer degree requirements.

College transfer courses at South Seattle Community
College are offered in several disciplines, including

the following:
American Ethnic
Studies
Anatomy & Physiology
Anthropology
Art
Astronomy
Business/Accounting
Biology
Chemistry
Communications
Computer Science
Drama
Earth Science
Economics
Education

Engineering

English Composition
Environmental Science
General Science
Health

History

History of Ideas
Humanities
Journalism

Law

Modern Languages
& Literature

Literature
Mathematics
Music
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Nutrition Political Science
Philosophy Psychology
Physical Education Religion

Physics Sociology

See pages 8-9 for college transfer course requirements
for A.A. or A.S. degree.

ASSOCIATE OF ARTS DEGREE (A.A.)

www.southseattle.edu/programs/academ/degree.htm

The Associate of Arts (A.A.) Degree is a 90-credit transfer
degree that fulfills the general education requirements for
most four-year degrees in arts and sciences. To earn the
A.A. degree, students must achieve a cumulative grade
point average (GPA) of 2.0 or better in courses numbered
100 and above, complete at least 15 credits at the Seattle
Community College (North, Central or South) awarding the
degree and meet all of the degree requirements. Students
should contact an advisor to develop their individual pro-
grams of study.

See pages 8-9 for college transfer course requirements for
A.A.or A.S. degree.

ASSOCIATE OF ARTS (A.A.)
Emphasis in Asian Pacific Islander Studies

This interdisciplinary transfer degree program examines
history and contemporary issues affecting Asians, Asian
Americans and Pacific Islanders. The flexible curriculum
draws from a wide range of classes including literature,
history, music, anthropology, art, religion and humanities.
The A.A. with API Studies Emphasis can be a student’s
pathway to transfer to a four-year institution offering
programs and degrees in a number of fields, including
American/Comparative Ethnic Studies or Asian Studies.
Additionally, students will gain an intercultural perspec-
tive that can prepare them for careers in education, social
work, business, government and public policy, hospitality
management, law, journalism, community leadership and
advocacy. Certain requirements for this degree differ from
the general A.A. degree requirements. Students should
contact the Advising Office for details.
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ASSOCIATE IN BUSINESS (A.B.)
Direct Transfer Agreement (DTA)

This degree is designed for students planning to transfer
into a baccalaureate business degree program. It will
satisfy the lower division education requirements for busi-
ness and/or accounting degrees at Washington’s public
4-year colleges and universities.
NOTE: While many Washington state universities accept
transfer of this degree, each has individual requirements
and/or acceptable course substitutions needed for their
specific programs. Also, admission to many business schools
is competitive and higher grades are often required. It is
essential to learn the requirements of your transfer school and
to consult Advising Services.
Basic Requirements (English and Math).................. 15
Visual, Literary, and Performing Arts. .. .................. 15
Choose from a minimum of two different prefixes.
Must include 5 credits in CMST

Individuals, Cultures, and Societies. . .................... 15
The Natural World (Including a lab science) ... ............ 15
Business Electives ...... ... . i 25
General Electives . ... ...t e 5
TOTAL CREDITS 90

ASSOCIATE IN ELEMENTARY
EDUCATION (A.E.E.)
DTA/MRP Degree

K-8 Education Transfer Pre-major Program
(206) 768-6600

Designed for students transferring to a four-year college or

university, the program provides courses, specific advising

on prerequisites and a solid foundation for direct transfer

in a Major-Ready Program (MRP) to programs offering

a B.A. in Elementary Education (K-8) in Washington.

Students must also complete a minimum of 30 hours of

K-8 classroom experience.

Basic Requirements . ...ttt 20
Includes Composition and Math for teachers

Visual, Literary, and Performing Arts.. . .. ................. 15
Includes Public Speaking
Individuals, Cultures, and Societies. . .................... 25

Includes U.S. and World History
The Natural World
Includes life science, physical science and at least one Lab course.
Education
Includes a 30-hour practicum
General Electives ... ..ot e 8

NOTE: Included among the credits above are the following
requirements: proficiency in intermediate Algebra (Math 098
or equivalent); US Cultures (5); Global Studies (5); Integrated
Studies (8); Gender/Culture (5). A course may qualify in more
than one category. See an advisor for specific details.

TOTAL CREDITS 90

ASSOCIATE OF SCIENCE DEGREE (A.S.)

Transfer Pre-major Program
www.southseattle.edu

The Associate of Science (A.S.) transfer degree require-
ments include satisfactory completion of at least 90
approved credits with 2.0 cumulative GPA. At least 15
credits must be earned at the Seattle Community College
(North, Central or South) is awarding the degree. The A.S.
degree has two distinct degree options and many addi-
tional pathways to four-year degrees in various disciplines.
The life sciences include biology, botany, environmental
science, health, nutrition, oceanography and physical
education; the physical sciences include astronomy, chem-
istry, computer science, engineering, geology, physics

and science. The science pre-major A.S. degree programs

prepare students for transfer to science programs at

four-year colleges and universities and will give students
basic skills needed for scientists working in various fields.

Students study basic mathematical and scientific prin-

ciples with an emphasis on problem solving and critical

thinking. Credits earned with the A.S. degree at South can
be applied toward the first two years of a four-year bac-
calaureate degree in one of the sciences. Students plan-
ning to transfer to a four-year institution should be aware
that they must complete all admission requirements for
their destination institution. Contact the Advising Office for
more details.

Basic Requirements .. ... i 20
Select from ENGL& 101; MATH& 151, 152 or 153 or MATH 240;
CSC 142 (depending on pre-major area).

Areas of Knowledge .. ...t 15
Courses taken must have at least three different prefixes and
must be from both areas: Visual, Literary, and Performing Arts
and Individuals, Cultures, and Societies.

Major Areasof Study. . .. ... 31-58

TOTAL CREDITS (MINIMUM) 90

Ninety credits are required for the degree. The number
of credit requirements for major areas of study vary
depending on the chosen pre-major. Students should
consult with an advisor before preparing their academic
plan and should also refer to the official College Website
for current information.


http://www.southseattle.edu/

BACHELOR OF APPLIED SCIENCE
(B.A.S.) DEGREE

Hospitality Management B.A.S.

Technical Education

(206) 768-6783
www.southseattle.edu/programs/bas/index.html

The Bachelor of Applied Science (B.A.S.) in Hospitality
Management program at South prepares students who
have completed a two-year technical degree or approved
associate degree with a broad skill set of industry-specific
competencies. Students take upper-division classes to
prepare for management, marketing, human resource and
technical positions in all facets of hospitality, including
tourism, hotel operation, restaurant management, cater-
ing, cruise ship-casino operations, and travel. Students
have opportunities to gain occupational competencies
through internships and networking with industry leaders.
This program is unique in its focus on providing applied
management training for students in the region’s largest
hospitality industry.

For detailed information on admissions criteria or other

requirements refer to the Hospitality Management

Student Handbook. Contact the Technical Education office

for a copy.

TECHNICAL SPECIALTY COURSES

HMG 301 |Introto Hospitality .............ccoven... 3
HMG 302 Hospitality Management . .................. 5
HMG 303 Hospitality Marketing. ..................... 5
HMG 310 Hospitality Computer Applications ........... 3
HMG 311 LodgingOperations ............c.ccvunien... 3
HMG 312 Legal Issues in Hospitality. ................. 3
HMG 313 Entrepreneurship ........................ 3
HMG 314 Diversity & Culture in Global Travel & Tourism.. 5
HMG 401 CostControls ..........coiiiiiiiaon... 5
HMG 402 Hospitality Accounting . .................... 3
HMG 411 Human Resource Management ............. 3
HMG 412 Services Operations Management........... 5
HMG 420 Ethical Leadership........... ... .. ... .... 3
HMG 489 Professional Career Development............ 3
HMG 490 Internship............ciiiiiiiiinna... 3
HMG 491 Hospitality Management Capstone........... 5
ADDITIONAL ACADEMIC COURSE REQUIRMENTS

ENGL& 102 English Composition. ...................... 5
NTR 150 Human Nutrition. ....... ... ..o, 5
BUS 210 Business & Economic Statistics ............. 5
ECON& 201 Micro ECONOMICS ..o v vvvi i i e e e 5
CMST& 220 PublicSpeaking .. ..........coiiin... 5
Lab Science Elective. ........ .o 5

TOTAL CREDITS 90

ADDITIONAL B.A. & B.S.
DEGREE OPPORTUNITIES

The University Center at South
www.southseattle.edu/universitycenter

The University Center offers several ways for students
and community members to complete a four-year degree
at South. Choose from the following options as outlined
on the website.

Eastern Washington University

(425)564-5100
www.ewu.edu/sscc

Bachelor of Science in Technology: Applied Technology

For students who specialize in web design and develop-
ment, computer applications/helpdesk, network admin-
istration, business information technology and more.

To participate, students must first obtain an Associate

of Applied Science at South Seattle, or be near comple-
tion of one, in any of the following programs: Computer
Applications/Help Desk, Network Administration or Busi-
ness Information Technology (BIT). All four years will be at
South. Three of the four years students pay South’s tuition
rates; the fourth year students pay EWU'’s tuition rates.

Heritage University

(206) 764-5371
www.southseattle.edu/programs/university/heritage.htm

Bachelor of Arts in Education

Earn a Bachelor of Arts in Education. Includes a Residency
Certificate and Endorsements in K-8 and English as

a Second Language. The Bachelor’s program is open to
those with A.A. or B.A. degrees. Freshmen entering South
can be dual-enrolled with Heritage for the B.A. degree.
There are convenient evening classes.

Master in Teaching (K-8) Degree
For those with a B.A. degree who have taken the Teacher
State Test - West B.

Master in Education Degree
For those seeking continued studies in educational admin-
istration, professional certification or development.

City University of Seattle

(800)426-5596, x5318
www.CityU.edu/SSCC

Bachelor of Science in Business Administration (B.S.B.A.)
Students with an A.A. degree can complete a B.S. degree
in Business Administration.
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2 | ADULT BASIC
EDUCATION EsL

OFFICE OF BASIC & TRANSITIONAL
STUDIES: ABE, ESL & GED

Adult Basic Education
(206) 764-5363

Adult Basic Education classes, covering math, reading,
writing, and communication skKills, are offered each quar-
ter. Students may start through the third week of the quar-
ter on a space-available basis.

These courses are low cost and the fee may be waived for
low income students. Call the department for fee informa-
tion. See course descriptions under Adult Basic Education
(ABE) for details.

Non-credit English as a Second Language (ESL)
These classes help non-English-speaking people under-
stand, speak, read, and write English in order to carry out
daily personal activities, get or keep a job or advance in
the workplace or prepare for transition to credit-bearing
educational programs.

Non-credit ESL classes (pre-literate to intermediate levels)
emphasize development of reading and writing skills

and vocabulary, improving listening comprehension,
pronunciation and oral expression. (See course
descriptions under English as a Second Language for
details.) Student enrollment depends on eligibility and
space availability. Students are placed in class based on
their CASAS Test results. Call the department for fee and
registration information.

Transitional ESL

Pre-college level ESL courses require payment of regular
tuition. These classes help non-native speakers develop
better speaking, reading and writing skills needed for
college-level study. They are designed for students pre-
paring for professional-technical or academic study at
U.S. colleges. Beginning with grammar and vocabulary
skills, students advance to note-taking, composition, oral
presentation and class discussion skills. ESL skills labs
provide additional practice in pronunciation, listening, and
daily conversion outside of the classroom.

Family Literacy
Family Literacy classes combine ESL or Basic Skills with
Parent Education.

3 | CAREERS

Professional-Technical Programs

See pages 142—163 for this list of programs.

4 | CONTINUING

Education

COMMUNITY LIFELONG
LEARNING Classes

(Non-credit and non-graded classes)
(206) 764-5339 = cedstaff@sccd.ctc.edu
www.LearnatSouth.org

Lifelong learning classes are non-credit courses that focus
on personal enrichment. An array of short-term courses
are offered in such fields as languages and culture,
gardening, food and wine, health and wellness, career
planning, business basics, family and financial planning,
and computer applications. New classes, including online
classes, are developed continually. Register online.

FINANCIAL PLANNING

Affiliate of the College for Financial Planning

(206) 764-5339
www.LearnatSouth.org

As an affiliate of the College for Financial Planning, South
Seattle Community College offers both the educational
course of instruction and the “Live Review” for those
seeking to develop a professional career as a financial
planner and/or those studying for the national certification
examination for financial planners. Content areas include
financial planning and insurance, investment planning,
income tax planning, retirement planning, employee
benefits and estate planning.


http://www.LearnatSouth.org
http://www.LearnatSouth.org

SENIOR ADULT EDUCATION

(206) 764-5339
www.LearnatSouth.org

To meet the growing demand for lifelong learning oppor-
tunities, South Seattle Community College offers many
classes and discussion groups designed especially for
senior adults. Classes cover a wide range of topics and
reflect a broad range of interests.

Classes are normally held during daytime hours, on
campus and in senior centers and retirement centers.
There are usually no long assignments, examinations
or letter grades.

Reduced tuition is available for ten-week courses.
Registration is by mail or online.

Senior Tuition Waiver

In addition to the Senior Adult Education programs,
persons over 60 may enroll in college courses.

See page 36 for further information.

5 | DISTANCE EDUCATION/

eLearning

(206) 764-7930
http://sites.southseattle.edu/online

Distance learning offers an opportunity for students to
enroll and complete South Seattle Community College
courses from the convenience of home or work. As dis-
tance learners, students can enroll in individual courses
for personal interest, to improve knowledge and skills, or
to earn college credit for the A.A. degree program. Cur-
rently, students in South’s distance education program
can choose from online courses and interactive television
courses.

Distance learning students use videos, textbooks, study
guides, computers and the internet, and have individual
contact with instructors to complete their coursework and
earn college credits. Distance learning classes meet fewer
times than traditional courses and students take respon-
sibility for their own education by working and learning at
home. Registration for distance education courses is the
same as other credit classes.

See pages 18-20 for more details on distance education.
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6 | HIGH SCHOOL—
COLLEGE eED

HIGH SCHOOL — COLLEGE Programs

Running Start
(206) 764-5805

Running Start is a program for high school juniors and
seniors who qualify for college-level work through college
placement testing. This program provides tuition-free
college-level credit courses that may count toward both
high school requirements and college credit at the same
time. Many students have completed their high school
diploma requirements and a two-year college degree
simultaneously through this program. Running Start stu-
dents will pay some fees. Students who qualify for free or
reduced lunch may have these fees waived.

See page 21 for more information.

TechPrep
(206) 764-5394

Students earn college credit while in high school and start
their careers in fields such as automotive technology,
business information technology, culinary arts, drafting,
computer-aided design, horticulture, marketing and many
others. High school courses counted as college credit
allow students to earn an Associate of Applied Science
degree or industry-specific certificate faster. TechPrep is
tuition-free.

See page 21 for more information.

Trio Educational Talent Search
(206) 768-6474

This program serves 600 students from middle and high
schools in south and west Seattle. Students explore their
options for colleges, universities, training programs and
future careers. The program provides academic support,
test preparation assistance, personal counseling, academic
advising, and cultural activities. ETS provides students
with opportunities to visit colleges and offers assistance in
applying for college, financial aid and scholarships.

Upward Bound
(206) 764-6676

This program serves 50 high school students from dis-
advantaged backgrounds at Evergreen High School and
Tyee High School. It provides personalized instruction

in basic academic skills, science, foreign language, and
other arts and academic disciplines; personal counsel-
ing, academic advising; social and cultural activities; and
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assistance in applying to colleges and applying for finan-
cial aid and scholarships. Students also spend six weeks
on the South Seattle Community College campus during
the summer for intensive academic and college prepara-
tory program activities.

See page 22 for more information.

Career Link Academy

(206) 764-7946
www.southseattle.edu/programs/.careerlk.htm./

The Career Link Academy prepares students for success
in college and careers while they work toward earning a
high school diploma. Students who are 16 to 20 years old,
have left high school without a diploma or have a GED and
want to gain skills for success in college and beyond, can
be assisted by Career Link at South Seattle to prepare for
education and future careers. Tuition for students is free
and support is available for transportation, books, sup-
plies, and work-related needs. In addition, Career Link at
South Seattle offers support through this program and
other campus programs for students to enroll in regular
college classes. All Career Link students at South Seattle
receive ongoing academic advising and assistance to
ensure they are on track to graduate and have a High
School & Beyond plan in place.

See page 21 for more information.

PRE-COLLEGE COURSES

(206) 768-6600

Many students entering college or returning after some
time away from studies need additional work to prepare
for college-level courses. For these students, the Seattle
Community Colleges offer a series of courses in English,
mathematics and human development. Placement in one
or more of these courses is determined by performance
on entrance tests required for admission to specific
college programs. Courses in this category are those
numbered below 100. They are described in the course
description sections for English, Mathematics, and
Human Development.

SAT PREPARATION COURSES

(206) 768-6600

South helps students prepare for the SAT (Scholastic
Aptitude Test) college entrance exam by offering math
and verbal SAT prep courses most quarters. Held on Sat-
urdays, the courses offer a thorough review of core topics
and provide test-taking strategies. Students also have the
opportunity to be exposed to a college environment, as
well as to earn college credit. Running Start students can
take the courses at no cost.

GENERAL EDUCATIONAL
DEVELOPMENT (GED) PREPARATION

(206) 764-5363

GED preparation is an opportunity for adults who have not
graduated from high school to earn a certificate that

is equivalent to a high school diploma. Students may dem-
onstrate that they have reached an education level equal
to a high school diploma by passing the five GED tests. To
prepare for these tests, the Seattle Community Colleges
offer GED courses which cover the subjects on which
students will be tested: reading, writing, mathematics,
science and social studies, as well as test taking skills.
Students must be at least 16 years old to enroll in GED
courses or to take GED exams. These courses are low cost
and the fee may be waived for low income students. Call
the department for fee information.

HIGH SCHOOL COMPLETION

(206) 764-5805

High School Completion offers students who have not
completed work for a high school diploma the opportunity
to earn the diploma through one of two options. Students
planning to work toward a high school diploma need to
bring in an official transcript to be evaluated. Prerequisite:
qualifying score on the COMPASS examination.

An individual enrolled through Running Start who
satisfactorily completes an associate’s degree, including
an associate of arts degree, associate of science degree,
associate of technology degree, or associate in applied
science degree, shall be awarded a state high school
diploma from the college upon written request from
the student.
See pages 22-23 for detailed information on High School
Completion; also see Career Link, this page.



7 | INTERNATIONAL

Programs

INTENSIVE ENGLISH PROGRAM

(206) 764-5360

The Intensive English Program (IEP) is a self-supporting
program offering a variety of accelerated English as a
Second Language courses for international students. The
majority of IEP students are preparing for academic and
technical programs here at South. Additional programs
include customized short-term English programs for
international groups, and the Summer Institute, a study-
tour program highlighting communicative skills and sight-
seeing in Seattle.

Successful completion of the IEP enables students to
enter one of the college’s academic or technical programs
without a TOEFL requirement or further placement testing.

See page 25 for more information on International Programs.

TRAVEL/STUDY ABROAD
(206) 764-5360

Assistance with identifying educational opportunities
abroad is available through the International Programs
Office. Explore information on exchange programs in
Japan, Denmark and Italy; Service Learning though the
Seattle Community Colleges Global Impact programs in
Vietnam, Peru, Tanzania and India; and the quarter-long
programs in Spain, Costa Rica, London, Italy, and Peru.
See the Study Abroad Advisor to select courses that will
apply to South’s degree requirements.

See page 25 for additional information on district-wide Travel

/Study Abroad Courses.
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WORKER
RETRAINING Program

(206) 764-5835

The Worker Retraining program offers a variety of services
to dislocated workers: individuals who have been laid off
and are collecting unemployment insurance, have been
issued a WARN notice, are displaced homemakers, or had
to close a small business due to the economic downturn.
To get a new start on a career, interested individuals
should attend a Worker Retraining Orientation Session.
Worker Retraining helps recipients to gain new skills in
order to return to the workforce in competitive wage jobs.
Services may include:

Tuition assistance (subject to income guidelines and
availability of funds)

Help with applying for other funding such as Federal
Trade Act Assistance, NAFTA and regular financial aid

Educational planning
Interest assessment
Career advising/counseling
Job search skills
Internships

Job placement

See page 26 for additional information on the Worker
Retraining Program.
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GEORGETOWN
CANIPUS of South Seattle

Community College

(206) 764-5350
http://georgetown.southseattle.edu/

South Seattle Community College’s Georgetown Campus
is located on a 19-acre parcel of land in the heart of Seat-
tle’s industrial zone, Washington’s largest manufacturing
center. The area is home to more than 4,000 businesses
and 70,000 employees, supporting the largest number of
family-wage jobs in Seattle. The campus is located near
major airport, seaport and manufacturing operations,
making it an ideal location for industrial and craft training
and related services. South Seattle Community College
supports a strategic objective to provide quality workforce
training and apprenticeship opportunities that meet high
occupational needs. The Georgetown campus hosts the
Apprenticeship and Education Center, the Puget Sound
Industrial Excellence Center (PSIEC), the Washington
Safety and Health Training Institute (WASHTI) and multiple
community and educational programs.

The Georgetown Campus consists of five training and
instructional facilities with more than 100,000 square feet
dedicated for classrooms, labs and offices. New buildings
feature classrooms with increased technology and flexibil-
ity for instruction. Labs provide larger spaces for instruc-
tion and hands-on learning indoors. The new Gene J. Colin
Education Facility is an excellent state-of-the-art space for
classroom instruction, conferences and seminars, allowing

for short-term and contracted training and community and
business collaboration through the Puget Sound Industrial
Excellence Center.

APPRENTICESHIP &
EDUCATION CENTER

(206) 764-5350
http://georgetown.southseattle.edu/

The Georgetown Campus trains more than 4,000
apprentices and journey-level workers annually in 20
different trades. Each of the training centers provides
classroom and laboratory space with training equipment
focused upon specific trade needs. Each program

offers certificate options. The various certificates plus
an associate of applied science degree option, provide
students with flexibility to reach their educational

goals. The apprenticeship programs offer immediate
employment while training at family-wage jobs. Students
learn in the classroom and labs and obtain practical
hands-on experience in industry. Upon completion, the
student is knowledgeable and experienced in his or her
chosen trade or occupation. Programs usually last 3-5
years. General requirements are that participants be

18 years of age; possess a valid driver’s license; and go
through a selection process which may include, but is not
limited to, both written and physical testing, drug testing
and an interview by a joint apprenticeship committee.
The Apprenticeship & Education Center is currently
cooperating with Joint Apprenticeship Committees to
provide related and supporting instruction for apprentices
and journey-level students in the following areas:
Aerospace Apprenticeship Programs

(206) 768-6629

www.ajactraining.org

Boeing Machinist/Apprenticeships (Boeing Employees only)
(253) 657-2518

Boilermakers

(206) 624-4707 Or (206) 391-2996
boilermakerapprenticeship@msn.com

Floorcovering
(253) 709-4348

Cement Masons
(206) 762-9286
concretetraining@msn.com

Glaziers & Glassworkers
(206) 762-7001
cstewart@glaziers188-training.com

HVAC/Marine Electricians (GPSEW)
(253) 315-0540
brett@ibew46.com

Ironworkers
(206) 244-2993
erich86@qwest.net


http://georgetown.southseattle.edu/
http://www.ajactraining.org
mailto:boilermakerapprenticeship@msn.com
mailto:concretetraining@msn.com
mailto:cstewart@glaziers188-training.com
mailto:brett@ibew46.com
mailto:erich86@qwest.net

Meatcutters
(253) 735-8181
tphelan@ufcw81.org

Northwest Construction Linemen, Power Line Clearance & Tree Trimmers
(503) 253-8202
bstone@nwlinejatc.com

Puget Sound Electrical
(425) 228-1177
www.psejatc.org

Puget Sound Energy
(360) 766-5510
Troy.nutter@pse.com

Seattle City Light, Electrical Workers
(206) 386-1603

Snohomish County Public Utilitiy District 1
(425) 783-5035
jkmainstone@snopud.com

Sprinkler Fitters
(206) 764-0395
school699@qwest.net

Western Washington Masonry Trades, Bricklayers, Caulkers,
Cleaners, Pointers, Tilesetters

(206) 767-3986

wwmtrades@msn.com

Western Washington Painting Decorating & Drywall
(206) 762-8332
don.o@apprenticeship.net

FIRST AID & SAFETY (INDUSTRIAL)

(206) 764-5350
http://georgetown.southseattle.edu/

The Washington Industrial Safety and Health Act (WISHA)
specifies that employees and supervisors in many indus-
tries must have formal first aid and safety training. An
18-hour course is available to those who require this
training. A nine-hour course is available for certification
renewal.

FLAGGING &
TRAFFIC CONTROL CERTIFICATION

(206) 768-6877
http://georgetown.southseattle.edu/

Flaggers are responsible for the safe and effective move-
ment of traffic through construction or maintenance
zones, safety of the workforce involved, and minimum
delay to the motorist. This six-hour certification course,
based on the Washington State Safety Standards for Con-
struction Work and the Manual on Uniform Traffic Control
Devices, is taught by certified instructors. Classes are on
Fridays and testing will be conducted during class.

Certification is valid for three years in Washington, Oregon
and ldaho. Payment for these classes is by credit card or
Money Order only (Cash/Checks are not accepted).

PUGET SOUND INDUSTRIAL
EXCELLENCE CENTER

(206) 764-5350
http://georgetown.southseattle.edu/

The Puget Sound Industrial Excellence Center (PSIEC)
serves as a focal point for business, labor and
community in support of economic development,
educational opportunities, family wage jobs and global
competitiveness in greater South King county. The PSIEC
provides customized workforce training in manufacturing,
construction, bilingual safety training and small business
operations. New training programs focus on green jobs
training, including energy conservation, energy auditing,
building science, and environmental sustainability
practices. As part of the Seattle Community Colleges, the
PSIEC has direct access to a wide range of high-quality
instructors and training resources. The center also hosts
career fairs and workforce development initiatives.

PSIEC Programs & Services include:
Green Jobs Training
Computer Skills Training
Safety Training/Accident Prevention
Specialized Craft Training
Workforce Development Initiatives and Events

WASHINGTON STATE
SAFETY INSTITUTE

(206) 764-5350
http://georgetown.southseattle.edu/

The Washington Safety and Health Training Institute
(WASHTI) is a coalition of apprenticeships, labor,
government, businesses and community-based agencies
committed to training and promoting workplace safety.
WASHTI provides training in industrial first aid as well as
classroom and online OSHA 30 instruction. Students gain
hands-on experience in fall protection, scaffold and ladder
safety, staging and leading edge training, equipment
safety, confined spaces, and trade specific ergonomics.
Safety and health awareness curriculum is designed to
meet the short and long term needs of industry.

Apnis jo swniboig
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Professional-Technical PROGRAMS

South Seattle Community College offers degrees and
certificates in more than 20 workforce education areas.
These programs, which vary in length from one to seven
quarters, are designed to prepare students for careers
and/or to expand skills in their career area. Several
professional-technical programs offer short-term training
certificates; students may build skills and add certifications
over time to progress in their fields. Contact the program
office for information. South Seattle Community College is
accredited by the Northwest Commission of Colleges

and Universities.

AERONAUTICAL TECHNOLOGY

Aviation Maintenance Division (206) 764-5394

South offers both certificate and degree programs in Avia-
tion Maintenance and Aeronautical Technology.

The Aviation Maintenance certificate program offers a
preparatory program in airframe and powerplant (A&P)
mechanics. The two-year (8 quarters) curriculum provides
training on current aviation airframes and powerplants.

Students who successfully complete the curriculum are
awarded a certificate of completion qualifying them to
take the Federal Aviation Administration examination for
the airframe and powerplant mechanic license.

Either the airframe or the powerplant component may be
taken separately. Completion of both components is highly
recommended for increased employment opportunities.
Students may qualify for advanced program placement if
they provide acceptable documentation from any F.A.A.
certified airframe and powerplant program and meet the
course challenge requirements.

The aviation maintenance airframe and powerplant cur-
riculum is approved by the F.A.A. (Air Agency Certificate #
HQBT596N).

The AA.S. and A.A.S.-T degree programs provide gradu-
ates of recognized airframe and powerplant programs and
experienced F.A.A.-certified mechanics the opportunity to
expand their knowledge and training, and earn an Associ-
ate of Applied Science degree.

Prereq: Minimum Compass Test Scores: Writing = 65,
Reading = 75, Math = 54 Prealgebra.

ESL/Compass Scores: Grammar & Reading = see
Compass; Listening = 75.

Aviation Airframe Mechanic

Certificate

TECHNICAL SPECIALTY COURSES

AMT 111 Basic Science for Aviation .. ............... 17
AMT 112 Basic Electricity for Aviation. . .............. 17
AMT 113 Airframe Structure & Repair ............... 17
AMT 214 AirframeSystems. ..., 17
AMT 215 Advanced Airframe. ...................... 17
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing ............ ... ..., 3
ICT 103 Computer Applications. .. .................. 2
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 96

Requirements: Satisfactory completion of a minimum 245
prescribed clock-hours of instruction per quarter and a
minimum 2.0 (70%) on each class assignment.

Aviation Powerplant Mechanic

Certificate

TECHNICAL SPECIALTY COURSES

AMT 111 Basic Science for Aviation .. ............... 17
AMT 112 Basic Electricity for Aviation. .. ............. 17
AMT 133 Powerplant Theory & Maintenance.......... 17
AMT 234 Powerplant Systems & Components......... 17
AMT 235 Advanced Powerplant..................... 17
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing ........... .. ... ooio... 3
ICT 103 Computer Applications. .. .................. 2
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 96

Aviation Maintenance Airframe & Powerplant
Certificate
TECHNICAL SPECIALTY COURSES

AMT 111 Basic Science for Aviation .. ............... 17
AMT 112 Basic Electricity for Aviation. .. ............. 17
AMT 113 Airframe Structure & Repair ............... 17
AMT 133 Powerplant Theory & Maintenance. ......... 17
AMT 214 AirframeSystems........ ...t 17
AMT 215 Advanced Airframe............ ..., 17
AMT 234 Powerplant Systems & Components......... 17
AMT 235 Advanced Powerplant. . ................... 17
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing .............covviuvn... 3
ICT 103 Computer Applications. .. ........ ..., 2
PSYC 240 Psychology of Human Relations ............. 3

TOTAL CREDITS 147



Aeronavutical Technology

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements in Aviation

Maintenance Airframe & Powerplant Programs........... 147
RELATED INSTRUCTION

IFS 100 Industrial First Aid & Safety * ............... 2
MATH 111 Applied Mathematics | * ................... 5
PHYS 111 Technical Physics|* ...................... 5
QCT 205 Non-Destructive Testing | * ................. 3

* These courses are included in the Aviation Maintenance
Airframe & Powerplant Certificate program.

ELECTIVE COURSES 9
A minimum of 9 credits in two of these areas:

Visual, Literary & Performing Arts

Individuals, Cultures & Societies or

The Natural World

TOTAL CREDITS 156

Associate of Applied Science —T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES

AMT 111 Basic Science for Aviation .. ............... 17
AMT 112 Basic Electricity for Aviation. .. ............. 17
AMT 113 Airframe Structure & Repair ............... 17
AMT 133 Powerplant Theory & Maintenance. ......... 17
AMT 214 Airframe Systems. ...........coivenenn.. 17
AMT 215 Advanced Airframe. ...................... 17
AMT 234 Powerplant Systems & Components. ........ 17
AMT 235 Advanced Powerplant. .................... 17
RELATED INSTRUCTION

IFS 100 Industrial First Aid & Safety * ............... 2
MATH 111 Applied Mathematics * .................... 5
PHYS 111 Technical Physics|* ........ ..o, 5
QCT 205 Non-Destructive Testing | * ................. 3

* These courses are included in the Aviation Maintenance
Airframe & Powerplant Certificate programs.

ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. .........ccoviiiiiiinnon.. 5
PSYC& 100 GeneralPsychology ..........covvvvnvnn.. 5
ELECTIVE COURSES 9

A minimum of 9 credits in two of these areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World

TOTAL CREDITS 160

APPRENTICESHIP PROGRAMS

Georgetown Campus
(206) 764-5350

Associate of Applied Science Degree (A.A.S.)

South Seattle Community College (SSCC) provides an
Associate of Applied Science degree option for students
already enrolled in an approved SSCC Joint Apprentice-
ship and Training Council (JATC) apprenticeship program in
the following areas: Electricians, Boeing Machinist, Puget
Sound Electricians, Sprinkler Fitters, and Meatcutters.
Students enrolled in apprenticeship classes who are inter-
ested in this degree should contact their Apprenticeship
Coordinator for more information and specific details.

The A.A.S. degree is 90-100 credits. Degree requirements are
fulfilled in the following categories:

Hands-on apprenticeship training .. .. .. Maximum of 22 credits
On-site apprenticeship classes ........ Various over 2-5 years
General Education classes. .. ......... Minimum of 13 credits
(Computation, communications, and human relations)

Electiveclasses. ................. Various from 5-29 credits

AUTO BODY COLLISION REPAIR

Automotive Collision Technology Training Center
(206) 764-5391

Individuals employed in automotive collision, repair, and
refinishing face constant challenges and variety. Career
opportunities include frame technicians, body technicians,
refinish technicians, advanced positions such as shop
managers and owners, damage appraisers, and insurance
adjusters. The curriculum is modular and competency-
based, and program completion generally requires seven
quarters. Advanced standing may be granted for work
experience and/or related training.

The Auto Body Collision Repair program is a NATEF/ASE
Master-certified training program and offers ASE certifi-
cate options. See an instructor for more information.

The A.A.S. degree provides an opportunity to develop
leadership and communication skills and increase
general knowledge.

There are additional costs for books and supplies. Each
student is responsible for the purchase of certain supplies
and required tools before the instruction begins.

Certificate

TECHNICAL SPECIALTY COURSES

ABR 111 Intro to Automotive Collision Technology ... ... 4
ABR 112 Safety & Environmental Practices............ 3
ABR 113 Welding & Cutting. . ..., 8
ABR 121 Panel Replacement & Alignment ............ 4
ABR 122 Working with Trim & Hardware .............. 3
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ABR 123 Metal Straightening ............. ... ... 4
ABR 124 BodyFillers. ..o 4
ABR 131 Understanding Automotive Finishes.......... 2
ABR 132 Preparing the Surface for Refinishing. . ....... 6
ABR 133 Preparing Equipment, Paint &
Refinishing Materials . ..................... 5
ABR 134 Detailing .. ...oooii e 1
ABR 161 Damage Analysis ..., 5
ABR 162 Door Skin & Intrusion Beam Replacement. .. .. 3
ABR 163 Quarter Panel Replacement ................ 5
ABR 164 Moveable Glass & Hardware. . .............. 2
ABR 171  Straightening Structural Parts. .............. 7
ABR 172 Full & Partial Panel Replacement............ 7
ABR 173 Restoring Corrosion Protection ... ........... 2
ABR 181 Steering & Suspension ........... . ... 6
ABR 182 Electrical & Electronic Systems.............. 7
ABR 183 Mechanical Systems .............. ..., 3
ABR 191 Applyingthe Finish........................ 4
ABR 192 BlendingColor ... 3
ABR 193 Solving Paint Application Problems .......... 3
ABR 194 Finish Defects, Causes & Cures .. ........... 3
RELATED INSTRUCTION
MATH 110 Applied Math for Technicians ............... 3
ENGL 105 Applied Composition *..................... 3
ICT 103 Computer Applications. .. .................. 2
PSYC 240 Psychology of Human Relations ............. 3
* Indicates a testing prerequisite, permission only.

TOTAL CREDITS 115
Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements................. 115
RELATED INSTRUCTION 9
A minimum of 9 credits in two of these areas:

Business & Office

Science & Mathematics

Supervision & Management

Technical Specialty Courses
ELECTIVE COURSES 9
A minimum of 9 credits in two of these areas:

Visual, Literary & Performing Arts

Individuals, Cultures & Societies

The Natural World
TOTAL CREDITS 133
INTERNSHIP OPTION
ABR 197 Internship | ... ..o 4
ABR 297 Internshipll...... ... i 2
TOTAL CREDITS 139

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Associate of Applied Science - T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES

ABR 111 Intro to Automotive Collision Technology .. .... 4
ABR 112 Safety & Environmental Practices............ 3
ABR 113 Welding & Cutting. . ..., 8
ABR 121 Panel Replacement & Alignment ............ 4
ABR 122 Working with Trim & Hardware .............. 3
ABR 123 Metal Straightening . ............ ..ot 4
ABR 124 BodyFillers...... .o 4
ABR 131 Understanding Automotive Finishes.......... 2
ABR 132 Preparing the Surface for Refinishing. ........ 6
ABR 133 Preparing Equipment, Paint &
Refinishing Materials .. .................... 5

ABR 134 Detailing .. ..o 1
ABR 161 Damage Analysis .. .......c.ciiiiiiinan.. 5
ABR 162 Door Skin & Intrusion Beam Replacement. . ... 3
ABR 163 Quarter Panel Replacement ................ 5
ABR 164 Moveable Glass & Hardware. . .............. 2
ABR 171  Straightening Structural Parts. .............. 7
ABR 172 Full & Partial Panel Replacement............ 7
ABR 173 Restoring Corrosion Protection ... ........... 2
ABR 181 Steering & Suspension ........... . ... 6
ABR 182 Electrical & Electronic Systems.............. 7
ABR 183 Mechanical Systems ...................... 3
ABR 191 Applyingthe Finish........................ 4
ABR 192 BlendingColor ..... ... 3
ABR 193 Solving Paint Application Problems .......... 3
ABR 194 Finish Defects, Causes & Cures .. ........... 3
RELATED INSTRUCTION
ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. ..., 5
PSYC& 100 General Psychology ................coou... 5
A minimum of 9 credits in two of these areas: ............. 9

Business & Office

Science & Mathematics

Supervision & Management

Technical Specialty Courses
ELECTIVE COURSES 9
A minimum of 9 credits in two of these areas:

Visual, Literary & Performing Arts

Individuals, Cultures & Societies

The Natural World
TOTAL CREDITS 137



AUTOMOTIVE TECHNOLOGY

Automotive Technology Training Center
(206) 764-5391

The Automotive Technology program qualifies students
for employment in auto maintenance and related fields.

Additional career opportunities include advancement

to auto shop supervisor, service department head, auto

service advisor, sales representative, and shop owner.

The certificate program can be completed in six quarters.

The A.A.S.-T degree provides an opportunity to develop

leadership and communication skills and increase general
knowledge. There are additional costs for books and sup-

plies. Students are also responsible for the purchase of

required materials such as hard-toed boots, coveralls and

tools (minimum $300).
The Automotive Technology program is a NATEF/ASE

Master certified training program and offers ASE certifi-

cate options. See an instructor for more information.

Automotive Technician
Certificate
GENERAL SERVICE TECHNICIAN |

MVM 100 Intro to Automotive Technology I...........
MVM 102 Intro to Automotive Technology Il ..........
AUT 100 Introto Electricity .. ........... ... ..
AUT 134 Introto Driveablilty......................

GENERAL SERVICE TECHNICIAN II

AUT 122 Steering & Suspension ..................
AUT 124 Tires & Wheel Alignment . ................
AUT 126 BasicBrake Systems....................
AUT 127 Advanced Brake Systems ................

Automotive Minor

AUT 102 Advanced Electrical Systems. . ............
AUT 104 Automotive Electronics. . .................
AUT 106 Basic Power Accessories. .. ..............
AUT 116 Air Conditioning & Heating. . ..............
AUT 138 Advanced Driveability & Fuel Systems . .. ...
AUT 140 EngineComputers ...........ccccuvvnn.n.
AUT 143 Emission Controls & Diagnostic Equipment. . ..

Automotive Major Transmissions/Engines

AUT 112 Manual Transaxles & Clutches ............

AUT 114 Manual Transmissions,

Transfer Cases & Drive Axles. . ............
AUT 118 Auto Transmission Diagnosis & Service . .. ..
AUT 120 Advance Automatic Transmission Service . ..

AUT 128 Automotive Engine Diagnosis &

Repair/Replace ............... ... ......
AUT 130 Automotive Engine Rebuild . ..............
AUT 132 Automotive Welding .. ...................

GENERAL EDUCATION REQUIREMENTS

ENGL& 101 English Compositionl....................
MATH 102 College Algebra. ...,

PSYC& 100 General Psychology . .............ccoovin... 5
TOTAL CREDITS 108

Associate of Applied Science Degree (A.A.S.-T)
Completion of Certificate Requirements................. 108

ADDITIONAL GENERAL EDUCATION COURSES 10
Minimum 10 credits from at least two of these categories:

Business & Office

Science & Mathematics

Supervision & Management

Technical Specialty Courses

Visual, Literary & Performing Arts

Individuals, Cultures & Societies

The Natural World

TOTAL CREDITS 118

BUSINESS AND OFFICE PROGRAMS

Technical Education
(206) 764-5394

This program provides a foundation for management
trainee positions. Students receive background in
accounting, communications skills, law and finance, and
students gain an understanding of today’s business world
and business technology.

swnifoid [pd1UYd9]-|PUOISSD}0I]

Accounting

Certificate

TECHNICAL SPECIALTY COURSES

ACCT 110 Intro to Accounting/Bookkeeping | ........... 5
-OR-

ACCT& 201 Principles of Accounting | .................. 5
ACCT 120 Intro to Accounting/BookkeepingIl........... 5
-OR-

ACCT& 202 Principles of Accounting Il .. ................ 5
ACCT 214 AccountingSystems.............oueienn.. 5
ACCT 257 Business TaxAccounting. .................. 5
BUS 104 HKeyboarding* ........ ... ..., 3
BUS 115 Computational Skillbuilding. . ............... 2
BUS 177 Spreadsheets...........ccciiiiiiinn.. 5
RELATED INSTRUCTION

BUS& 101 IntrotoBusiness ...............cooiin... 5
BUS 116 Business Math/Spreadsheets............... 5
BUS 169 Using Computers in Business | .............. 5
BUS 131 Integrated Communications| ............... 5
BUS 230 Business Communications ................. 5
PSYC& 100 General Psychology ................c...... 5
-OR-

PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 58-60

*BUS 106 may be substituted if typing speed is above 25 wpm.
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Intro to Accounting/Bookkeeping | ...........

Principles of Accounting | ..................
Intro to Accounting/Bookkeeping Il ..........

Principles of Accounting Il . .................
Accounting Systems. . ........ . i,
Principles of Accounting lll .................
Business Tax Accounting. . .................

Computational Skillbuilding. .. ..............
Business Math/Spreadsheets. . .............
Applied Business Statistics ... ..............

omic Statistics .............

Elementary Statistics......................

Professional Development. .................

Oral Communications .....................

ication....................

Using Computers in Business | ..............
Micro Economics ............ ...

Macro Economics. . ...
Integrated Communications ................

English Composition . .....................
Business Communications .................

General Psychology . ........... ..o,

man Relations .............

nology ... vvvvviiee i

Leadership & Supervision..................
Supervising a Diverse Workforce ............

A.AS. Degree

TECHNICAL SPECIALTY COURSES
ACCT 110

-OR-

ACCT& 201

ACCT 120

-OR-

ACCT& 202

ACCT 214

ACCT& 203

ACCT 257

BUS 200 Law and Society
-OR-

BUS& 201 BusinessLaw ..
BUS 104 Keyboarding ...
BUS 115

BUS 116

BUS 175

-OR-

BUS 210 Business & Econ
-OR-

MATH 109

BUS 177 Spreadsheets. .
BUS 216

-OR-

ACCT 197 Internship.....
BUS 235

-OR-

CMST& 101  Intro to Commun
RELATED INSTRUCTION

BUS& 101 Intro to Business
BUS 169

ECON& 201

-OR-

ECON& 202

BUS 131

-OR-

ENGL& 101

BUS 230

-OR-

ENGL& 102 Composition ll. .
PSYC& 100

-OR-

PSYCH 240 Psychology of Hu
Select two of the following:

BUS 170 Information Tech
CTN 120 Databases|....
SMG 100

SMG 103

SMG 120 Hiring Personnel

TOTAL CREDITS

A.AS.-T Degree

TECHNICAL SPECIALTY COURSES
Intro to Accounting/Bookkeeping | ...........

Principles of Accounting | ..................
Intro to Accounting/Bookkeeping Il ..........

Principles of Accounting Il . .................
Accounting Systems. . ........ . i,
Principles of Accounting lll .................
Business Tax Accounting. . .................

Computational Skillbuilding. .. ..............
Applied Business Statistics ... ..............

omic Statistics .............

Elementary Statistics......................

Professional Development. .................

Oral Communications .....................

jcation....................

Using Computers in Business | ..............
Micro Economics ........ ... ...

Macro Economics. . ....oovii i i
English Composition . .....................

General Psychology ............ ..o

nology . ..vvvvviiie i

Leadership & Supervision..................
Supervising a Diverse Workforce ............

ACCT 110

-OR-

ACCT& 201

ACCT 120

-OR-

ACCT& 202

ACCT 214

ACCT& 203

ACCT 257

BUS 200 Law and Society
-OR-

BUS& 201 Business Law ..
BUS 104 Keyboarding ...
BUS 115

BUS 175

-OR-

BUS 210 Business & Econ
-OR-

MATH 109

BUS 177 Spreadsheets. .
BUS 216

-OR-

ACCT 197 Internship.....
BUS 235

-OR-

CMST& 101  Intro to Commun
RELATED INSTRUCTION

BUS& 101 Intro to Business
BUS 169

ECON& 201

-OR-

ECON& 202

ENGL& 101

ENGL& 102 Composition Il. .
MATH 102 College Algebra.
PSYC& 100

Select two of the following:

BUS 170 Information Tech
CTN 120 Databases|....
SMG 100

SMG 103

SMG 120 Hiring Personnel
TOTAL CREDITS



Business Information Technology

This program prepares students for employment as spe-
cialists in information processing and office administrative
assistant positions requiring computer literacy in word pro-
cessing, spreadsheet and database business applications.

Certificate

REQUIRED COURSES

BUS 113 Diversity Issues in Business ................ 3
BUS 116 Business Math/Spreadsheets. .............. 5
-OR-

MATH 102 College Algebra. .. ..., 5
BUS 131 Integrated Communications | ............... 5
BUS 140 CustomerRelations ............... ... ... 5
BUS 169 Using Computers in Business|.............. 5
BUS 170 Information Technology | ................... 4
BUS 177 Spreadsheets............... ... 5
BUS 179 Word Processing. . ........cuviiiiennnnnn.. 5
BUS 182 Information & Database Management........ 5
BUS 197 Work Experience: Business............... 35
TOTAL CREDITS 45-47

Associate of Applied Science Degree (A.A.S.)

Completion of Certificate Requirements............... 45-47
TECHNICAL SPECIALTY COURSES

ACCT 110 Intro to Accounting/Bookkeeping |l ........... 5
ACCT 111 Intro to Accounting Computer Applications| ... 3
BUS 175 Applied Business Statistics. . ............... 5
-OR-

BUS 210 Business & Economic Statistics ............. 5
-OR-

MATH 109 Elementary Statistics. .. ................... 5
BUS 216 Professional Development.................. 5
BUS 230 Business Communications ................. 5
BUS 235 Oral Communications in Business ........... 5
-OR-

CMST& 210 Interpersonal Communication............... 5
-OR-

CMST& 220 PublicSpeaking .. ..........ccoiivin... 5
BUS 239 Integrating Office Applications. . ............. 5
RELATED INSTRUCTION

BUS& 101 IntrotoBusiness ............ ... ... ... 5
BUS& 201 Businesslaw..............civiiuienen... 5
-OR-

BUS 200 Law&Society.......oovvviniiniinnnnnnnn. 5
PSYC& 100 General Psychology ..............ccov... 5
-OR-

PSYC 240 Psychology of Human Relations ............. 3

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

ELECTIVE COURSES 5

A minimum of 5 credits in the following areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 96-100
Associate of Applied Science - T Degree (A.A.S.-T.)
TECHNICAL SPECIALTY COURSES
ACCT 110 Intro to Accounting/Bookkeeping|l........... 5
ACCT 111 Intro to Accounting Computer Applications| ... 3
BUS& 101 IntrotoBusiness .............. .. .. ... .. 5
BUS 113 Diversity Issues in Business ................ 3
BUS 132 Integrated Communications|l............... 5
BUS 140 CustomerRelations ........... ...t 5
BUS 169 Using Computers in Business|.............. 5
BUS 170 Information Technology I ................... 4
BUS 175 Applied Business Statistics. . ............... 5
-OR-
BUS 210 Business & Economic Statistics ............. 5
-OR-
MATH 109 Elementary Statistics.............ccovvuonn. 5
BUS 182 Information & Database Management........ 5
BUS 197 Work Experience: Business. ................ 5
BUS 216 Professional Development.................. 5
BUS 235 Oral Communications in Business ........... 5
BUS& 201 BusinesslLaw...............oiiiiniinnnn.. 5
-OR-
BUS 200 Law&Society.........ccvviiniiiiiinnn... 5
BUS 239 Integrating Office Applications. . ............. 5
RELATED INSTRUCTION
ENGL& 101 English Composition . ..................... 5
ENGL& 102 Composition|l......... .. ... ..., 5
MATH 102 College Algebra. .. ..., 5
PSYC& 100 General Psychology . .............c.ooon... 5
ELECTIVE COURSES
A minimum of 5 credits in one of the following areas: . . .......... 5

Visual, Literary & Performing Arts

Individuals, Cultures & Societies

The Natural World
TOTAL CREDITS 95
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Professional-Technical Programs

Medical Office Clerk

The Medical Office Clerk certificate program prepares
individuals to work in a variety of medical office facilities
including hospitals, clinics, physician, dental, optical,
chiropractic and physical therapy offices, insurance
companies and government offices. Emphasis is on
interpersonal communication, insurance billing, medical
terminology, software programs and conversational skills
in a medical setting. Skill development includes clerical
functions, keyboarding, billing and patient relations.

Prerequisite: Enter program with 25 wpm keyboarding
skills, or take BUS 104 first.

Certificate

TECHNICAL SPECIALTY COURSES

ACCT 110 IntrotoAccountingl™® ..................... 5
ACCT 111 Intro to Accounting Computer Applications| ... 3
AHE 124  Software Applications for Health Care ........ 4
AHE 130 Medical Coding & Insurance Processing .. .... 5
AHE 168 Medical Terminology ............ccouvnn.. 5
BUS 170 Information Technology | ................... 4
BUS 179 Word Processing. . .......covviiviinnnnnn... 5
BUS 182 Information Database Management.......... 5
BUS 197 Work Experience Internship. ................ 5
-OR-

BUS 216 Professional Development.................. 5
BUS 235 Oral Communications in Business ........... 5

*May substitute ACCT& 201
RELATED INSTRUCTION

BUS 116 Business Math/Spreadsheets............... 5
BUS 131 Integrated Communications| ............... 5
BUS 140 CustomerRelations ......... ... ... . ... 5
-OR-

PSYC 240 Psychology of Human Relations ............. 3
BUS 169 Using ComputersinBusiness|.............. 5
TOTAL CREDITS 64-66

COMPUTER-AIDED DRAFTING &
DESIGN TECHNOLOGY

Academic Programs (206) 768-6600

This program provides training for employment in civil,
architectural and mechanical drafting positions. Instruction
includes a combination of technical knowledge and skill
development in areas such as orthographic projection,
descriptive geometry, sections, dimensions, auxiliaries,
materials and processes, presentation graphics, design
models and surveying, culminating in a comprehensive
design/drafting project. Training in computer-aided design
(CAD) is an integral part of the program.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Certificate
TECHNICAL SPECIALTY COURSES
ENGR 110 Engineering Orientation.................... 1
INT 100 Overview of Manufacturing Processes .. ...... 3
TDR 121 Drafting Technology | .. ........coviia.. 4
TDR 123 Drafting Technology Il . .................... 4
TDR 126 Space Geometry. ......cviiiiiiiiiinan. 3
TDR 131 IntrotoCAD-2-D.......cviiiiininnnnnn. 3
TDR 133 Intermediate CAD-2-D .................... 3
TDR 179 CAD Mechanical . ..., 4
TDR 230 BasicCAD-3-D.......cooviiiiiiniinnnnnnn. 3
RELATED INSTRUCTION
ICT 103 Computer Applications. .. .................. 2
MATH 111 Applied Mathematics|..................... 5
MATH 112 Applied Mathematics Il .................... 5
ENGL 105 Applied Composition *..................... 3
PSYC 240 Psychology of Human Relations ............. 3
* Indicates a testing prerequisite, or by permission.
TOTAL CREDITS 46

Associate of Applied Science Degree (A.A.S.)

Completion of Certificate Program. . ..................... 46
ADDITIONAL TECHNICAL SPECIALTY COURSES

MET 102 Creative Technical Problem-Solving *......... 3
TDR 160 Surveying/CADCivil . ...t 5
TDR 169 CAD-Electrical.........covviveiinnnnn.. 4
TDR 228 CAD - SheetMetal/HVAC .................. 4
TDR 231 AdvancedCAD-3-D............ccoiin... 3
TDR 236 Design Project Considerations .............. 1
TDR 237 DesignProjectl........cccooiiiiiiiienn... 2
TDR 238 DesignProject2..........coiviiiiinen... 2
TDR 263 Applied Mechanics 1............ooiin... 2
TDR 268 Architectural/Structural.................... 4
TDR 272 Applied Mechanics 2 ........ ..ol 2
TDR 298 Special Topics, Drafting. ................... 3

*ENGR 111 may sub for MET 102. Check preregs.
RELATED INSTRUCTION

ENGL 106 Technical Writing .............covviuvnn.. 3
ENGL 108 Technical Report Writing ................... 3
ELECTIVE COURSES 6

Select a minimum of 6* credits in two of these areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World
TOTAL CREDITS 93

* Courses must support student’s overall technical objectives
and have Dean’s signed approval.



Associate of Applied Science - T Degree (A.A.S.-T) degrees may be completed in approximately two years. Call

TECHNICAL SPECIALTY COURSES for additional options.

ENGR 110 Engineering Orientation.................... 1 . . .
INT 100 Overview of Manufacturing Processes .. ...... 3 Neiwork Admm“"u"o"
MET 102 Creative Technical Problem-Solving *. . ... .. .. 3 This program is for students who want to specialize in IT
TDR 121 Drafting Technology | . .. ............venn... 4  networking and become decision-makers relating to the
TDR 123 Drafting Technology Il ..................... 4 | design, implementation, security and management of
TDR 126 Space Geometry. .......cviiiiiiiiiinan. 3 _Computer networks. Students.work with hardware, operat-
TDR 131 INtOt0 CAD-2D .eeveeeneneeenennnnnnn. 3 ngsystems, LAN, WAN and wireless environments. The
TDR 133 Intermediate CAD-2D «....vveveeeennnn... 3 Program constantly evolves along with the fast-changing
TDR 160 Surveying/CADCivil .. ..o 5 networking world.
TDR 169 CAD - EIGCHICAl . . ..\ veeeeeeeeeanennnn 4 Associate of Applied Science Degree (A.A.S.)
TDR 179 CAD-Mechanical.............cciiii... 4 TECHNICAL SPECIALTY COURSES
TDR 228 CAD -SheetMetal/HVAC .................. 4 | CSC 100 BeginningComputers. ..................... 5
TDR 230 BaSiCCAD -3-D...ovoee e 3 CTN 120 Databases|...........ccciiiiiiiiiii.. 5
TDR 231 Advanced CAD-3-D.........ccvviinurnnnn.. 3 CTN 131 Intro to Computer Programming ............. 5
TDR 236 Design Project Considerations .............. 1 CTN 141 Intro to Operating Systems ................. 5
TDR 237 DesignProject 1......ovviiriineennnann... 2 CTN 142 OperatingSystems Il ...................... 5
TDR 238 DesignProject 2. ....covveeeeeniiennnnnnnn. 2 CTN 160 Web Production | ........ ... .. .. .. .. ... 5
TDR 263 AppliedMechanics 1.......ovvvievennnnnn. 2 CTN 170 PCHardwarel........... ..., 5
TDR 268 Architectural/Structural.................... 4 CTN 171 PCHardwarell .................oiiiian, 5 -SU
TDR 272 AppliedMechanicS2 ........c.vvvuneennnn.. 2 CTN 197 Computing Internship...................... 3 -
TDR 298 Special Topics, Drafting.................... 3 CTN 270 Local AreaNetworks | ..................... 5 :
*ENGR 111 may sub for MET 102. Check preregs. CTN 272 Local Area NetworksIl..................... 5 o
RELATED INSTRUCTION CTN 274  Local Area Networks Il .................... 5 g
ENGL& 101 English COMPOSItion I . .+ v vvveveeenennn 5 gm 222 g::gg :| """"""""""""""""" : T
ENGL 108 Technical Report Writing .. ................. G 2 S D
MATH& 141 Pre-Calculus | ... voneeeeenseeenenens 5 CTN 295 Help Desk/Research/Customer Service ...... 5 S
MATH& 142  Pre-Caloulus Il. . .. ..o, 5  TECHNICAL ELECTIVES 15 ,E,
PSYC& 100 General Psychology ...........c.cooouui.... 5 Minimum of 15 credits from the following courses or other approved e
ELECTIVE COURSES 6 computer-related coursework :P
A minimum of 6 credits in two of these areas: CTN 121 Databa.se P 5 8
) ) ) CTN 143 Operating Systems |ll...................... 5 —
VISL.Ja.L Literary & Performm.g Arts CTN 172 PCHardwarelll......... ... ..., 5 =
Individuals, Cultures & Societies CTN 224 Web Server Configuration & Management. . ... 5 E
The Natural World CTN 277 Network Security L. ..........oveueeeennn.. 5
TOTAL CREDITS 92 | CIN 279 TOP/IP. ... 5
CTN 284 CISCOU Lot e e et 5
CTN 285 CISCOIV it e e e e 5
COMPUTING TECHNOLOGY GENERAL EDUCATION COURSES
Technical Education Division (206) 764-5365 o A
The Computing Technology program provides the opportu- MATH 111 Applied Mathematics |..................... 5
nity to learn IT fundamentals and prepares the student for PHYS 111 Technical PhySICS | ... ..unneeeennnnennn.. 5
industry certification exams such as A+, Network+, Linux+ PSYC 240 Psychology Of Human Relations . .. .......... 3
and CCNA. The program is designed for maximum flexibility
in career choice and adaptation to changes in this indus- GENERAL EDUCATION ELECTIVES 5
try. Specialized labs provide essential hands-on training Minimum of 5 credits in one of these areas:
in installation, maintenance, troubleshooting and perfor- Visual, Literary and Performing Arts
mance tuning of networks and in specialized software for Individuals, Cultures and Societies
Web Design students. Computing Technology offers three TOTAL CREDITS 112

Associate of Arts degrees: Network Administrator, Net-
work Technician, and Web Media and Technology. These
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Associate of Applied Science — T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES

CSC 100 Beginning Computers. . .......ccviviennnn.. 5
CTN 101 Intro to Computing Technology .............. 5
CTN 120 Databases|..........coiiiiiiiiiiiii 5
CTN 131 Intro to Computer Programming ............. 5
CTN 141 Intro to Operating Systems . ................ 5
CTN 142 OperatingSystems |l ............ ...t 5
CTN 143 Operating Systems|ll...................... 5
CTN 160 Web Production | ........... ... ..., 5
CTN 170 PCHardwarel.........c.coiiiiiinnnnan.. 5
CTN 171 PCHardwarell ........ ..., 5
CTN 270 Local Area Networks | ..................... 5
CTN 272 Local Area Networks Il .. ........ ... ... ... 5
CTN 274 Local Area Networks Il . ................... 5
CTN 278 Wireless Communicationl.................. 3
CTN 282 CISCOIl vvvt it e e 5
CTN 283 CISCOIl. .t e e e 5
CTN 295 Help Desk/Research/Customer Service . ..... 5
TECHNICAL ELECTIVES 10

Minimum of 10 credits from the following courses or other approved
computer related coursework:

CTN 197 Computing Internship. . .................. 35
CTN 224  Web Server Configuration & Mgmt............ 5
CTN 277 NetworkSecurity 1.........oviiiiiin. 5
CTN 284 CISCOI .o e 5
CTN 285 CISCOIV .ot e e 5
RELATED INSTRUCTION

ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. .........cccviiiiiinnan.. 5
PHYS 101 GeneralPhysics|.........ccoiiiiiio... 5
PSYC& 100 GeneralPsychology ...........ccvvvvnvnn.. 5
GENERAL EDUCATION ELECTIVES 5

Minimum of 5 credits in one of these areas:
Visual, Literary and Performing Arts
Individuals, Cultures and Societies
TOTAL CREDITS 118

Network Technician

The Network Technician program is for people who

enjoy solving PC hardware, operating systems, common
applications and network problems. Students learn to
diagnose, document and correct problems. Graduates
work in Information Technology or as Help Desk technical
support personnel.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

CsC 100 Beginning Computers. .........ovuienenn.. 5
CTN 101 Intro to Computing Technology . ............. 5
CTN 120 Databases|l............ciiiiiiiiii 5
CTN 131 Intro to Computer Programming ............. 5

CTN 141 Intro to Operating Systems . ................ 5
CTN 142 Operating Systems|l ...................... 5
CTN 143 Operating Systems|ll...................... 5
CTN 160 Web Production| ............ ..., 5
CTN 170 PCHardwarel........ ..., 5
CTN 171 PCHardwarell ..., 5
CTN 197 Computing Internship. . ............ .. ... ... 3
CTN 270 Local Area Networks | ..................... 5
CTN 272 Local Area Networks Il .. ................... 5
CTN 274 Local Area Networks Il . ................... 5
CTN 277 NetworkSecurity ..., 5
CTN 295 Help Desk/Research/Customer Service ...... 5
RELATED INSTRUCTION

BUS 116 Business Math/Spreadsheets. .............. 5
ENGL 105 Applied Composition ...................... 3
ENGL 106 TechnicalWriting ........... ..., 3
PSYC 240 Psychology of Human Relations ............. 3
GENERAL EDUCATION ELECTIVES 5

Minimum of 5 credits in one of these areas:

Visual, Literary and Performing Arts
Individuals, Cultures and Societies

TOTAL CREDITS 97

Associate of Applied Science — T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES

CSC 100 Beginning Computers. .............cvvu... 5
CTN 101 Intro to Computing Technology .............. 5
CTN 120 Databases|........ ... 5
CTN 131 Intro to Computer Programming ............. 5
CTN 141 Intro to Operating Systems . ................ 5
CTN 142 OperatingSystems |l ...................... 5
CTN 143 Operating Systems |ll...................... 5
CTN 160 Web Production | ........... ... .. .. .. ... 5
CTN 170 PCHardwarel. .. ... ..., 5
CTN 171 PCHardwarell ........coiviiiiiiinnnn.. 5
CTN 197 Computing Internship. . .......... ..o, 3
CTN 270 Local Area Networks | .......... ... ..o .. 5
CTN 272 Local Area Networks Il..................... 5
CTN 274  Local Area Networks Il .................... 5
CTN 277 NetworkSecurity .......coiiiiiiiiiiii., 5
CTN 295 Help Desk/Research/Customer Service ...... 5
RELATED INSTRUCTION

ENGL& 101 English Composition l...................... 5
MATH 102 College Algebra. .. ... . 5
PSYC& 100 General Psychology . .................c. .. 5
GENERAL EDUCATION ELECTIVES 5

Minimum of 5 credits in one of these areas:
Visual, Literary and Performing Arts
Individuals, Cultures and Societies

TOTAL CREDITS 98



CULINARY ARTS

Culinary Arts Department (206) 764-5344
www.chefschool.com

Restaurant industry leaders recognize that the Culinary
Arts program at South Seattle Community College provides
outstanding culinary arts training. The prestigious Ameri-
can Culinary Federation Educational Institute accredits
South’s Culinary Arts Program. The department works
closely with the hospitality industry to develop innovative,
realistic programs that provide students with skills needed
for successful employment.

Culinary Arts students learn the food production skills
necessary to operate multifaceted food service operations
on campus. A Food Court features a cafeteria with classic
and contemporary menus, a short order grill, grab-and-

go items, and a delicatessen. Two waited-service dining
rooms, Café Alki and Alhadeff Grill, feature cooked-to-
order menus with preparation typical of upscale restau-
rants in the Northwest. Food management classes train
students in inventory control, operations analysis, pur-
chasing, production, supervision, and personnel manage-
ment. Students prepare for careers in dining room service,
food production, and supervision for hotel, restaurant,
catering and institutional food service operations.

The Culinary Arts and Pastry and Baking Arts programs
require all uniforms, tools, and books which will be used
throughout the program to be purchased by the first day
of class. Please check with the Culinary Arts Office at
(206) 764-5344 for a complete list of uniform and tool kit
options, prices, and for a list of required texts.

Banquets and Catering

Certificate

TECHNICAL SPECIALTY COURSES

FSD 100 Health & Sanitation ....................... 3
HOS 203 Commercial Food Nutrition ................. 3
FSD 101 Orientation to Culinary Arts. ................ 1
FSD 160 Theory | (Culinary Fundamentals)............ 5
FSD 170 Theory 2 (Advanced Culinary Fundamentals) .. 5
FSD 180 Theory 3 (Garde Manger/Advanced Cold Food) . 5
FSD 190 Theory 4 (Restaurant Cost Controls). ......... 5
FSD 200 Theory 5 (Management Techniques) ......... 5
FSD 165 Culinary 1 ... ..o 15
FSD 175 Culinary 2 ..o 15
FSD 185 Culinary3 ... 15
FSD 195 Culinary 4 ... 15
FSD 215 Banquets & Catering ...............oo... 15
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing ........... v, 3
MATH 110 Applied Mathematics for Technicians......... 3
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 119

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Associate of Applied Science Degree (A.A.S.)

To earn an A.A.S. degree in Banquets & Catering students
must complete the Culinary Arts certificate requirements,

the General Education Electives, and maintain a minimum
cumulative 2.0 GPA.

GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 129
Associate of Applied Science T-Degree (A.A.S.-T)

To earn an A.A.S.-T Degree, students must maintain a
cumulative 2.0

TECHNICAL SPECIALTY COURSES

HOS 203 Commercial Food Nutrition ................. 3
FSD 100 Health & Sanitation ....................... 3
FSD 101 Orientation to Culinary Arts. ................ 1
FSD 160 Theory | (Culinary Fundamentals)............ 5
FSD 170 Theory 2 (Advanced Culinary Fundamentals) .. 5
FSD 180 Theory 3 (Garde Manger/Advanced Cold Food). 5
FSD 190 Theory 4 (Restaurant Cost Controls). ......... 5
FSD 200 Theory 5 (Management Techniques) ......... 5
FSD 165 Culinary 1.... .o 15
FSD 175 Culinary 2 . ..o 15
FSD 185 Culinary3 ... 15
FSD 195 Culinary 4 ... ... 15
FSD 215 Banquets& Catering ..................... 15
RELATED INSTRUCTION

ENGL& 101 English Compositionl............... ... ... 5
ENGL& 102 Composition |l ...... ..o, 5
MATH& 102 College Algebra. . ..., 5
PSYC& 100 GeneralPsychology ...........ccoviiviann. 5
GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 137
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Professional-Technical Programs

Restaurant Production

Certificate

TECHNICAL SPECIALTY COURSES

HOS 203 Commercial Food Nutrition .. ............... 3
FSD 100 Health & Sanitation ....................... 3
FSD 101 Orientation to Culinary Arts................. 1
FSD 160 Theory | (Culinary Fundamentals)............ 5
FSD 170 Theory 2 (Advanced Culinary Fundamentals) .. 5
FSD 180 Theory 3 (Garde Manger/Advanced Cold Food) . 5
FSD 190 Theory 4 (Restaurant Cost Controls). ......... 5
FSD 200 Theory 5 (Management Techniques) ......... 5
FSD 165 Culinary ... ... 15
FSD 175 Culinary 2 . ... 15
FSD 185 Culinary3 ... i 15
FSD 195 Culinary4d ... 15
FSD 205 Restaurant Production.................... 15
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing ............ ... c.cio... 3
MATH 110 Applied Mathematics for Technicians. ........ 3
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 119

Associate of Applied Science Degree (A.A.S.)

To earn an A.A.S. degree in Restaurant Production stu-
dents must complete the Culinary Arts certificate require-
ments, the General Education Electives and maintain a
minimum cumulative 2.0 GPA.

GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 129

Associate of Applied Science - T-Degree (A.A.S.-T)

To earn an A.A.S.-T Degree, students must maintain a
cumulative 2.0 GPA

TECHNICAL SPECIALTY COURSES

HOS 203 Commercial Food Nutrition ................. 3
FSD 100 Health & Sanitation ............... ...t 3
FSD 101 Orientation to Culinary Arts. .. .............. 1
FSD 160 Theory | (Culinary Fundamentals)............ 5
FSD 170 Theory 2 (Advanced Culinary Fundamentals) .. 5
FSD 180 Theory 3 (Garde Manger/Advanced Cold Food) . 5
FSD 190 Theory 4 (Restaurant Cost Controls). ......... 5
FSD 200 Theory 5 (Management Techniques) ......... 5
FSD 165 Culinary 1. ... 15
FSD 175 Culinary 2 ... 15
FSD 185 Culinary 3 ... i e 15

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

FSD 195 Culinary 4 ... ... 15
FSD 205 Restaurant Production.................... 15
RELATED INSTRUCTION

ENGL& 101 English Compositionl...................... 5
ENGL& 102 English Compositionll..................... 5
MATH& 102 College Algebra. ..........cciiiiiiinnon.. 5
PSYC& 100 General Psychology ...........ccvvvuvnn.. 5
GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 137

PASTRY & BAKING ARTS

Culinary Arts Department (206) 764-5344
www.chefschool.com

The Pastry and Specialty Baking program covers basic and
advanced skills in pastry and specialty baking and decorat-
ing. It includes cakes and Danish; French and Swiss pastries;
fancy desserts; confections; tortes; fillings; specialty breads;
decorating; and sugar and chocolate work. Graduates are
prepared for pastry positions in hotels, fine restaurants,
clubs, and a variety of positions in retail and wholesale bak-
eries. This program is accredited by the American Culinary
Federation Educational Institute Accrediting Commission.

Certificate

TECHNICAL SPECIALTY COURSES

HOS 203 Commercial Food Nutrition ................. 3
FSD 100 Health & Sanitation ....................... 3
PST 101 Pastry & Baking Orientation ................ 5
PST 102 Intro to Bakery Management................ 5
PST 103 DecorationTheory | ....... .. ... ... 4
PST 104 DecorationTheory ll......... ... .. ... ... 4
PST 105 DecorationTheory lll ...... ... .. ... ..... 4
PST 111 Bakingl.......oviiniiii i 15
PST 112 Pastryl ... 15
PST 113 Bakingll ... 15
PST 211 Pastryll. ... ..o 15
PST 212 Pastrylll ... .o 15
PST 213 PastrylV ... 15
RELATED INSTRUCTION

ENGL 105 Applied Composition ...................... 3
ENGL 106 Technical Writing . .............. oo iin... 3
MATH 110 Applied Mathematics for Technicians......... 3
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 130


http://www.chefschool.com

Associate of Applied Science Degree (A.A.S.)

To earn an A.A.S. degree in Pastry and Baking Arts,
students must complete the certificate requirements ,
General Education Electives and maintain a minimum
cumulative 2.0 GPA.

GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDIT 140

Associate of Applied Science - T-Degree (A.A.S.-T)

To earn an A.A.S.-T Degree in Pastry & Baking Arts stu-
dents must maintain a cumulative 2.0 GPA.

TECHNICAL SPECIALTY COURSES

HOS 203 Commercial Food Nutrition ................. 3
FSD 100 Health & Sanitation ....................... 3
PST 101 Pastry & Baking Orientation ................ 5
PST 102 Intro to Bakery Management................ 5
PST 103 DecorationTheory | ..., 4
PST 104 DecorationTheory ll......... ... ..., 4
PST 105 Decoration Theory lll ........ ... ...t 4
PST 111 Bakingl.....ooiiiin e 15
PST 112 Pastryl ... 15
PST 113 Bakingll ... 15
PST 211 Pastryll. ..o 15
PST 212 Pastry ll ..o 15
PST 213 Pastry IV ..o 15
RELATED INSTRUCTION

ENGL& 101 English Compositionl...................... 5
ENGL& 102 Composition |l ........ ... 5
MATH& 102 College Algebra. ....... ..o iiiiinnn.. 5
PSYC& 100 GeneralPsychology ...........ccvvvuvnn.. 5
GENERAL EDUCATION ELECTIVES 10

A minimum of 10 elective credits from at least two of these categories:
Business & Office
Science & Mathematics
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 148

DIESEL & HEAVY EQUIPMENT
TECHNOLOGY

Diesel Technology Training Center (206) 764-5391

Graduates of this program find career opportunities

in trucking, heavy equipment, construction, industrial
machinery, marine diesel, and materials handling. Addi-
tional and more advanced opportunities may be available
as shop service representatives, service managers, fore-
men and construction equipment superintendents.

The certificate program can be completed in six quarters.
Advanced standing may be granted for work experience
and/or related training. The Associate of Applied Science
degree builds upon previously acquired knowledge and
skills to develop leadership and communication abilities.
There are additional costs for books and supplies. Stu-
dents are responsible for getting required tools before
instruction begins.

Certificate
TECHNICAL SPECIALTY COURSES
HDM 101 IntrotoHeavyDuty........................ 3
HDM 107 Hydraulics & Pneumatics................... 9
HDM 113 Basic Welding & Cutting -

Diesel & Equipment Technology .. ........... 6
HDM 127 DriveTrain. . ...o.iuiiii i 8
HDM 128 Basic GasolineEngines.................... 4
HDM 138 Steering, Suspension & Brakes............. 15
HDM 171 Lift Truck Operator .. .............cooion .. 2
RELATED INSTRUCTION
ENGL 105 Applied Composition* .................... 3
MATH 110 Applied Math for Technicians ............... 3
PSYC 240 Psychology of Human Relations ............. 3

* Indicates a testing requirement/permission only.

TOTAL CREDITS 56

Associate of Applied Science Degree (A.A.S.)

Certificate Requirements & Technical Specialty courses. . ... 56
HDM 102 Electrical - Electronics, Basic............... 6
HDM 104 Batteries, Generators & Alternators .. ........ 6
HDM 106 Cranking & Lighting Systems. ............... 5
HDM 123 Diesel Engine Repair & Performance......... 12
HDM 124 Preventive Maintenance ................... 5
HDM 191 Advanced Gasoline Engines ................ 4
HDM 193 Heating, Ventilation & Air Conditioning. . ...... 6
HDM 197 Internship Heavy Duty Diesel *............ 1-6
HDM 201 ShopPractices.........covviiiinnnnnen.. 6

* Requires seeing a program advisor.
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RELATED INSTRUCTION 10

Minimum of 10 credits from at least two of the following:
Business & Office
Science & Mathematics
Supervision & Management
Technical Specialty Courses
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World

TOTAL CREDITS 117-122
OPTIONAL ELECTIVES
HDM 198 Special Topics HD Mechanical Repair .. ... 1-10
HDM 298 Advanced Special Topics HD
Mechanical Repair..................... 1-10
Associate of Applied Science - T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES
HDM 101 IntrotoHeavyDuty................. .. ..., 3
HDM 102 Electrical - Electronics, Basic............... 6
HDM 104 Batteries, Generators & Alternators .......... 6
HDM 106 Cranking & Lighting Systems. ............... 5
HDM 107 Hydraulics & Pneumatics................... 9
HDM 113 Basic Welding & Cutting -
Diesel & EquipTech........... ... ...t 6
HDM 123 Diesel Engine Repair & Performance......... 12
HDM 124 Preventive Maintenance ................... 5
HDM 127 DriveTrain. . .....cooiiii i 8
HDM 128 Basic GasolineEngines.................... 4
HDM 138 Steering, Suspension & Brakes............. 15
HDM 171 Lift Truck Operator .. ............coouion .. 2
HDM 191 Advanced Gasoline Engines ................ 4
HDM 193 Heating, Ventilation & Air Conditioning. . ... ... 6
HDM 197 Internship Heavy Duty Diesel *............ 1-7
HDM 201 ShopPractices...........cciiiiinnienn.. 5
* Requires seeing a program advisor.

RELATED INSTRUCTION
ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. ..........cciiiiiinnon.. 5
PSYC& 100 GeneralPsychology ...........ccvvvuvnn.. 5
ELECTIVE COURSES 10
Minimum of 5 credits from:

Business & Office

Supervision & Management

Technical Specialty Courses
Minimum of 5 credits from:

Visual, Literary & Performing Arts

Individuals, Cultures & Societies

The Natural World
TOTAL CREDITS 122-128

OPTIONAL ELECTIVES
HDM 198 Special Topics HD Mechanical Repair .. ... 1-10
HDM 298 Advanced Special Topics HD

Mechanical Repair............ ... 1-10

ENGINEERING TECHNOLOGY

Academic Programs (206) 768-6600

Engineering technicians play a key role in implementing
designed solutions to technical problems. These tasks are
accomplished with a solid background in mathematics,
physics, and applied engineering, as well as skills in prob-
lem-solving and creative thinking. Successful graduates of
the engineering technology program are qualified to seek
employment as engineering technicians or may transfer

to a four-year college to pursue a degree in Engineering or
Engineering Technology.

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

ENGR 110 Engineering Orientation.................... 1
ENGR& 111 Engineering Graphics . .................... 4
ENGR& 112 Engineering Graphics Il .................... 4
ENGR& 116 Engineering Design & Creativity ............. 4
ENGR 142 Computer Programming for Engineers........ 5
ENGR& 214 StaticsS......cvviiiiiiinin i, 5
ENGR& 225 Mechanics of Materials . ................... 5
ENGR 298 Special TOPiCS. .. vvvvrviiiiii i iiieaenn 4
ENGR 299 IndependentStudy...............ccoovun.. 4
INT 100 Overview of Manufacturing Processes .. ...... 3
TDR 126 Space Geometry. ......oviiiiiiiiiii i 3
TDR 131 IntrotoCAD2-D......ovviiiiiiiiiinnnnn. 3
TDR 133 Intermediate CAD2-D ........... .. ...t 3
TDR 236 Design Project Considerations .............. 1
TDR 237 DesignProject!] ... 2
TDR 238 DesignProjectIl......cooviiiiiiiin, 2
RELATED INSTRUCTION

MATH& 142 Pre-Calculus Il ....... .. ... o ... 5
MATH& 151 Calculus | ......oveii i 5
MATH& 152 Calculusl.......ooiiii i 5
PHYS& 221 General Physics | ........... ... ii... 5
PHYS& 222 General PhysicsIl......................... 5
ENGL& 101 English Compositionl...................... 5
ENGL 108 Technical Report Writing .. ................. 3
PSYC 240 Psychology of Human Relations ............. 3
ELECTIVE COURSES 6

A minimum of 6 credits in the following areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 95



LANDSCAPE HORTICULTURE

Technical Education (206) 764-5394

The Landscape Horticulture program offers training in land-
scape design and construction, greenhouse and nursery
operations, irrigation systems, plant problem diagnostics,
pruning, plant identification, soil science and much more.
Students may choose between a certificate program, an
Associate of Applied Science degree or individual courses
to meet specific needs. Graduates typically find employ-
ment in landscape construction firms, pest management
services, tree care companies, garden centers, wholesale
nurseries, park maintenance departments and green-
houses. There are many opportunities for self-employment
in this field.

One Year Certificate

TECHNICAL SPECIALTY COURSES
Core Curriculum - 26 credits

LHO 100 The LandscapelIndustry ................... 1
LHO 109 Integrated Pest Management ............... 3
LHO 135 Intro to Irrigation & Drainage Systems . ....... 3
LHO 137 Landscape Management................... 3
LHO 150 Horticulture Science |l ..................... 2
LHO 151 Horticulture Science Il ..................... 2
LHO 152 SOIlS. .o e 3
Select 3 of the following courses:

LHO 115 Fall Plant Identification .................... 3
LHO 116 Winter Plant Identification.................. 3
LHO 117 Spring Plant Identification.................. 3
LHO 119 Native Plants for NW Landscapes. ........... 3
LHO 120 Herbaceous Plant Identification ............. 3
SPECIALTY AREAS

Landscape Design & Construction
Select 11 - 12 credits

LHO 121 LandscapeDesignl........... ... 4
LHO 125 LandscapeDesignll............. ..o, 4
LHO 189 Intro to Landscape Construction * ........... 3
LHO 262 LandscapeDesignlll........... ... . 4
* Required to complete an A.A.S. degree.

Landscape Management

Select 11 credits

LHO 108 Weed Identification & Management.......... 2
LHO 140 Intro to Arboriculture . ..... ... . oo 3
LHO 155 Pruning .......oieiii e 3
LHO 189 Intro to Landscape Construction. . ........... 3

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Horticultural Studies
Select 11 - 12 credits

LHO 105 Landscape DesignBasics .. ................ 3
LHO 108 Weed Identification & Management.......... 2
LHO 111 Greenhouse Operations. . .. ..........cou... 3
LHO 112 Nursery Operations ............coovuvvnn.. 3
LHO 140 Intro to Arboriculture . ....... ... oL 3
RELATED INSTRUCTION (11 CREDITS)

MAT 110 Math for Technicians .. .................... 3
IFS 100 Industrial FirstAid ......... ..o, 2
ENGL 105 English Composition. ...................... 3
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 48-49

Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements............... 48-49

TECHNICAL SPECIALTY COURSES 28

Minimum of 28 credits from one of the 3 specialty areas

Landscape Design & Construction

REQUIRED COURSES

LHO 197 Internship (or equivalent work experience) .... 2
LHO 201 CareerCoaching...........c.oiiieienan... 1
LHO 236 Advanced lIrrigation ....................... 4
LHO 238 Maintenance Estimating & Bidding .......... 3
LHO 264 LandscapeDesignIV...................... 4
LHO 265 Contracts & Specifications ................. 3
LHO 267 CADforlLandscapel............ ... 3
Choose one Construction Project course

LHO 272 Landscape Construction Project-Fall ......... 4
LHO 273 Landscape Construction Project-Spring....... 4
SUGGESTED

LHO 250 Small Business Management for Horticulture. . 3
Landscape Management

REQUIRED COURSES

LHO 197 Internship (or equivalent work experience) .. 2-8
LHO 140 Intro to Arboriculture ....... .. ... L. 3
LHO 155 Pruning .........coiiiiiiniunnnnnnnann. 3
LHO 201 CareerCoaching..........ccvvuiiiinnnnan. 1
LHO 210 Plant Problem Diagnostics. . ................ 3
LHO 236 Advanced Irrigation ......... .. oo, 4
LHO 238 Maintenance Estimating & Bidding .......... 3
LHO 250 Small Business Management for Horticulture.. 3
LHO 265 Landscape Contracts & Specifications. ....... 3
SUGGESTED ELECTIVES

LHO 105 Landscape DesignBasics .. ................ 3
LHO 112 NurseryOperations .............ccovue.... 3
LHO 160 Garden Renovation ............. ... ... ... 2
LHO 189 Intro to Landscape Construction............. 3
LHO 272 Landscape Construction Project-Fall ......... 4
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Horticultural Studies

REQUIRED COURSES

LHO 197 Internship (or equivalent work experience) .... 8
LHO 155 Pruning .........ooiiiiiiniinnennnnnnnn. 3
LHO 201 CareerCoaching.........cvvviiiinnnnnnn. 1
LHO 210 Plant Problem Diagnostics. . ............. ... 3
LHO 215 PlantPropagation. ..........ccoviiiinnnnn. 3
Horticultural electives ......... ... . i, 10
ELECTIVE CREDITS 6
GENERAL EDUCATION 10

A minimum of 10 credits in two of the following areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World

TOTAL CREDITS 9293

Associate of Applied Science — T Degree (A.A.S.-T)

CORE TECHNICAL SPECIALTY COURSES 26

Core Curriculum 26 credits

LHO 100 The LandscapelIndustry ................... 1

LHO 109 Integrated Pest Management * ............. 3

LHO 135 Intro to Irrigation & Drainage Systems . ....... 3

LHO 137 Landscape Management. .................. 3

LHO 150 Horticulture Science |l ..................... 2

LHO 151 Horticulture Science Il ..................... 2

LHO 152 SOIlS. .o e 3

Select 3 of the following

LHO 115 Fall Plant Identification .................... 3

LHO 116 Winter Plant Identification.................. 3

LHO 117 Spring Plant Identification.................. 3

LHO 119 Native Plants for NW Landscapes. ........... 3

LHO 120 Herbaceous Plant Identification ............. 3

BASIC SPECIALTY AREA COURSES 11-12

Minimum of 11-12 credits from one of the specialty areas

Landscape Design & Construction

Select 11 - 12 credits

LHO 121 LandscapeDesignl...........cciiiiin.. 4

LHO 125 LandscapeDesignll........... ... 4

LHO 189 Intro to Landscape Construction * ........... 3

LHO 262 LandscapeDesignlll...................... 4
* Required to complete an A.A.S. degree.

Landscape Management

Select 11 credits

LHO 108 Weed Identification & Management.......... 2

LHO 140 Intro to Arboriculture . ....... ... oLl 3

LHO 155 Pruning . ... 3

LHO 189 Intro to Landscape Construction............. 3

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Horticultural Studies
Select 11 - 12 credits

LHO 105 Landscape DesignBasics .. ................ 3
LHO 108 Weed Identification & Management.......... 2
LHO 111 Greenhouse Operations. . .. ..........cou... 3
LHO 112 Nursery Operations ............coovuvvnn.. 3
LHO 140 Introto Arboriculture ...................... 3
ADVANCED TECHNICAL SPECIALTY COURSES 28

Minimum of 28 additional credits from one of the specialty areas

Landscape Design & Construction

REQUIRED COURSES
LHO 197 Internship (or equivalent work experience) .... 2
LHO 201 CareerCoaching...........c.coiieianin... 1
LHO 236 Advanced lIrrigation ....................... 4
LHO 238 Maintenance Estimating & Bidding .......... 3
LHO 264 LandscapeDesignIV...................... 4
LHO 265 Landscape Contracts & Specifications........ 3
LHO 267 CADforLandscape ..........cvivievnnnnn. 3
Choose one Construction Project course
LHO 272 Landscape Construction Project-Fall ......... 4
LHO 273 Landscape Construction Project-Spring....... 4
SUGGESTED
LHO 250 Small Business Management for Horticulture.. 3
Landscape Management
REQUIRED COURSES
LHO 197 Internship (or equivalent work experience) .. 2-8
LHO 140 Intro to Arboriculture ...... ... . oo 3
LHO 155 Pruning . ......oeeiiii e 3
LHO 201 CareerCoaching..........ccvvuiveneennann. 1
LHO 210 Plant Problem Diagnostics *................ 3
LHO 236 Advanced lIrrigation ....................... 4
LHO 238 Maintenance Estimating & Bidding .......... 3
LHO 250 Small Business Management for Horticulture. . 3
LHO 265 Landscape Contracts & Specifications. ....... 3
SUGGESTED ELECTIVES
LHO 105 Landscape DesignBasicS .. ..........cov.... 3
LHO 112 Nursery Operations .............ccouvun.. 3
LHO 160 GardenRenovation ............... ..., 2
LHO 189 Intro to Landscape Construction............. 3
LHO 272 Landscape Construction Project-Fall ........ 4

Horticultural Studies

REQUIRED COURSES

LHO 197 Internship (or equivalent work experience) .. 2-8
LHO 155 Pruning ..... ..o 3
LHO 201 CareerCoaching..........ccovuiviieennann. 1
LHO 210 Plant Problem Diagnostics *................ 3
LHO 215 PlantPropagation............cooveivennann. 3



Horticultural electives. . .. ... 9-15

*LHO 109 & 210 meet re-certification requirements for
Pesticides License Test.

RELATED INSTRUCTION

IFS 100 Industrial First Aid ....... ..., 2
ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. ..........cciiiiiiinnon.. 5
PSYC& 100 GeneralPsychology ...........ccvvuvnn.. 5
GENERAL EDUCATION 10

A minimum of 10 credits in two of the following areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World

TOTAL CREDITS 9293

NURSING

Nursing (206) 768-6654
www.southseattle.edu/programs/nursing.htm

Nursing programs offered by South include Certified Nurs-
ing Assistant, Licensed Practical Nurse and the Licensed
Practical Nurse to Registered Nurse Ladder Program which
can lead to an Associate of Applied Science -T degree.

Certified Nursing Assistant

This one-quarter course prepares students for the certi-
fication test for an entry-level position in the health care
field. It includes 50 hours of actual skills applications at a
clinical site.

Certificate
NUR 170 CNA - BasicHealthCare.................. 12

Licensed Practical Nurse

Students are admitted into this program on a competi-
tive basis. Details of the application process are on the
website. Students build on what they learned in the Certi-
fied Nursing Assistant (CNA) course in this three quarter
program. Upon successful completion of the program, stu-
dents are qualified to take the Washington Practical Nurse
state examination to become an LPN.

PREREQUISITES/RELATED INSTRUCTION
A current CNA license in Washington State, and a 2.0 in all
nursing prerequisites:

BIOL& 241 Human Anatomy & Physiology l.............. 5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
BIOL& 260 Microbiology . .......covvviniiniiinennan.. 5
ENGL& 101 English Compositionl...................... 5
MATH& 107 MathinSociety..........ccovviviiin... 5
PSYC& 200 Lifespan Psychology............ccoovuivun.. 5

Certificate
TECHNICAL SPECIALTY COURSES

NUR 171 LPN I - Fundamentals of Nursing.......... 12
NUR 172 LPN Il -Medical Surgical Nursing | .......... 12
NUR 173 LPN Il - Medical Surgical Nursingl......... 12
NUR 174 LPN IV - Maternity /Pediatrics ............. 12
TOTAL CREDITS 78

LPN to RN Ladder Program Associate of Arts - T
Degree (A.A.S.-T)

Students must first successfully complete an LPN cer-
tificate program and the general education and related
instruction requirements.

PREREQUISITES/RELATED INSTRUCTION

A minimum of 36 credits from an accredited Practical Nursing
program; have a current LPN license in Washington state, and a
2.0 cumulative GPA in prerequisite courses, including:

BIOL& 241 Human Anatomy & Physiology I.............. 5
BIOL& 242 Human Anatomy & Physiology Il ............. 5
BIOL& 260 Microbiology . .........c.ovvuiiiiiiienaa... 5
ENGL& 101 English Composition l...................... 5
MATH& 107 Math & Society. .. ... .. 5
PSYC& 200 Lifespan Psychology. .................c. .. 5
TOTAL PREREQUISITE COURSES 30

The prerequisite courses count in the degree

TECHNICAL SPECIALTY COURSES

NUR 245 Nursing Theory | - Obstetric/Pediatric Nursing. 5
NUR 246 Nursinglabl ...... .. ... .. ... ... 1
NUR 247 Nursing Experiencel ...................... 5
NUR 249 Health&Wellness ............... ... ... 1
NUR 252 Nursing Role - Leadership, Management,

Ethical & Legal Issues ... .................. 3
NUR 255 Nursing Theory Il - Psychosocial/

Medical Surgical Nursing. .. ................ 4
NUR 257 Nursing Experiencell...................... 5
NUR 265 Nursing Theory Il - Medical/Surgical Nursing. . 5
NUR 266 Nursinglabll...............o i, 1
NUR 267 Nursing Experiencelll ..................... 3
NUR 270 Senior Practicum .............cooiuiin... 3
TOTAL TECHNICAL SPECIALTY COURSES 36
Transfer Credits from an LPN Program ................... 36
Prerequisite Related Instruction Credits . ................. 30
Technical Specialty Credits. .. ..o, 36
TOTAL CREDITS FOR A.A.S.-T DEGREE 102
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SUPERVISION & MANAGEMENT

Technical Education (206) 764-5394

Designed for middle managers seeking to sharpen their
skills or attain a promotion, the Supervision and Manage-
ment program is also open to employees who are inter-
ested in advancing to management.

Levels of recognition are provided during progressive
phases of the program, including a Certificate in Personnel
Management (upon completion of six specific courses),

a Certificate in Nonprofit Leadership (upon completion of
six specific courses), a Certificate of Achievement (upon
completion of a minimum of 55 credits), and an A.A.S.
degree (upon completion of the required course of study).
The Supervision and Management program is articulated
to four-year institutions.

Certificate
TECHNICAL SPECIALTY REQUIREMENTS
SMG 100 Leadership & Supervision.................. 3
SMG 103 Supervising a Diverse Workforce ............ 3
SMG 110 Financial Management .................... 3
SMG 120 HiringPersonnel......... .. ... ... ... 3
SMG 197 Internship or Cooperative Education

Experience. .. ... ... 5
SMG 210 ProjectManagement...................... 3
SMG 217 Organizational Behavior.................... 3
SMG 220 Personnel Performance Management ........ 3
SMG 222 Management & Labor Relations............. 3
SMG 265 Marketing Management ................... 3
RELATED INSTRUCTION
BUS 110 Business Mathematics .................... 5
BUS 131 Integrated Communications | ............... 5
BUS 169 Using Computers in Business | .............. 5
BUS 230 Business Communications ................. 5
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 55

Associate of Applied Science Degree (A.A.S.)

Completion of Certificate Requirements.................. 55
RELATED INSTRUCTION
BUS& 101 IntrotoBusiness .............couviuvnon.. 5
BUS 235 Oral Communications in Business ........... 5
BUS& 201 BusinessLaw............c.cciiiiiiinnnnn.. 5
SMG 197 Internship or Cooperative Education

Experience .......... .. . i i, 5-10
ELECTIVES 15

Minimum of 15 credits from the following:
Accounting
Computer Science and Technology
Economics, Trainer Education
College Transfer track

TOTAL CREDITS 90-95

Associate of Applied Science Transfer Degree (A.A.S.-T)
TECHNICAL SPECIALTY REQUIREMENTS

BUS& 101 IntrotoBusiness .............. .. ... .. 5
BUS 169 Using Computers in Business | .............. 5
-OR-
CSC 100 Beginning Computers. . .......ccoviivnnn.. 5
BUS& 201 Businesslaw..............ciiiininnnn... 5
BUS 230 Business Communications ................. 5
BUS 235 Oral Communications in Business ........... 5
SMG 100 Leadership & Supervision.................. 3
SMG 103 Supervising a Diverse Workforce ............ 3
SMG 110 Financial Management .................... 3
SMG 120 HiringPersonnel. ........ .. ..., 3
SMG 197 Internship or Cooperative

Education Experience . .................. 6-8
SMG 210 ProjectManagement...................... 3
SMG 217 Organizational Behavior.................... 3
SMG 220 Personnel Performance Management ........ 3
SMG 222 Management & Labor Relations............. 3
SMG 265 Marketing Management ................... 3
RELATED INSTRUCTION
ENGL& 101 English Compositionl...................... 5
MATH 102 College Algebra. .. ..., 5
PSYC& 100 General Psychology ................coou... 5
ELECTIVES 17-20

Choose 17-20 credits from the following:
Accounting
Computer Science and Technology
Economics, Trainer Education
College Transfer track

TOTAL CREDITS 90-95

TRUCK DRIVING, COMMERCIAL
Technical Education (206) 764-5394

The Commercial Truck Driver training program provides
training for long-distance truck drivers, local drivers,
dispatchers and inner-city bus drivers. Students learn
technical aspects of driving various sizes and combinations
and gain the knowledge and skills needed to operate
today’s highly sophisticated commercial vehicles. Students
use a truck simulator on campus as well as perform actual
range and road driving in various commercial vehicles.

The program includes 360 hours of training. Requirements
for enroliment are a valid Washington driver’s license, a
Department of Transportation (DOT) physical examination
(form available from Department of Licensing), Commercial
Driver Licensing (CDL) learner’s permit endorsement, and
a copy of the student driver’s license abstract.

The program also offers an A.A.S. degree with additional
courses from the Diesel and Heavy Equipment Technol-
ogy program.



Certificate

TECHNICAL SPECIALTY COURSES
CTD 138 Fundamentals of Commercial
Vehicle Driving . ........ .o 24

TOTAL CREDITS 24

Associate of Applied Science Degree (A.A.S.)
TECHNICAL SPECIALTY COURSES

CTD 131 Fundamentals of Commercial Truck Driving. .. 18
CTD 132 BasicDriverTraining ..........ccuvenenn.. 7
CTD 133 Advanced Driver Training l.................. 7
CTD 136 Heavy-duty Mechanics

Basic Driver Training .. ............ccovuun. 10

Plus a minimum of 13 credits from Diesel & Heavy Equipment Technology:

HDM 102 Basic Electrical & Electronics ............... 6
HDM 103 Intro to Truck & Trailer Maintenance. ......... 3
HDM 104 Batteries, Generators & Alternators .......... 5
HDM 105 Truck & Trailer Preventative Maintenance . . ... 4
HDM 106 Cranking & Lighting Systems. ............... 5
HDM 109 Truck & TrailerRepair...............coo.... 4
RELATED INSTRUCTION

ICT 103 Applied Computers ..........ccoviivnen.. 2
MATH 110 Applied Math for Technicians ............... 3
ENGL 105 Applied Composition ...................... 3
ENGL 106 TechnicalWriting ........... ..., 3
PSYC 240 Psychology of Human Relations ............. 3

Plus a minimum of 11 credits from two of these areas
Business & Office
Science & Mathematics
Supervision & Management
Technical Specialty
ELECTIVE COURSES 10
A minimum of 10 credits in two of these areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies
The Natural World
TOTAL CREDITS 90

WELDING FABRICATION
TECHNOLOGY

Technical Education (206) 764-5394 & (206) 764-5352

Metal fabrication and welding are important components
of many trades and the demand for trained welders and
fabricators continues to rise. Job opportunities and skill
needs are diverse, including general and production weld-
ing, blueprint reading, layout, cutting and fitting, finishing
and materials handling.

Training includes all aspects of welding and fabrication
operations including blueprint reading, planning opera-
tion sequence, applying geometry, heat effects and
metal properties, layout, positioning, fitting, welding and
material handling. Special projects are also offered for
the journey-level welding fabricator desiring to update
skills and certification.

Graduates are prepared for positions such as welders,
fabricators, shop supervisors, estimators and shop owners
in boatbuilding, automotive, machine fabrication, commer-
cial fishing gear, piping systems, and building construction
and maintenance. This program prepares students to pass
welder certification tests through the Washington Associa-
tion of Building Officials (WABO).

Certificate
TECHNICAL SPECIALTY COURSES
WFT 100 Welding Processes & Applications ........... 2
WFT 101 Use of Power Tools in Welding Fabrication. .. .. 1
WFT 105 Use of Blueprints in Welding Fabrication .. .... 2
WFT 106 BasiclayoutSkills..............ccvviu.... 2
WFT 107 AdvancedlLayout .............cccvivniunn.. 2
WFT 108 Fabrication Estimating & Layout............. 3
WFT 109 Development of Welding Procedure . ......... 2
WFT 119 Use of the Press Brake in

Welding Fabrication....................... 2
WFT 120 Shielded Metal Arc Welding. .. .............. 5
WFT 121 Basic Oxyacetylene Cutting & Joining......... 5
WFT 122 Air Carbon Arc Cutting (CAC-A). .............. 1
WFT 123 Use of Welding Symbols. . .................. 2
WFT 124 Gas Metal & Flux Core Arc Welding. .......... 5
WFT 125 Flame Shaping as a Forming Method. ........ 3
WFT 126 Punching&Shearing...................... 3
WFT 127 Gas Tungsten Arc Welding.................. 5
WFT 128 Fabrication of Aluminum Weldments ......... 5
WFT 129 Weldment Inspection & Evaluation........... 5
WFT 130 Welding Certifications ..................... 3
WFT 131 MaterialHandling. . ........ ... .. .. ..... 3
WFT 132 Maintenance & Repair Welding Techniques. ... 5
WFT 133 Salvage & Reconstruction of Weldments. ... .. 5
WFT 134 UseofHeatTreat......................... 5
WFT 137 Construction of Welding Location

Jigs & Fixtures. ... 4
WFT 139 Employee Rights & Responsibilities . ......... 3
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RELATED INSTRUCTION
BUS 116 Business Math Spreadsheets............... 5
BUS 131 Integrated Communications| ............... 5
OR-
ENGL& 101 English Composition l...................... 5
OR-
ENGL 105 Applied Composition ...................... 3
ICT 103 Computer Applications. . ................... 2
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 96-98
Associate of Applied Science Degree (A.A.S.)
Completion of Certificate Requirements............... 96-98
RELATED INSTRUCTION
CsC 100 Beginning Computers. .........ovuvenenn.. 5
TDR 121 Drafting Technology | .. ......... ... ... .. ... 4
WFT 138 Advanced Fabrication of Weldments ......... 2
WFT 197 IndustryInternship............ ... ... ..... 3
ELECTIVE COURSES 5
A minimum of 5 credits in the following areas:
Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 115-117
Associate of Applied Science - T Degree (A.A.S.-T)
TECHNICAL SPECIALTY COURSES
WFT 100 Welding Processes & Applications ........... 2
WFT 101 Use of Power Tools in Welding Fabrication. . ... 1
WFT 105 Use of Blueprints in Welding Fabrication . . . ... 2
WFT 106 BasicLayoutSkills................ ..., 2
WFT 107 AdvancedLayout ..................ccoonn.. 2
WFT 108 Fabrication Estimating & Layout............. 3
WFT 109 Development of Welding Procedure . ......... 2
WFT 119 Use of the Press Brake in Welding Fabrication . . 2
WFT 120 Shielded Metal Arc Welding. ................ 5
WFT 121 Basic Oxyacetylene Cutting & Joining......... 5
WFT 122 Air Carbon Arc Cutting Operations. . .......... 1
WFT 123 The Use of Welding Symbols................ 2
WFT 124 Gas Metal & Flux Core Arc Welding. .......... 5
WFT 125 Flame Shaping as a Forming Method. . ....... 3
WFT 126 Punching&Shearing...................... 3
WFT 127 Gas Tungsten Arc Welding.................. 5
WFT 128 Fabrication of Aluminum Weldments ......... 5
WFT 129 Weldment Inspection & Evaluation........... 5
WFT 130 Welding Certification ...................... 3
WFT 131 MaterialHandling. . ....................... 3
WFT 132 Maintenance & Repair Welding Techniques. ... 5
WFT 133 Salvage & Reconstruction of Weldments. .. ... 5
WFT 134 UseofHeatTreat......................... 5
WFT 137 Construction of Welding Location

Jigs & Fixtures. ... 4
WFT 138 Advanced Fabrication of Weldments ......... 2
WFT 139 Employee Rights & Responsibilities . ......... 3

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

WFT 197 Industry Internship............ ... ..ot 3
RELATED INSTRUCTION

CSC 100 Beginning Computers. . ........ccviviennn.. 5
ENGL& 101 English Compositionl............... ... ... 5
MATH 102 College Algebra. ..........cciiiiiiiinnn. 5
TDR 121 Drafting Technology | .. ...t 4
PSYC& 100 GeneralPsychology ...........ccvvvuvun.. 5
GENERAL EDUCATION 5

A minimum of 5 credits in the following areas:

Visual, Literary & Performing Arts
Individuals, Cultures & Societies

TOTAL CREDITS 117

WINE INDUSTRY TRAINING

Culinary Arts (206) 764-7942 http://nwwineacademy.com

The program provides introductory and professional devel-
opment classes relating to the wine industry, including
certificates, Associate of Arts and Associate of Arts - T
degrees in these areas: Wine Making (learning to produce
quality wines and develop an individual style of wine); Wine
Marketing and Sales; and Food and Wine Pairing (the intri-
cacies of bridging food and wine). The program prepares
individuals for careers in the wine industry, and provides
advanced skill training for those already employed in the
industry. Must be 21 years or older to apply.

Wine Making
Certificate
TECHNICAL SPECIALTY
WIN 101 Introto Enology. . .....covviiiiiiiinn.. 3
WIN 102 Enology Laboratory Analysis ................ 3
WIN 103 Elements of Wine Production | .............. 4
WIN 104 Elements of Wine Production Il.............. 4
WIN 105 Elements of Wine Production Il ............. 4
WIN 107 Winery Production | .......... ... ... 1
WIN 108 Winery Productionll.......... ... ..ot 1
WIN 109 Winery Productionlll ......... ... oo, 1
WIN 121 Introto Viticulture. . ......... ... .. .. ... 3
WIN 122 Wine Chemistry & Microbiology. .. ........... 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld ................. 5
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION
CHEM& 121 Introto Chemistry. .. ... ..., 5
ENGL& 101 English Composition . ..................... 5
-OR-
ENGL 105 Applied Composition & ENGL 106

Technical Writing (3/3) . . oo oo 6



MATH 102 College Algebra. ..., 5
-OR-

BUS 116 Business Math/Spreadsheets. .............. 5
PSYC& 100 General Psychology ..................... 3-5
-OR-

PSYC 240 Psychology of Human Relations ............. 5
TOTAL CREDITS 62-65
Wine Making

Associate of Applied Science Degree (A.A.S.)

TECHNICAL SPECIALTY

WIN 101 Introto Enology. . ...cvvvviiiii i 3
WIN 102 Enology Laboratory Analysis ................ 3
WIN 103 Elements of Wine Production | .............. 4
WIN 104 Elements of Wine Productionll.............. 4
WIN 105 Elements of Wine Production lll ............. 4
WIN 107 Winery Production I (lab) . .................. 1
WIN 108 Winery Production Il (lab). .. ................ 1
WIN 109 Winery Productionlll (lab) .. ................ 1
WIN 121 Introto Viticulture.......... ... ... ..., 3
WIN 122  Wine Chemistry & Microbiology. ............. 3
WIN 123 Sensory Evaluation ............... ... ..... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld ................. 5
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION

ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness ............ ... ... ... .. 5
BUS 116 Business Math/Spreadsheets............... 5
BUS& 201 Businesslaw..............coiiiuienon... 5
BUS 235 Oral Communications in Business ........... 5
ENGL 105 Applied Composition ...................... 3
PSYC 240 Psychology of Human Relations ............. 3
SMG 210 ProjectManagement...............cuun.. 3
A minimum of 15 credits from the following:. ....................... 15
BUS 140 CustomerRelations ............. ...t 5
BUS 169 Using Computersin Business............... 5
CTN 160 Web Production | ........... ... ... oL, 5
BUS 177 Spreadsheets...........cciiiiiiiiinnn.. 5
BUS 179 Word Processing. . .......c.cuvuiiiennnnnn.. 5
BUS 182 Information & Database Management........ 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts

TOTAL CREDITS 103

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Wine Making

Associate of Applied Science Degree (A.A.S.-T)

TECHNICAL SPECIALTY

WIN 101 Introto Enology...........ccoiiiiiiiia.. 3
WIN 102 Enology Laboratory Analysis ................ 3
WIN 103 Elements of Wine Production | .............. 4
WIN 104 Elements of Wine Production Il.............. 4
WIN 105 Elements of Wine Production Il ............. 4
WIN 107 Winery Productionl(lab)................... 1
WIN 108 Winery Production Il (lab). .................. 1
WIN 109 Winery Production lll (lab) .................. 1
WIN 121 Introto Viticulture. . ....... ... .. .. . ... 3
WIN 122  Wine Chemistry & Microbiology. ............. 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld ................. 5
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION

ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness ..............c.cooiin... 5
BUS& 201 Businesslaw .............c.coiiiiiinnnn.. 5
BUS 235 Oral Communications in Business ........... 5
ENGL& 101 English Composition l...................... 5
MATH 102 CollegeAlgebra. . .........ccoviviienaann. 5
PSYC& 100 General Psychology ............. ... ... 5
SMG 210 ProjectManagement............ ..., 3
A minimum of 15 credits from the following:. ....................... 15
BUS 140 CustomerRelations....................... 5
BUS 169 Using ComputersinBusiness............... 5
CTN 160 Web Production | ........ ... .. ... .. .. ... 5
BUS 177 Spreadsheets.............cciiiiiii.. 5
BUS 179 Word Processing. . .......ccouiiiienennnn.. 5
BUS 182 Information & Database Management........ 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts
TOTAL CREDITS 107

Wine Marketing & Sales

Certificate

TECHNICAL SPECIALTY

WIN 101 IntrotoEnology. ... ...t 3
WIN 121 Introto Viticulture. . ....... ... ... . ... 3
WIN 123 Sensory Evaluation ............. ... .. .. ... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld . ................ 5
WIN 141 Wine Marketing & Sales . .................. 3
WIN 151 Intro to Food & Wine Pairing ................ 2
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Professional-Technical Programs

RELATED INSTRUCTION

BUS& 101 IntrotoBusiness ............ ... ... ..., 5

CMST& 101 Intro to Communication.................... 5

ENGL& 101 English Composition . ..................... 5

OR-

ENGL 103 Transitional English and ENGL 105 Applied
Composition (3/3) . ..o ivi i 6

MATH 102 College Algebra. . .........c.ccoiviiien... 5

OR-

BUS 116 Business Math/Spreadsheets............... 5

PSYC& 100 General Psychology . .................ou... 5

OR-

PSYC 240 Psychology of Human Relations ............. 3

TOTAL CREDITS 48-51

Wine Marketing & Sales
Associate of Applied Science (A.A.S.)

TECHNICAL SPECIALTY

WIN 101 IntrotoEnology. ..........ciiiiiiit, 3
WIN 121 Introto Viticulture. . ....... ... . i 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Intro to WinesoftheWorld ................. 5
WIN 141 Wine Marketing & Sales ................... 3
WIN 142 WineBusiness ......... ..o, 3
WIN 151 Intro to Food & Wine Pairing ................ 2
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION

ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness .............ccuviuvnn.. 5
BUS 116 Business Math/Spreadsheets. .............. 5
BUS& 201 BusinessLaw..............cciiiiiinnnen.. 5
BUS 235 Oral Communications in Business ........... 5
ENGL 105 Applied Composition ...............cvv... 3
PSYC 240 Psychology of Human Relations ............. 3
SMG 210 ProjectManagement...................... 3
A minimum of 15 credits from the following:........................ 15
BUS 140 CustomerRelations....................... 5
BUS 169 Using Computers in Business ............... 5
CTN 160 Web Production | ......... ... .. ... oL, 5
BUS 177 Spreadsheets.............ciiiiiiin.. 5
BUS 179 Word Processing. . ......covuivennennennan.. 5
BUS 182 Information & Database Management. ....... 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts
TOTAL CREDITS 90

Wine Marketing & Sales
Associate of Applied Science (A.A.S.-T)

TECHNICAL SPECIALTY

WIN 101 Introto Enology......... ..., 3
WIN 121 Introto Viticulture. . ..... ... ... . ... 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld . ................ 5
WIN 141 Wine Marketing & Sales . .................. 3
WIN 142 WineBusiness ... 3
WIN 151 Intro to Food & Wine Pairing .. .............. 2
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION

ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness ..............ccoiiin... 5
BUS& 201 Businesslaw............coiiiiiunnnen... 5
BUS 235 Oral Communications in Business ........... 5
ENGL& 101 English Composition l...................... 5
MATH 102 College Algebra. . .........ccoviviiien... 5
PSYC& 100 General Psychology ............. ... ... 5
SMG 210 ProjectManagement............ ..., 3
A minimum of 15 credits from the following:. ....................... 15
BUS 140 CustomerRelations ....................... 5
BUS 169 Using ComputersinBusiness............... 5
CTN 160 Web Production | ....... ... ... .. ... ... 5
BUS 177 Spreadsheets.............ccciiiiiii.. 5
BUS 179 Word Processing. . .......vuiiieiinnnnen... 5
BUS 182 Information & Database Management........ 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts

TOTAL CREDITS 94
Food & Wine Pairing

Certificate

TECHNICAL SPECIALTY

WIN 101 IntrotoEnology. ...... ...t 3
WIN 121 Introto Viticulture. . ..... ... ... ... 3
WIN 123 Sensory Evaluation ........... ... ... .. ... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld . ................ 5
WIN 151 Intro to Food & Wine Pairing ................ 2
WIN 152 Advanced Food & Wine Pairing.............. 3
WIN 153 Advanced Food & Wine Pairing - Varietals | ... 4

WIN 154 Advanced Food & Wine Pairing - Varietals Il . .. 4
WIN 155 Advanced Food & Wine Pairing - Varietals Ill .. 4
WIN 156 Advanced Food & Wine Pairing -

Fortified Wines .. .. ...... .. it 2
WIN 157 Advanced Food & Wine Pairing - Desserts . ... 2



RELATED INSTRUCTION
ENGL& 101 English Composition l...................... 5
-OR-
ENGL 103 Transitional English and ENGL 105

Applied Composition (3/3) ................. 6
MATH 102 College Algebra. . .........ccoviviiieno... 5
-OR-
BUS 116 Business Math/Spreadsheets. .............. 5
PSYC& 100 General Psychology . ........... ... .. 5
-OR-
PSYC 240 Psychology of Human Relations ............. 3
TOTAL CREDITS 54-57
Food & Wine Pairing
Associate of Applied Science (A.A.S.)
TECHNICAL SPECIALTY
WIN 101 IntrotoEnology. ..........ciiiii it 3
WIN 121 Introto Viticulture. . ....... ... . o .. 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld ................. 5
WIN 151 Intro to Food & Wine Pairing ................ 2
WIN 152 Advanced Food & Wine Pairing. ............. 3
WIN 153 Advanced Food & Wine Pairing - Varietals | ... 4
WIN 154 Advanced Food & Wine Pairing - Varietals Il ... 4
WIN 155 Advanced Food & Wine Pairing - Varietals lll .. 4
WIN 156 Advanced Food & Wine Pairing -

Fortified Wines .. .. ... ..o it 2
WIN 157 Advanced Food & Wine Pairing - Desserts .... 2
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION
ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness ............ ... ... ... .. 5
BUS 116 Business Math/Spreadsheets. .............. 5
BUS& 201 Businesslaw..............civiiuienon... 5
BUS 235 Oral Communications in Business ........... 5
ENGL 105 Applied Composition ...................... 3
PSYC 240 Psychology of Human Relations ............. 3
SMG 210 ProjectManagement...................... 3
A minimum of 15 credits from the following:. ....................... 15
BUS 140 CustomerRelations ............. ..., 5
BUS 169 Using Computersin Business ............... 5
CTN 160 Web Production | ........... ... .. ... ... 5
BUS 177 Spreadsheets...........cciviiiiiinnn.. 5
BUS 179 Word Processing. .. .ovvvviii i i iiinenn 5
BUS 182 Information & Database Management........ 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts
TOTAL CREDITS 103

Food & Wine Pairing
Associate of Applied Science (A.A.S.-T)

TECHNICAL SPECIALTY
WIN 101 Introto Enology......... ..., 3
WIN 121 Introto Viticulture. . ..... ... ... . ... 3
WIN 123 Sensory Evaluation ....................... 3
WIN 131 Intro to Washington Wines. . ................ 3
WIN 132 Wine History & Appreciation ................ 3
WIN 133 Introto WinesoftheWorld . ................ 5
WIN 151 Intro to Food & Wine Pairing ................ 2
WIN 152 Advanced Food & Wine Pairing.............. 3
WIN 153 Advanced Food & Wine Pairing - Varietals | ... 4
WIN 154 Advanced Food & Wine Pairing - Varietals Il . . . 4
WIN 155 Advanced Food & Wine Pairing - Varietals Ill .. 4
WIN 156 Advanced Food & Wine Pairing -

Fortified Wines .. . ....... ..o il 2
WIN 157 Advanced Food & Wine Pairing - Desserts . ... 2
WIN 197 Wine Industry Internship . .................. 3
RELATED INSTRUCTION
ACCT 110 Intro to Accounting/Bookkeeping . ........... 5
BUS& 101 IntrotoBusiness ............ ... ... o.... 5
BUS& 201 Businesslaw.............c.civuiinnnnnn... 5
BUS 235 Oral Communications in Business ........... 5
ENGL& 101 Composition|.........ccoviiiiiiinn.. 5
MATH 102 College Algebra. ..........cciiiiiiiinon.. 5
PSYC& 100 General Psychology ...........ccvvvuvun.. 5
SMG 210 ProjectManagement..............ovuun.. 3
A minimum of 15 credits from the following:. ....................... 15
BUS 140 CustomerRelations ............... ... ... 5
BUS 169 Using Computersin Business . .............. 5
CTN 160 Web Production | .............covivia... 5
BUS 177 Spreadsheets..............ciiiiiiii. 5
BUS 179 Word Processing. . .......covviiviinnnnnn... 5
BUS 182 Information & Database Management........ 5
GENERAL EDUCATION 10

A minimum of 10 credits in the following area:
Visual, Literary & Performing Arts
TOTAL CREDITS 107

INTERNSHIP/COOPERATIVE EDUCATION

Career Development Services
(206) 764-7935
http://careerservices.southseattle.edu/internship.html

The Internship Program offers the opportunity to apply what
students learn in class in a professional setting. Intern-
ships are credit-bearing experiences that complement
classroom learning and require permission. The Internship
Office provides regular orientations and support for any
South student who is interested in learning more. For addi-
tional information, visit the website.
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SVI

Seattle Vocational Institute

Welcome

Programs at Seattle Vocational Institute lead to jobs

with a future, personal achievements and educational
advancement. SVl is a division of Seattle Central Community
College and collaborates with colleges in the Seattle
Community College District as well as with business,
labor, government and community-based organizations.

SVl is located in the heart of the city’s Central District
and is the area’s largest delivery system for short-
term workforce training and education leading directly
to employment.

Basic skills courses enable students to improve their GET" NG STARTED at SVI

reading, writing, math and critical thinking skills

sh : . Admissions (206) 587-4945
ort-term, open-entry job training programs lead to
real-world jobs with livable wages Bright Future (206) 587-6304
Career Information (206) 516-2940
Personal and professional development courses are GED (206) 587-4935
designed to enhance the development of individual Financial Aid (206) 587-4977
potential and success in the workplace Outreach (206) 587-4963
This independent job-training institute joined the Registration (206) 587-4980
Seattle Community College District as part of the State Student Assistance (206) 587-4969
Legislature’s 1991 Workforce Training and Education Act. Worker ReIruining (206) 587-4936

LEARNING OUTCOMES

The success of SVI's workforce training programs is best
measured by:

the number of students who successfully complete

MISSION their training programs

the number of students placed into jobs upon
program completion

The Seattle Vocational Institute provides basic skills,
vocational and workforce training opportunities through

competency-based, open-entry, short-term programs that the level of wages earned by program completers in
lead to jobs with a future, personal achievements and their first placement upon completion
educational advancement, collaborating with business, evidence that SVI graduates successfully retain jobs

labor, government and community groups. the number of students who participate in further

education and training

2120 S Jackson St | Seattle, WA | 98144-2219 | (206) 587-4950 | http://sviweb.sccd.ctc.edu
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Admissions & REGISTRATION
-[ E | . i ADMISSIONS

(206) 587-4945

Admission to Seattle Vocational Institute is open to anyone
who meets the following criteria:

is competent to profit from the curricular offerings of
the institute and

is 18 years or older or
is a high school graduate or has a GED or
has applied for admission under the Bright Future
(Running Start) program or
is 16 years or older and is seeking a GED (with Seattle
Public Schools’ approval)

Applications for Admission are accepted on a continuing

basis. Admission is required for students pursuing a Cer-
tificate of Completion in a vocational training program.

Admission standards vary from program to program. Stu-
dents need to meet the criteria for the individual program,
ability to benefit, and/or test requirements. Each program’s
requirements are listed on that program’s profile page.

*
FACTS at a Glance ABE/GED
2008-2009 ANNUAL PROFILES Free open-entry classes are offered for Adult Basic Educa-
Annual attendance 2008-2009 1,129 tion and GED classes for those that qualify. The Educational

Planning Workshop is the first step. Contact the Admissions

Special Enrollments Office for Educational Planning Workshop dates.

Worker Retraining 380
FALL 2009 PROFILES ESL

Free open-entry English as a Second Language classes
Students ** are offered on a space available basis. The first step is
Median age 26 an ESL evaluation. Contact the Admissions Office for ESL
Ethnic diversity 88% evaluation dates.
Male/Female 28%/72%
With bachelor or higher degrees 3%
Employed 15%

fulltime % REGISTRATION
With dependents 43%
single parents 35% (206) 587-4980

Full-time/Part-time attendance 95%,/5% Admissions Process
Programs Applying for college can be an overwhelming experience.
il Blieaisn 60% At SVI we take it one step at a time. We have a process
Basic Skills 40% that helps the student determine career goals and how

to attain them, and SVI provides support every step of
Courses the way. Seattle Vocational Institute is the “Steps to
State-supported 98% Success School!”
Contract-supported <1% Step 1 - Begin the Admission Processes/Meet with the
Student-supported 2% Admissions Specialist

1. Fill out admission forms (Application for Admission)

. . including the WRT preliminary application and turn in
* Source: State Board for Community and Technical Colleges to Admissions staff between 8 a.m. and 4:30 p.m. in
Data Warehouse. room 111 o ' o

** State-funded. 2. Have high school transcripts or GED sent to SVI Regis-
trar directly. Please see an Admission Specialist if you
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General Information

did not graduate from high school or did not obtain
your GED.

Step 2 - Apply for Financial Aid/Funding
Office is open 8 am - 4:30 pm in room 111A. Also

check for WRT, WBL, or OG funding eligibility in
WorkForce Development Office—room 109.

Step 3 - Attend an ESL Evaluation if English is not
your native language.

Check with Admissions for the exact schedule.
Step 4 - Attend an Educational Planning Workshop

The Educational Planning Workshop runs consecutively
most weeks for three half days, Tuesdays, Wednesdays
and Thursdays 1-5 p.m. Evening Educational Planning
Workshops are also available from 5-9 p.m. for three
evenings several times within the quarter. The work-
shop consists of the following:

1. Admissions, Funding, Child Care, Background Check,
Math & Reading Warm-ups

2. Programs, Goal Setting, Life Skills, Orientation,
Math Review

3. CASAS Testing
Step 5 - Follow Through on all Requirements

1. Work to improve your reading and/or Math skills if
your CASAS scores need to meet minimum levels for
your program. Attend free Intensive Labs if necessary.
Take CPAt test if necessary.

2. Make sure your Funding (FA, 0G, WRT, WBL, SP)
is secured.

3. Make sure high school transcripts or GED have been
received by SVI Registrar.

Seattle Vocational Institute now offers programs and
courses that bear credits. Students applying for gradua-
tion must complete the required course credits mandated
with a cumulative attendance percentage of 85%. Please
be aware of certificate program requirements. Due to

the nature of vocational education, SVI does not allow

for Advanced Placement, Transfer of Clock Hours and/or
Credit from another school and does not recognize prior
and/or experiential learning for credit.

Calendar

The instructional calendar is on the SVI website and shows
quarter start and end dates, holidays and vacations. Indi-
vidual course calendars or schedules show days that top-
ics will be covered as well as dates when assignments are
due and when tests will be given.

Tuition & Fees

Costs for tuition, books, lab fees and supplies vary among
SVI programs. For specific cost, consult with the Admis-
sions Coordinator.

FINANCIAL AID

(206) 587-4977

Federal and state financial assistance is available for
students attending SVI.

Depending on eligibility, assistance consists of work study
and grants, including Pell Grants, State Need Grants,
Worker Retraining, WorkFirst funding, and Federal Supple-
mental Opportunity Grants.

Funding and Financial Aid information is given in the
Educational Planning Workshop. Financial aid application
information is electronically transmitted to a federal pro-
cessing center.

Early application is encouraged. Late applicants may

have their entry into school delayed. In order to maintain
financial aid eligibility, students must maintain satisfactory
academic and attendance progress.

College Refund Policy

Students must complete an Add/Drop Form for a refund to
be issued. Refunds will be made as stated below subject
to a $5.50 administration fee. (In those instances where
the fee subject to refund is less than $5.50, the minimum
forfeiture will be reduced to that amount.)

Withdrawal due to class cancellation by the institution. .. 100%
Withdrawal prior to the first day of class (less admin. fee). . .100%
Withdrawal during the first five instructional days of class

(lessadmin.fee)..................... 100%
Withdrawal from the 6th instructional day through the 20th calen-
dar day of the quarter (less admin. fee). . ... 50%

NOTE: This tuition and lab fee refund schedule applies to
regular SVI programs only. Tuition refund policies

for customized programs are defined in the training
agreement for each customized program.

PROGRESS, GRADES & TRANSCRIPTS

Attendance

Students must maintain an average of 85% total
attendance for Satisfactory Attendance Progress.

Grades
Seattle Vocational Institute uses the decimal/letter grad-
ing system of the Seattle Community College District VI.

See page 38 of this catalog.

Satisfactory Academic Progress

Student Progress Policy (District Policy 311) says that
students are expected to make satisfactory academic
progress while enrolled at the Seattle Community Colleges.
Satisfactory progress means that students are passing and
completing their coursework in their educational programs.



To maintain Satisfactory Progress, all students must pass
each and every class with a minimum 2.0 GPA and main-
tain an 85% attendance percentage. Individual programs
of study may have additional requirements including
higher GPA requirements for certain courses. Please see
SVI Student Handbook for details.

Students enrolled at SVI who meet any of the following
criteria will be contacted by college personnel and may be
placed on probation:

Students who do not earn a 2.0 GPA or better in
every class

Students who do not earn the individual program
required GPA for particular classes or meet other
requirements

Students who do not achieve 85% or better attendance

Students who have a pattern of not successfully
making up attendance deficiencies by the 10th day of
the subsequent quarter

Program Coordinators/Administrators will work with
students to develop an educational plan and identify
strategies and resources tailored to individual needs
and circumstances.

Students who are in violation of one or more satisfactory
progress standards will receive a letter from the college;

it will be sent to the home address that is on record with

the college registration office. The letter will explain what
the student needs to do and resources that are available
to help the student meet the student progress standards
in the future.

Probation & Reinstatement

Students who fail to meet the satisfactory progress
requirements during a college quarter will be placed on
probation in the subsequent quarter and will be notified in
writing of their placement on probation during that quar-
ter. Students who fail to maintain the required GPA and/or
the required attendance in each course will be placed on
probation for one college quarter.

Academic Probation

Students who earn less than the required GPA at the end
of each quarter for which they enroll, will be placed on
Academic Probation in the subsequent quarter. They will
be notified in writing of their placement on Academic
Probation during that subsequent quarter. Students on
probation cannot enroll in the next quarter of programs
until the probation is removed.

In order to end Academic Probation the student must
meet with their lead or designated instructor on a
weekly basis to discuss progress, repeat the course or
courses in which a grade of less than 2.0 was awarded
(less than 2.9 for Medical and Dental Assistant
students) and achieve the required GPA.

Attendance Probation

Students unable to make up enough hours are withdrawn
from the current quarter, placed on Attendance Probation
and given until the end of that quarter to make up the
missing hours.

Students who demonstrate satisfactory academic and
attendance progress will be removed from probationary
status. Students may not advance to the next quarter
unless the probation status is removed.

Enrolling and Withdrawing from Classes

Program Enroliment
Students may enroll in programs prior to the first day of
the session without instructor permission.

Absolutely no documents will be processed after the tenth
day of the session.

Withdrawing from classes

To officially withdraw from classes at Seattle Vocational
Institute, students must complete an Add/Drop Form,
available at the Registration Office. Students should
return the Add/Drop Form to the Registration Office to
officially withdraw.

During the first 10 days of the college quarter, students
may withdraw from a course without a “W” appearing
on their transcripts.

From the third week to the eighth week of the quarter,
students may withdraw and a “W” will be recorded and
will remain on their transcripts.

After the eighth week of the quarter, students may not
officially withdraw from a class, regardless of academic
status. After a “W” is issued, the course may be
repeated only once.

NOTE: Enrollment and withdrawal decisions may affect a

student’s financial aid. Check with the Financial Aid Office to
determine eligibility.

Repeating a Course

At SVI, students enroll in programs in cohorts. Students
must complete all program courses for that quarter before
enrolling in the next quarter’s courses for that program.

If a student receives a “W” or a failing grade, the student
must repeat and receive a passing grade for the course
before being allowed to enroll in the next quarter’s pro-
gram courses. A student is allowed to repeat the course
one time. Under exceptional circumstances, the Executive
Dean may allow an additional repeat.

Grade errors

Grade errors should be reported to the Registration Office
within six months from the date of issue of that grade.
Grade errors reported after this time may not be changed.
Students are encouraged to consult with their instructors
before initiating a grade review process.
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Academic & Student SUPPORT SERVICES

Transcripts

Students who wish to obtain an official transcript (a

copy of their permanent academic record) must make a
request in writing to the Registration Office. This service
costs $4 per copy and requires up to one week for pro-
cessing. Official, sealed transcripts are generally required
by other institutions when students transfer. Students may
also obtain an unofficial copy of their transcripts at any
time, at no charge.

Transcripts may be released directly to a student or a des-
ignated second party only upon presentation of positive
identification (such as a driver’s license). Release of tran-
scripts to a second party requires a written release from
the student authorizing that person to pick up a transcript.
Transcripts will not be released to a student’s parent
without the student’s written consent or unless the parent
can establish the student’s dependency as defined by the
Internal Revenue Code of 1954, Section 152.

Transcripts will not be released if students have not ful-
filled all of their financial obligations to SVI and the Seattle
Community College District.

Graduation Requirement

To earn a Certificate of Completion from Seattle Vocational
Institute, students must complete all required courses
within their vocational program, have a minimum GPA of
2.0, meet individual program requirements, and have a
cumulative minimum attendance percentage of 85% of
total program hours. Students must apply for graduation
one quarter prior to completion. Please see the SVI Stu-
dent Handbook for details.

Student Rights & Responsibilities
As a unit of Seattle Community College District VI, stu-
dents of the Seattle Vocational Institute comply with the
Student Rights and Responsibilities of the District.

See pages 39-44 of this catalog.

Policy, Fee & Program Changes

Policies and procedures contained in this catalog are sub-
ject to change by the SVI administration; SVI also reserves
the right to change fee schedules, tuition amounts and
program content.

Admissions & PROGRAMS

(206) 516-2948

The Admissions Coordinator can help individuals review
program and course options, and can provide information
about the job market.

Outreach Coordinators are available to assist students
with placement in programs.

BOOKSTORE

See page 50 for the Bookstore at Seattle Central
Community College.

CHILDCARE

(206) 344-4426
(206) 344-4489

First A.M.E. provides on-campus childcare for SVI students
on a space-available, first-come, first-served basis. For
information, call the numbers above.

DISABILITY Services Center
(206) 587-4183 (V/TTY)

Seattle Central Community College provides support
services to help SVI students with disabilities meet their
educational needs. Students with disabilities requiring
accommodations are asked to contact the office at Central
prior to registration, present certified documentation and
meet with a counselor. There are two counselors, one who
focuses on disabilities, and one who works directly with
Deaf students.

See pages 43 and 48 for a complete description of disability

support services.

FOOD Service

Vending machines and microwave ovens are available in
the 2nd floor Cafeteria and the 5th floor Student Lounge.



JOB PLACEMENT & Career GUIDANCE

Workforce Development Office (WDO)
(206) 516-2940

New listings for full-time and part-time jobs are posted and
updated in the SVI Job Resource Center. In addition, the
WDO has computers for use in writing résumés. Information
on employers and current wages for different occupations
are also available. Pre-employment, Life Skills, and Stress
Management workshops are offered periodically. These
workshops provide information on how to manage stress,
make initial contact with potential employers, write a résu-
mé and interview successfully. Students who need personal
counseling or assistance will be referred to appropriate
community resources by a Student Assistant Specialist.

SAFETY & Security
(206) 587-4933

For all on-campus security issues, call this number.
For serious emergencies, dial 911.

Security personnel are on duty every day; however, they
are not responsible for loss or theft. Students should
take appropriate precautions to keep their personal prop-
erty safe.

The students’ well-being and safety are of utmost
importance. It is vital that everyone follow strict safety
procedures recommended in working with equipment
in professional-technical classes. In the event of an on-
campus accident or injury, students and faculty should
report the accident to the Security Office so the injury can
be addressed and an accident report completed. Do not
hesitate to call 911 for serious injuries. Instructors must
be notified if the accident occurs during class.
See pages 41 and 51 for additional information on
personal safety.

Student ASSISTANCE
(206) 587-4969

A Student Assistance Specialist is available to help
students determine life goals, solve problems, reduce
stress and barriers to success. The Student Assistance
Specialist is a resource for life issues and can provide
referral services.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

Student COUNSELING
(206) 516-3190

The Counseling Department is coordinated by a teaching
and learning partnership which allows candidates of the
University of Washington Master of Social Work Program
to provide direct student services in counseling and
mentoring for students under the direction of the SVI
Counseling staff.

Worker RETRAINING

See page 26 for information on Worker Retraining.

WORKFIRST Program
(206) 516-2948

The SVI Work-First Program works in partnership with

the Department of Social and Health Services (DSHS) to
assist DSHS Work-First participants with tuition assistance
and books. DSHS refers qualified participants to SVI for
services including:

Tuition assistance
Educational planning
Interest assessment
Career advising/counseling
Job search skills
Internships

Job placement

Work-First Work Study

Interested WorkFirst participants should inform their
DSHS Case Managers of their interest in attending SVI.
The DSHS Office will in turn notify SVI.
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Programs of Study

PROGRAMS OF STUDY

4 Directions

Adult Basic Education ESL/GED
High School Programs

Worker Retraining

A W N R

Careers Vocational Programs

ESL/GED

ADULT BASIC EDUCATION

(206) 516-3198

The Adult Basic Education program is designed to
enhance basic skKill levels in math, reading, writing and
critical thinking. The integrated instruction uses lecture/
discussion, computer-assisted learning, small group work
and independent learning in developing competence in
Washington state learning standards for math, reading
and writing. Classes are open-entry and available at no
cost to the student on a space-available basis. The Educa-
tional Planning Workshop is required for entry.

COURSES INCLUDE:
ABE 040 Levels 2--4 Integrated
Basic Skills-Reading, Math & Writing

ENGLISH AS A SECOND LANGUAGE

Variable Length

Intermediate/advanced level classes are offered for non-
native speakers of English. Emphasis is on vocabulary
development, reading and writing needed to function
effectively on the job, in a continued educational program,
or in daily situations. Classes are available each quarter,
at no cost to the student, on a space-available basis.
Placement test required.

COURSES INCLUDE:
ESL 050 English as a Second Language - Levels 4-6

GED: GENERAL EDUCATIONAL
DEVELOPMENT

This open-entry/open-exit, variable-length course prepares
adult students for the General Educational Development
examination. It combines traditional instruction with
computer-assisted and individualized learning appropriate
to student needs. Students ready for final testing in one or
more of the five subject areas will be assisted in making
their appointments at the most appropriate GED testing
location. Classes are offered each quarter at no cost to
the student. Students may start at any time on a space-
available basis. The Educational Planning Workshop is
required for entry.

Courses include:

GED 050 Basic GED Preparation Level 5
GED 070 Intensive GED Preparation
Programs

BRIGHT FUTURE

(206) 587-6304

The Bright Future Program is a Running Start-funded pro-
gram serving students from all area high schools.

Students can complete all of their minimum graduation
requirements at their high schools, and take vocational
classes at Seattle Vocational Institute. The Bright Future
program gives students an opportunity to start their
college courses early by allowing qualified high school
students access to accredited programs at Seattle Voca-
tional Institute.

The program is designed to assist the participants in earn-
ing a high school diploma and a certificate of completion
in one of SVI's professional-technical programs. Students
are eligible to enroll in the vocational programs of the
Allied Health Division (Dental Assistant, Medical Admin-
istrative Specialist and Medical Assistant), Business
Computers Division (Administrative Office Professional,
Computer-Based Accounting and Network Technician), the
Pre-Apprenticeship Construction Training program and
the School of Cosmetology. Coursework completed at SVI
counts toward high school graduation requirements as
well as Professional-Technical certification. Bright Future
students begin their college careers early and develop
marketable skills for future employment.
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3 | WORKER
RETRAINING Pprogram

(206) 587-4965

The Worker Retraining Program offers a variety of ser-
vices to dislocated workers. A dislocated worker is an
individual who:

Is currently collecting unemployment insurance after a
job layoff

Has exhausted unemployment benefits within the past
two years

Was self-employed, and is now unemployed due to
closure of their own small business

Is a displaced homemaker who now has to return to
work due to separation, divorce, or other inability of the
financial supporting partner to provide

Has received a WARN letter

Is working in a not-in-demand job
Has lost a job because of a disaster
Is a recently separated veteran

Services are devoted to helping workers get a new start on
a career in high-wage/high-demand jobs through the provi-
sion of tuition assistance. Additional services can include:

Application assistance for Federal Trade Act Assistance
Educational planning/interest assessment

Career advising/counseling

Job search skills

Internships

Job placement

Advocacy for additional support from community
partner agencies who offer Workers Investment Act
Funding (WIA) and other funding sources

Finally, the Worker Retraining Program works in partner-
ship with the Employment Security Department (ESD). One
of the roles is reviewing Commission Approved Training
applications (CAT) that authorize permission for people
receiving unemployment benefits to retain their benefits
while attending school.

Also see WorkFirst on page 169.
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4 | CAREERS

Vocational Programs

ALLIED HEALTH

Acute Care Hospital Nursing Assistant

2 Quarters 40 Credits
Note: The program is not offered at the present time, but may
be offered in the future. Please check with the SVI Admissions
Office for current course offerings.

This competency-based training program prepares stu-
dents for work in an acute care hospital setting. The pro-
gram is designed according to industry-level standards.
Emphasis is on in-patient care, interpersonal relations
and treatment procedures. Students learn bedside care,
admitting and discharge protocols, communication, speci-
men collection and testing. Care of both the surgical and
long-term care patient is covered. The student will experi-
ence simulated procedures as well as the clinical prac-
tices necessary to demonstrate proficiency in all areas of
content. Preparation for the Nursing Assistant Certification
examination is an integral part of the curriculum. Each stu-
dent will have 165 hours of training delivered in an actual
clinic, hospital or nursing home setting prior to receiving
the Certificate of Completion.

Dental Assistant
4 Quarters 72 Credits

The Dental Assistant Certificate of Completion Program
has been granted full accreditation by the American Den-
tal Association. This program prepares students for entry-
level employment within the dental industry. Students are
taught chair-side dental assisting through lecture, hands-
on experience and 275 hours of externship. Classes are
conducted in a state-of-the-art dental environment located
at SVI, with dental services available on Wednesday and
Thursday. Certified SVI instructors conduct classes and a
licensed dentist lectures and demonstrates patient pro-
cedures. Coursework includes anatomy and physiology,
medical terminology, clinical procedures, and specialty
dental courses that prepare the student for employment
following completion of the program.

Certificate

QUARTER d. ... ittt eens 18
AHD 101 CPR/First Aid Training ................... 0.5
AHD 105 AIDSTraining ........covuiiiiiennnnnn.. 0.5
AHD 150 Introto Dental Assisting. . .................. 1
AHD 151 Clinical Sciencel ..., 4
AHD 152 Clinical Science ll .. ... ... ... 3
AHD 153 Dental Equipment & Instruments............ 1
AHD 154 Dental Materials. .. ........ccoviiiiiiiia.. 2
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AHD 155 Clinical Laboratory I ............. .. ...t 2
AHD 156 Practice Management..................... 2
AHD 157 Preventive Dentistry. ............ ... ..., 2
QUARTER 2. ... ittt et c e st e et e e e 18
AHD 160 Clinical Procedures | ..................... 10
AHD 161 Radiology Science ..........ciiiiiiiin.. 4
AHD 162 Radiology Laboratory............c.covuu.... 4
QUARTER 3. ..ttt e iaee s 18
AHD 170 Clinical Procedures Il . .................... 10
AHD 171 Dental Specialties ...................... 3.5
AHD 172 Clinical Laboratory Il .................... 3.5
AHD 173 HumanRelations ............. .. ...t 1
QUARTER 4. ..ttt et ee e e aiaanaas 18
AHD 190 Job Seeking Skills I/ ComputerLab ........ 1.5
AHD 192 Externship..........ooiiiiiiiinn... 16.5
TOTAL CREDITS 72
Medical Assistant

4 Quarters 80 Credits

Medical Assistants are allied health professionals who
perform a wide range of roles in physician’s offices, clinics
and other health care settings. They are proficient in many
clinical and administrative tasks and are vital members

of the health care delivery team. The Medical Assistant
Certificate of Completion Program teaches the business
and clinical skills to become a Medical Assistant. This fully
accredited program provides the mechanism for gradu-
ates to take the National Board Examination to become a
nationally Certified Medical Assistant. Emphasis is on both
front and back office. Front office skills include patient
relations, medical insurance, finances, coding, anatomy
and physiology, medical terminology, interpersonal com-
munication skills, administrative procedures, skill devel-
opment in computer usage and transcription. Back office
skills include clinical skills such as medical and surgical
asepsis, charting, patient prep, procedure set-ups, priori-
tizing, medication calculation and administration, EKG,
diagnostic imaging theory, and lab skills such as hematol-
ogy, urinalysis, basic microbiology and phlebotomy.

The SVI Medical Assistant program is accredited by the
Commission on Accreditation of Allied Health Education
Programs* (www.caahep.org) on recommendation of the
Curriculum Review Board of the American Association of
Medical Assistants Endowments (AAMAE).

* Commission on Accreditation of Allied Health Education Pro-
grams, 1361 Park Street, Clearwater, FL 33756. (727) 210-2350.

Certificate
QUARTER d. ... it eens 20
BSS 107 AHKeyboarding |l ........... ... . .. 2
AHL 126 Reception/Scheduling/Medical Records . . .. .. 4
AHL 111 Anatomy/Physiology/Pathophysiology | .. ..... 4
AHL 113 Medical Terminology | ..................... 4
PSG 110 Behavioral Psychology ... .................. 4
AHL 141 Intro to Computer Fundamentals/Spreadsheet. 2
QUARTER 2. ... it s et sttt e e 20
AHL 104 Standard Precautions/FirstAid............ 0.5
AHL 105 HIV/AIDS. . ..o 0.5
AHL 112 Anatomy/Physiology/Pathophysiology Il. .. .. 5.5
AHL 128 Law & Ethics. . ... 2
AHL 140 AH Word Processing | - Word/Medical Office
Formatting Applications.................... 4
AHL 180 Clinical | - Medical Asepsis/Infection Control/
EKG/PT Positions/Charting/Therapy ........ 7.5
QUARTER 3. ... it eas 20
BSS 108 AHKeyboardingIl........ ... .. ... ... 2
AHL 101 Health Care ProviderCPR ................ 0.5
AHL 123 Insurance/Coding. . ..., 2
AHL 124 Medical Office Finances. . .................. 2
AHL 142 Medical Computer Applications ............. 4
AHL 161 Pharmacology Principles . .................. 2
AHL 183 Clinical Il - Medication Administration/
Laboratory SkKills. . ............ .. ... ... ... 7.5
QUARTER 4. . ... et eens 20
AHL 125 Medical Office Simulation .................. 2
AHL 153 AHEmployment Skills ..................... 2
AHL 190 Clinical Review/Certification Exam Prep. .. .. 5.5
AHL 192 Medical Assistant Externship .............. 10
AHL 193 Medical Assistant Externship & Exmployment
Preparation. ............ ... . .. 0.5
TOTAL CREDITS 80
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Medical Administrative Specialist
3 Quarters 60 Credits

A Medical Administrative Specialist manages the admin-
istrative duties involved in patient care and is the liaison
between inpatient, outpatient and medical staff. Work
settings may include hospitals, doctor’s offices, clinics
and nursing homes. A typical day for a MAS would include
patient reception, interpreting doctor’s handwriting, order-
ing and scheduling tests, chart assembly, data entry,
verifying insurance, performing transfers, discharging and
admitting hospitalized patients. Preparation to pass both
the Certified Medical Administrative Specialist (CMAS)
certification examination, administered by the American
Medical Technologists (AMT), and the Certified Health
Unit Coordinator (CHUC) certification exam, administered
by the National Association of Health Unit Coordinators,
Inc. (NAHUC), is an essential part of the program. The job
outlook for this position is increasing due to population
growth and expanding medical technology.

Certificate
QUARTER d. . ... et ens 20
BOS 104 HKeyboarding ............coiiiiiiiiiin... 4
BOS 116 Math Fundamentals & Ten-Key.............. 2
BOS 121 Office Procedures &

Computerized Office Management........... 2
BCT 111 Computer Literacy &

Application Fundamentals.................. 2
BCT 130 Word Processing. .. ...oviiiiiiiiiaan. 4
AHL 113 Medical Terminology | ..................... 4
MAS 114 Anatomy & Physiology for MAS . ............. 2
QUARTER 2. ... et as 20
COR 120 Customer Service & Professionalism ......... 2
COR 126 Business Communication & Research Skills . .. 2
AHL 123 Insurance/Coding. . ..., 2
AHL 126 Reception/Scheduling/Medical Records . . .. .. 4
AHL 128 Law & Ethics. . ..o 2
AHL 142 Medical Computer Applications ............. 4
AHL 153 AHEmploymentSkills ..................... 2
MAS 162 Intro to Pharmacology & Clinical Skills. . ...... 2
QUARTER 3. ...ttt ea e eens 20
BCT 123 Spreadsheets........... ..., 2
AHL 101 Health Care ProviderCPR ................ 0.5
AHL 104 Standard Precautions/FirstAid............ 0.5
AHL 105 HIV/AIDS Training. . ....ovvviiii i 0.5
AHL 124 Medical Office Finances. . .................. 2
MAS 125 MAS Office Simulation..................... 2
MAS 126 Hospital Unit Administrative

Office Procedures. ........... ..., 2
MAS 127 Insurance/Coding for Inpatient Care ......... 2
MAS 192 MASExternship .............ccoiiivian... 7.5
MAS 193 MAS Externship & Employment Preparation ... 1

TOTAL CREDITS 60
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Medical Laboratory Assistant/Phlebotomy
1 Quarter 18 Credits

This one-quarter Medical Laboratory Assistant/Phle-
botomy program provides students with the theory, skills
and practice necessary to get hired as medical laboratory
assistants and phlebotomists. Work settings may include
hospitals, medical laboratories, blood banks, clinics, and
doctor’s offices. A typical day for an MLA/Phlebotomist
would include drawing blood, collecting other specimens,
maintaining laboratories and supplies, informing and
instructing patients, processing specimens, keeping accu-
rate records, and communicating results. An essential
part of the program includes preparation to pass the fol-
lowing: Certified Medical Laboratory Assistant (CMLA) and
the Registered Phlebotomy Technician (RPT) certification
examinations administered by the American Medical Tech-
nologists (AMT); the Clinical Assistant (CA) and the Phle-
botomy (PHLEB) certification examinations administered
by the National Accrediting Agency for Clinical Laboratory
Sciences (NAACLS); and the Phlebotomy Technician (PBT)
exam administered by the American Society for Clinical
Pathology (ASCP). To sit for these examinations, medical
laboratory assistants and phlebotomists must complete
the required hours of work experience. The job outlook for
these positions is increasing due to population growth and
expanding medical technology.

Certificate

ONEQUARTER . ...ttt ittt e eiaaeeens 18
AHL 105 HIV/AIDS for Health Care Professionals. .. .. 0.5
AHL 106 CPR/First Aid for Health Care Professional .. 0.5
MLA 110 MLA/Phlebotomy Medical Office Skills. . ...... 2
MLA 111 MLA/Phlebotomy Employment Skills . ... ... 0.5
MLA 120 MLA/Phlebotomy Anatomy & Physiology ...... 1
MLA 121 MLA/Phlebotomy Medical Terminology ....... 1
MLA 124 MLA/Phlebotomy Law & Ethics............ 0.5
MLA 130 MLA/Phlebotomy Theory & Practice. ...... 10.5
MLA 190 MLA/Phlebotomy Clinical Experience. . ..... 1.5
TOTAL CREDITS 18
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BUSINESS COMPUTERS

Administrative Office Professional
2 Quarters 40 Credits

The Administrative Office Professional program prepares
the student with the skills and knowledge needed for a
satisfying career in today’s business office. The program
covers a wide variety of computer application software
including MS Windows, MS Word, MS Excel as well as web-
design software and MS PowerPoint to produce business
documents. The office-simulated environment focuses on
customer service and professional standards that meet the
hiring needs of the modern office. This program includes an
externship that provides students with an opportunity to
use learned skills in an actual office environment.

Certificate
QUARTER L. ...t ienaannes 20
BCT 111 Computer Literacy &

Application Fundamentals.................. 2
BCT 130 Word Processing. .. .....vviiiiiiiinnnnn. 4
BOS 104 Keyboarding ............coiiiiiiiiiiin... 4
BOS 116 Math Fundamentals & TenKey.............. 2
BOS 121 Office Procedures & Computerized

Office Management . ...................... 2
BOS 131 Life Skills for Business Professionals......... 2
COR 120 Customer Service & Professionalism......... 2
COR 126 Business Communication & Research Skills . .. 2
QUARTER 2. ..ttt et eaae e iennaannnns 20
BCT 123 Spreadsheets.............ccoiiiiiiiiaa.. 2
BCT 124 Spreadsheet Production ................... 1
BCT 131 Word Processing Production ... ............. 1
BCT 151 Digital Imaging Fundamentals &

Web Revision SKills . ........... ... ... ... 2
BOS 105 Keyboarding Applications .................. 2
BOS 180 Office Simulation ......... ... ... .. 4
BOS 190 AOPExternship.............coiviiiiiinn. 5
COR 131 EmploymentSKkills . ......ccoiiiiiii.. 2
COR 132 AOP Externship & Employment Preparation.... 1
TOTAL CREDITS 40

Computer-Based Accounting
3 Quarters 60 Credits

The Computer Based Accounting Certificate of Comple-
tion Program prepares students for financial careers as
bookkeeping, accounting, payroll, accounts payable, and
accounts receivable clerks. Students will develop a solid
understanding of business operations and accounting
fundamentals and learn direct computerized account-
ing applications in QuickBooks software. In addition to
Microsoft Office applications in MS Word and MS Excel,
students receive training in time management, email
applications and web browsing using a wide variety of
search engines and the Windows operating system. Stu-
dents learn professional skills, business communication,
keyboarding, ten-key, business math and employment
skills in a financial office simulation course, and on the job
in an externship.

Certificate
QUARTER L. ...ttt eaee e ennaannes 20
ACT 110 Accounting |l ... ... 6
BCT 111 Computer Literacy & App Fundamentals ...... 2
BCT 123 Spreadsheets.............ccciiiiiiii.. 2
BOS 104 HKeyboarding ............c.iiiiiiiiiin... 4
BOS 116 Math Fundamentals & Ten-key ... ........... 2
COR 110 Study & TeamSkKills....................... 2
COR 120 Customer Service & Professionalism ......... 2
QUARTER 2. .. ittt ittt iaa e eeniaanaas 20
ACT 120 Accountingll. ... ... 4
ACT 130 Computerized Accounting | ................. 4
BCT 121 Spreadsheets for Accounting Applications. . . .. 2
BCT 130 Word Processing. .. ...covviieiiiin i 4
BOS 121 Office Procedures & Computerized

Office Management . ........... ... 2
BOS 131 Life Skills for the Business Professional. . ... .. 2
COR 126 Business Communications & Research Skills . . 2
QUARTER 3. ..ttt et iaae e einnaannns 20
ACT 131 Computerized Accounting Il. .. .............. 4
ACT 180 Financial Office Simulation . ................ 4
ACT 190 CBAExternship..........c.cciiiiiiiinnn.. 9
COR 131 EmploymentSKkills . ............. . .. 2
COR 133 CBA Externship & Employment Preparation.... 1

TOTAL CREDITS 60
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Network Technician
3 Quarters 60 Credits

The 990 clock-hour Network Technician Program offers
hands-on training based on the student’s aptitude, moti-
vation, self-discipline and attitude. Students develop skills
in PC hardware configuration, troubleshooting, repair-

ing and upgrades, and learn operating system software
commonly used for computers and networking, such as
Microsoft and Linux. Strong emphasis is placed on basic
marketable skill sets. Vendor-based equipment options
such as CISCO, Intel and 3Com are investigated, practiced
and evaluated. This program emphasizes critical think-
ing skills so that students can answer most of their own
questions and perform research to resolve problems. In a
3rd quarter project students demonstrate expertise in a
specific field of their interest based on their own proposal.
Comprehensive CompTIA A+ Certified Service Technician
exam preparation is included.

Certificate

QUARTER d. ... i et ea e eens 20
NTC 110 CompTIAHardware. ..........cccvviennnn.. 8
NTC 111 CompTIASoftware . ..., 10
NTC 131 NT Research & LifeSkills. .................. 2
QUARTER 2. ... ittt e st e st e et e e 20
NTC 120 NetworkHardware ........................ 4
NTC 121 Network Management..................... 4
NTC 122 Network Server Software. .................. 6
NTC 132 NT Research & Customer Service............ 2
NTC 141 Principles of Multimedial .................. 2
NTC 170 NT ServiceLearningl............ ..., 2
QUARTER 3. ... et eens 20
NTC 133 NT Research & Employment Skills .. ......... 2
NTC 142  Principles of Multimediall. . ................ 2
NTC 171 NT Service Learning Il ..................... 2
NTC 180 Practicum ... ... 14
TOTAL CREDITS 60
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COSMETOLOGY

Cosmetology
5 Quarters 100 Credits

The Cosmetology Program includes training in multi-eth-
nic hairdressing and cosmetology services. A Certificate
of Completion includes 1,650 hours of training. Students
completing the program will be eligible for advanced
placement towards an A.A.S. degree from Seattle Central
Community College. The core curriculum is designed to
prepare students for employment and to take the State
Board of Cosmetology Licensing Examination. The School
of Cosmetology is a Pivot Point Member School. Group
and individual instruction utilizing Pivot Point techniques
and specialized ethnic hair techniques for hair sculpt-
ing, scalp care, wet and thermal hair styling, ethnic hair
care, hair coloring, permanent waving, chemical relaxing,
skin care, make-up, manicures, pedicures and sanitary
and safety measures are typical learning experiences.
Advanced students gain additional experience involving
customer work under the supervision of state licensed
instructors in cosmetology. A detailed estimation of costs
and tuition is available.

(206) 587-5477

The School of Cosmetology Salon is open to the public
from 9:00 am until 7:00 pm on Tuesdays and Wednes-
days and from 9:00 am until 5:00 pm on Thursdays and
Fridays. The Salon is located at 1500 Harvard Avenue,
Seattle, WA. Senior Citizens (65 years and older) receive a
discount for all services rendered. A licensed Cosmetology
Instructor is on staff during all salon hours.

Salon Services

Certificate

QUARTER L. .. it eee s 20
COS 151 Introto Cosmetology .............cccuvun. 3.5
COos 152 Practicum ........ ... 16.5
QUARTER 2. ... it e e 20
COS 153 Intermediate Cosmetology................ 3.5
COS 154 Practicum ..., 16.5
QUARTER 3. .. e ea e 20
COS 155 Advanced Cosmetology | ................. 3.5
COS 156 Practicum ........ ... . 16.5
QUARTER 4. ... o i e e e e e 20
COSs 157 Advanced Cosmetology Il. ................ 3.5
COoSs 158 Practicum ...... ... .o 16.5
QUARTER 5. ..ottt 20
COS 160 Advanced Cosmetology Services|ll.......... 20

TOTAL CREDITS 100
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Cosmetology Instructor’s Training 500 Contact Hours

CTT 171 Introto Teaching................... 85 Hours
CTT 172 Intro to Instructor Training Lab . .. ... 165 Hours
CTT 173  Principles of Teaching .............. 85 Hours
CTT 174  Instructor Training Lab............. 165 Hours

TOTAL CONTACT HOURS 500 HOURS

PRE-APPRENTICESHIP
CONSTRUCTION TRAINING (PA.C.T.)

Pre-Apprenticeship Construction Training
2 Quarters 40 credits

The Pre-Apprenticeship Construction Training program

is designed to assist adult men and women, especially
people of color, to gain the skills needed to make them
successful competitors for entry-level jobs in construction
trade apprenticeship programs. Participants study and
apply subjects and skills that are relevant to the work-
sites of many occupations, and tour many apprenticeship
schools and construction job sites. Students learn basic
carpentry skills and terminology, shop math, and effective
and safe operation of powertools and demonstrate their
competency. Students learn and receive certification in
forklift operation, road flagging, OSHA 10 safety, and first
aid/CPR. There is additional emphasis on learning skills
and adopting attitudes that lead to becoming a positive
and productive member of any work-site team/organiza-
tion. The focus is on building habits for success, including
time management, understanding non-verbal communica-
tion, taking the initiative, group/team communication, and
line/staff/team organization.

Certificate

QUARTER L. ...ttt iaee e innaannns 20
MTA 160 Job Construction Skills. .. .................. 2
MTA 162 TradeMathl......... ... ....oiiiio.... 4
MTA 164 Industrial First Aid/CPR.................. 0.5
MTA 165 Road Flagging Certification ............... 0.5
MTA 167 Construction Trades Trainingl............... 3
MTA 168 Construction Trades Training Il ............ 3.5
MTA 172 Forklift Operation & Certification .......... 1.0
MTA 174 Tools & Material ID & Handling.............. 2
MTA 177 Fitness & Nutrition .. ................... 2.5
MTA 179 OSHA 10 Safety Certification................ 1
QUARTER 2. .. ittt it ieaae e eniaanans 20
MTA 161 Construction Job Readiness .............. 5.5
MTA 162 BlueprintReading. ...................... 3.5
MTA 169 Construction Trades Training lll. . ............ 2
MTA 170 ASSET Preparation. .........cooiuiinenan.. 2
MTA 175 Forms & Grades.........oviiiiuninenann. 2
MTA 176 TradesMathll....... ... ... ... .. ..., 2.5
MTA 178 Fitness & Nutrition Il . ................... 2.5

TOTAL CREDITS 40

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

Flagging Certification

This 7-hour course prepares students for the road flagging
certification examination. Students learn how to establish
and maintain a safe traffic flow in a construction zone and
how to understand both hazardous and safe behaviors
involved in a variety of flagger situations. Students review
the materials that are needed to successfully pass the
Washington State flagger certification examination.

Call (206) 587-4950 for exact dates and room number.
MTA 165 Road Flagging Certification .......... 0.5 credit

Forklift Certification

This 15-hour course trains students in the functions and
parts of a forklift, OSHA forklift regulations, safety habits
in forklift operation, and the proper picking, placing and
moving of a variety of loads through the worksite. Students
will also take the test to become a Washington State certi-
fied forklift operator. Call (206) 587-4950 for exact dates
and room number.

MTA 172  Forklift Operation & Certification ....... 1 credit
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Brief descriptions of courses offered at the three Seattle Community Colleges and the Seattle Vocational Institute

are listed here. Guides on pages 178-179 contain prefix/course and course/prefix lists to assist you in locating
courses associated with a particular program. Courses are updated on an ongoing basis, and the most current
course information is available at: www.seattlecolleges.edu

How to Read Course Descriptions

0 | | 1 |

| da B0 BN e e e
A Credit Hours Intro to Accounting/Bookkeeping Ill — (©) Gentral, (N) North, (8) South, (V)
..our-se Number Accounting for service and manufacturing Course Title & Description
ourse Prefix activities including budgeting and cost-revenue
analysis for decision-making. Prereq: ACCT 110
and 120.

Common Course Numbering (&)

As of summer 2008, all Washington community colleges, including the Seattle Community Colleges, are using a Common Course
Numbering (CCN) System. The system identifies courses that are equivalent at community colleges across the state to make it
easier for students to transfer between two-year colleges.

Courses identified with an ampersand (&) are part of the CCN system (examples: ACCT& or HIST&). However, courses without an
“&” will continue to transfer between two-year and four-year colleges under individual Direct Transfer Agreements (DTA), as in the past.

For further explanation of the CCN system visit www.seattlecolleges.edu/coursesSearch.aspx.


http://www.seattlecolleges.edu/coursesSearch.aspx

Course/Prefix Index

COURSE/PREFIX
PREFIX

NOTE: Prefixes are revised to fit the statewide
Common Course Numbering system implemented
in Summer 2008. See pages 4 and 177 for further
CCN information.

ABE
ABR
ABS
ACCT
ACT
ADS
AHD
AHE

AHI
AHL
AHM

AMA

AME
AMT
ANTH
ART
ASL

ASTR
ATEC
AUT

BAK

BCT
BIOL
BOS
BOT
BSS
BUS

CCE

s

CFs
CHEM
CHIN

s

Adult Basic Education

Auto Body Collision Repair

Applied Behavioral Science
Accounting

Computer-based Accounting (SVI only)
Apparel Design

Dental Assistant (SVI only)

Allied Health/Emergency Medical
Technician/Medical Assisting

Medical Vocabulary — Pharmacy
Medical Assistant (SVI only)

Medical Transcription/
Medical Assisting

Medical Transcription/
Medical Assisting

American Ethnic Studies

Aviation Maintenance Technology
Anthropology

Art

American Sign Language — see
Languages & Literature

Astronomy
Anesthesia Technology
Automotive Technology

Specialty Desserts & Breads — see
Culinary Arts

Business Computers (SVI only)
Biology

Business (SVI only)

Botany

Computer Information (SVI only)
Business

Early Childhood Education

Chemical Dependency — see Social &
Human Services

Child & Family Studies
Chemistry

Chinese — see Languages &
Literature

Computer Information Systems — see
Information Technology

msT
wom
COR
cos
asC
4]y
(TN
ar

L
(WE

DES
DHY
DRMA

ECON
EDUC
EEL

EET
EFDA
ENGR
ENGL
ENV
ESL

FAM

FRCH
FSD

GED
GEG
GEOL
GERM

HDC
HDM
HEA
HIN

Communication

Film & Video Communications
Computer Information (SVI only)
Cosmetology (SVI only)
Computer Science

Truck Driving (Commercial)
Computing Technology

Cosmetology Instructor Training
(SV1 only)

Culinary Arts

Cooperative Education/
Work Experience

Graphic Design
Dental Hygiene

Drama

Economics
Education

Sustainable & Conventional Energy &
Control Technology

Electronics Technology

Expanded Function Dental Auxiliary
Engineering

English — see Languages & Literature
Environmental Sciences

English as a Second Language/
English for Non-native Speakers —
see Languages & Literature

Parent Education/
Senior Adult Education

French - see Languages & Literature

Restaurant Production — see
Culinary Arts

General Education Development
Geography

Geology

German — see Languages & Literature

Human Development Studies

Diesel & Heavy Equipment Technology
Health

Watch Technology

HIST
HMG
HSC

HUC
HUM
HVC

IcT

IFS
INFO
INT
ISC

ISP

ITAL
ITC

ITP

JAPN

JRN

LAN

LHO
LIB
LIT

LOG

MAS
MATH
MET

MGo
Mic

MKT
MLA
Mmsc

History
Hospitality Management B.A.S.

High School Completion —
Adult Basic Education

Health Unit Coordinator (SVI only)
Humanities

Heating, A/C, Refrigeration

International Trade

Computer Applications — see
Computing Technology

Industrial First Aid
Information — see Library Research
Industrial Manufacturing Technology

Intercultural Studies — see
International Studies

International Studies
Information Technology
Italian — see Languages & Literature

Information Technology — see
Computer Technology

Interpreter Training

Jupanese — see Languages &
Literature

Journalism

Linguistics — see Languages &
Literature

Landscape/Horticulture
Library Research

Literature — see Languages &
Literature

Logistics

Medical Assisting (SV1 only)
Mathematics

Mechanical Engineering
Technology — see Engineering

Meteorology
Marine Deck Technology

Computer Information Systems — see
Information Technology

Marketing
Medical Lab Assisting (SVI only)
Material Science — see Science



MTA

MTS
MuscC
Mvin

NANO
NET

NME
NTC
NTR
NUR

OCEA
OPH

PEC

PHA
PHIL
PHO

PHYS
POLS
PSG
PST
PSYC
PUB

RCP
REL
RES
RUSS

s
SEN
SHS
SLN
SMG
S0C
SPAN

SPS

Building Trades Pre-Apprentice
Training (SVI only)

Marine Technology
Music
Automotive Technology

Nanotechnology

Network Technologies — see
Information Technology

New Media

Network Technician (SVI only)
Nutrition

Nursing

Oceanography
Opticianry

Physical Education
Pharmacy Technician
Philosophy

Photography/ Commercial
Photography

Physics

Political Science

Psychology (SVI only)

Pastry Arts — see Culinary Arts
Psychology

Publishing Arts

Respiratory Care
Religion
Real Estate

Russian — see Languages &
Literature

Science

Senior Adult Education
Social & Human Services
Service Learning
Supervision & Management
Sociology

Spanish — see Languages &
Literature

Survey of Hearing Impairment — see
Interpreter Training

$SC  Social Sciences

STT  Surgical Technology
SUST  Sustainability

SWF  Social Welfare

TDR  Technical Drafting & Architectural

Engineering Drafting

UGR  Undergraduate Research

VIET  Vietnamese — see Languages &

Literature

WCO Wood Construction

WEB  Web Development — see
Information Technology

WFT  Welding Fabrication Technology

WIN  Wine Industry Training
WMN Women Studies

COURSE

Accounting
Adult Basic Education

Allied Health/Emergency Medical
Technician/Medical Assisting

American Ethnic Studies

American Sign Language — see
Languages & Literature

Anesthesia Technology
Anthropology

Apparel Design

Applied Behavioral Science
Architectural Engineering Drafting
Art

Astronomy

Auto Body Collision Repair
Automotive Technology

Aviation Maintenance Technology

Baking - see Culinary Arts
Biology
Botany

ACCT
ABE

AHE
AME

ASL
ATEC
ANTH
ADS
ABS
TDR
ART
ASTR
ABR

AUT, MVM

AMT

BAK
BIOL
BOT

Building Trades Pre-Apprentice (SVI only) MTA

Business BUS
Business (SVI only) BOS
Business Computers (SVI only) BCT

Chemical Dependence — see Social &

Human Services (O
Chemistry CHEM
Child & Family Studies CFS
Chinese — see Languages & Literature ~ CHIN
Communication CMST
Computer Applications — see

Computing Technology ICT
Computer Information (SVI only) BSS, COR
Computer Information Systems — see

Information Technology IS, MIC
Computer Science csc
Computer-based Accounting (SVlonly)  ACT
Computing Technology CIN
Cooperative Education/Work Experience  CWE
Cosmetology (SVI only) cos
Cosmetology Instructor (SVI only) (4]
Culinary Arts cuL
Dental Assistant (SVI only) AHD
Dental Hygiene DHY

Diesel & Heavy Equipment Technology  HDM

Drafting — see Architectural/Engineering

and see Technical Drafting TDR
Drama DRMA
Early Childhood Education CCE
Economics ECON
Education EDUC
Electronics Technology EET
Emergency Medical Technician AHE
Engineering ENGR

English — see Languages & Literature ~ ENGL

English as a Second Language/English for
Non-native Speakers — see Languages
& Literature ESL

Environmental Sciences ENV
Expanded Function Dental Auxiliary EFDA

Film & Video Communications oM

French — see Languages & Literature FRCH

Xapu| xijoid/asino)



Course/Prefix Index

General Education Development GED

Geography GEG
Geology GEOL
German — see Languages & Literature  GERM
Graphic Design DES
Health HEA
Health Unit Coordinator (SVI only) HUC

Heating, A/C & Refrigeration Design HVA
High School Completion —

Adult Basic Education HSC
History HIST
Hospitality/Food Prod./Culinary Arts HOS
Human Development Studies HDC
Humanities HUM
Industrial First Aid IFS
Industrial Manufacturing Technology INT
Industrial Power Technology:

Evening Program — Electronics EEL
Information — see Library Research INFO
Information Technology CIs, IT, ITC,

MIC, NET, WEB
Intercultural Studies — see

International Studies ISC
International Studies ISP
International Trade IBN
Interpreter Training SPS, ITP
Italian — see Languages & Literature ITAL

Japanese — see Languages & Literature  JAPN

Journalism JRN
Landscape/Horticulture LHO
Library Research LIB

Linguistics — see Languages & Literature  LAN

Literature — see Languages & Literature  LIT

Logistics LOG
Marine Deck Technology MGOo
Marine Technology MTS
Marketing MKT
Material Science — see

Science/Engineering Mmsc

Mathematics MATH

Mechanical Engineering Technology — see

Engineering MET
Medical Assistant (SVI only) AHL, MAS
Medical Lab Assistant (SVI only) MLA

Medical Transcription/

Medical Assisting AHM, AMA
Medical Vocabulary — Pharmacy Tech AHI
Meteorology MEY
Music MusC
Nanotechnology NANO
Network Technician (SVI only) NTC
Network Technologies NET
New Media NME
Nursing NUR
Nutrition NTR
Oceanography OCEA
Opticianry OPH

Parent Education/Senior Adult Education FAM

Pastry Arts — see Culinary Arts PST
Pharmacy Technician AHI, PHA
Philosophy PHIL
Photography/ Commercial Photography  PHO
Physical Education PEC
Physics PHYS
Political Science POLS
Pre-Apprentice Trades (SVI only) MTA
Psychology PSYC
Psychology (SVI only) PSG
Publishing Arts PUB
Real Estate RES
Religion REL
Respiratory Care RCP

Restaurant Production — see Culinary Arts  FSD

Russian — see Languages & Literature ~ RUSS

Science scl
Senior Adult Education FAM, SEN
Service Learning SIN
Social & Human Services (DS, SHS
Social Sciences $sC

Social Welfare
Sociology
Spanish — see Languages & Literature

Specialty Desserts & Breads — see
Culinary Arts

Supervision & Management
Surgical Technology

Survey of Hearing Impairment — see
Interpreter Training

Sustainability

Sustainable & Conventional Power &
Control Technology

Technical Drafting & Design — see
Drafting

Truck Driving (Commercial)

Undergraduate Research

Vietnamese - see Languages
& Literature

Watch Technology

Web Development — see Information
Technology

Welding Fabrication Technology
Wine Industry Training
Women Studies

Wood Construction

SWF
SoC
SPAN

BAK
SMG
STT

SPS
SUST

EEL

TDR
(4]))

UGR

VIET

WEB
WFT
WIN
WMN
wco



FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:

PREFIX TO NAME
HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

ACCOUNTING

Note: While ACCT& 201, 202 and 203
(Formerly ACC 210, 220 and 230) generally
transfer to four-year institutions, some
institutions may also accept other
accounting courses. Business administration
students should check in advance with

the four-year institutions of their choice

to determine the transferability of any
Accounting course. Non-native or ESL
students at North Seattle should see their
advisor for prerequisites.

ACCT 110 (5) NS

Intro to Accounting/Bookkeeping |

Covers development of the accounting cycle
for the sole proprietor, covering service and
merchandising, types of businesses, special
journals, payroll and financial statements.

ACCT 1M1 (3) s

Intro to Accounting Computer Applications |
Provides opportunity to complete applications
using both manual and computerized systems.
Prereq: ASSET: W&R=43, NS=43; SLEP: Com-
bined=61, NS=10 and concurrent enroliment
in ACCT 110.

ACCT 120 (5) NS

Intro to Accounting/Bookkeeping II

Explores specialized accounting procedures for
merchandising businesses and partnerships.
Intro to accounting for corporations. Prereq:
ACCT 110 with 2.0 or higher.

ACCT 121 (3) s

Intro to Accounting Computer Applications Il

Provides opportunity to complete applications
using manual and computer systems. Prereq:
ACCT 110/111 with 2.0 or higher and concur-
rent enroliment in ACCT 120.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

COMBINED CAMPUS Course Descriptions

ACCT 131 (5) N
QuickBooks

Hands-on use of QuickBooks to record busi-
ness transactions, prepare customer invoices,
pay vendors and record payroll. QuickBooks
organizes and summarizes all financial data
and produces a myriad of reports.

ACCTE 201 (5)

Principles of Accounting |

(Formerly ACC 210 - Financial Accounting
Fundamentals 1) Defines basic accounting con-
cepts, principles and procedures for recording
business transactions and developing financial
accounting reports. Recommended: ACCT 110
or sophomore standing (,S).

ACCTE 202 (5)

Principles of Accounting Il

(Formerly ACC 220 - Financial Accounting
Fundamentals Il) Examines application of basic
accounting concepts, principles and proce-
dures to more complex business situations in
a corporate setting. Prereq: ACCT& 201 or ACC
210 or permission (N,S).

ACCTS 203 (5)

Principles of Accounting 11

(Formerly ACC 230 - Fundamentals of Mana-
gerial Accounting) Analysis of accounting data
as part of the managerial process of planning,
decision-making and control. Concentrates
on economic decision-making in enterprises.
Prereq: ACCT 120, ACCT& 202 or ACC 220 or
permission (C, N); ACCT 120 or ACCT& 202 or
ACC 220 or permission (S).

ACCT 214 (5) s

Accounting Systems

Computer applications of basic accounting
concepts, principles and procedures, including
but not limited to discussions of QuickBooks,
Excel, and Microsoft Accounting. Prereq: ACCT
110, 120, &201 or &202 with 2.0 or higher.

ACCT 215 (3) N

Accounting for Small Business Owners

Gain skills in accounting and financing prac-
tices necessary to successfully operate your
own small business. Learn cash flows; financ-
ing; cost-volume-profit analysis; controlling tax
liabilities; insurance; federal, state and local
reporting requirements; risk management;
investing in long-lived assets and using ratios
to evaluate operations.

ACCT 251 (5) N

Intermediate Accounting |

First of two intermediate courses which provide
a comprehensive study of financial accounting
theory and financial accounting reporting.

NS

NS

CN,S

ACCT 252 (5) N

Intermediate Accounting Il

Second of two intermediate courses which
provide a comprehensive study of financial
accounting theory and financial accounting
reporting. Prereq: ACCT& 202 or ACC 220 or
permission.

ACCT 255 (5) N

Individual Income Tax |

Intro to individual tax laws (as opposed to busi-
ness tax laws). Includes preparation of many
common forms.

ACCT 256 (5) N

Taxation of Corporations & Partnerships
Theory of taxation and application to the
preparation of partnership and corporate tax
reports and tax returns. Prereq: ACCT& 202 or
ACC 220 and ACCT 255 or permission.

ACCT 257 (5) NS
Business Tax Accounting

Basic principles, practices and governmental
regulations (federal, Washington state and
local) involved in business tax accounting.
Includes filing returns, record-keeping, tax
planning, registrations and business licenses.
Prereq: ACCT 120 or ACCT& 202 (N) or ACC
220 or permission.

ACCT 258 (5) N

Practical Income tax Preparation |

Builds on ACCT 225. Covers current tax year
update information, training in tax prepara-
tion software, client information gathering
and return preparation processes. Gain real
experience working with clients preparing basic
level tax returns in a structured environment.
Prereq: ACCT 225 or permission

ACCT 259 (5) N

Practical Income Tax Preparation |1

Further develop individual income tax skills
by reviewing the subtitles in the basic law
practiced in ACCT 258. Learn new and more
complex aspects of individual income tax.
Study ethics in the profession and methods/
resources to conduct basic independent
research. Prereq: ACCT 255 & 258 or instruc-
tor permission.

ACCT 260 (5) N

Peachtree Accounting

A hands-on approach to learning Peachtree
Accounting Software, widely used by service
and merchandising businesses and accoun-
tants. Utilize various modules to prepare
internal and external reports. Prereq: ACCT
110, ACCT& 201 or ACC 210 or permission.

suoldirsaq asino) E SNdWYD AINIGWOD



Course Descriptions

ACCT 261 (5) N

Accounting Information Systems

Examines accounting information systems as
part of enterprise resource planning systems.
Focuses on the activities performed in the
major business cycles and the flow of account-
ing data and information in those systems,
whether manual or computerized. Includes
systems analysis, design and implementa-
tion, internal controls, fundamental database
concepts, and flowcharting.

ACCT 264 (5) N

Tax Research and Advanced Topics

Learn federal tax research and IRS tax dispute
resolution procedures and skills. Covers ethics
related to professional tax preparation and
representation. Includes a comprehensive
study of tax law as it applies to gifts, estates
and trusts. Prereq: ACCT 255.

ACCT 265 (5) N

Accounting for Not-For Profit &
Governmental Entities

Covers basic accounting principles and prac-
tices as applied to governmental and nonprofit
entities; emphasizes use of funds in planning,
budgeting and controlling operations of such
agencies. Prereq: ACCT& 202 or ACC 220 or
permission.

ACCT 270 (5) N

Cost Accounting

Study of the measurement, analysis, and
reporting of financial and non-financial cost
information relating to the acquisition and use
of resources in the organization. Prereq: ACCT&
203 or ACC 230 or permission.

ACCT 275 (5) N
Auditing

Intro to generally accepted auditing standards,
the auditor’s opinion, professional ethics, audit
evidence, internal control, and audit procedures
Prereq: ACCT 251.

ACCT 290 (2-5) N
Independent Study in Accounting
Collaboration between student and instructor
to perform research in the field of accounting.
Prereq: Permission.

ACCT 298

Special Topics — Accounting
Seminar on selected topics or activities in
accounting. Prereq: Permission.

ACCT 299 (1-5) C
Independent Study — Accounting

Independent study of selected accounting top-
ics. Prereq: Permission.

(1-5) C

ADULT BASIC EDUCATION

ABE 020 (1-15) CN
Adult Basic Education — Level 2

Covers reading, writing and math skills. Review
and apply language skills, correct usage and
spelling. Math includes computation and
application problems with addition, subtraction,
multiplication and division. Prereq: Division
placement test.

ABE 021 (1-15) C,N
Adult Basic Education — Level 2 Math

Covers addition, subtraction, multiplication and
division of whole numbers.

ABE 022 (1-15) CN
Adult Basic Education — Level 2A
Communication Skills

Learn to participate in groups, recognize
learning styles, recall and restate information.
Covers reading using simple, familiar materials
such as menus, signs, work schedules. Learn
writing by completing personal information
on forms, copying text and writing in simple
sentences.

ABE 024 (1-15) CN
Computer Assisted ABE — Level 2

Computer lab class provides an opportunity
to practice basic skills learned in class or
learn new skills independently. Use popular
computer programs as well as specialized
basic skills software. Emphasizes keyboarding
and computer literacy skills for those new to
personal computers.

ABE 030 (1-15) N,S
Aduli Basic Education — Level 3

Concentrates on reading comprehension, mak-
ing inferences, recognizing fact and opinion,
vocabulary development and writing simple
paragraphs. Prereq: ABE 020 (N,C) or division
placement test.

ABE 031 (1-15)

Adult Basic Education — Level 3 Math

Review of whole numbers. Concentration on
fractions and decimals. Intro to percents.
Prereq: ABE 021 or division placement test
(N,C).

ABE 032 (1-15)
Adult Basic Education - Level 3

Communications Skills

Covers reading, writing and communication
skills for review of basic grammar, punctuation
and spelling. Concentrate on reading compre-
hension, main idea, vocabulary development,
making inferences. Covers single paragraph
writing. Prereq: ABE 031 or division place-
ment test (C).

NS

NS

ABE 034 (1-15) (&3
Computer-Assisted ABE - Level 3

More advanced computer-assisted practice
in reading, writing and math. Learn from
textbooks, fiction, policies and procedures
manuals, and purchase agreements. Write
resumes, reports and formal letters. Compute
percentages, ratios, proportions, simple formu-
las and interpret graphs and charts.

ABE 040 (1-15)

Adult Basic Education — Level 4

Focuses on reading comprehension, making
inferences, recognizing fact and opinion, vocab-
ulary development, basic sentence patterns,
paragraphs, punctuation, capitalization and
correct word usage. Covers multi-paragraph
essays. Prereq: ABE 030 or division placement
test (N,C).

ABE 041 (1-15)

Adult Basic Education — Level 4 Math

Review of ratio and proportion, percents and
measurement. Prereq: ABE math level 3 or
division placement test (N,C).

ABE 042 (1-15)
Adult Basic Education — Level 4
Communication Skills

Further development of skills in reading,
vocabulary, grammar and multi-paragraph
essays. Prereq: ABE 030 or division placement
test (N,C).

ABE 044 (1-15)

Computer-Assisted ABE - Level 4

More advanced computer-assisted practice in
reading, writing, math and test-taking skills.
Instructional activities will improve general
reading, writing, math and test-taking skills.
Take practice tests and work with instructor
until ready to take the college division place-
ment test (C,S). Covers the basics of Microsoft
Office applications. Self-paced with a high level
of student/teacher interaction (N).

ABE 049 (1-15) CN
Basic Skills Support

Provides specific support to assist students in
completing Professional-Technical programs
and building job-related language skills. Prereq:
Concurrent enrollment in a Professional-
Technical program.

ABE 054 (1-15) CN
Computer-Assisted ABE — Level 5

Use computers to improve basic skills of read-
ing, writing and math. Prepare to take the
College Placement Test and receive scores
high enough to enter developmental education
courses in English and math. Take practice
tests and work with instructor until ready for
the actual test.

CN,S

NS

CN,S

NS



ABE 060

Adult Secondary Education

ASSET/COMPASS Prep

Preparation to pass exams needed to enter a
college program.

ABE 061 (1-15) C
Adult Secondary Education Math Level 6

Preparation to pass the math portion of the
COMPASS exams.

ABE 062 (1-15) C
Adult Secondary Education — Level 6
Communications Skills

Preparation to pass the Communications por-
tion of the COMPASS exam needed to enter a
college program. Emphasizes effective essay
writing, reading college text and adapting to
the college culture.

ABE 064 (1-15) C
Computer-Assisted ABE - Level 6

Advanced computer-assisted skill-building in
reading, writing, math and test-taking. Prepare
for the COMPASS Test. Take practice tests
and work with instructor until ready to take
the actual test.

ABE 070 (1-3) CNS
Educational Interview for ABE/GED Students
Helps ABE/GED students at all competency
levels identify their current abilities, charac-
teristics, styles and readiness to learn. Intro
to campus resources.

HSC 091 (5) C

EDP Skill Enhancement |

Assessment portion of the National External
Diploma Program (EDP). Measures reading,
writing and math skills. Work individually with
an instructor to identify skills needed for suc-
cessful completion of the diploma program.
www.nedp.org

HSC 092 (5) C
EDP Skill Enhancement 11

Project portion of the National External
Diploma Program (EDP). Working with an
instructor, complete five projects that demon-
strate skills in 65 generalized competencies,
including communication and computation.
Demonstrate occupational preparedness by
completing a sixth individualized project based
on employment or other specific experiences.
Must complete these projects with 100%
accuracy.

(1-15) &)

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

ALLIED HEALTH

Includes courses relevant to Emergency
Medical Technician (EMT), Medical
Assisting, Medical Office Assisting, Medical
Transcription, Phlebotomy and Surgical
Technician

AHI 100 (3) N

Intro to Medical Vocabulary

General survey of medical terminology introduc-
ing health service workers to the basic rules
and fundamentals in medical vocabulary-
building.

AHE 100 (5) N

Critical Thinking & Communication Skills in
Health Care

Build skills in thinking, reading, writing and
oral communication related to health care
occupations. Focuses on critical thinking and
effective communication. Practice teaching
these skills and making presentations. Prereq:
ENGL 097/098 or placement in ENGL& 101.

AHE 101 (8) s

Front Office Medical Assisting Procedures
Provides skills needed for employment in a call
center environment. Emphasizes practical skill
development and application of policies and
procedures within company guidelines.

AHE 103 (3) N

Math for Health Careers

For those entering health care medical pro-
grams. Review basic arithmetic and algebra
and apply concepts to health care of children
and adults. Covers decimal and fractional
numbers, ratios, percents and basic alge-
bra techniques to solve equations involving
unknowns and proportions. Prereq: MATH 081
or placement into MATH 084 and permission.
Recommended: ENGL& 101.

AHE 104 9) S
Medical Office Procedures &
Document Processing

Learn basic administrative skills and proce-
dures using MS Office Suite and keyboarding,
including creating patient medical documents.
Includes appointment processing, written and
oral communications, medical records manage-
ment, filing systems, office environment and
patient education. Prereq: Typing 35 wpm,
CASAS Reading score of 220 and basic skills
in Microsoft Office Suite.

AHE 105 (10) s

Medical Terminology,

Insurance Billing & Coding

Includes medical terms, therapeutic interven-
tions, pharmacology and surgical terms. Intro
to medical insurance processing, coding,
claims and the use of Medisoft for invoicing
and scheduling for ambulatory care settings,
dental offices and hospitals. Prereq: Typing 35
wpm, CASAS Reading score of 220 and basic
skills in Microsoft Office Suite.

AHE 108 (5) N

Bridge to Success

Preparation for entry into chosen health care
programs. Focuses on facilitating individual
growth into a successful, competent and car-
ing health care professional, with emphasis on
the relationship and acquisition of study skills
and job skills.

AHE 111

Nursing Assistant

Covers instruction and hands-on experience in
basic nursing care skills and supervised clinical
training in a long-term care facility. Develop job
search skills. Prepare for the State of Wash-
ington Nursing Assistant Certified Examination.
certification exam.

AHE 117 m C

Medical Terminology |

Intro to medical terminology. Emphasizes
vocabulary and knowledge to communicate
with health care team. Prereq: Enroliment in
Surgical Technology.

AHE 118 (5) N

Intro to Phlebotomy 1

Provides theory of basic blood collection
techniques and supervised blood collection
practice. Provides support for ESL and Adult
Basic Education students.

AHE 119 n N

Intro to Phlebotomy 2

Provides theory of basic blood collection tech-
niques, supervised blood collection practice
and a clinical externship of 120 hours. Provides
support for ESL and Adult Basic Education
students.

AHE 124 (4) s

Software Applications for Health Care

Learn Patient Accounting Software. Features
include standard HCFA health insurance claims
forms, diagnoses codes, patient ledgers, state-
ments, patient appointment book and special-
ized reporting. Take concurrently with Medical
Coding and Insurance Processing (AHE 130).

(9.5) C
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AHE 127 m C

Medical Terminology I1

Continuation of AHE 117. Terminology of
the circulatory/lymphatic, urinary, reproduc-
tive and musculoskeletal systems and their
pathophysiology. Prereq: Enroliment in Surgical
Technology.

AHE 130 (5) s

Medical Coding & Insurance Processing

Intro to diagnosis and procedural coding. Cov-
ers basic ICD-9 (International Classification of
Diseases) and the CPT (Current Procedural
Terminology) coding systems, which are recog-
nized by the insurance industry, the physician
and medical office as the standard for billing
and reimbursement. Includes documentation,
information flow, insurance forms and medical
office policies. Take concurrently with Software
Applications for Health Care (AHE 124).

AHE 131 (8) s

Medical Coding, Insurance, Medi-Soft
Provides skills needed for employment in a call
center environment. Emphasizes practical skill
development and application of policies and
procedures within company guidelines.

AHE 137 m C

Medical Terminology Il

Continuation of AHE 127. Terminology of the
respiratory, integumentary, endocrine, nervous
systems and their pathophysiology. Prereq:
Enrollment in Surgical Technology.

AHE 140 (10) C

Central Supply/Instrument Technician

For students interested in being a certi-
fied Central Supply/Instrument Technician.
Addresses infection control, supplying and
processing and distribution of supplies. Gain
knowledge in safety, inventories, interpersonal
skills, communication, interdisciplinary teams,
professionalism and ethics.

AHE 145 (4) S

Medical Document Processing

Provides skills needed for employment in a call
center environment. Emphasizes practical skill
development and application of policies and
procedures within company guidelines.

AHE 150 (0.5) C
HIV/AIDS Education

Meets requirements for health care profession-
als under RCW 18.130. Covers etiology and
epidemiology of HIV, transmission and infec-
tion control, testing and counseling, clinical
manifestations and treatment and psychosocial
issues. Approved by the Washington State
Department of Licensing.

AHE 151 m C

Standard Precautions/First Aid

Covers blood-borne pathogens and infections
that students may be exposed to in the health
care setting, methods of prevention, and regu-
lations surrounding workplace safety. Learn
about equipment and supplies and practice
using them.

AHE 152 1)) C
Healthcare Provider CPR

American Heart Association Certificate —~Health
Care Provider CPR is for those in or entering
health care with patient contact. Covers skills
competency for infant, child and adult CPR that
might be needed in the professional health
care setting. Certificate awarded on completion.
Prereq: Permission.

AHE 165 (3) CN
Medical Terminology |

Fundamentals of medical terminology, with
emphasis on basic rules, vocabulary build-
ing, abbreviations and knowledge of medical
terms relating to body systems and medical
specialties.

AHE 166 (3) C

Medical Terminology I1
Continuation of AHE 165. Prereq: AHE 165.

AHE 167 (3) C

Medical Terminology Il
Continuation of AHE 166. Prereq: AHE 166.

AHE 168 (5) s

Medical Terminology

Intro to the concept of word building with Greek
and Latin word roots, prefixes and suffices,
resulting in the acquisition of a large medical
vocabulary. Also available as correspondence
course.

AHE 170 (1) S
HIV/Blood-Borne Pathogens

Covers the principles of disease transmission
in compliance with OSHA Standard 2001 and
the Washington State AIDS Omnibus Law for
Health Care Providers Requiring Seven Hours of
HIV/AIDS Education. Includes occurrence and
spread of infection, exposure control plan and
use of personal protective equipment. Exam-
ines employer and employee responsibilities,
guidelines for environmental infection control
for health care facilities, exposure incidents
and needle stick safety and prevention.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

AHE 175 (3) N

Intro to Pathology for Medical Assistants
Intro to common diseases and medical condi-
tions for each body system including signs
and symptoms related to laboratory tests and
treatments. Focuses on the role of the medical
assistant in helping the physician with patient
care and in triage situations.

AHE 190 (10) N

Emergency Medical Technician

Provides training in pre-hospital emergency
care. Follows Department of Transportation
EMT Basic Curriculum, State of Washington
law and King County EMS guidelines.

AHE 191 (2-5) N
Emergency Medical Technician Continuing
Education

Provides appropriate continuing education
for EMTs to meet the State of Washington’s
requirements for recertification and upgrading.

AHE 195 4) C

Pathophysiology for Health Professions

Overview of human physiological changes
which cause or are the result of pathologic
processes. Expands knowledge of human
anatomy and physiology of the pathophysi-
ological processes in major organ systems of
the body. Covers key concepts of homeostasis.

AHE 197,198,199 (2-5) C
Work Experience — Allied Health

Allows students to earn work experience credit
in Allied Health field. Prereq: Permission.

AHE 201 2) N

Medical Transcription

Orientation and instruction of medical tran-
scription including practice in preparing physi-
cian reports.

AHE 205

Medical Insurance Online
Distance Education
Offers detailed instruction in outpatient
medical reimbursement from federal, state
and private payers including traditional and
managed care systems. Emphasizes all aspects
of insurance claim processing from patient
registration to reconciliation of payment.
Focuses on optimal customer relations and
reimbursement strategies.

AHE 210 (4) N

Medical Office Practice

Covers administrative medical office proce-
dures and responsibilities of the medical
assistant.

(3-4) N
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AHE 211 n N

Administrative Procedures/

Insurance Billing & Coding

Practice in principles and competencies, both
manual and computerized, in single-entry
bookkeeping, medical insurance billing and
coding and accounts receivable. Develops skills
for seeking employment in medical assisting.

AHE 232 (5) N

Intro to Clinical Software

Review of health information systems including
clinical, administrative and enterprise health
information systems. Learn reports, queries,
databases, interfaces, integrated systems and
modules. Prereq: MATH 098, ENGL& 101 or
ENG 101 and BUS 106.

AHE 233 (5) N

Intro to Health Informatics

Intro to health informatics including definitions,
theory, technologies, workflow, expectations in
the field, tools and professional organizations.
Prereq: MATH 098, ENGL& 101 or ENG 101
and BUS 106.

AHE 234 (5) N

HIPAA & Network Security

Review of HIPAA regulations and guidelines,
basic IT network security and intro to health
informatics. Prereq: IT 100 and IT 101 or
BUS 169.

AHE 242 2) N

Basic Blood Collection Techniques

Theory and laboratory practice in supervised
blood collection to meet requirements for
job entry as a phlebotomist (blood drawer).
Prereq: Take or placement into ENGL& 101
or ENG 101.

AHE 250 (4) N

Examining Room Procedures |

Covers routine clinical, diagnostic and thera-
peutic procedures used by a physician in outpa-
tient settings. Includes theory, demonstration
and practice.

AHE 251 (5) N

Examining Room Procedures/Pharmacology

Continuation of AHE 250. Covers additional
procedures, including medication administra-
tion, minor surgery assisting and first-aid/CPR.
Includes theory, documentation and practice.

AHE 290 n N

Medical Assistant Externship
232 hours of unpaid experience in a medi-
cal office.

AHE 296 (2) CN
Clinical Seminar

Seminar format to share and compare clini-
cal experiences, hold evaluative critiques and
obtain additional instructional support in
special areas of medical assisting.

AHE 299 (1-3) C
Allied Health Seminar

Seminar format to address current trends and
issues in allied health occupations.

AMERICAN ETHNIC STUDIES

AME 150 (5) N,S
America’s Ethnic History

Intro to U.S. history as a multicultural phenom-
enon. Emphasizes the interaction of American
Indian, African, European, Latino and Asian
immigrants in the development of the U.S.
Focuses on conflict and cooperation in the
areas of economics, politics and culture.

AME 151 (5) NS
Societies & Cultures of the U.S.

Intro to contemporary issues in American
ethnic and race relations. Emphasizes rac-
ism, prejudice, stereotypes and equity issues
through an examination of Asian, African and
Indigenous Americans. Focuses on diversity of
interests and identities within each community.

AME 160 (2-5) C
Special Topics in Multicultural Studies

Intro to the continuum of social justice issues
that emphasize the role of multicultural col-
laboration in the establishment and securing
of democracy and democratic practice. Con-
siders the forces shaping social change past
and present; the role of the individual (change
agent); and the personal characteristics and
skills required of change agents.

AME 200 (5) N
Leadership & Social Change

Examines issues raised by civil rights struggles
in the United States. Covers the forces shap-
ing social change, the role of the individual
or “change agent,” and the personal skills
required of change agents. Incorporates com-
munity service as a central teaching technique.

AME 201 (5) s

Diversity & Social Justice

Combines theoretical frameworks, practical
issues and experiential activities to help
students develop skills and identify plans of
action in eradicating the multiple forms of
social oppression. Use critical analysis as an
investigative tool to examine racism, sexism,
hetero-sexism, able-ism, class-ism, religious
oppression and aspects of internalized
oppression.

AMERICAN SIGN LANGUAGE

see Languages & Literature, page 247

ANESTHESIA TECHNOLOGY
SERVICES

ATEC 102 2) N

Anesthesia-Related Anatomy & Physiology
Review of basic physiology and anatomical
structures relevant to procedures in anesthe-
sia. Emphasis on airway, invasive lines, regional
anesthesia and safe patient positioning.

ATEC 105 (3) N

Basic Pharmacology for Anesthesia

Examine basic principles of pharmacology.
Focus on drugs and delivery methods found
in the perioperative environment.

ATEC 106 (3) N
Anesthesia Machines, Medical Gases &
Scavengers

In-depth analysis of anesthesia machines, their
components, operations and troubleshooting.
Includes the operation and regulation of medi-
cal gases and scavengers.

ATEC 108 (4) N

Clinical Monitoring

Covers basic and advanced monitoring equip-
ment and techniques of anesthesia. Focuses
on theory, preparation, application, trouble-
shooting, safety and asepsis.
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ATEC 110 4) N

Critical Care Procedures
Study of basic and advanced critical care
procedures used in anesthesia. Focuses on
theory, preparation, application, troubleshoot-
ing, safety and asepsis.

ATEC 112 (3) N

Anesthesia Technical Skills Lab
Practical application of anesthesia technical
support skills. Focuses on operation and
troubleshooting of anesthesia machines, moni-
tors, airway equipment, fluid warming and other
anesthesia-related equipment.

ANTHROPOLOGY

ANTH& 100 (5)

Survey of Anthropology

(Formerly ANT 100) Survey of the physical
and cultural development of human beings.
Includes evolution, archaeology, social struc-
ture, material culture, human ecology and
communications.

ANTH& 106 (5)

American Mosaic

(Formerly ANT 102 - Intro to American Culture)
Focuses on implications and consequences
of America’s cultural uniqueness. Provides an
insightful look at ourselves from anthropologj-
cal and sociological perspectives. Field trips.
May be taken as SOC 102.

ANTH 113 (5) CN
Africa

A survey of cultures, languages and social
diversities of Africa south of the Sahara. Exam-
ines Africa’s role in the contemporary world.

ANTH& 125 (5) CNS
Human Variation

(Formerly ANT 180) Covers past and present
evolutionary forces contributing to variations in
human populations. Investigates the biological
and social concept of race.

ANTH 130
World Cultures

Exploration of ethnic traditions of the world,
the concepts of worldview and the way people
think in various cultures, using an ecological
approach. Employs cultural relativism to exam-
ine traditional religious practices and educa-
tional systems in a comparative framework.

CN,S

NS

(35)  CNS

ANTH 135

Cultural Ecology

The development of human societies with
special emphasis on relationships between
environments and respective cultures through-
out the world. Focus on conflicts between tradi-
tional cultures and pressures of modernization.

ANTH 201 (5) ¢S

Contemporary Issues in Anthropology
(Formerly ANT 200) Analysis of current
research on a particular topic in cultural or
physical anthropology. Topic varies by quar-
ter; check with instructor for specific course
content.

ANTH& 204 (5)

Archaeology

(Formerly ANT 205 - Principles of Archeology)
Intro to archaeology and the interpretation of
archaeological remains.

ANTH& 205 (5)

Biological Anthropology

(Formerly ANT 201 - Physical Anthropology)
Intro to biological and cultural evolution of
humans with evidence from fossil and con-
temporary populations. Examines physical
and biological variations of humans past and
present. Emphasis on developing a working
vocabulary of anthropological terms.

ANTH& 206 (5)

Cultural Anthropology

(Formerly ANT 202) Intro to human culture,
including social organization, economics, politi-
cal systems, religion, technology, values, art
and language. Cultural perspective focuses on
contemporary literate and pre-literate societies.

ANTH& 210 (5) CNS
Indians of North America

(Formerly ANT 110) Ethnographic survey of
North American native cultures. Examination of
historical and contemporary problems regard-
ing legislation, treaties, reservations, fishing
rights and education.

ANTH 211 (5) s

Peoples of Mainland Southeast Asia
(Formerly ANT 210) History and contemporary
issues of the nations of Burma, Cambodia,
Laos, Thailand and Vietnam and the tribal
people who live there.

(3-5) C

CN,S

NS

CN,S

ANTH 212 (3) N

Methods of East African Archaeological
Research

(Formerly ANT 216) Intro to paleo-anthropo-
logical research in East Africa in “digging up”
hominid evolutionary past. Analyze archeologj-
cal remains. Observe terrain and type of envi-
ronment occupied by early hominid. Discuss
patterns of tool manufacture and use. Lectures
and field participation at actual archeological
sites in Kenya, East Africa (Koobi, Fora, Lake
Turkana).

ANTH 213 (3) N

East African Hominid Evolution

(Formerly ANT 215) Surveys origin and rela-
tions of the extinct forms of humankind that
have been discovered in East Africa. Review
of some of the earliest hominids of the late
Cenozoic Era through the present. Focuses on
the biocultural stages of evolution to modern
hominid. Includes lectures and field sessions
on site in Kenya, East Africa.

ANTH& 216 (5)

Northwest Coast Indians

(Formerly ANT 107 - Indians of the Pacific
Northwest) Ethnographic survey of the Indians
of Alaska, British Columbia, Washington, Ore-
gon and Western Idaho. Examines prehistoric
and contemporary cultures and controversial
legislation regarding fishing, water rights and
treaties.

ANTHE 228 (5)

Cultures of the Middle East

(Formerly ANT 255) Multidisciplinary intro to
Middle Eastern cultures including ecological,
economic, political and religious factors con-
tributing to the region’s diversity. Exploration
of historical and contemporary forces and
changing interpretations by both Westerners
and Middle Easterners.

ANTH 275 (5)
Medical Anthropology

Explores culture, society and medicine from a
global perspective.

ANTH 298 (1-5)

Special Topics in Anthropology

Independent study or fieldwork in anthropol-
ogy. Periodic meetings with instructor. Prereq:
Permission.

ANTH 299 (3-5)

Special Problems in Anthropology
Small group setting to cover selected topics in
anthropology. Prereq: Permission.

CN,S

CN,S

NS

CN,S

CN,S



APPAREL DESIGN

Courses above 100 require completion of all
entry requirements to the Apparel Design
Program.

ADS 096 2) C

Intro to Apparel Design Construction |

For the novice who has little or no sewing
experience and is preparing for entry into the
Apparel Design Program. Use industrial sewing
equipment to construct a simple garment and
samples. Covers sewing terms, measurement,
working with patterns, fabric preparation, layout
and cutting.

ADS 098 2) C

Intro to Apparel Design Construction Il

For the intermediate beginner or those updat-
ing their sewing and machine-handling skills in
preparation for entry into the Apparel Design
Program. Use industrial sewing and pressing
equipment to complete more complex sewing
technique samples and a sample garment.
Covers industrial equipment use, working
with commercial and production patterns and
construction sequencing. Prereq: ADS 096 or
prior sewing experience with understanding of
patterns, grainline and layout.

ADS 100 2) C

Intro to Apparel Design Construction 11
Builds on ADS 096 and 098. For the advanced
beginner wishing to update sewing skills and
gain experience using industrial sewing and
pressing equipment for entry into the Apparel
Design Program. Covers industrial sewing
techniques for more advanced sample and
garment production, fashion fabric selection,
use of commercial and production patterns
and construction sequencing. Prereq: ADS 098
and/or knowledge and skills to sew a variety
of garments, handle a sewing machine, know
construction terminology, pattern use, lay out,
cutting, grains and grainline.

ADS 101 (4) C
Construction Techniques for Professional
Applications

Presents professional garment construc-
tiontechniques and methods to construct
samples and garments to industry standards.
Emphasizes accuracy, use of industrial sew-
ing and pressing equipment and developing
specification packages using industry guide-
lines. Prereq: ADS 100 and program entrance
requirements.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

ADS 102 (4) C
Intermediate Construction for

Professional Applications

Builds on skills from ADS 101 by producing
samples and garments using intermediate
construction techniques and meeting indus-
try quality standards. Emphasizes industrial
equipment use and proficiency and enhanced
specification package development. Prereq:
ADS 101.

ADS 103 4) C

Mass Market Production Techniques

Apply ADS 101 and 102 skills. Focuses on
using industrial factory methods to produce
quality garments for mass production and to
target markets. Continuation of specification
development and industrial equipment use.
Prereq: ADS 102.

ADS 111 (4) C

Design Through Flat Patternmaking |

Intro to development of production patterns
using the flat pattern and drafting method.
Focuses on fundamental patternmaking
practices and developing basic patterns to be
modified using various pattern manipulations.
Prereq: ADS 100.

ADS 112 4) C

Pattern Development Through Draping
Focus on pattern development using draping
techniques to create a basic sloper and other
garments. Combines draping with basic flat
pattern manipulations to create patterns for
garment designs. Prereq: ADS 111.

ADS 113 (4) C

Design Through Flat Patternmaking |1
Continue development of flat pattern and
draping techniques from ADS 111 and 112.
Use production pattern blocks to create a
variety of more complicated garment designs.
Prereq: ADS 112.

ADS 122 2) C

Professional Alterations & Fitting |

Intro to professional ready-to-wear garment
alteration techniques, evaluation methods
and industry fitting standards. Includes busi-
ness management practices, record keeping,
output efficiency and client relations. Prereq:
ADS 101 and 102.

ADS 138 (3) C

Fashion History

Identify key clothing items from major historical
periods and gain tools for communicating cloth-
ing concepts. Explore how human relations,
social influences and cultural ideals affect
fashion. Enhance understanding of current
trends in society and fashion. Prereq: ADS 100.

ADS 139 2) C

Intro to Apparel Manufacturing

Survey of apparel manufacturing business
cycle. Includes materials acquisition, produc-
tion, scheduling, product costing, machine
processes and industry standards. Prereq:
ADS 100.

ADS 140 (3) C

Business Practices in Fashion

Explore various aspects of conducting busi-
ness in the fashion industry including general
apparel industry practices, various job catego-
ries, business communications and trends.
Preregs: ADS 101, 111, 139 and MIC 141.

ADS 141 2) C

Textile Technology & Design |

First of a 3-part series on textile technology
and design. Covers basic fiber and fabric
information for the apparel industry. Research
fibers, fabric structures and characteristics,
and the history of textiles. Preregs: ADS 139
and MIC 142.

ADS 142 (2) C
Textile Technology & Design |1

Second of a 3-part series on textile technology
and design. Explores color design trends and
their application in the apparel market. Focus
on experimentation with hues, values and
saturation to gain an understanding of basic
color theory. Preregs: ADS 141 and MIC 142.

ADS 197 (1-5) C
Work Experience — Apparel Design

Earn work experience credit and practical
hands-on skills through the completion of an
internship in the apparel design field. Prereq:
permission.

ADS 205 (4) C

Ready-to-Wear Construction

Focuses on tailoring and ready-to-wear
construction. Uses a variety of methods to
construct samples and garments from pattern
designs for specific target markets. Coordinates
with ADS 227. Prereq: ADS 103.

ADS 207 (4) C

Active Sportswear Construction

Emphasizes sportswear and outerwear con-
struction techniques used in the garment
industry. Produce more complex and advanced
garments made from patterns developed in
ADS 228. Preregs: ADS 205 and 227. Coreq:
ADS 228.
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ADS 215 (4) C
Intro to Pattern Grading for the Garment
Industry

Learn to grade patterns up to large sizes and
down to small sizes according to certain speci-
fications and measurements, using the grid
and shift method. Prereqgs: ADS 103 & 113.

ADS 271 2) C

Professional Alterations & Fitting |1

Builds on ADS 122 skills. Learn methods for
altering more complex garments. Continued
emphasis on professional garment alteration
and fitting techniques, evaluation methods and
business practices. Prereqgs: ADS 102 & 122.

ADS 226 (4) C

Intermediate Pattern Grading

Enhances skills acquired in ADS 215 and
applies methods to more complex and difficult
patterns. Intro to computer-aided technology for
pattern grading. Prereq: ADS 215.

ADS 227 (4) C

Pattern Design for Ready to Wear

Focuses on advanced ready-to-wear and tai-
lored garments. Employs a variety of methods
to produce patterns from blocks, measure-
ments, tears and line drawings. Coreq: ADS
205. Preregs: ADS 103 & 113.

ADS 228 (4) C

Pattern Design for Active Sportswear
Emphasis on patternmaking for active sports-
wear and outerwear. Develop patterns from
samples and sketches to industry standards.
Emphasis on patterning for functionality for
specific activities. Prereq: ADS 207.

ADS 229 (2) C
Design a Line

Explore elements of designing a line of clothing
to industry standards. Focus on development
of boards for line presentations and design
of a clothing line for production in ADS 250.
Preregs: ADS 207, 215 & 228

ADS 230 (4) C

Portfolio & Resume Development

Produce a professional-quality portfolio and
resume. Learn job search and interviewing
strategies. Prereqgs: ADS 197, 207, 226, 228,
229.

ADS 240 (3) C

Computerized Pattern Grading
Grade patterns using computer-aided design
technology. Prereq: permission.

ADS 243 (2) C
Textile Technology & Design Il

Third of three-part series. Integrate concepts
and skills from ADS 141 & 142 and apply
them to the development of surface designs
for fabrics and garment silhouettes. Focus on
design methodology, textile technology and
apparel industry practices. Preregs: ADS 142
& MIC 142.

ADS 250 (8) C

Final Line Design & Development

Produce the line of clothing designed in ADS
229. Includes pattern development, sample
construction, building final garments and pro-
ducing specification packages. Create a display
of this collection and collaboratively produce
the Apparel Design Portfolio show where the
collections are viewed by industry professionals
and the public. Preregs: ADS 197, 207, 226,
228, & 229.

ADS 298 (1-5) C
Special Topics — Apparel Design

Seminar on selected topics in Apparel Design.
For students who wish to upgrade their skill in
an area related to but not offered as part of
the regular ADS curriculum. Prereq: Permission.

MC 141 (3) C

Computer Applications for Apparel Design |
(Formerly ADS 151) Covers basic computer
applications used in the apparel design field,
including specification development and techni-
cal drawing. Prereq: ADS 100.

MC 142 (3) C

Computer Applications for Apparel Design Il
(Formerly ADS 152) Continue building com-
puter skills, terminology and procedures.
Emphasizes graphics programs commonly used
in the industry to produce technical drawings
and visual presentations. Prereq: MIC 141.

ART
ARTE 100 (5) CN,S
Art Appreciation

(Formerly ART 100 - Intro to Art) Historical
backgrounds and design fundamentals that
have affected art using slide lectures, reading
and practical studio applications.

ART 101 (5) NS
Design

Studio series in the fundamentals of two-
dimensional art with problems based on line,
space, texture, shape and color theories.
Includes practical applications of theories to
design. Required for art majors.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

ART 102 (5)
Design

Continuation of ART 101. Intro to three-dimen-
sional space organization utilizing the elements
of design. Construction in sculptural formats.
Required for art majors. Prereq: ART 101

ART 103 (5) CS
Design

Tutorial in individual problems in design.
Prereq: Permission.

ART 105 (5) (&
Survey of Modern Art

Understanding today’s cultural environment
and viewpoint by using art and architecture to
analyze cultural philosophies of the past that
affect today’s aesthetic values.

ART 110 (5) N

Visualizing Science & Technology

Hands-on course to increase ability to repre-
sent complex information using the principles
and elements of the visual arts. Explore modes
of illustration and presentation from pencil to
pixel and from paper to PowerPoint.

ART 111 (5)

Drawing

Study of line, value, space, perspective and
composition through the use of charcoal,
pencil, pen and brush.

ART 112 (5)

Drawing

Drawing from the human figure in black and
white media. Focus on composition. Emphasis
on proportion and shading in short sketches
as well as long poses. Prereq: ART 111 or
permission.

ART 113 (5)

Drawing

Continuation of ART 112. Drawing from human
figures in black, white and color media. Empha-
sis on expression and composition. Prereq: ART
112 or permission.

ART 114 (5) N,S
Intro to Digital Photography |

Intro to digital camera use, photography basics
and Photoshop editing. Students must provide
their own digital camera with 3 or more mega-
pixels, Auto, Auto-P, Aperture Priority, Shutter
Priority and full manual Exposure Modes.
Students expected to have or buy accessories
costing approximately $175-$599.

CN,S

NS

CN,S

NS
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ART 115 (5) N,S
Digital Photography Il

Covers more photography basics involving lab,
lighting, models and presentation. Camera
should have 3 or more megapixels, Auto, Auto-
P, Aperture Priority, Shutter Priority and full
manual Exposure Modes. Students expected to
have or buy accessories costing approximately
$175-$599. Prereq: ART 114 or permission.

ART 121 (5) CNS
Intro to Printmaking

Study and application of basic relief print
media. Covers linocuts, woodcuts, multicolor
prints and experimental monoprints. Introduces
relief and intaglio techniques, with emphasis
on small editions. Recommended: Some draw-
ing background.

ART 122 (5) CN
Intro to Printmaking (Intermediate)

Covers various aspects of printmaking, with an
emphasis on intaglio printmaking processes.
Introduces drypoint, engraving and etching with
hard and soft grounds. Learn water and acid
etching and the use of photosensitive emul-
sions on metal plates. Recommended: Some
drawing background.

ART 123 (5) CN
The Painterly Print: Monotype & Monoprint
Develop technical and conceptual skills to cre-
ate the painterly print. Emphasis on sequential
imagery, layered impressions, color use and
inks, use of the press, plates and papers and
evolution of personal imagery. Covers variation,
using a matrix and altered monotypes. Recom-
mended: Some drawing background.

ART 163 (3) s

Intro to Still Photography

Covers basic photographic techniques using
35mm photographic equipment. Includes
camera, exposure, lighting, composition, black
and white darkroom work and digital imaging.

ART 166 (5) S
Video Art 1

Focuses on the art of digital video editing and
shooting using Adobe Premiere. Explore in-
depth digital video editing, effects, transitions,
graphics animation, sound and music integra-
tion, selecting format, basic DVD authoring and
distribution strategies and options. Create a
finished digital video film. Also offered as CTN
166. Recommended: ART 210.

ART 170 (3-5) (&
Photography as an Art

Traces the history and distinctive properties of
photography. Includes camera, exposure, light-
ing, composition, black and white darkroom
work and digital imaging.

ART 201 (5)
Painting

Beginning painting in oil or synthetic media
using still life. Emphasis on basics: composi-
tion, value studies, color mixing, canvas prepa-
ration, styles and techniques. Recommended:
Drawing background.

ART 202 (5)
Painting

Further development of color and composi-
tion. Individual instruction. Prereq: ART 201
or permission.

ART 203 (5)
Painting

Further studies in color, composition and sub-
ject matter. Individual instruction. Prereq: ART
202 or permission.

ART 205 (5)

Water Color Painting

Intro to water color painting. Covers basic
wash techniques, color mixture, value contrast,
composition and wet into wet. Recommended:
Some drawing background.

ART 206 (5)

Water Color Painting

Continuation of ART 205, based on a series
of water color problems utilizing skills learned
in the previous quarter. Further work with
composition. Prereq: ART 205 or permission.

ART 207 (5) NS
Water Color Painting

Individual water color projects in series. Prereq:
ART 206 or permission.

NS

CN,S

CN,S

NS

CN,S

ART 210 (5) NS
Computer Art

First of 2 courses. Image design, creation
and manipulation using vector-based and
pixel-based programs. Combines fine art and
technical aspects of digital composition for
production of media formats including print
and web-based. Previous drawing/design and
basic computer skills strongly recommended.

ART 211 (5) CNS
Sculpture

Fundamentals of composition in the round, in
clay and plaster, using basic techniques of carv-
ing, casting and building. Prereq: One quarter
of drawing, design, or permission.

ART 212 (5)

Sculpture

Fundamentals of relief composition in clay,
plaster and wood using basic techniques of
carving, casting and building. Prereq: ART 211
or permission.

ART 213 (5)

Sculpture

Fundamentals of three-dimensional composi-
tion with emphasis on life studies. Basic materi-
als used are clay, plaster, or wood. Prereq: ART
212 or permission.

ART 214 (5)

Advanced Computer Art

Continuation of ART 210. Explores creative,
technical and aesthetic concepts and problems
for comprehensive fine art and commercial
projects. Prereq: ART 210.

ART 215 (5) ¢S
Advanced Computer Art Il

Continuation of ART 214. Advanced projects
and intro to advanced programs. Prereq:
ART 214.

ART 216 (5) s

Multimedia Art |

Covers the key artistic concepts and practical
skills in multimedia design and production:
linear and nonlinear storytelling and the role of
interactivity from aesthetic and technical view-
points. Includes a survey of industry-standard
multimedia production tools. Build several
interactive projects using Macromedia Flash.
Also offered as CTN 164. Recommended:
ART 210.

NS

NS

CN,S
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ART 217 (5) s

Multimedia Art 11

Expand multimedia design and scripting skills.
Technical focus on Macromedia Flash devel-
opment using complex animation, advanced
design and action scripting for increased
interactivity. Covers event/event handler logic,
creating variables, setting values and using
Flash to create animation and effects for
video. Also offered as CTN 205. Prereq: ART
216 or CTN 164.

ART 221 (5) N

Ceramic Art

Beginning basic pottery design and construc-
tion. Emphasizes hand building coils and slabs,
basic glazing and beginning pot throwing on
the potter’'s wheel.

ART 222 (5) NS
Ceramic Art

Develop throwing skills. Understand basic glaze
composition and kiln operation. Continue stud-
ies in techniques of surface decoration. Prereq:
ART 221 or permission.

ART 223 (5) NS
Ceramic Art

Continuation of ART 222. Advanced work on
the wheel. Emphasis on combining methods of
construction. Learn basic glaze skills. Prereq:
ART 222 or permission.

ART 251 (5)

Art History

Study of the major forms of visual expression
including Paleolithic, Egyptian, Mesopotamian,
Greek, Roman and Early Christian periods.
Emphasis on European and Middle Eastern
art (C, S).

ART 252 (5)

Art History

Continuation of ART 251 with emphasis on
the Medieval period through the Renaissance
focusing on European and Middle Eastern art.

ART 253 (5) CNS
Art History

Continuation of ART 252 with emphasis on the
17th century Baroque through 20th century
Western/Modern Art.

ART 254 (3-5) ¢S
Survey of the Art of the Pacific Northwest

Focus on visual arts of the Pacific Northwest,
from early coastal tribal art to the present day.
Covers architecture, sculpture, painting and
analysis of contemporary art in public places.

NS

CN,S

ART 255 (5)

History of the Art of Asia

Study of the paintings, drawings, sculpture,
architecture and crafts of India, China, Japan
and other countries of Southeast Asia. Study
of influences brought about through invasion,
assimilation and transformation of Hinduism,
Buddhism, Daoism and Confucianism as
reflected in the arts, history and culture.

ART 281 (5) N

Jewelry Design |

Basic jewelry design and construction with
precious and/or semi-precious metals. Simple
stone setting, tool usage, soldering, metal test-
ing, properties and characteristics of metals
and stone. Recommended: One quarter each
of design and drawing.

ART 282 (5) N

Jewelry Design 1

A continued exploration of metal fabrication
and jewelry design, covering surface enrich-
ment, advanced forming techniques, faceted
stone setting and intro to enameling. Prereq:
ART 281.

ART 283 (5) N

Intro to Alloying & Jewelry Casting

Explore the alloying and casting processes of
Jewelry Design. Learn lost wax casting and
rubber molding processes. Prereq: ART 282
or permission.

ART 284 (5) N

Bench Techniques & Practices in Metal
Covers advanced bench skills and produc-
tion techniques which encourage creation of
innovative pieces with personal statements.
Emphasis on creating a body of work that is
ready for exhibition. Prereq: ART 283.

ART 285 (4) N

Metal Techniques for Small Scale Sculpture

Metalsmithing techniques for functional and
sculptural objects. Learn the physical proper-
ties of metal and create objects that express
personal images and creative thoughts in metal
sculpture, hollowware and model making.
Includes field trips to metal fabrication studios.

ART 290 (5) N

The Art Business

Fundamentals of the business aspects of art,
including designing and packaging the portfolio
for A.F.A./C.F.A. degrees, photographic artwork,
building a resume, marketing, copyrights, con-
tracts and other essential business practices.
Recommended: At least two college-level art
courses.

CN,S

ART 291 (2) CN
Art Seminar

Readings and discussion in the philosophy
and ideas of artists and art movements with
criticism and analysis of works of art.

ART 298 (3) (&
Special Problems in Film Media

Advanced film production involves scripting,
budgeting and scheduling. Emphasis on infor-
mation film production, interior and studio
lighting for color, sync-sound recording and
editing techniques.

ART 299

Special Problems in Art

Individual or seminar instruction. May be
repeated to earn a maximum of 9 credits.
Prereq: Second year art major, level of ability
and permission.

(15)  CNS

ASTRONOMY

ASTR& 100 (5)

Survey of Astronomy

(Formerly AST 100) Emphasis on astronomic
concepts fundamental to an understanding of
the solar system, stars, galaxies and origin and
history of the universe.

ASTR& 110 (5)

The Solar System

(Formerly AST 101) Survey of planets of the
solar system with emphases on recent space
exploration and the comparative evolution
of the Earth and the other planets. Includes
light optics, telescopes and the history and
development of astronomy. Night observing
sessions required as part of the lab. Prereq:
MATH 098 or higher with 2.0 or permission.
Recommended: test into ENGL& 101 or ENG
101 or higher.

ASTR 201 (5)
The Universe & the Origin of Life

Modern views of atomic and molecular evolu-
tion from the big bang theory through the
formation of the solar system and emergence
of life on earth. Discuss extraterrestrial intel-
ligent life and the ultimate fate of the cosmos.
Recommended: AST 100 or some science
background.

NS

NS

CN,S



AUTO BODY
COLLISION REPAIR

NOTE: Courses ABR 111 through ABR 164
include instruction in safety, environmental
awareness, human relations and work ethics.

ABR 111 (4) S

Intro to Automotive Collision Technology
Covers the skills needed to become a good
body shop employee, typical movement of a
vehicle through a body shop and basic proce-
dures for repairing a collision damaged vehicle.
Identify and use general purpose hand tools
and power tools used in a body shop.

ABR 112 (3) s

Safety & Environmental Practices

Covers various environmental and other regula-
tions in an automotive refinishing department.
Locate hazardous warning information for
products used in refinishing, select the proper
personal protection equipment, inspect it and
demonstrate proper use.

ABR 113 (8) S
Welding & Cutting

Covers the differences between various metal
joining processes, selection of the correct heat
joining for various jobs, the advantages of
using MIG welding, personal and shop safety,
along with vehicle protection measures. Learn
about welding wires, shielding gases, tuning
the welder. Be able to visually inspect and
destructively test the weld.

ABR 121 (4) s

Panel Replacement & Alignment

Covers selection, understanding and use of
panel replacement and alignment tools. Prereq:
ABR 111, 112 and 113 or permission.

ABR 122 (3) s

Working with Trim & Hardware

Covers the proper use and selection of tools
and removing and installing of interior door trim
panels, door locks and handles, deck lid lock
cylinders and exterior trim. Install pinstripes
and decals. Prereq: ABR 111, 112 and 113
or permission.

ABR 123 4) s

Metal Straightening

Covers the basic fundamentals of metal
straightening and proper selection of metal
straightening tools. Prereq: ABR 111, 112 and
113 or permission.

ABR 124 4) S
Body Fillers

Covers the correct mixing and application of
body fillers to increase the quality of the repair.
Prereq: ABR 111, 112 and 113 or permission.
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ABR 131 2) s

Understanding Automotive Finishes

Identify the differences between a variety of
automotive finish systems, including dry time,
chemical make-up and plant and body shop
application. Prereq: ABR 111, 112 and 113
or permission.

ABR 132 (6) s

Preparing the Surface for Refinishing
Determine the condition of a vehicle’s finish
and plan the steps used in refinishing the
vehicle. Prereq: ABR 111, 112 and 113 or
permission.

ABR 133 (5) S
Preparing the Equipment,

Paint & Refinishing Materials

Setup and use the final preparation, spray
environment and drying areas for refinish-
ing. Understand paint mixing formulas using
reference manuals; mix paint according to
published formulas; and describe the various
types of air supply equipment and setup. Use
various types of spray guns, make all prelimi-
nary adjustments to the air system and spray
gun, test the spray gun and make final adjust-
ments in preparation for refinishing. Prereq:
ABR 111, 112 and 113 or permission.

ABR 134 1] S
Detailing

Covers proper cleaning of the exterior and
interior of the vehicle, removal of overspray,
decals and pinstripes. Prereq: ABR 111, 112
and 113 or permission.

ABR 161 (5) s

Damage Analysis

Covers how a vehicle absorbs the forces of a
collision through “crush zones,” how damage
travels from the point of impact through the
body, and the identification of two types of
damage conditions. Prereq: ABR 111, 112 and
113 or permission.

ABR 162 (3) s

Door Skin & Intrusion Beam Replacement
Covers proper alignment of door frames, the
principles and techniques for removing and
replacing a welded door skin, door intrusion
beam removal, surface preparation and instal-
lation techniques. Prereq: ABR 111, 112 and
113 or permission.

ABR 163 (5) s

Quarter Panel Replacement

Analyze quarter panel damage, determine
whether sectioning or full panel replacement
is required; learn the principles and techniques
of removing a damaged quarter panel, surface
preparation, alignment and installation. Prereq:
ABR 111, 112 and 113 or permission.

ABR 164 2) s

Moveable Glass & Hardware

Remove and install moveable door glass,
identify cause and correct air and water leak
problems. Prereq: ABR 111, 112 and 113 or
permission.

ABR 171 7 s

Straightening Structural Parts

Learn proper mounting and anchoring of the
vehicle and various types of pulling equipment.
Study H.S.S., cold and hot stress relief, pull-
ing and straightening of front, rear end, side
impact and roof damage. Prereq: ABR 111,
112 and 113 or permission.

ABR 172 n s

Full & Partial Panel Replacement

Understand full or partial panel replacement,
uses of various types of joints used in section-
ing, repair or replacement of a complete rail
section, rocker panel, A and B pillar, floor pan,
truck floor and full body section. Prereq: ABR
111, 112 and 113 or permission.

ABR 173 2) s

Restoring Corrosion Protection

Covers safely working with chemicals, corro-
sion and its effect on vehicles and restoring
corrosion protection to collision damaged
areas. Students will plan effective and correct
corrosion protection treatment to welded areas
and exposed seams, interior seams, exposed
surfaces, trim and accessories during repairs.

ABR 181 (6) s

Steering & Suspension

Covers identifying and diagnosing tire and
wheel steering, rack and pinion steering, power
steering suspension, strut type and problems
in steering and suspension systems.

ABR 182 n s

Electrical & Electronic Systems
Learn to diagnose and repair electrical and
mechanical systems problems.

ABR 183 (3) s

Mechanical Systems

Focuses on repairing a vehicle involved in a
collision, often removing mechanical parts,
including suspension, steering, drive train and
engine parts and servicing of mechanical parts.
Some areas require collision repair technicians
to be certified to perform mechanical repairs.

ABR 191 (4) S
Applying the Finish

Prepare a surface for topcoat, apply primer-
scaler, and apply single stage paint, base,
clear-coat and tri-coat finishes. Prereq: ABR
131
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ABR 192 (3) S
Blending Color

Prepare a vehicle for a blend, blend single-
stage, blend base coat, clear coat or tri-coat
finishing. Prereq: ABR 131.

ABR 193 (3) s

Solving Paint Application Problems

Identify paint application problems caused
by contamination, paint defects caused by
spraying techniques and solve paint problems
related to drying, curing of paint and those
caused by improper preparation. Prereq:
ABR 131.

ABR 194 (3) s

Finish Defects, Causes & Cures

Covers identifying paint film defects, causes
and corrective methods, surface defects and
corrective methods of repair. Prereq: ABR 131.

ABR 197 (1-5) S
Internship |

Provides instructional link between classroom
and on the job experience; reinforces and
documents on-the-job learning experiences;
and provides opportunities for faculty and
student interaction.

ABR 299 (1-12) S
Special Topics in Automotive Collision Repair

A special topics course for an individual or
group in Automotive Collision Repair.

AUTOMOTIVE TECHNOLOGY

Note: Courses include instruction in safety,
environmental awareness, human relations
and work ethics.

MVM 100 (4) s

Intro to Automotive Technology |

Includes safety and MSDS; tools and equip-
ment; looking for information; repair orders,
repair manuals and parts and time estimating
guides; component identification; component
theory and fasteners; function and construc-
tion of each component; diagnosis and service
procedures. Prereq: Basic math skills, at least
9th grade reading level or permission.

MVM 102 4) s

Intro to Automotive Technology Il

Includes vehicle inspection; lube, oil and filter;
cooling system, belt and hose; heating and air
conditioning system; driveshaft; manual and
automatic transmission problems, as well as
servicing vehicles by performing. Covers the
function and construction of each component,
and diagnosis and service procedures. Prereq:
MVM 100, basic math skills, at least 9th grade
reading level or permission.

mvm 298 (VARIABLE) S

Special Topics in Motor Vehicle Maintenance
A special topics course on an individual or
group study basis on topics in the field of motor
vehicle maintenance.

AUT 100 4) s

Intro to Electricity

Covers safety in the shop, basics of electricity
from electron theory to Ohm’s law. Also cov-
ers use of multimeters on the three types of
circuits. Prereq: MVM 100 or equivalent.

AUT 102 (4) s

Advanced Electrical Systems

Covers understanding and using schematics.
Includes battery, starting and charging system
operation and testing. Prereq: AUT 100 or
equivalent and MVM 100 or permission.

AUT 104 (3) s

Automotive Electronics

Covers electrical accessories on the vehicle
including lighting, power windows, door locks,
seats, windshield wipers and defogger. Prereq:
MVM 100 or equivalent, AUT 100 and 102 or
permission.

AUT 106 (3) S
Basic Power Accessories

Covers basic computer operation and applica-
tions on the vehicle, using scan tools to diag-
nose electronically controlled components and
accessories. Prereq: MVM 100 or equivalent,
AUT 100, 102 and 104 or permission.

AUT 110 (3) s

Clutches, Drivelines & Half Shafts

Covers basic principles involving clutches,
drivelines and half shafts, including function
and construction of each component, diagnosis
and service procedures. Prereq: MVM 100,
basic math skills, at least 9th grade reading
level or permission.

AT 112 (3) s

Manval Transaxles & Clutches

Covers the basic principles involving manual
transaxles, including function and construction
of each component, diagnosis and service
procedures. Prereq: MVM 100, AUT 110, basic
math skills, at least 9th grade reading level or
permission.

AUT 114 (3) s

Manual Transmissions, Transfer Cases &
Drive Axles

Covers basic principles involving manual
transmissions, transfer cases and drive axles,
including function and construction of each
component, diagnosis and service procedures.
Prereq: MVM 100, AUT 110, basic math skills,
at least 9th grade reading level or permission.

See Updated Course Information at
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AUT 116 (6) s

Air Conditioning & Heating

Covers basic principles involved in air condition-
ing systems, function and construction of each
component, diagnosis and service procedures.
Prereq: MVM 100, basic math skills, at least
9th grade reading level or permission.

AT 118 4) s

Automatic Transmission Diagnosis & Service

Covers band adjustment, T.V. linkage, shift
linkage, neutral safety switches, flush coolers
and cooler lines; repair of external transmis-
sion leaks; draining oil, replacing filters and fill
transmission; removing, cleaning and replacing
valve body; road test to test transmission for
problems. Prereq: MVM 100, basic math skills,
at least 9th grade reading level or permission.

AUT 120 (6) s

Advanced Automatic Transmission Service
Covers removal and replacement of automatic
transmissions and replacing bands, clutches,
bushings and seals, to make the transmis-
sion serviceable. Prereq: MVM 100, basic
math skills, at least 9th grade reading level
or permission.

AUT 122 4) s

Steering & Suspension

Covers chassis design, materials, fasteners and
safety; wheel bearings and service; steering
and suspension system components. Covers
how they work, diagnosis and service. Prereq:
MVM 100, basic math skills, at least 9th grade
reading level or permission.

AUT 124 4) S
Tires & Wheel Alignment

Covers chassis design, materials, fasteners
and safety; tire and wheel service; inspection
and diagnosis of suspension and steering com-
ponents; and wheel alignment diagnosis and
service. Prereq: MVM 100, basic math skills,
at least 9th grade reading level or permission.

AUT 126 (3) s

Basic Brake Systems

Intro to automotive brake systems. Covers
operation, diagnosis and service of master
cylinders, wheel cylinders, hydraulic valves,
brake hoses and lines, drum brakes and
parking brake components. Prereq: MVM 100,
basic math skills, at least 9th grade reading
level or permission.

AUT 127 4) s

Advanced Brake Systems

Covers operation, diagnosis and service of disc
brakes, power brakes and ABS brake compo-
nents. Prereq: MVM 100, basic math skills, at
least 9th grade reading level or permission.
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FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:

PREFIX TO NAME
HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

AUT 128 (4) S
Automotive Engine Diagnosis/
Remove & Replace

Covers diagnosing engines for compression.
Prereq: MVM 100 or permission.

AUT 130 (8) s

Automotive Engine Rebuild

Covers engine disassembly, cleaning of engine
parts, inspection and measuring of engine
components, cylinder head rebuilding, over-
hauling engine blocks and reassembly of an
automotive engine. Prereq: MVM 100 and AUT
128 or permission.

AUT 132 (3) s

Automotive Welding

Covers safety in welding and proficiency in:
oxy-acetylene welding, oxy-acetylene brazing,
oxy-acetylene cutting and MIG welding. Learn
which type of welding process is used when
joining various types of metals in different
situations. Prereq: MVM 100 and 102 or
permission.

AUT 134 (3) s

Intro to Drivability

Prepares students for the automotive tech-
nician field, specifically the drivability and
troubleshooting of a specific problem within
basic engine fundamentals. Includes instruc-
tion in safety, environmental awareness,
human relations and leadership. Prereq: AUT
100 and MVM 100.

AUT 136 (4) s

Minor Tune-Up Procedures

Covers shop safety, basic mechanical engines,
Ohm’s law, physics laws that apply to the auto-
mobile, battery starting and charging systems
as they apply to engine runability. Includes
using and maintaining emission-related equip-
ment in the shop. Prereq: MVM 100, AUT 100,
102, 104 and 106 or equivalent, or permission.

AUT 138 (6) s

Advanced Drivability & Fuel Systems

Covers gasoline fuel systems, including
mechanical and electric fuel pumps, carbu-
retors, throttle body and port fuel injection
systems. Prereq: MVM 100, AUT 100, 102,
104, 106 and 136 or equivalent, or permission.

AUT 140 (4) s

Engine Computers

Covers automotive engine computer, its mul-
tiple power and ground supplies and how these
affect the running of the vehicle. Includes
inputs and outputs of the vehicle, how each
contributes to the running of the engine and
how to diagnose each one. Prereq: MVM 100,
AUT 100, 102, 104, 106, 136 and 138 or
equivalent, or permission.

AUT 142 (6) s

Emission Controls & Diagnostic Equipment
Covers all emission-related items on the vehicle
and the federally mandated OBD Il system.
Includes use and operation of super charges
and turbo charges on cars. Prereq: MVM 100,
AUT 100, 102, 104, 106, 136, 138 and 140
or equivalent, or permission.

AUT 299 (2-18) S
Special Topics - Automotive

Special topics for individual or group study.
Prereq: Permission.

AVIATION MAINTENANCE
TECHNOLOGY

Prerequisites for this program include
Compass or ESL/Compass Test Scores: 65
in Writing; 75 in Reading (and Grammar
for ESL); 54 pre-algebra in Math; and 75 in
Listening for ESL.

AMT 111 (17) s

Basic Science for Aviation

Provides a firm foundation for maintenance on
both small and large aircraft. Covers aircraft
terminology, mathematics, basic physics, air-
craft drawing and interpretation of diagrams.
Includes specifications and properties of
modern aircraft materials, fabrication and
their use, hardware, fitting, corrosion control,
cleaning, proper use of tools, precision instru-
ments required for maintenance and overhaul
practices. Also covers nondestructive inspec-
tion, aircraft systems, components, ground
handling and servicing procedures, Federal
Aviation Regulations, maintenance records,
publication, weight and balance control. Prereq:
High School Completion/GED or equivalent.

AMT 112 (17) s

Basic Electricity for Aviation

Introduces basic concepts of electricity and
magnetism; the circuit properties of resistance,
inductance and capacitance; methods of power
generation for alternating and direct current
systems and power utilization. Emphasis on
principles and practical application, keeping
mathematics to a minimum. Learn to repair
and adjust generators, alternators, motors
and control units, read schematics, fabricate
and install complete circuits and troubleshoot
and repair malfunctioning systems and com-
ponents. Prereq: AMT 111.

AMT 113 (17) s

Airframe Structure & Repair

Experience working with five types of aircraft
structure materials: wood, fabric, composite/
fiberglass, plastic and metal. Provides realistic
exposure to approved airframe structural repair
practices. Includes inspecting materials; install-
ing common fasteners in composite and metal
structures; forming, heat treating and fabri-
cating metal structures; and intro to brazing,
gas and arc welding of steel magnesium and
titanium. Prereq: AMT 111 and 112.

AMT 133 (17) s

Powerplant Theory & Maintenance

Covers theory, operation and maintenance of
the internal combustion reciprocating engine,
including dismantling, inspection, repair or
replacement of parts and partial reassembly of
an aircraft powerplant. Covers theory, operation
and overhaul of gas turbine engines. Intro to
current maintenance practices and inspection
of the compressor, burner and turbine sections.
Includes inspection, repair and servicing of air-
craft internal combustion cooling, exhaust and
induction systems used on reciprocating and
gas turbine engines. Prereq: AMT 111 and 112.

AMT 214 (17) s

Airframe Systems

Intro to five basic airframe systems and their
components: hydraulic-pneumatic power,
landing gear, ice and rain control, cabin
environmental control and fuel systems and
management. Prereq: AMT 113.

AMT 215 (17) s

Advanced Airframe

Refines basic skills and concepts in addition
to performing rigging and assembly, testing,
evaluation of aircraft instrument systems,
advanced electrical systems, communication
and navigation systems and aircraft inspec-
tions for conformity and airworthiness in
accordance with approved procedures. Prepare
for the FAA Airframe exam. Prereq: AMT 113
and 214.
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AMT 234 (17) s

Powerplant Systems & Components

Covers six systems: engine fuel system and fuel
metering system, carburetion and fuel injec-
tion; ignition system for reciprocating engines
and turbine engines; turbine engine electri-
cal starting systems; powerplant lubrication
systems; electrical and mechanical indicating
systems; and powerplant ice and rain control
systems. Prereq: AMT 133.

AMT 235 (17) s

Advanced Powerplant

Learn about aircraft propellers used with both
small and large piston or turbo-prop engines.
Includes engine fire detection and extinguish-
ing, engine electrical systems and turbine
engine pneumatic starting systems. Covers
reciprocating and turbine engine test run and
run-in and troubleshooting, powerplant inspec-
tion methods and techniques. Reviews carbure-
tion, ignition, basic powerplants, lubrication,
propellers, electrical systems and weight/
balance control. Emphasis on FAA regulations,
airworthiness safety, personal and technical
ethics. Prereq: AMT 133 and 234.

AMT 298 (12) s

Special Topics: Aviation Maintenance
Overview of various parts of the aircraft and
their operation, including methods of corro-
sion detection, removal, treatment and correct
painting techniques. Prereq: Permission.

AMT 299 (5) s

Special Topics: Maintenance for

Aviation Professionals

Basic aircraft maintenance on a variety of
aircraft systems and components by arrange-
ment.

BAKING

See Culinary Arts, page 210.

BIOLOGY

BIOL& 100 (5)

Survey of Biology

(Formerly BIO 100 - Biological Principles)
Intro to biological principles and concepts; cell
biology; application of biological knowledge to
problems of society; and development of an
awareness of science. Lab included. For non-
science majors. Prereq: Eligibility for MATH 084
and ENGL& 101 or ENG 101 (C).

CN,S

BIOL 102 (5)

General Biology

Emphasis on common plant and animal
activities, energy pathways via respiration
and photosynthesis and metabolic activi-
ties. Stresses other physiological differences
between animals and plants. Lab included.
Prereq: BIOL& 100 and 160.

BIOL 103 (3) C

Nutrition for Food Service Professionals

Identification of the known nutrients for human
health; demonstration of dietary quality guide-
lines; utilization of dietary guidelines in meal
planning, including modification of existing
recipes to meet nutritional recommendations.

BIOL 106 (5) C

Biotechnology & Society

Intro for non-science majors to biotechnology
and its impact on society. Includes cloning,
DNA, antibodies, gene therapy, plant bio-
technology, the human genome project, DNA
fingerprinting, genetic testing, diverse products
made through biotechnology and the ethical,
legal and social implications of this technology.
Prereq: Eligibility for MATH 084 and ENGL&
101 or ENG 101 (C).

BIOL 107 (5)

Intro to Comparative Animal Behavior
Overview of current thinking and research
in the science of animal behavior, including
a brief history of the development of animal
behavior as a science. Focuses on evolution-
ary principles and how they influence the
behavior of animals. Discover how animals
learn and how learning and instinct shape
behavior. Explore how strategies employed by
different species affect survival. Gain insight
into human behavior from a new perspective
and understand why and when sociality and
apparent altruism can be advantageous to
animals. Prereq: Eligibility for MATH 084 and
ENGL& 101 or ENG 101 (C).

BIOL 120 (5)

Marine Biology

Emphasis on natural history, ecology, distribu-
tion, habitat, adaptation, interrelationships
of local species. Field trips and lab included.
Prereq: High school biology or permission,
eligibility for MATH 084 and ENGL& 101 or
ENG 101 (C).

BIOL 125 (5) N

Biology of the Pacific Northwest

Discover fundamental principles of biology
and ecology through readings, experiments
and field trips. This online course fulfills the
lab science requirement.

CN,S

CN,S

CN,S

BIOL 128 (5) CN,S
Survey of Human Anatomy & Physiology
(Formerly ANP 128) Basic organization of the
body; functions and interactions of body parts;
response of the body to the environment. Lab
included. Prereq: Eligibility for MATH 084 and
ENGL& 101 or ENG 101 (C).

BIOL 130 (5) N

Northwest Ornithology

Intro to biology and ecology of Northwest bird
species through readings, experiments and
local field study to sites throughout the Pacific
Northwest.

BIOLE 160 (5)

General Biology with Lab

(Formerly BIO 101 - General Biology)
Basic biological concepts with an emphasis on
biological molecules, cell structures and pro-
cesses, genetics, and a survey of biodiversity.
Lab fee. Prereq: Eligibility for MATH 084 and
ENGL& 101 or ENG 101 (C).

BIOL 161 (5) CN
Human Genetics

Intro to genetics. Covers fundamental prin-
ciples, including Mendelian inheritance, sex
determination, complex traits and behav-
joral genetics, gene structure and function,
mutations and chromosome abnormalities,
population genetics and evolution, the human
genome and genetic technologies. Discusses
current issues, including stem cells, cloning,
genetic testing, genetically modified plants
and animals, gene therapy, forensics and
biotechnology. Includes lab. Fulfills the QSR
requirement for A.A. degree. Prereq: CHEM&
139 (or passing score on placement exam)
and MATH& 141 or 122 with 2.0 or higher and
eligible for ENGL& 101 or ENG 101.

BIOL 166 (5)

American Foodways

(Formerly BIO 160) Explore the evolution of the
North American diet and eating rituals through
an historical perspective. Includes influences
in supermarkets from the Native American
population and immigrants from Europe, Asia,
Africa, South America and the Pacific Islands.
Covers the physiological and metabolic aspects
of each culture’s nutrition. Prereq: Eligibility for
MATH 084 and ENGL& 101 or ENG 101 (C).

BIOL 198 (1-5) CN
Biology Workshop

Problem-solving workshop approach to biology
topics considered appropriate by the instructor
and/or biology faculty. Additional topics may
include study skills, note-taking systems, test-
taking strategies and group problem-solving
approaches. Prereq: Permission.

CN,S

NS



BIOL& 211,212,213  (5EA) CN,S

Maijors Biology (Cellular, Animal, Plants)
(Formerly BIO 201/202/203) A three-quarter
intro to biology sequence in preparation for
advanced study in areas such as medicine,
dentistry, cell biology, microbiology, or veteri-
nary medicine. BIOL& 211 focuses on cellular
biology, BIOL& 212 on the biological diversity
in animals and BIOL& 213 on evolution, ecol-
ogy and biological principles of monera, fungi,
protista and plants. Lab included.

BIOLE 211 (5)

Maijors Cellular

(Formerly BIO 201) Initial course of series,
focusing on cellular biology: cell structure,
organization, metabolism, energetics, the gene
and molecular, chromosomal, Mendelian and
microbial genetics.

BIOLE 212 (5)

Majors Animal

(Formerly BIO 202) Continuation of series.
Emphasis on the biological diversity of animals,
general principles of animal physiology, growth
and development. Prereq: BIOL& 211 or BIO
201. One quarter college chemistry (pref.
inorganic series) or permission (C).

BIOLE 213 (5)

Majors Plant

(Formerly BIO 203) Continuation of series with
an emphasis on prokaryotes, fungij, algae, and
plants including their diversity, anatomy and
physiology. Includes evolutionary and ecological
principles relevant to biological studies. Lab
fee. Prereq: BIOL& 211 or BIO 201 with 2.0
or better. (N,C). BIOL& 212 or BIO 202 with
2.0 or better. (S)

BIOL 228 (4) C

Molecular Cellular Methods |

For science major transfer students. Covers
theory and laboratory techniques emphasizing
recombinant DNA technology with emphasis
on experiential learning. Addresses lab safety,
solution preparation, and the process of ethi-
cal science.

BIOL 229 (4) C
Molecular Cellular Methods 11

For science major transfer students. Covers
theory and laboratory techniques emphasizing
protein purification and characterization tech-
nology with emphasis on experiential learning.
Addresses lab safety, solution preparation and
the process of ethical science.

CN,S
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BIOL 239 (5) C
Virology — Emerging Viruses & Public Health

Intro to virology, with special emphasis on
emerging pathogens. Covers biological and
relevant public health themes, explaining the
science in the context of severe health crises
of our times and their challenges. Prereq:
Eligible for ENGL& 101 and MATH 084, BIOL
160 or permission.

BIOLE 241 (5)

Human Anatomy & Physiology |

(Formerly ANP 213 - Anatomy & Physiology 1)
Covers fundamental principles and establishes
a basis for advanced study of anatomy and
physiology and clinically-related subjects in the
paramedical fields. Lab. Prereq: BIOL& 160 or
BIO 101 or CHEM& 121 or CHE 101.

BIOL& 242 (5)

Human Anatomy & Physiology 2

(Formerly ANP 214 - Anatomy & Physiology Il)
Continuation of BIOL& 241. Lab. Prereq: BIOL&
241 or ANP 213.

BIOLE 260 (5)

Microbiology

(Formerly BIO 280) History and methods of
microbiology: microbial classification, metabo-
lism, culture requirements, molecular genetics,
viruses, antimicrobial methods and drugs,
immunology, epidemiology and pathogenesis.
Lab included. Prereq: Two college-level biology
or chemistry lab courses, or permission.

BIOL 290 (5) CN

General Genetics

Intro to genetics for science majors. Mendelian
inheritance, linkage and recombination, exten-
sions of Mendel, sex determination, multifacto-
rial traits, gene structure and function, muta-
tions and chromosome abnormalities, popu-
lation genetics, the human genome, genetic
technologies, current applications (including
cloning, genetic testing, genetically-modified
plants and animals, gene therapy and foren-
sics) and related ethical issues. Prereq: 10
credits of college-level biology or permission.

BIOL 295 (5) C

Immunology

For biotechnology and biology majors. Natural
and specific immunity. Aspects of humoral and
cellular immunity including antibody structure
and function, immunogenetics, development
of hematopoietic cells, B and T cell function,
antigen presentation, autoimmunity, cytokines
and immunity to different types of disease.
Non-lab course. Prereq: BIOL& 260 or BIO 280.

CN,S

NS
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BIOL 297 (1-5)

Special Topics in Anatomy & Physiology
(Formerly ANP 298) Anatomy and/or Physiology
seminar or activity.

BIOL 298

Special Topics - Biology
Seminar on selected topics or activities in the
biological sciences. Prereq: Variable, depen-
dent on topic.

BIOL 299 (1-5)

Independent Study - Biology
Independent study of approved topics in the
biological sciences. Prereq: Permission.

CN,S

(1-5)  GNS

NS

BIOMEDICAL EQUIPMENT
TECHNOLOGY

See Electronics Technology, page 223.

BOTANY

BOT 110 (5)

Plants & People

Practical application relevant to everyday lives.
Covers economic plants (grains, legumes,
fruits), food values, plant parts, poisonous
plants of urban areas, textiles and wood. Lab
included. Prereq: Eligibility for MATH 084 and
ENGL& 101 or ENG 101 (C).

BOT 112 (5)
The Plant Kingdom

Intro to the diversity and life processes of
prokaryotes, algae and plants. Includes evolu-
tion, life histories, anatomy and physiology, and
ecology of these biological groups. Lab fee.
Prereq: Eligibility for MATH 084 and ENGL&
101 or ENG 101 (C).

BOT 113 (5)

Plant Classification

Intro to classification and diversity of seed
plants. Focuses on the characteristics, collec-
tion and identification of regional plants. Lab
fee. Prereq: Eligibility for MATH 084 and ENGL&
101 or ENG 101 (C).

BOT 299 (1-5) NS
Independent Study — Botany

CN,S

NS

NS
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BUSINESS

NOTE: It is recommended that students at
North Seattle Community College see an
advisor or counselor for prerequisites.

BUS 090 (2-5) (&
Foundation in Business Prep

Offered as a two-quarter course listed as
BUS 090a and 090b. Lecture/lab to develop
competencies in office administration and
computation. Includes keyboarding, intro to
computers (Windows, Word) and intro to busi-
ness communications. Prereq: ASSET test
scores indicating basic English, reading/writing
and math skills or permission.

BUS 091 (2-17) ()
Foundation in Business Prep Il

Two-quarter course listed as BUS 091a and
091b. Continuation of BUS 090. Lecture/lab to
develop competencies in office administration
and computation. Includes keyboarding, com-
puter software (Excel and Access) and inter-
mediate/advanced business communications.

BUS 100 (3) C

Fundamentals of Supervision

Basic course in first-line supervision, covering
total responsibilities of a supervisor. Includes
the function of management, human relations
and motivation, effective communications,
systems concepts and problem-solving.

BUS& 101 (5)

Intro to Business

(Formerly BUS 101) Survey of American
business in a global context: business and
economic terminology, forms of business
ownership, management, accounting, finance,
international marketing and foreign exchange
rates. Also covers small businesses, business
start-ups and franchising.

BUS 102 (3) C

Business Organization & Management

Development of modern management: organi-
zation and operation, division of responsibility,
line and staff organizations, executive leader-
ship and management, business control and
procedures and basic management problems.

BUS 103 (3) C

Personnel/Human Resource Management
Covers organizational structure of the modern
business office; recruitment and training;
management of human resources; employee
rights and ethical issues; legal responsibilities;
and team-oriented collaboration for human
relation dynamics.

CN,S

BUS 104 (3) ()
Keyboarding

Keyboarding using Word for students with
little or no typing experience. Includes alpha/
numeric keyboard and word processing of
correspondence documents. May be taken
for S/NC grade.

BUS 105 (4) N,S
Keyboarding

Beginning keyboarding taught on the computer.
Intended for students with no keyboarding
experience. Emphasizes touch keyboarding
with speed and accuracy on alphabetic and
number keys. Introduces basic word process-
ing concepts and letter and memo formatting.

BUS 106 (3) CNS
Keyboarding/Skillbuilding

Development of speed and accuracy of letter,
symbol and number keys through drills and
timings. May be taken for S/NC or decimal
grade and may be repeated for credit (N,S).
Prereq: Keyboarding of 25 net wpm (C) - BUS
104 or BUS 105 (N).

BUS 110 (5) s

Business Mathematics

Mathematical processes and techniques cur-
rently used in business and finance: percent-
ages, simple/compound interest, discounts,
arithmetic of payroll, taxes, bank statements,
reconciliation, trade and cash discounts, retail
pricing, consumer credit, annuities, business
and consumer loans. Prereq: Passing scores
on ASSET (W&R=43, NS=40), SLEP (com-
bined=61, NS=10), or permission.

BUS 112 (5)
Multicultural Issues in the
American Workplace

Intro to legal, racial and cultural aspects of
the American multicultural workplace. Exam-
ines diversity, self-exploration as a basis for
understanding others, historical overviews
of ethnic influences on American business,
workforce demographics and cross-cultural
communication.

BUS 113 (3) ()
Diversity Issues in Business

Intro to legal, gender, racial and cultural
aspects of business. Examines diversity, self-
exploration as a basis for understanding oth-
ers, historical overviews of ethnic influences on
American business, workforce demographics
and cross-cultural communication.

CN,S

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

BUS 114 (5) N

Intro to Marketing

Essential to survival in today’s customer-driven
business, marketing should demonstrate
value, quality and service exceeding customer
demands while maintaining channel relation-
ships and meeting company goals and objec-
tives. Prereq: Eligible for ENGL& 101 through
English placement test or completion of ENGL
097/098.

BUS 115 (2) N,S
Computational Skillbuilding

Intro to basic operation of touch addition,
subtraction, multiplication and division on the
electronic printing calculator. Use of memory
register and applications to solve business
math problems. Enrollment may be for S/NC
audit or decimal grade.

BUS 116 (5)

Business Math/Spreadsheets

Use business math applications to work with
checking accounts, percentages, invoices,
discounts, payroll, insurance and other busi-
ness applications. Use Excel software to create
spreadsheets. Prereq: No math test required
(N); placement at MATH 085 level on COM-
PASS test (C).

BUS 117 (2) CN
Records Management

Learn the components of correct document
and information management and the rules
as established by the Association of Records
Managers (ARMA) for correctly applying filing
guidelines to manual, alphabetic, numeric,
geographic and subject filing systems.

BUS 118 (5) N

Project Management Intro & Overview

Overview of project management from a busi-
ness perspective, including project estimation,
feasibility, planning, risk management, contin-
gency planning, scheduling and control. Apply
project management principles to student
project. Prereq: IT 101 or BUS 169; BUS 236.

BUS 119 (3) N
Leadership & Management Skills

Learn to integrate people, projects and spon-
sors to complete tasks and deliverables on
time. Covers effective leadership, leading vs.
managing and styles of each. Includes respon-
sibilities, team development and dynamics,
personality types, influence without authority,
conflict management, organizational and cul-
tural influence on a project. Prereq: IT 101 or
BUS 169; BUS 236.

NS
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FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:

PREFIX TO NAME
HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

BUS 120 (5) s
Business Communications/

Writing Improvement I1

Develops business and accounting-specific
occupational-technical vocabulary usage and
pronunciation. Minimum score on ASSET test
(reading 36, writing 39) or SLEP test (50)
required for enroliment.

BUS 121 (5) s

English Communications &

College Preparatory Writing Il1

English grammar and terminology related to
business English rules; emphasizes punctua-
tion, rules in business communications, word
usage and spelling. Prereq: Satisfactory Eng-
lish placement test score or completion of or
concurrent enroliment in ENGL 093/094 (N);
Passing score on ASSET test (S).

BUS 123 (5) N

Word for Business

Create and edit business documents such
as letters, memos, reports, basic tables and
charts, electronic forms, outlines, mail merges
and column text. Learn to share work for com-
ments, revisions and merging and integrate
other Office applications. Recommended:
Familiarity with computer usage or successful
completion of BUS 169 or IT 101; ability to key
25 words per minute or successful completion
of BUS 105.

BUS 124 (5) N

Excel for Business

Covers all fundamental techniques for creating
worksheets, charts, databases and macros.
Recommended: Familiarity with computer
usage or successful completion of BUS 169
or IT 101.

BUS 125 (5) N

Access for Business

Use Microsoft Access to design, create and edit
tables, queries, forms and specialized reports.
Manipulate data using specific criteria, queries
and filters. Learn to import/export data among
various applications software. Recommended:
Familiarity with computer usage or successful
completion of BUS 169 or IT 101.

BUS 126 2) N

PowerPoint for Business

Learn Microsoft PowerPoint to create visuals to
accompany your business and personal presen-
tations. Create, change, customize and save
PowerPoint files. Add and manipulate graphics
and apply appropriate design elements to pre-
sentations. Prereq: ENGL 097/098 placement
or ENGL 095/096 completion.

BUS 127 (2-3) N,S
Outlook for Business

Covers a basic knowledge of Outlook and the
effective use of electronic communication.

BUS 131 (5) CNS
Integrated Communications |

Review and refine basic English grammar,
spelling, punctuation and word usage skills
by composing effective basic business let-
ters and memos. Intro to oral communication
skills essential to successful giving/receiving
of information and cultural aspects of the
communication process. Prereq: Satisfactory
English placement test score (N,C), ASSET:
W&R=46, SLEP: combined=65.

BUS 132 (5) (&3
Integrated Communications Il

Further develop communication skills inte-
grating business English grammar, punctua-
tion and word usage skills with composition
of effective, complex business documents.
Develop research, business report writing and
documenting skills. Practice oral presentation
techniques, handling of questions, problem-
solving and conflict-resolution techniques.
Complete meeting preparation tasks. Prereq:
BUS 131 with 2.0 or higher.

BUS 138 (3) s

Leadership for Ground Service Companies

Intro to leadership for SEA-TAC airport employ-
ees. Covers leadership styles and skills in
various organizational settings. Includes devel-
oping productive teams, motivating employees,
handling difficult people and situations, learn-
ing practical skills and the role and responsi-
bilities of being a leader/supervisor within the
company policy and procedures guidelines.

BUS 139 (18) s

Customer Service/Call Center Training

A short-term program designed to provide skills
needed for employment in a call center environ-
ment. Emphasizes practical skill development
and application of policies and procedures
within the company guidelines.

BUS 140 (5)

Customer Relations

Develops skills to identify and resolve cus-
tomer complaints, handle difficult customers
and utilize effective verbal and nonverbal
communication methods. Learn appropriate
professional use of various electronic media
and contribute positively to the service culture
of an organization. Examines future trends and
changes in work environments.

BUS 147 (5) N

Intro to Legal Systems

Learn the legal systems and basic legal forms.
Become familiar with courts, their operational
structure and the roles of bailiffs, clerks and
other support offices. Learn how small claims,
trial and appellate courts conduct proceedings
and use forms (pleadings).

BUS 151 (3) N

Intro to Entrepreneurship

Overview of the entrepreneurial process, exami-
nation of the marketplace and discussion of
successful business strategies. Product selec-
tion, selling and marketing strategies. Sources
of information and assistance.

NS

BUS 152 (5) N
Entrepreneurship: Product/Service Selection,
Pricing & Marketing

Intro to product selection, channels of distribu-
tion, pricing, marketing and selling strategies.
Write the product, pricing and marketing
sections of a business plan. Prereq: BUS 151
and BUS 154.

BUS 153 (5) N
Entrepreneurship: Planning Business
Financials

Intro to financial planning, financing and opera-
tions processes. Review forecasting assump-
tions, prepare financial needs projections,
study new business financing and prepare
plans for growth and contingencies. Complete
the business plan. Prereq: BUS 152 or instruc-
tor’s permission.
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BUS 154 (5) N

Entrepreneurship Overview

Overview of the entrepreneurial process.
Develop a business plan using the student’s
own business idea. Learn skills and character-
istics of successful entrepreneurs, techniques
for evaluating business opportunities, planning
tools, selling and marketing basics, financial
analysis, record keeping, regulations of Wash-
ington State, and step by step procedures for
starting a small business.

BUS 155 (3) N

Independent Study
With the aid of coaching, develop a feasibility
plan as the basis or start of your business plan.

BUS 156 (5) N

Intro to e-Business/Commerce

Overview of the principles of electronic com-
merce: the origin and growth of e-commerce;
comparison with traditional commerce; the
relationship of e-commerce to the Internet;
electronic money; electronic contracts, legal
issues, stock trading; catalogs, accounting,
auditing and taxation, international aspects
and e-marketing. Prereq: ENGL& 101 or ENG
101 eligibility or completion of ENGL 097/098.

BUS 169 (5) NS
Using Computers in Business

Focuses on representative business software
for word processing, database, spreadsheet
applications, graphic presentations and uses
in business. Includes the basics of the disk
operation system (DOS), Windows contempo-
rary computer terminology and legal and safety
considerations. Prereq: BUS 104 or CTN 100
(S) and keyboard skills.

BUS 170 (4) (&3
Information Technology |

Intro to Word, Excel and computer concepts.
Create, edit and insert graphics into various
business documents. Create embedded charts
using formulas and formats, What If Analysis
and integration features. Covers web interac-
tivity features. Prereq: BUS 104 or keyboard
25 wpm (C).

BUS 171 4) C

Information Technology I

Intro to Powerpoint and more advanced func-
tions of Excel and Word, including Excel amor-
tization schedules, hyperlinks and templates
with multiples; and Word form letters, labels,
documents with tables and integration using
OLE and Word Art. Prereq: BUS 170 and key-
board 35 net wpm, or concurrent enroliment
in BUS 106.

BUS 172 (4) C

Information Technology 11

Use technology to integrate text, data and
charts in business projects. Covers advanced
Word, PowerPoint and Excel functions; gain
additional skill with email and Internet. Prereq:
BUS 171 and keyboard 45 wpm or concurrent
enrollment in BUS 106.

BUS 174 2) C

Career Development |

Successfully research and identify job leads.
Focuses on approaching companies for job
shadow opportunities, practicing effective infor-
mational and position interviewing techniques.

BUS 175 (5) ()
Applied Business Statistics —

A Decision-Making Process

Intro to concepts and techniques used exten-
sively in public and private sector decision-
making, including statistical techniques in
accounting, finance, marketing, production
and personnel management. Focuses on real
data applications, active learning, quantita-
tive privacy and statistical thinking, and using
computer software. Prereq: BUS 110 or MATH
098 (S).

BUS 176 2) C

Career Development I

Apply business skills by taking a short-term
volunteer position for a local non-profit organi-
zation. Identify appropriate non-profit agencies,
develop networking opportunities, and secure
a volunteer job.

BUS 177 (5) s

Spreadsheets

Learn and use Microsoft Excel to manipulate
numbers, track sales and expenses, create
budgets and charts to help make informed
business decisions. Use calculations and pre-
defined formulas to organize data, process
statistical information and more. Emphasis on
using Excel software tools needed to pass the
core MOS exam although passing MOS exam is
not required to pass the course. Prereq: BUS
169 or equivalent.

BUS 178 (5) C
Intro to Web Design/Development
with Dreamweaver

Focuses on website design, concepts and
processes necessary to develop, maintain and
upload a commercial website to a worldwide
web server through the use of Dreamweaver
software. Covers design, color, graphics, sound
and navigation. Prereq: Keyboard 25 net wpm
plus BUS 170, MIC 101, or MIC 150.

BUS 179 (5) s

Word Processing

Covers comprehensive word processing using
Microsoft Word. Includes basic skills and
more advanced techniques such as tables,
envelopes, templates and mailmerge. Prereq:
BUS 169 or 170 or equivalent.

BUS 181 (5) (&
Intro to Desktop Publishing

Creation of documents using desktop pub-
lishing software on the PC. Combines text-
processing and graphics to create brochures,
newsletters and other business materials using
a popular software. Prereq: 25 net wpm and
working knowledge of Word (C).

BUS 182 (5) (&3
Information & Records Management

Study the basic alphabetic, numeric, subject
and geographic filing principles necessary to
manage filing systems, as established by the
Association of Records. Includes computer
practice using a database software simulation.
Intro to Microsoft Access database features.

BUS 183 2) C

Career Development llI

Effectively plan and create a project proposal
for an area business or non-profit organiza-
tion. Research the organization, investigate
its needs, create a project solution, present
the proposal and implement the result for the
organization.

BUS 184 (5) C

Business Database Applications

Covers the concepts of relational database
design for solving typical business prob-
lems. Uses Microsoft Access 2007 and Sun
OpenOffice Base, relational database software,
to implement the proposed business solutions.
Prereq: BUS 170.

BUS 185 (5) C

Small Business Management

Covers qualifications needed by the small
business manager and entrepreneur; planning,
organizing and marketing activities; forecasting
methods and sources of financial resources;
tools for decision-making.

BUS 186 (5) N
Sustainable Business

Examines the relationships between business,
social and economic development and the envi-
ronment. Explores how emerging technologies
are reshaping energy utilization and manage-
ment for businesses and their communities.
Prereq: BUS101 or permission.



BUS 197 (2-8) (&)
Work Experience — Business

Earn work experience in the business field.
Prereq: Permission.

BUS 200 (5)

Law & Society

(Formerly POLS& 200 - Intro to Law) Funda-
mental concepts, structure, and function of
the American legal system. Emphasis on the
role of law in society rather than on the rules
of law. Includes sources of law, court systems,
dispute resolution, constitutional law, torts,
criminal law, contracts and legal reasoning.

BUS& 201 (5) CNS
Business Law

(Formerly BUS 250) Covers nature, develop-
ment and operation of principles of business
law relating to contracts, commercial paper,
corporations, agency, partnerships and sales.

BUS 204 (5) N

Office Procedures

Intro to organization, planning and setting
priorities. Covers mail handling, travel arrange-
ments, composing and typing correspondence.
Emphasis on leadership development. Prereq:
BUS 131, BUS 270 and BUS 182 or concur-
rent enroliment.

BUS 205 (5) N

Human Resource Management

(Formerly BUS 201) Analyzes basic functions of
supervisory-level management with emphasis
on skills needed to be an effective leader/
manager of a diverse work force. Covers
management functions of planning, organizing,
directing, evaluating and skill development in
effective communication, motivation, problem-
solving, managing conflict and selecting
employees.

BUS 207 (5) N

Intro to Legal Resources & Office Procedures

Study the concepts of law and evidence; the
different types of laws (constitutional, statutory,
regulatory and case/common); how laws are
made; how they impact one another; and which
laws prevail in conflicts. Learn to access and
use codes, reports, digests and find needed
non-legal information. Covers operation of
law firms and legal agencies. Prereq: BUS 147

BUS 209 (3) N

Producing Deliverables — Technical Writing
Learn to create written deliverables. Includes
writing a Request for Proposal, evaluating RFP
responses, writing the Evaluation Report, creat-
ing different types of documentation and day-
to-day written communication between teams,
management and project sponsors. Prereq: IT
101 or BUS 169; BUS 236.

NGS
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BUS 210 (5)

Business & Economic Statistics

Studies statistical methods and their applica-
tion to business and economic data. Fulfills
QSR requirement for A.A. degree. Prereq: MATH
098 or 116.

BUS 215 (5) CN
Intro to International Business

Studies business operations, private enterprise
and governmental relationships in a world
environment, including investments, market-
ing, transportation, trade agreements, man-
agement, production decisions and financial
analysis. Recommended: BUS& 101 or prior
business experience.

BUS 216 (5)

Professional Development

Learn to develop positive mental attitudes
and examine useful techniques for personal
and professional success. Emphasizes various
aspects of career development.

BUS 229 (5) N

Project Management

Define and sequence project tasks using MS
Project. Develop and complete a team project
plan and budget that includes resource alloca-
tions, critical path, dependencies, estimating,
risk management, contingency planning,
implementation and evaluation. Prereq: IT 101
or BUS 169; and BUS 236.

BUS 230 (5) NS
Business Communications

Develop effective business writing skills
through preparation of letters, reports, memo-
randa and employment documents. Empha-
sizes intercultural aspects of communication.
Prereq: BUS 131. Recommended: BUS 104
or BUS 105 (N).

BUS 235 (5) s

Oral Communications in Business

Covers listening, speaking, nonverbal commu-
nication, effective business meetings, parlia-
mentary procedures, telephone and interview
techniques. Prereq: BUS 131 or ENGL& 101
or ENG 101 with 2.0 or higher.

CN,S
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BUS 236 (5) N
Interpersonal Communications
for the Workplace

Learn interpersonal communication styles and
effective ways to adapt communication to meet
business needs. Improve understanding of
cultural diversity, non-verbal communication
and individual influences on communication.
Includes techniques for making informal and
formal business presentations and prepara-
tions for employment interviews.

BUS 237 (5) N
Team Skills in the Workplace

Explore aspects of successful teams and
examine the importance of assessing and
recognizing individual team member skills.
Prereq: BUS 236.

BUS 239 (5) s

Integrating Office Applications

Uses advanced features of MS-Word and MS-
Excel to integrate text, data and graphics in the
preparation of business projects. Prepares for
the Microsoft Office Specialist (MOS, formerly
MOUS) Expert Professional Certification exams
for MS-Word and MS-Excel; however, passing
the MOS exams is not required to pass the
course. Certification exam is available at a
reduced fee through the Testing Center at
South. Prereq: BUS 170, 177 and 179.

BUS 240 (5) CN
Internet Law

Explores legal issues and topics directly related
to the World Wide Web: copyright, trademark
and servicemark rights; privacy; contractual
issues surrounding work-product, website
development and licensing agreements;
employment issues including discrimination
and monitoring of employee email; censorship;
domain name registration; defamation or cyber-
slander; misuse of the Internet and liability
issues. Provides an overview of the basics of
constitutional law, contracts, torts, regulatory,
criminal law and personal law.

BUS 245 (5) N
Global Marketing

Examine the many facets of global marketing
and its impact on the global consumer in an
era of unmatched consumer awareness and
heightened cultural identity.

BUS 253 (5) s

Managing for Organizational Effectiveness
Study organizational behavior and theory.
Learn how managers can improve organiza-
tional effectiveness by attending to the human
side of the enterprise. Examine leadership,
motivation, power, politics and organizational
design and their effects on performance.

BUS 255 (5) N

Business Ethics

Addresses the fundamental questions of
ethical and moral behavior in corporate
boardrooms and company meeting rooms,
in organizations large and small. Examines
corporate culture, corporate governance,
stakeholder responsibility, social responsibil-
ity and the importance of business ethics in a
global economy.
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BUS 260 (5) C

Applied Business Economics

Emphasis on small business formation, plan-
ning and financial management. Analysis of
economic factors affecting decisions made by
small business owners. Prereq: ENGL& 101 or
ENG 101, ENGL& 102 or ENG 102 and MATH
098 or permission.

BUS 270 (5) N

Integrated Office Applications

Develop skills to manage projects effectively
using advanced MS Office features and to
select the right application to do the job. Using
advanced word processing, spreadsheet and
database functions, master report generation,
mail merge, desktop publishing, importing data
and graphics, macros, forms preparation, news-
letters and file management. Build Internet and
email skills. Prereq: Permission.

BUS 275 (5) N
Business Finance & Economics

Covers bank credit, commercial credit, issu-
ance of stocks and bonds, retained earnings
financing and operation of stock markets
through projects relating to on-the-job experi-
ences. Prereq: ACCT& 201 or ACC 210 and
BUS& 101 or BUS 101.

BUS 298 (1-5) S,C
Special Topics — Business

Prereq: Permission.

BUS 299 (1-5) C

Special Topics — Business
Individual or group study projects on topics
in the field of business. Prereq: Permission.

BUSINESS COMPUTERS

See SVI Network Technician program,
page 175.

CHEMICAL DEPENDENCY

See Social and Human Services, page 294.

CHEMISTRY

CHEM 106 (5) NS

Intro to Food Science

(Formerly CHE 105) Studies the biological and
chemical consequences of food preparation.
Lectures and lab explore questions such as why
cut potatoes turn brown, why starch thickens
sauces and why bread rises.

CHEM& 110 (5)

Chemistry Concepts with Lab

(Formerly CHE 100 - Chemistry & Society)
Stresses a humanistic approach to chemistry
and de-emphasizes mathematical problem-
solving. Reveals chemical principles, facts
and theories through practical applications,
computer graphic illustrations and experi-
ments. Includes lab.

CHEM& 121 (5)

Intro to Chemistry

(Formerly CHE 101 - Chemistry [S] or Funda-
mentals of Inorganic Chemistry [N,C]) Funda-
mental inorganic chemistry, including bonding,
stoichiometry, gas laws and acid/base topics.
Of particular interest to Health Science and
Biotechnology students. Lab included. Prereq:
One year of high school algebra or MATH 085.

CHEM& 122 (5) CN,S
Intro to Organic Chemistry

(Formerly CHE 102 - Fundamentals of Organic
Chemistry [N,C]) or Chemistry [S]) Continuation
of organic chemistry and intro to biochemistry.
Lab included. Prereq: CHEM& 121 or CHE 101.

CHEM& 123 (5) CN,S
Intro to Biochemistry

(Formerly CHE 103 - Fundamentals of Bio-
chemistry [N,C] or Biochemistry [S]) Explores
the role of biochemistry in modern society.
Covers functional groups, carbohydrates, amino
acids, lipids, nucleic acids, steroids, genetics
and pharmaceuticals. Lab included. Prereq:
CHEM& 122 or CHE 102.

CHEM& 131 (5) N

Intro to Organic Chemistry & Biochemistry
Covers the structure, properties and reactions
of various organic compounds, including hydro-
carbons, alcohols, aldehydes, ketones, carbox-
ylic acids and amines. Examines complex com-
pounds found in living systems: carbohydrates,
lipids, proteins, and nucleic acids. Lab focuses
on analysis and separation techniques. Prereq:
CHEM& 121 with 2.0 or higher.

CHEM& 139 (5)

General Chemistry Prep

(Formerly CHE 139 - Intro to General Chemis-
try) Lecture. Includes chemical mathematics,
basic atomic structure, chemical bonding,
chemical equation balancing, mole concept
and chemical stoichiometry. Fulfills QSR
requirement for A.A. degree. Prereq: MATH 098.

CN,S

CN,S

NS
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CHEM& 161 (6)

General Chemistry with Lab |

(Formerly CHE 140) For science majors. A
three-quarter sequence introducing basic
concepts of chemistry: structure and bonding,
chemical reactivity, physical measurement,
stoichiometry, structure of matter, gas laws,
intermolecular forces, solutions, chemical
kinetics, equilibrium, acid/base, thermody-
namics, redox and electrochemistry. Fulfills
the QSR requirement for A.A. degree. Satisfies
the general chemistry requirement for science
majors and various pre-professional programs.
Several pre-engineering and other programs
require only CHEM&161 and 162 or CHE 140
and 150. Prereq: CHEM& 139 (or passing
grade on placement exam) and MATH& 141
or 122 with 2.0 or higher.

CHEM& 162 (6)

General Chemistry with Lab |1

(Formerly CHE 150) For science majors. Cov-
ers chemistry principles, structure of matter,
atomic and molecular theory, the elements,
quantitative relationships, nuclear chemistry,
aqueous solutions, Kinetics, chemical thermo-
dynamics, oxidation and reduction, electro-
chemistry, periodicity, equilibrium systems,
qualitative analysis and organic chemistry.
Fulfills the QSR requirement for A.A. degree.
Prereq: CHEM& 161or CHE 140 or CHE 191.

CHEM& 163 (6) CNS
General Chemistry with Lab Il1

(Formerly CHE 160) For science majors. Cov-
ers chemistry principles, structure of matter,
atomic and molecular theory, the elements,
quantitative relationships, nuclear chemistry,
aqueous solutions, kinetics, chemical thermo-
dynamics, oxidation and reduction, electro-
chemistry, periodicity, equilibrium systems,
qualitative analysis and organic chemistry.
Fulfills the QSR requirement for A.A. degree.
Prereq: CHEM& 162 or CHE 150.

CHEM 191,192 (9EA.) N

General Chemistry (two-quarter sequence)
CHEM 191 and 192 are equivalent to CHEM&
161, 162 and 163 (formerly CHE 140, 150
and 160). Explores the principles of chemis-
try, structure of matter, atomic and molecular
theory, the elements, periodicity, quantitative
relationships, nuclear chemistry, aqueous solu-
tions, oxidation and reductions. Both courses
fulfill QSR requirement for A.A. degree. CHEM
191 Prereq: CHEM& 139 or CHE 139 or
passing score on chemistry placement exam
and MATH 102 or MATH& 141 or MAT 122.
CHEM 192 Prereq: CHEM& 162 or CHE 150
or CHE 191.

CN,S

CN,S
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FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:

PREFIX TO NAME
HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

CHEM& 241 (4)

Organic Chemistry |

(Formerly CHE 231) Structure, nomenclature,
reactions and synthesis of the main types of
organic compounds. Prereq: CHEM& 163 or
CHE 160.

CHEM& 242 (4)

Organic Chemistry Il

(Formerly CHE 235) Further discussion of physi-
cal properties and transformations of organic
molecules, especially aromatic and carbonyl
compounds. Prereq: CHEM& 241 or CHE 231.

CHEM& 243 (4) CNS
Organic Chemistry l11

(Formerly CHE 236) Polyfunctional compounds
and natural products, lipids, carbohydrates,
amino acids, proteins and nucleic acids.
Prereq: CHEM& 242 or CHE 235.

CHEM& 251 (4)

Organic Chemistry Lab |

(Formerly CHE 238) Preparation of representa-
tive compounds. Prereq: CHEM& 241 or CHE
231 or concurrent enroliment.

CHEM& 252 (4)

Organic Chemistry Lab |1

(Formerly CHE 239) Preparations and qualita-
tive organic analysis. Prereq: CHEM& 242 or
CHE 235 or concurrent enroliment and CHEM&
251 or CHE 238.

CHEM 255 (3) N

Biotechnology

First of two courses (second course now being
developed). Survey of basic principles of bio-
chemistry and molecular biology, emphasizing
chemical events in living systems in terms of
metabolism and structure-function relation-
ships of biologically important molecules. For
chemistry, biochemistry, medicine, dentistry,
pharmacy or medical technology majors.

NS
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CHEM 256 (3) N

Biochemistry Il

Second of two courses. Survey of basic prin-
ciples of biochemistry and molecular biology.
Covers chemical events in living systems in
terms of metabolism and structure-function
relationships of biologically important mol-
ecules. For chemistry, biochemistry, medicine,
dentistry, pharmacy, or medical technology
majors. Prereq: CHEM 255 with 2.0 or better.

CHEM 298 (1-5) CNS
Special Topics - Chemistry

Seminar of selected topics and/or activity
in the chemical sciences. Prereq: Variable,
dependent on topic.

CHEM 299 (1-5)
Independent Study - Chemistry

Independent study of approved topics in the
chemical sciences. Prereq: CHEM& 163 or CHE
160 and permission.

CN,S

CHILD & FAMILY STUDIES

S 110 (3) C
Planning Age-Appropriate Activities

& Environments for Young Children

Intro to working with children and their families
to design safe, healthy, inviting, culturally rel-
evant and anti-bias learning environments for
children and family members. Prereq: Eligibility
for ENGL& 101 and MATH 084.

CFs 120 (3) C

Supporting Young Children’s Physical

& Intellectual Development

Examines physical, cognitive, creative and
linguistic developmental needs and stages of
children birth through 12, and methods and
strategies for planning for holistic develop-
ment. Prereq: Eligibility for ENGL& 101 and
MATH 084.

CFS 130 (3) C
Guiding & Supporting Young Children’s
Social & Emotional Development

Covers the social, emotional, self-esteem
and cultural identity developmental needs
and stages of children birth through 12, and
methods and strategies for planning for holistic
development. Addresses guidance and man-
aging difficult behavior. Prereq: Eligibility for
ENGL& 101 and MATH 084.

s 145 (3) C

Activities that Foster Development

During the School-Age Years

Examines physical, social, emotional, cognitive
and moral development of school-age children
(ages 5-14) within social and cultural contexts
including the family, peer group and com-
munity. Covers individual differences, typical
issues and areas of concern. Includes roles
of practitioners and history and philosophies
of various program models. Prereq: Eligibility
for ENGL& 101 and MATH 084.

CFS 155 (3) C

Development During the Adolescent Years
Examines early, middle and late adolescent
(ages 12-21) development within social and
cultural contexts including family, peer group
and community. Explores issues youth face,
youth culture and values, cultural responses to
coming of age and rites of passage. Includes
roles of practitioners and history and philoso-
phy of various program models. Prereq: Eligibil-
ity for ENGL& 101 and MATH 084.

CFs 180 (3) C

Guiding Behavior & Social Development
During the School-Age & Adolescent Years
Examines theories of social-emotional develop-
ment (ages 5-18), learning styles and applica-
tion to diverse guidance strategies. Explores
self-esteem, group belonging, cultural identity
and diverse familial patterns. Examines both
typical development and challenges youth
face which may affect their development and
behaviors. Prereq: Eligibility for ENGL& 101
and MATH 084.

CFS 208 (3) C
Planning Activities & Spaces for

School-Age & Youth Programs

Theoretical and practical examination of suc-
cessful, diverse, culturally relevant and anti-
bias environments. Includes facility design,
appropriate materials, family involvement,
programming and activities. Applicable to
recreation, tutoring, health, education, social
services, cultural arts and before/after school
environments. Includes on-site visits to pro-
grams. Prereq: Eligibility for ENGL& 101 and
MATH 084.

CFS 215 (3) C
Mathematics & Science Methods for

Working With Young Children

Explores the many ways young children inte-
grate math and science concepts into their
daily lives and how to support their classroom
learning. Emphasis on promoting cognitive
development and overcoming traditional
biases, which have been barriers for girls and
children of color in science and math. Prereq:
Eligibility for ENGL& 101 and MATH 084.

suojdidsaq asino)
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s 223 2) C

Physical Development in

School-Age & Youth Programs

Explores strategies and methods for incorporat-
ing cooperative games, sports, dance, creative
movement and leadership development into
youth programs. Examines and expands move-
ment repertoire, coaching and mentoring skills
and culturally diverse approaches. Prereq:
Eligibility for ENGL& 101 and MATH 085.

s 225 (3) C

Assessment/Programming

Covers assessing the needs of a particular
child, family, agency, or community, then devel-
oping a program addressing these needs. Use
of Portfolio Assessment. Gain understanding
of how the needs identified relate to a larger
societal context. Covers Participatory Action
Research as a model (AACCTF) for assessing
needs, as well as culturally relevant assessing
and programming. Prereq: Eligibility for ENGL&
101 and MATH 084.

CFS 228 (3) C
Childhood/Adolescent Sexuality
& Education

Explores biological sexual development and
culturally specific responses to myths and
misinformation common among children, youth
and families. Covers strategies for incorporat-
ing accurate, culturally sensitive information
with families and their school-age children
and youth. Explores issues of sexual identity:
gender roles, heterosexuality and homosexual-
ity, sexual stereotypes and the impact of the
media. Examines responses to teen pregnancy
and sexual abuse. Prereq: Eligibility for ENGL&
101 and MATH 084.

CFS 245 (3) C

Building Partnerships with Diverse Families
Focuses on strategies, conceptual frameworks
and culturally relevant approaches to parent
education and support. Explores methods of
building partnerships with parents. Emphasis
on cultural relevancy and anti-bias strategies
for parents and issues facing urban families.
Prereq: Eligibility for ENGL& 101 and MATH
084.

CFS 252 (3) C
Violence Prevention & Community Develop-
ment with Children, Youth & Families
Examines the nature of violence in our com-
munity, including institutionalized violence,
media violence, domestic violence and gangs.
Covers impact of prevention programs, strate-
gies, riculums and methods for community
building and empowerment. Prereq: Eligibility
for ENGL& 101 and MATH 084.

CFS 263 (3) C

Working with Children with Disabilities
Focuses on the social, emotional, physical,
legal, historical and environmental issues
which may affect children and youth with dis-
abilities and their families.

CFS 270 (3) C
Child & Family Health

Includes impacts of environmental stresses
and toxins, access to health care, preventative
health, safety issues in childhood, violence in
society, childcare issues, nutrition, bias and
other issues impacting families. Focuses on
ways families, agencies and communities can
work together to resolve these issues. Meets
Washington state requirements for HIV/AIDS
training, CPR/First Aid and Children’s Health
and Immunization recordkeeping. Prereq: Eli-
gibility for ENGL& 101 & MATH 084.

CFS 280 (3) C
Methods for Cultural Relevancy & Anti-Bias —
Strategies for Children & Families

Specific strategies for working with both
European-American families and families
of color and the impact of racial, cultural,
homophobic, gender, age and economic class
bias on children and families. Covers teaching
children to resist bias and understand and deal
with rejection. Prereq: HUM 105 and Eligibility
for ENGL& 101 and MATH 084.

CFS 284 (3) C

Literacy Development for Children &

Their Families

Covers practical strategies for early, continued
and adult literacy development. Covers models
of family literacy and literacy development for
children who are non-native English speak-
ers. Prereq: Eligibility for ENGL& 101 and
MATH 084.

CFS 290 (1-4) C
Budget & Finance for Non-Profits

Covers budget design and monitoring; money,
credit and financial statements; bookkeeping
and financial planning; taxes and other legal
requirements; computer applications; fees and
other revenue sources; grant writing and fund
raising; the budget/quality link. Prereq: Eligibil-
ity for ENGL& 101 and MATH 084.

CFS 296 (1-4) C
Personnel & Supervision

Examines staff development, evaluations and
training, developing cohesive teams, communi-
cation, conflict management and group dynam-
ics. Studies recruitment, hiring and retention,
developing personnel systems and procedures,
performance contracts, motivation of staff,
and wages and benefits. Prereq: Eligibility for
ENGL& 101 and MATH 084.

CFS 297
Special Topics
Workshops on topics such as infant/toddler
development and care, early childhood admin-
istration, bilingual/dual language classrooms,
Pre-K-3 alignment, quality rating/improvement
systems, and early child advocacy.

CFS 298 (1-5) C
Independent Study

Work independently with an instructor. Prereq:
permission.

CFS 299 2) C
S.TA.R.S. Seminar

Meets the new 20-hour requirement and learn-
ing outcomes for Washington State Training
and Regjstry System (S.T.A.R.S.). Covers child
growth and development, child guidance,
health and safety, and professionalism based
on the Adult-Size Guide to Child-Sized Environ-
ments, the Child Care Licensing Handbook.

(1-5) C

COMMUNICATION

CMST& 101 (5)

Intro to Communication

(Formerly CMN 105 - Perspectives on Com-
munication) Intro to communication as a trans-
actional process, with attention to personal,
cultural, group and public communication. Cov-
ers verbal and nonverbal messages, listening,
self-concept and perception. Prereq: Placement
into ENGL& 101 or ENG 101.

CMSTE 102 (5) ¢S

Intro to Mass Media

(Formerly JRN 100) History and impact of the
mass media from hieroglyphics through print,
advertising, radio, TV, movies and the Internet.
Critically read media “texts” and analyze the
effects on individuals and cultures. Prereq:
ENGL& 101 or ENG 101 placement.

CmsT 115 (5)

Overcoming Communication Anxiety

For individuals who have apprehension or
nervousness about giving presentations and
working with others. Apply emerging social and
scientific research on self-esteem, assertive-
ness and cross-cultural awareness to their own
communication perceptions, expectations and
proficiencies. Recommended for domestic as
well as immigrant and international students.
Prereq: Placement into ENGL 095/096 or
higher; or permission.

NS
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CMST 145 (5)

Gender & Family Communication

Theoretical and practical perspectives on the
complex, lifelong relationships among and
between females and males. Similarities and
differences in gender and culturally based
communication and behavior in a variety of
contexts and situations, particularly within the
family. Prereq: Placement into ENGL& 101 or
ENG 101.

CMST 155 (5)

Argumentation & Public Debate

Concepts and strategies of rhetorical persua-
sion, integrated with procedures and practice
in generating, presenting and arguing ideas
and issues within a public forum. Emphasizes
audience research, thorough preparation and
the development of appropriate agendas, infor-
mation and policies for eventual group and/or
public dialogue and decision-making. Prereq:
Placement into ENGL& 101 or ENG 101.

cmsT 175 (5) CN,S
Oral Interpretation

Interpretation as an artistic process of studying
literature and other texts through individual and
group performance with an audience. Analyze
and perform various texts in their aesthetic,
intellectual and emotional entirety. Prereq:
Placement into ENGL& 101 or ENG 101.

CMST 185 (3-5) CNS
Organizational Communication
Identification, practice and evaluation of com-
munication styles and skills to achieve individ-
ual and organizational goals within corporate
and non-profit cultures and settings. Practical
professional orientation. Prereq: Placement
into ENGL& 101 or ENG 101.

CMST 195 (5) N

Media Management & Operations

Explores accepted theories, alternative per-
spectives and actual practices of organizational
communication, administration and decision-
making within media institutions. Covers
internal and external participants, problems,
solutions and choice opportunities shaping
corporate and non-profit behavior, performance
and change. Prereq: Placement into ENGL&
101 or ENG 101.

CMST 205 (5)

Multicultural Communication

Study concepts of culture and the opportuni-
ties and challenges of multicultural commu-
nication in domestic settings. Focuses on the
importance of culture in all human interaction;
the variables which affect intercultural com-
munication, including ethnicity, gender and
multicultural identities; and the influences of
American culture around the world. Prereq:
ENGL& 101 or ENG 101.

CN,S

CN,S

GN,S

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

CMSTE 210 (5)

Interpersonal Communication

(Formerly CMN 125) Covers principles and
processes of human communication, includ-
ing observations and applications, personal
and cultural contexts, nonverbal and verbal
interactions, multiple intelligence, perception,
models and definitions. Prereq: Placement into
ENGL& 101 or ENG 101.

CMST 215 (3-5) NS
International Communication & Relations
Psychological and social dynamics of human
interaction at the international level. Includes a
variety of local and global issues, with attention
to interpersonal ethics, political philosophies,
economic policies and communication sys-
tems. Prereq: ENGL& 101 or ENG 101.

CMST& 220 (5)

Public Speaking

(Formerly CMN 135 - Effective Communica-
tions) Covers the process of getting started
with confidence; topic selection and research;
preparation and delivery of informative, per-
suasive, special occasion and other forms of
presentations. Prereq: Placement into ENGL&
101 or ENG 101.

CMSTE 230 (5)

Small Group Communication

(Formerly CMN 165) Experience in and analysis
of communication within groups, emphasiz-
ing the value of interdependent thoughts
and efforts, active listening and empathizing,
cooperative roles and tasks, power and conflict
management, and collaborative decision-mak-
ing and problem-solving. Prereq: Placement
into ENGL& 101 or ENG 101.

CMST 235 (5) N
Media Research, Marketing & Sales

Overview of the needs, opportunities and
methods for measuring phenomena in human
and media communication, specifically applied
to integrated marketing and sales promotion.
Includes objectives, designs and processes of
inquiry; variables and measures in communi-
cation; measuring instruments and problems
in sampling; and statistical analyses of data.
Prereq: MATH& 146 or BUS 210 and ENGL&
101 or ENG 101.

CMST 245 (5) N,S
Media Communication & Criticism

Contemporary perspectives on the transfor-
mation of human interaction through media-
based communication. Evaluates the content
of modern criticism within the context of the
cultural and economic marketplace of ideas
and values. Prereq: ENGL& 101 or ENG 101.

CN,S

NS

CN,S

CMST 255 (3-5) NS
Writing for Organizations & the Media

Basics of writing effectively for organizations,
print and electronic media. Communication
strategies, formats and media used by individu-
als within organizations to convey messages
to internal and external audiences. Create
individual writing portfolios. Prereq: ENGL&
101 or ENG 101.

CMST 265 (5) N

Media Relations & Ethics

Covers current trends in and ethical issues
about, the generation, maintenance and dis-
semination of effective communications which
define and promote corporate and non-profit
media organizations. Study their relationships
with internal cultures and external communi-
ties, including investors, shareholders, clients,
analysts, government organizations, other
media and consumers. Prereq: ENGL& 101
or ENG 101, ENGL& 102 or ENG 102 or BUS
131, CMN 195.

msT 275

Online Communication

Survey of communication issues and applica-
tions emerging from the ongoing development
and use of digitized media. Focus on function-
ing effectively within the frontier environment
of cyberspace. Write and prepare material for
digital formats. Prereq: ENGL& 101 or ENG
101, ENGL& 102 or ENG 102; or permission;
access to the Internet; and basic email and
word processing skills.

CMST 285 (5)

Current Topics in Communication

Timely, multidisciplinary approaches to inter-
personal, group, organizational, intercultural
and media communication. Prereq: ENGL&
101 or ENG 101, ENGL& 102 or ENG 102;
or permission.

CMST 290 (5) N

Media Project Management Practicum

Learn guidelines for managing client accounts
and techniques for coordinating media produc-
tions. Emphasizes critical thinking, problem-
solving, managerial and creative skills in pro-
fessional situations and media formats. Prereq:
Placement into ENGL& 101 or ENG 101.

cmsT 291 (5) N

Internet & Print Practicum

Integrate scholarly and professional analyses of
Internet and print media in various theoretical
and practical contexts. Learn guidelines for
managing client accounts and techniques
for coordinating online and print media pro-
ductions. Increase critical thinking, problem-
solving, managerial and creative skills with
online and print material. Prereq: BUS 229 or
CMN 130, ENGL& 101 or ENG 101.

(3-5) NS
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CMsT 292 (5) N

Radio & Audio Practicum

Integrate scholarly and professional analyses of
radio and other audio media in various theoreti-
cal and practical contexts. Learn guidelines for
managing client accounts and techniques for
coordinating aural media productions. Increase
critical thinking, problem-solving, managerial
and creative skills with aural material.

cMsT 293 (5) N

Television & Video Practicum

Integrate scholarly and professional analyses
of television and other video media in vari-
ous theoretical and practical contexts. Learn
guidelines for managing client accounts and
techniques for coordinating visual media
productions. Increase critical thinking, problem-
solving, managerial and creative skills with
visual material.

CMST 294 (5) N
News & Public Information Practicum
Integrate scholarly and professional analyses
of news and public information media in vari-
ous theoretical and practical contexts. Learn
guidelines for managing client accounts and
techniques for coordinating informational
media productions. Increase critical thinking,
problem-solving, managerial and creative skills
for developing and presenting informational
material.

CMST 295 (1-5)
Studies & Works in Communication
Analytical study or creative work in Commu-
nication. Prereq: ENGL& 101 or ENG 101,
ENGL& 102 or ENG 102, an approved learning
contract/proposal and permission.

NS

CMST 298 (1-5) CNS
Special Projects - Communication
Special projects in Communication.
CMST 299 (1-5) CN,S

Studies & Works in Communication
Special projects in Communication.

COMPUTER INFORMATION
SYSTEMS

See Computer Science, Computing
Technology, Information Technology and
Network Technologies.

COMPUTER SCIENCE

c¢C 100 (5) S
Beginning Computers

Covers basic computer terminology; character-
istics of hardware and software; capabilities,
limitations and problems associated with
computers; intro to email and the Internet.

¢sC 102 (1-5) CN
Using Computers — Modules

Covers computer topics chosen by the instruc-
tor and/or division. Topics may supplement
content in another course (word processing
for English, graphics for math or spreadsheets
for economics). Class format varies. Prereq:
Permission.

¢sC 110 (5)

Intro to Computer Programming

Overview of computer program design and
problem-solving with a focus on problem
analysis, program development, testing and
debugging. Use decision and loop structures
to develop a variety of programs to solve sci-
entific and technical problems. Programming
language used may vary. Fulfills QSR require-
ment for A.A. degree. Prereq: MATH 098 or
MATH 106.

GsC 1 (5)

Computers for Math & Science

Learn to electronically find, share and access
scientific information on the Internet and use
applications to collect, analyze and present
data. Create a website, handle email, compress
and archive files and write simple programs.
Includes hardware, software, networks and
privacy. Prereq: MATH 098.

sC 142 (5)

Computer Programming for Engineers

Covers the general principles of modern pro-
gramming, including how to design, implement,
document, test and debug computer programs.
Based on Java. Covers objects, messages,
expressions, statements, methods, classes,
conditionals, iterations, arrays and collec-
tions. Fulfills QSR requirement for A.A. degree.
Prereq: CSC 110 and MATH& 141 or MAT 122.
May be taken as ENGR 142.

sC 143 (5)

Computer Programming Il

Continuation of CSC 142. Covers classes and
interfaces, inheritance, graphics, exceptions,
stream 1/0, recursion, analysis of algorithms
and some dynamic structures (lists, stacks,
trees). Intro to advanced Java language fea-
tures and new programming topics. Learn the
tools for building efficient software systems:
dynamic data allocation, recursion and analysis
of algorithms. Fulfills QSR requirement for A.A.
degree. Prereq: CSC 142.

NS

NS
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sC 180 (3) N

Scientific Computing & Bioinformatics

Intro to computer applications used in bio-
technology. Focuses on storing, manipulating,
processing, graphing and analyzing scientific
data. Includes computers as research tools
for obtaining scientific information. Prereq: MIC
101. Recommended: CHEM& 123 orCHE 103.

GsC 198 (1-5) N
Computer Workshop

Covers computer topics considered appropri-
ate by the instructor and/or division. May be
supplemental to another course.

¢C 298 (1-5) CN
Special Topics

A seminar of selected topics or activities in
computer science. Prereq: Variable, dependent
on topic.

CsC 299

Independent Study
Independent study of approved topics in com-
puter science. Prereq: Permission.

(1-5) CN

COMPUTING TECHNOLOGY

Also see Computer Science, Information
Technology and Network Technologies.

N 101 (5) s

Intro to Computing Technology

Learn the common hardware components of
computing systems, including the technical
knowledge to make decisions about hardware
selection, configuration, and upgrading for
software optimization. Covers basic network
topologies and management schema. Prereq:
CSC 100 or concurrent enrollment.

N 120 (5) 3

Databases |

Overview of database concepts and applica-
tions. Emphasis on MS-Access and its role in
Microsoft Office. Includes practical experience
setting up related database systems and
developing tables, queries, forms and reports.
Prereq: CSC 100.

an 121 (5) s

Databases I

Continuation of CTN 120 with emphasis on
application development, using Access automa-
tion tools. Intro to SQL Server with emphasis on
writing SQL queries, and applications that use
Access front-ends to reach SQL Server back-
ends. Intro to working with views, joins, creating
tables and databases from script, backing up
and setting permissions. Prereq: CTN 120.
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FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:
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HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

aN 131 (5) s

Intro to Computer Programming

Intro to computer programming using Micro-
soft’s Visual Basic NET as the environment to
explore elementary programming techniques.
Emphasizes program structures such as Loops,
Sequences, and Windows interfaces. Prereq:
CSC 100 or permission.

an 141 (5) s

Intro to Operating Systems

Intro to operating systems’ purpose, functions
and structure. Use the command line for trou-
bleshooting and configuration and for writing
batch files. Study structures and management
concepts that are common to all operating
systems. Uses Windows OS. Prereq: CSC 100.

aN 142 (5) s

Operating Systems ||

Study the implementation and administra-
tion of the most recent Microsoft Windows
operating system to help students prepare
for the Microsoft Certified Professional (MCP)
exams. Focus on general operating systems’
architectural concepts including file, memory,
1/0, and process management methods. Learn
Unix and Windows operating systems’ intrinsic
structure and functionality. Prereq: Successful
completion of CTN 101.

N 143 (5) s

Operating Systems I11

Intro to the Linux operating system includ-
ing features and distributions, the X Window
System, user commands, installation, admin-
istration, basic networking and shells. Helps
prepare the student for the CompTIA Linux+
certification exam. Prereq: CTN 142 with C- or
higher.
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CTN 160 (5) S
Web Production |

Intro to internet media development using
xhtml, cascading style sheets, tables, frames,
forms, and css-p. Deploy and test sites on a
web browser. Prereq: CSC 100 or permission.

N 16l (5) s
Web Production Il

Intro to web development using stream-
lined development tools and image editors.
Integrate graphics and complex code to pro-
duce professional quality web sites. Tools might
include Macromedia Dreamweaver and Adobe
Photoshop or current industry standards.
Prereq: CTN 160 or permission.

CIN 163 (5) s
ASPNET|

Intro to XML specification and accompanying
standards. Covers the basic XML, XML syntax,
DTDs, XML schemas, XSL transformations,
XML namespaces and XHTML. XML is used in
many newer software products and web pages.
Prereq. CTN 160 and CTN 131.

CIN 165 (5) S
Usability Design

Focus on combining design, usability testing
and technology. Explore how to include usability
testing at the start of the technology project
and carry usability through the development
cycle. Learn to analyze results and change the
interface to reflect testing results. Prereq: CTN
160 and ART 210 with a 2.0 or above.

CTN 170 (5) S
Hardware |

Covers computer hardware repair and service.
Focus on primary peripherals, installation of
software, and hardware designs for Windows
operating systems recognition. Covers work
habits, customer interaction, reference materi-
als, and basic linear thinking troubleshooting.
Includes choices, installation, configuration
and economic guidelines for repair or replace-
ment” decisions. Prereq: CSC 100, CTN 101
or equivalent.

aN 171 (5) S
Hardware I1

Focus on the A+ certification prep for hardware
and software technologies. Covers knowledge
and hands-on competency in core hardware
and operating system technologies including
installation, configuration, diagnosing and
preventive maintenance. Includes customer
interaction techniques and systematic
approaches to troubleshooting. Prereq: CTN
170 with C or higher.

an 172 (5) s

Hardware llI

Focus on A+ certification and preparation for
certification tests relevant to most current
CompTia testing. Includes troubleshooting, cus-
tomer interaction and networking information
included in testing. Prereq: CTN 171.

CN 197 (1-15) S
Computing Internships
Bridges the gap between work and learning by
reinforcing and documenting student learning
experiences on the job.

N 224 (5) s

Web Server Configuration & Management
Focuses on building, maintaining, and opti-
mizing web servers. Includes security, user
management, and authentication and access
tracking.Prereq: CTN 101 and 160; CTN 270
recommended.

CTN 267 (5) S
XMLI

Comprehensive intro to the XML specification
and accompanying standards. Covers the
basics of XML syntax, DTDs and an overview
of XML schemas, XSL transformations, XML
namespaces and an intro to XHTML. Prereq:
CTN 131 and 160 or permission.

anN 270 (5) s

Local Area Networks |

Intro to networking concepts, terminology and
technologies including history, OSI reference
model, standards, common protocols, data
translation techniques, data transmission
processes and network structures. Includes
error handling, communication hardware and
popular network operation systems. Prereq:
CSC 100. Recommended: CTN 101.

an 72 (5) s

Local Area Networks |1

Intro to the Novell NetWare family of network
operating systems. Install Novell NetWare
on student file servers, and configure the
network operating system by creating users
and groups, directory structures, login scripts,
print services, security policies and performing
server maintenance. Install and configure client
operating systems and connect clients to file
servers. Prereq: CTN 270.
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aN 274 (5) s

Local Area Networks 11

Covers advanced topics in computer network-
ing, including remotely installing operating sys-
tems, implementing network security, setting
up directory services such as Active Directory,
designing and implementing policies, setting up
and implementing print services and configur-
ing distributed file systems. Prereq: CTN 270
with 2.0 or higher.

an 277 (5) s

Network Security 1

Intro to the concepts and practices used to
guard organizational data and computer sys-
tems. Select and deploy practical and effective
solutions used to identify, assess and prevent
external network threats. Covers Microsoft and
Linux operating systems for server security,
firewall security and remote access solutions.
Prereq: CTN 270.

N 278 (5) s

Wireless Communication |

Intro to wireless communication and wireless
LAN technologies. Covers WLAN use, design,
installation, security and troubleshooting.
Studies the 802.11 standards including WiFi,
light-based and radio-based WLANSs, Bluetooth
and cellular technology concepts. Learn how
and why wireless communication works and
how to select and setup the correct wireless
devices for the best network solution. Prereq:
CTN 270 or equivalent.

aN 279 (5) s
TCP/IP

Examines the TCP/IP protocol stack in detail.
Includes TCP/IP protocol services, data for-
mats, DNS, DHCP, IP network management,
security basics for TCP/IP environments and
IPv6 & SMTP. Prerequisites: CTN 142 and 282.

N 282 (5) s

Ciscol

The official “CCNA Exploration course”. First of
four courses in the Cisco training in preparation
for the Certified Cisco Network Associate certi-
fication exam. Intro to networking terminology,
devices, addressing, media, protocols, design
models, regulations and network management.
Prereq: CTN 270.

CIN 283 (5) s

Cisco Il

CCNA Exploration of Routing Protocols and
Concepts. Covers how a router learns about
remote networks and determines the best path
to those networks. Includes static routing and
dynamic routing protocols, basic router con-
figuration, management and troubleshooting
techniques. Prereq: CTN 282 with 2.0 or higher.

N 284 (5) s

Ciscolll

CCNA Exploration of LAN Switching and Wire-
less. Focuses on Layer 2 switching protocols
and concepts used to improve redundancy,
propagate VLAN information, and secure the
portion of the network where most users
access network services. Includes VLAN seg-
mentation using routers and switches and intro
to WLAN. Prereq: CTN 283 with 2.0 or higher.

CIN 285 (5) s

Cisco IV

CCNA Exploration of Accessing the WAN. Intro
to WAN converged applications and quality
of service (QoS) including PPP, Frame Relay,
broadband links, WAN security concepts
including threat types, network vulnerabilities
analysis procedures and mitigation, and ACLs.
Includes implementation procedures using IP
addressing services for an Enterprise network,
configuring NAT and DHCP.IPv6, and Security
Device Manager (SDM). Preparation for CCNA
Exam. Prereq: CTN 284 with 2.0 or higher.

N 295 (5) s

Help Desk, Research & Customer Service
Learn effective customer service and help desk
techniques and methods to conduct research
necessary to solve technical problems effi-
ciently. Emphasizes customer interaction and
soft skills. Accomplish, document, evaluate,
and present research to the customer. Study
help desk techniques and infrastructure.
Prereq: CSC 100 or equivalent. Recommended:
at least one hardware, operating system, pro-
gramming or networking class.

CTN 298 (1-10) S
Special Topics in Industrial

Computing Technology

Special topics in individual or group study
in the Computing Technology field. Prereq:
Permission.

(TN 299

Special Topics in Industrial

Computing Technology

Accommodates individuals who wish to learn
new sKills or to update specific skills by creat-
ing an agreement or contract with the college.
Prereq: Permission.

T 103 2) s

Computer Applications

Intro to popular applications software. Hands-
on experience with a word processor, spread-
sheet, database manager and MS-DOS.

(1-5) s

COOPERATIVE WORK
EXPERIENCE

CWE 101 2) N

Portfolio, Joh Search & Interviewing

Develop effective cover letters, resumes,
portfolios, job search strategies, interviewing
techniques and conduct an informational inter-
view. Videotape and critique a mock interview.
Apply skills to job seeking and to transferring to
other schools. Prereq: ENGL 095/096 or higher
or COMPASS placement into ENGL 097/098
or permission.

CWE 110 (3) N

Internship

Apply skills and training in the workplace in a
field related to student’s studies. Use current
related employment, develop an opportunity
or apply through the Internship Office. Develop
learning objectives, complete performance
evaluations on the job and develop a capstone
portfolio. Prereq: CWE 101 with a 2.0 or higher
or permission.

CWE 197 (1-8) C
Cooperative Education/Work Experience
Earn credit for work or internship experiences.

COORDINATED STUDIES
PROGRAMS/LEARNING
COMMUNITIES

Learning Communities study a major theme
from a variety of academic disciplines. A
team of faculty and students use critical
thinking to study important issues and
concerns for the entire quarter. Students
enroll for the entire program. Each program
is taught by a team of diverse faculty
members who conduct lectures and lead
student seminars, field trips and group
projects.

In Learning Communities, students and
faculty work together on local and global
issues requiring creative and active
participation from all those in the classroom.

Though separate courses are listed on

a student’s transcript, the program is
conducted as one coordinated course and
each program becomes a unique sum,
greater than the total of the parts.

This innovative approach to teaching and
learning has won national recognition for
the Seattle Community College District.

The sense of community and excitement
generated by Learning Communities creates
an atmosphere that is especially memorable
and profound.



For further information, students should
contact the Advising Center at their campus
and check the quarterly class schedule.

CULINARY ARTS ¢ CENTRAL

Culinary Arts
Specialty Breads & Desserts
BAK 101 4) C

Intro to Desserts & Breads (Theory)

Intro to baking/cooking methods and to the
scientific principles used in this field. Covers
ingredient responses to temperature, friction
and storage: mise en place; ingredient func-
tions and characteristics; tools/equipment; and
trade terminology. Includes discussion of yeast
doughs, quick breads, syrups, icings, sauces
and creams, pastries, pies and tarts, cake mix-
ing and baking. Prereq: Admission to program.

BAK 102 (3) C

Bread & Food Preservation

Presents theory and ingredients, including why
specific baking techniques work. Emphasizes
the formation and exercise of judgment in
baking practice, relationships between proce-
dures and products and evaluation of product
quality. Includes discussion of bread history;
buttercreams; soufflés and meringues; frozen
desserts; chocolate sugar/work; bread and
bread sculpture; centerpieces; and wedding
cakes. Prereq: BAK 101.

BAK 103 4) C
Advanced Theory

Presents advanced theory and ingredients in
chocolate process, fair trade practices, cacao
bean growing and chocolate making. Learn the
scientific principles of sugar process, sugar
alcohol, sugar cooking stages, fat functions
and characteristics.

BAK 105 (1.5) C

Restaurant Baking (Theory)

For culinary arts students. Expands on sci-
ence and principles of baking, including yeast
doughs and formulas, icing techniques, basic
cake types and characteristics of desserts.
Prereq: CUL 102.

BAK 111 (6) C

Intro to Desserts & Breads (Practicum)
Application of baking theory to production.
Includes mise en place and preparation of
a variety of doughs, breads/rolls, breakfast
breads/pastries, cookies, tarts, sponge and tea
cakes and decorated cakes. Prereq: Admission
to program.
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BAK 112 (8) C

Beginning Desserts & Breads (Practicum)
Further application of baking theory to produc-
tion, including exercising judgment and product
success/failure analysis. Includes preparation
of pastry creams, egg foams, butter creams,
meringues, mousses, soufflés, custards,
frozen desserts, holiday desserts, compotes,
chocolate candies, sauces and fillings. Prereq:
BAK 111.

BAK 113 (8) C

Intermediate Desserts & Breads (Practicum)
Development of independent bakery skills,
including organization, accuracy and communi-
cation. Practice assessment of product texture,
taste and appearance. Includes preparation
using advanced techniques of intricate choco-
late work, European cakes and plated desserts,
with increased emphasis on presentation and
artistic skills. Prereq: BAK 112.

BAK 115 m C

Restaurant Baking (Practicum)

For culinary arts students. Production of baked
goods including ganache, custards, creams,
puddings, mousses and purees. Prereq: CUL
102.

BAK 116 m C

Fine Dining Baking (Practicum)

For culinary arts students. Applies baking
theory to production of yeast doughs (bread,
puff pastry and choux), breads, focaccia,
cakes, icings, decorations, mousses, tortes,
puff pastries and fine plated desserts. Prereq:
BAK 115.

BAK117 (1) C

Intro to Cheese Making

For culinary arts students. Learn cheese mak-
ing and fermentation techniques in the culinary
field, including cheese diversity, milk composi-
tion, and the eight basic steps.

BAK 123 2) C

Advanced Desserts & Breads (Theory)

Design and develop a line of bakery goods.
Learn how to purchase goods, inventory goods,
calculate cost analysis and develop a bakery
line for presentation. Prereq: BAK 101.

BAK 124 (8) C
Advanced Buffet Desserts &

Wedding Cakes (Practicum)

Design and develop a line of wedding cakes
and petits fours using the latest industry
techniques. Produce jam and preserves using
organic fruits and vegetables. Prereq: BAK 101.

BAK 125 (8) C

Advanced Desserts & Breads: (Practicum)
Design and develop a line of bakery goods.
Purchase and inventory goods and calculate
cost analysis as an extension of the class
project. Prereq: BAK 113 or permission.

BAK 126 (3) C

Advanced Food Preservation

Learn scientific principles as applied to lactic
acid fermentation including cheese making,
charcuterie and vegetable ferments. Explore
scientific principles applied to yeast products,
fermented foods and food preservation includ-
ing flour facts and alcohol fermentation.

BAK 210 (1) C
Science & Baking

Overview of food science for baking students.
Begin developing baking formulas for those
who need gluten-free, diabetic diet and other
special baking products.

BAK 299 (1-5) C
Special Projects, Specialty Desserts

& Breads

Independent study course for individual
projects in the desserts/pastry field. Prereq:
permission.

BIOL 103 (3) C

Nutrition for Food Service Professionals

Identification of known nutrients for human
health; demonstration of dietary quality guide-
lines; utilization of dietary guidelines in meal
planning, including modification of existing
recipes to meet nutritional recommendations.

cuL 101 (6) C

Food Theory

Intro to fundamentals of professional cooking,
including history of the food service history;
professional attributes; kitchen safety, tools
and equipment identification; knife safety and
cutting techniques; basic kitchen ratios; mise
en place; moist and dry heat cooking; stocks;
egg cookery; intro to vegetables, starches,
meats, poultry, fish and shellfish; and basic
aromatic and flavoring combinations. Prereq:
Admission to program.

cuL 102 (5) C
Food Theory Il

Continuation of professional cooking, particu-
larly theory relating to quantity food production.
Includes trade terminology, heavy equipment,
tool identification, mise en place, soups, sal-
ads, meats, fish, poultry, vegetables, starches,
sandwiches, butchering, garnishes and presen-
tation. Prereq: CUL 101.
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cuL 103 4) C
Food Theory Il

Covers professional cooking at the casual
American restaurant, Explore the cultural roots
of contemporary American cooking and the
cultural and technical background of dishes.
Includes recipe and menu writing, and chemi-
cal changes that occur when heat in various
forms is applied to food. Practice identification,
selection, receiving and handling of ingredients
such as herbs, spices, vegetables, fin fish and
shellfish. Prereq: CUL 102.

cuL 104 (6) C
Food Theory IV

Emphasizes international fine-dining cooking
theory. Focus on classical and contemporary
Northwest, Middle Eastern, Mexican, Spanish,
French and Pan Asian cuisines. Includes menu
writing, vegetarian cuisine, advanced sauces,
ingredient identification, advanced cooking
methods, advanced plate presentation, fine
dining kitchen organization, whole animal
fabrication, and charcuterie. Prereq: CUL 103.

UL 106 (1.5) C

Intro to Culinary Arts (Theory)

Intro to culinary arts. Includes the theory of the
various types of moist and dry heat cooking
methods; product identification; preparation
methods for stocks, sauces, vegetables and
side dishes. Prereq: Admission to program.

QL m (6) C

Intro to Professional Cooking (Practicum)
Intro to fundamentals of professional cooking.
Includes kitchen safety and operations, knife
skills, basic food and stock preparation, team-
work and leadership, general housekeeping,
sanitation and clean up. Prereq: Admission
to program.

L 112 (8) C

Quantity Cooking (Practicum)

Preparation of international quantity cooking
meals. Includes mise en place, item market-
ing, equipment operation and preparation of
meals from the Italian, Asian, Middle Eastern,
Mexican, Creole, Indian, French and American
traditions. Prereq: CUL 111.

QwL 13 (8) C

Restaurant Cooking (Practicum)

Prepare meals for on-campus casual American
restaurant. Work pantry, sauté, grill and fryer
stations. Use traditional and contemporary
culinary techniques to produce a culturally
diverse selection of soups and salads, casual
entrees and desserts. Practice fabrication of
various meats, seafood and vegetables and
various wet and dry cooking methods. Includes
concepts of mise en place, collaboration and
seasonality. Develop skills in organization,
speed, plate presentation and evaluation of
finished products. Prereq: CUL 112.

QwL 114 (8) C

International Cooking (Practicum)

Practice cooking creativity with classical and
contemporary Northwest, Spanish, Oaxacan,
French, Pan-Asian and Middle Eastern cuisines.
Focus on seasonal ingredients, sustainable
purchasing practices, healthy cooking tech-
niques, plate presentation, accuracy, speed,
effective working habits, palate development,
care for ingredients, safety, professionalism
and organization. Produce dishes for “One
World” restaurant and private dining room.
Prereq: CUL 113.

QUL 116 (1) C

Intro to Culinary Arts (Practicum)

Covers fundamentals of culinary arts. Rotate
into a different kitchen each day and prepare a
variety of dishes in each area. Includes various
types of moist and dry heat cooking methods
and preparation methods for breakfast items,
poultry or rabbit, fish, soups, stocks, sauces,
vegetables and side dishes, salads and dress-
ings. Prereq: Admission to program.

UL 120 2) C

Intro to Wine

Covers the fundamentals of grape growing and
winemaking, including table, sparkling and
fortified wines. Includes sensory evaluation
of classic grape varieties and their growing
regions with emphasis on Washington state
wines. Learn strategies for food and wine pair-
ing. Prereq: BAK 103 or CUL 104.

QL 151 m C

Sustainable Food Systems Practices |

Intro to the current ecological, economical
and political issues relating to the food sys-
tem. Raises awareness of issues of the food
system from producer to consumer, exploring
agriculture, fisheries, dairy, meat and poultry
production, water and waste. Includes trade,
health and social justice issues within the
food system. Prereq: Admission to program
or permission.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

QUL 152 m C

Sustainable Food Systems Practices Il
Continuation of CUL 151. Prereq: CUL 151 with
2.0 or better or permission.

QUL 153 m C

Sustainable Food Systems Practices Il
Explore issues relating to a sustainable food
system: globalization, food politics, food
security and social justice. Examine climate
change as it relates to the food system, water
and waste issues, heritage foods, and practical
application of ideas in the kitchen. Learn to
navigate and purchase from the local producer
market. Prereq: CUL 152 or permission.

cuL 205 (2) C
Advanced Culinary Theory

Explore the technical aspects of designing
menus and menu items for specific target
populations with an emphasis on high-end
fine dining. Learn to communication “main
message points” to describe and promote new
or existing dining concepts for public relations
and promotional purposes. Prereq: CUL 104.

QL 25 (4) C

Advanced Culinary Practices

Culminate culinary experience in 4 capstone
projects. Create and serve own menus in pri-
vate dining room; create meals with nutrition
focus; practice advanced technique; and build
culinary competition skills. Lead others while
practicing professionalism and commitment
to producing quality food. Prereq: CUL 114.

cuL 251 (4) C
Buffet Catering, Garde Manger
& Ice Carving (Theory)

Covers garde mange applications such as
charcuterie, forcemeats, curing and smoking,
and hors d’oeuvres. Learn to design an ice
carving and show platter. Learn about produce
farming, sustainability, and seed to plate food
production while visiting Skagit Valley Farm.
Prereq: CUL 102 or permission.

QL 255 (8) C

Buffet Catering, Garde Manger

& lce Carving (Practicum)

Prepare food for a buffet setting, including sal-
ads, canapés, dim sum, sushi, hot entrees and
breads. Operate a “to go” sandwich program
to develop marketing and packaging skills.
Produce a variety of charcuterie items. Work
on one ice carving and show platter for buffet
presentation. When applicable, use weekly
harvests from Skagit Valley Farm in menus
and recipes. Prereq: CUL 112 or permission.
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cuL 299 (1-5) C
Individual Projects Hospitality

& Culinary Arts

Permission required.

HOS 101 (1 C

Customer Service Practicum |

Application of basic customer service theory
in a full service restaurant or pastry case.
Includes busing, housekeeping, mise en place
for both casual and formal restaurant settings
and customer service and sales techniques
in bakery counter settings. Prereq: Admission
to program.

HOs 102 m C

Customer Service Practicum Il

Refine customer service skills by further prac-
tice in a pastry case or full-service restaurant.
Includes dining room arrangement, customer
service and wait staff duties. In the bakery
counter setting, practice product rotations and
merchandising. Prereq: HOS 101.

HOS 103 m C

Customer Service Practicum IlI

Acquire expertise in customer service by per-
forming opening/closing procedures, using a
variety of service techniques and training bus
staff. Prereq: HOS 102.

HOS 104 (1) C

Customer Service Practicum IV

Intro to leadership positions in the front of the
house. Includes maitre 'd duties, managing
reservations and cashiering. Prereq: HOS 103

HOS 105 (M C
Customer Service for

Specialty Desserts & Breads

For desserts students. Assume responsibility
for opening/closing, sales, organization and
merchandising of product and training of
first-quarter students at a retail pastry case.
Prereq: HOS 102

HOS 106 m C

Advanced Bakery Counter Service (Practicum)
Explains advanced counter service tech-
niques. Includes training beginning students
in customer service (pastry sales, general
housekeeping and pastry case mise en place);
responsibility for daily setup; and supervision
of merchandising and product organization.
Prereq: HOS 105.

HOS 108 (4) C

Dining Room & Kitchen Management

Covers management and supervision and train-
ing practices within the hospitality and culinary
arts industries. Includes tableside cooking and
service for COD projects. Prereq: CUL 104.

HOS 109 (-5) C

Advanced Customer Service Practicum
Further exploration of customer service
including communication strategjes, behavior
assessments, complaint resolution, customer
characteristics, professionalism, teamwork,
buffet arrangements and display of ice carv-
ings. Prereq: HOS 101.

HOS 110 (3) C

Principles of Sanitation

Fundamentals of food service sanitation and
its importance to the industry. Includes micro-
organisms in food spoilage and food-borne
iliness, ways of limiting microbial contamina-
tion and growth, creating a clean and sanitary
environment, accident prevention and first aid,
Material Safety Data Sheets, sanitation in crisis
situations, principles of designing safe and
sanitary kitchens and government regulations.

HOS 111 m C

Dining Room Theory

Covers the theory and operation of table
service in a variety of dining environments.
Includes dining room safety, proper service and
etiquette, guest interaction, menu knowledge
and ticket writing. Use a variety of dining room
equipment. Prereq: HOS 110.

Hos 122 m C

Purchasing & Inventory Theory

Intro to principles of food costing and inven-
tory procedures. Encompasses formal and
informal purchasing methods, flow of goods,
food buying, legal and ethical purchasing
considerations, market analysis, stock rotation,
bid specifications, yield and cost comparisons,
quality tests and inventory. Prereq: HOS 101.

HOS 123 m C

Food Costing Principles & Application
Explores connection between profit and food
cost; discusses product waste and defines
costing terms and purchasing units. Use math-
ematics skills to make conversions, cost bulk
and sub-recipes and calculate the selling price
of a menu item. Prereq: HOS 101.

HOS 124 2) C

Computerized Menu Planning

Learn various menu layouts and designs. Use
proper menu language, word processing and
Excel programs to create menus and cost
recipes. Perform weight to volume conversions.
Prereq: MIC 102.

HOS 150 (3) C

Measurements & Meanings

Covers the ways measurements, numerical
expressions and calculations are used in the
culinary and pastry arts. Learn to perform
basic calculations, use percents, measure
ingredients, calculate and adjust the yield
of recipes, cost recipes, price menu items
and interpret data in chart and graph format.
Prereq: Program enroliment.

HOS 197 (1-5) C
Work Experience Hospitality & Culinary Arts

Earn credits while working in the hospitality
industry.

HOS 201 2) C

Functions of Management

Covers management and communication
theories and practices within the culinary
arts and baking industries. Includes current
issues: intro to hospitality, Americans with
Disabilities Act, sexual harassment and other
legal and human resource issues. Covers com-
munications skills, functions of management,
beverage management and financial statement
analysis and resume writing. Prereq: Quarters
1-4 of Specialty Desserts and Breads or Culi-
nary Arts program.
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CULINARY ARTS ¢ SOUTH -

Banquets & Catering
Pastry & Baking Arts
Restaurant Production

Also see Hospitality Management BAS
Degree, page 232

FSD 100 (3) s

Food Safety & Sanitation

Intro survey for food service students. Covers
sanitation guidelines as suggested by the
National Restaurant Association’s “Service
Safe” program. Fundamentals of hazard
analysis of critical control point (HACCP)
management.

FSD 101 m s

Orientation to Food Production

Intro to classic cooking, history, terminology,
cooking methods, sanitation and safety guide-
lines, USDA meat identification and use of hand
tools. Prereq: Standard entry into Food Science
Dept. or permission.

FSD 160 (5) s

Theory 1 - Culinary Fundamentals

Beginning level culinary fundamentals includ-
ing professionalism, culinary history, tolls and
equipment, flavors and pairings, dairy products,
vegetable and fruit identification and breakfast
cookery.

FSD 165 (15) S
Culinary 1

Intro to basic quantity cooking and production
skills in five areas: 1) vegetable and starches,
knife and tool use, industry sanitation and
safety guidelines; 2) short order breakfasts and
lunches, including eggs, meats, hot sandwiches
and “fast food,” while learning speed, portion
control, station management and customer
service; 3) basic salads and sandwiches for
volume operations, produce specifications,
storage and usage, sandwich meats and fill-
ing, baked goods, knives and cutting; 4) basic
sauce station skills including stocks, sauces
and variations, soups and spice combinations;
5) storeroom controls, organization, receiv-
ing, storage, issuing, inventory management,
recipe costing, yield determination, HACCP
components and use of computerized inventory
record applications.

FSD 170 (5) s

Theory 2 — Advanced Culinary Fundamentals
Covers intermediate culinary fundamentals
including stocks and sauces, soups, meat and
poultry cookery and meat, poultry and game
identification. Prereq: FSD 160 with 2.0 or
higher or permission.

FSD 175 (15) S
Culinary 2

Covers 5 more complex quantity food produc-
tion areas: 1) organization and management of
food service areas, portion control, sauces and
meat, fish and poultry identification; 2) sauté/
line station production and organization, sauté
skills for meat, poultry, seafood and pasta, pan
sauce preparation, use of wine and liquors,
and presentation; 3) complex front-of-house
operations, terminology, tray and arm service,
Continental and French service; 4) advanced
pantry and deli preparation and organization,
speed sKills, quantity production, presentation
and seasonal production; 5) restaurant trade
meat cutting of beef, veal, lamb, pork, poultry
and seafood, plus receiving, storage and pro-
cessing of produce, yield testing and HACCP
guidelines. Covers industry stands of sanitation
and safety throughout. Prereq: FSD 165 with
2.0 or higher or permission.

FSD 180 (5) s

Theory 3 - Garde Manger/

Advanced Cold Food

Covers cold food preparation: cold sauces,
pickling, smoking, hors d’ oeuvres, finger food,
canapés and related topics. Includes the art of
garde manger, forcemeats, gelatin and aspic,
patés, terrines, galantines and mousse, ele-
ments of charcuterie, sausage making and
curing of meats. Prereq: FSD 170 with 2.0 or
higher or permission.

FSD 185 (15) S
Culinary 3

Covers 5 areas: 1) advanced quantity cookery,
production, organization and management,
contemporary and classic methods, braising,
stewing and composed food items; 2) inter-
mediate sauté/line preparation, organization,
coordination and speed development, complex
garnitures and sauces; 3) intermediate dining
room service, flambé, tableside techniques,
industry performance and opportunities, train-
ing others, cashiering and hosting; 4) restau-
rant operation revenue sources, product costs,
human relations and supervisory business
skills; 5) sauce and soup preparation, com-
pound sauces, flavor enhancers, national and
specialty soups, wines and liquors in sauces.
Covers industry standards for sanitation and
safety throughout. Prereq: FSD 175 with 2.0
or higher or permission.

FSD 190 (5) s

Theory 4 - Restaurant Cost Controls

Overview of the manager’s role in cost control
and the relationship between operational stan-
dards and controlling costs. Prereq: FSD 180
with 2.0 or higher or permission.

FSD 195 (15) S
Culinary 4

Continue study in 5 areas: 1) interpersonal
human relations skills and effective purchasing
techniques; 2) advanced sauté/line prepara-
tion emphasizing coordination and speed,
complex garnitures and sauce building; 3)
advanced dining room service, flambé and
tableside techniques, industry performance
and opportunities, training of others, cashier-
ing and hosting; 4) cold food preparation
and display, canapés, finger sandwiches and
savories, cold set mousses, platter design and
buffet setup; 5) meat cutting, portion cutting,
specialty meat products, yield testing, cost
analysis, meat specification for bid, menu
item development and team management.
Covers industry sanitation and safety standards
throughout. Prereq: FSD 185 with a 2.0 or
higher; or permission.

FSD 197

Internship in Culinary Arts

Individual internship in the culinary, restaurant,
banquet and other food-related industries.
Prereq: Permission.

FSD 200 (5) 3

Theory 5 — Management Techniques

Covers management techniques related to
supervisor, sous chef and restaurant man-
agers, including diversity, communication,
expectations, employee training, delegation, job
descriptions, performance reviews, standard
operating procedures, coaching and coun-
seling. Also examines menu and restaurant
design, resumes and cover letters. Prereq: FSD
190 with 2.0 or higher or permission.

FSD 205 (15) s

Restaurant Production

Covers 5 areas: 1) baking - ingredients, scal-
ing, mixing yeast and enrobed doughs, shap-
ing breads, breakfast and savory items, and
finishing methods; 2) supervising and training
others in dining room service, scheduling,
layout of seating and tableware for regular
and special events, marketing specialty prod-
ucts, and receptions; 3) supervise, train and
coordinate others in a la minute restaurant
cooking, scheduling, requisitioning, purchasing
and portion control; 4) capstone test - plan
and execute a pre-fixed menu or 3-course
banquet, using skills in menu development,
purchasing, costing, labor assignment, food
preparation and front of the house supervi-
sion; 5) supervise, train and coordinate short
order café restaurant cooking, scheduling,
requisitioning, purchasing, portion control and
production skills. Covers sanitation and safety
throughout. Prereq: FSD 195 with 2.0 or higher
or permission.

(1-15) s



FSD 215 (15) s

Banquets & Catering

Covers 5 areas: 1) baking - ingredients, scal-
ing, mixing, baking and finishing of cakes, pies
and tarts, basic frosting and dessert sauces;
2) management development for cold food
production, coordination of others, scheduling,
requisitioning, purchasing, demonstrating por-
tion control and production skills; 3) supervise
and coordinate others in quantity food prepara-
tion environment, demonstrating scheduling,
requisitioning, purchasing, portion control and
production skills and basic cooking to others;
4) capstone - plan and execute a formal buf-
fet, emphasizing layout, design, hot and cold
foods, menu development, purchasing, cost-
ing, labor assignment, food preparation and
front of the house supervision; 5) cold food
preparation and display techniques, pate, ter-
rine, galantines, charcuterie, meat curing and
platter presentation. Prereq: FSD 195 with 2.0
or higher or permission.

FSD 299 (1-15) S
Special Topics in Culinary Arts

This is an Internship course on an individual
basis in the Culinary industry. Prereq: Permission.

HOS 203 (3) NS
Commercial Food Nutrition

Complete overview of the six nutrient catego-
ries — carbohydrates, lipids, protein, vitamins,
minerals and water. Practical information on
how the body uses nutrients, food sources and
alternatives for each nutrient and methods of
evaluating nutrition information. Use of the
Food Guide Pyramid to evaluate dietary intake.
Includes a practical evaluation of nutrition
information.

PST 101 (5) s

Pastry and Baking Orientation

Learn trade terminology, scaling and measur-
ing procedures, mixing methods, identification
and proper use of hand tools and mechanized
baking equipment, plus safety procedures and
sanitation. Covers portion control, baking math
and ingredient functions in baking. Prereq:
Enroliment in program or permission.

PST 102 (5) s

Intro to Baking Management

Learn bakery and pastry production manage-
ment, including procedures and organizational
tools for day to day operations of a bakery or
pastry shop. Study standardized formulas,
cost control, AP and EP, menu mix, purchas-
ing, receiving, storeroom organization, formula
cost analysis, safety and sanitation, trade
terminology, professional and ethical behavior
and attitude. Prereq: PST 101 or permission.
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PST 103 (4) s

Decoration Theory |

Covers theory and practical applications of
decorative confectionary mediums. Learn
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display
production, including performance test and
showpiece requirements. Includes rye dough,
Royal icing flow, marzipan, macaronade, rose
paste, and chocolate tempering. Prereq: PST
102 or permission.

PST 104 (4) s

Decoration Theory I

Covers theory and practical applications of
decorative confectionary mediums. Learn
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display
production, including performance test and
showpiece requirements. Covers pastillage,
gum paste, rolled fondant, modeling chocolate,
rock sugar, and poured sugar. Prereq: PST 102
or permission.

PST 105 (4) s

Decoration Theory Il

Covers theory and practical applications of
decorative confectionary mediums. Learn
techniques, ingredients and tools used in cen-
terpiece, show piece and confectionary display
production, including performance test and
showpiece requirements. Covers pulled sugar,
flower piping, rice paper flowers, salt dough,
and nougatine. Prereq: PST 102 or permission.

PST 111 (15) S
Baking |

Covers production of cookies, cakes, and quick
breads. Learn terms, ingredients and their
functions, and techniques of basic baking.
Prepare assorted doughs and batters using
classic and modern mixing methods. Includes
assessment of doughs and batters, product
finishes, safety and sanitation procedures.
Prereq: PST 101 or permission.

PST 112 (15) s

Pastry |

Covers French pastry and beginning decorating
and finishing. Make primary doughs and bases
using classical techniques: Pate Feuilleté, pate
a choux, pate sucreé and assorted pie doughs.
Includes elementary assembling and finishing
for cakes and tarts, pastry ingredients and
their functions, baking methods, assessment
of doughs and batters, sponges, safety and
sanitation. Prereq: PST 111, FSC 100 and HOS
203 with 2.0 or better or permission.

PST 113 (15) S
Baking Il

Covers beginning and intermediate bread bak-
ing, terms and techniques of bread production
including proper mixing, fermentation, shaping,
proofing, baking and finishing. Prepare lami-
nated and rich yeasted doughs (Viennoiserie).
Deepen learning about bread ingredients and
their functions, baking methods, lamination
procedures, assessment, safety and sanitation.
Prereq: PST 112 or permission.

PST 197 (1-15) S
Internship in Pastry & Baking

Individual internship in Pastry and/or Baking
Arts industries. Prereq: permission.

PST m (15) S
Pastry Il

Covers advanced French pastry and plated
desserts. Make more complex pastry doughs
and bases using classical techniques. Includes
dessert ingredients and their functions,
advanced product finishes and decorations,
plated dessert design and production. Study
dessert sauces and garnishes, flavor profiles
and combinations, banquet desserts, safety
and sanitation. Prereq: PST 113 or permission.

PST 212 (15) S
Pastry lll

Covers terms and techniques of chocolate
work, seasonal baking and show pieces, includ-
ing tempering, candy cooking, enrobing, piping
and product finishes. Also covers use of local,
sustainable, natural and organic dairy and sea-
sonal produce in baked and dessert products.
Learn storage and care, stock rotation, safety
and sanitation. Produce a decorative display
piece. Prereq: PST 211 or permission.

PST 213 (15) S
Pastry IV

Covers terms and techniques of advanced
pastry decoration by making complicated des-
serts and highly decorated cakes, including
advanced mousses, Bavarians and meringues.
Learn practical management skills through
student lead experiences: delegation, leader-
ship, time management, conflict resolution,
customer relations, inventory control, product
receiving and rotation, safety and sanitation.
Preregs: PST 102 and 212 or permission.

PST 299 (1-15) S
Special Topics in Pastry & Baking

Special topics on an individual or group basis
related to Pastry and Baking Arts industries.
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COMBINED CAMPUS

Course Descriptions
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DENTAL ASSISTING

See Dental Assisting Program at SVI,
page 171.

DENTAL HYGIENE

Admission to the Dental Hygiene Program
and successful completion of all prerequisite
coursework with a 2.5 grade or higher are
required.

NOTE: Use of computers integrated into all
DHY courses.

DHY 100 4) C

Fundamentals of Dental Hygiene |

Examines the theory and scientific principles
underlying the assessment, planning and
implementation of clinical procedures in dental
hygiene. Focuses on the scope of practice in
Washington state, legal and ethical principles
that govern the profession and professionalism.
Learn effective communication, infection con-
trol, instrumentation, vital signs assessment,
screening examinations, documentation and
use of computers.

DHY 101 (3) C

Clinical Dental Hygiene |

First in a series of supervised clinical and pre-
clinical experiences involving the assessment,
planning and implementation of patient care
and clinical dental hygiene.

DHY 102 2) C

Health Promotion

Explores the process of health-related behav-
joral change through planned interventions
in patient education and health promotion.
Emphasizes theories of change, the effect of
cultural norms and values in client-provider
interaction and communication skills to assess
the patient’s perceptions, needs and motiva-
tion to change.

DHY 103 4) C
Dental Radiology |

Study of radiation hygiene and the fundamen-
tals of radiology relevant to dentistry. Includes
demos and practice in exposing, processing
and interpreting intra-oral radiographs. Covers
principles and rules for patient and operator
safety.

DHY 104 2) C

Preventive Dentistry

Study of dental deposits, dental diseases,
causes and prevention including the relation-
ship between plaque and oral disease pro-
cesses, dental caries and gingivitis. Includes
use and methods of researching professional
literature and using oral health prevention
measures such as patient education, self-care,
fluoride and physiotherapies.

DHY 105 (2) C
Oral Biology

Study of oral histology, including the micro-
scopic structures and organization of tissues
of the teeth, the embryologic development of
the primary and secondary dentitions and the
development of the oral cavity. Covers general
pathology, including the mechanisms and
characteristics of disease and disease process.

DHY 107 (3) C

Pharmacology

Learn the general pharmacological and
therapeutic actions of drugs with emphasis
on those used in dentistry. Includes dosage,
routes of administration, drug interactions,
drug effects on the oral cavity, indications,
contra-indications and factors in patient treat-
ment planning.

DHY 108 (2) C

Periodontology |

Learn the periodontal structures of the mouth
and periodontal instrumentation, including
types of instruments, names, setups and their
proper application to periodontal therapy and
treatment. Covers techniques for providing peri-
odontal therapy, using adjunctive periodontal
therapeutic agents, patient selection, treat-
ment and post-treatment evaluation.

DHY 109 (3) C

Human Pathophysiology

Study of human pathology including the eti-
ology, predisposing factors, mechanisms of
disease and characteristics of the disease
process in each body system. Emphasizes spe-
cific disease entities that are most commonly
seen in the clinical dental hygiene setting or
that may influence an individual’s dental care.

DHY 110 (2) C
Head & Neck Anatomy

Study the anatomy and function of the head
and neck. Learn the location, characteristics
and function of the hard and soft tissues of
the head, neck and oral cavity, including all
anatomic features, the circulatory system,
muscular system, cranial nerves and teeth.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

DHY 112 (3) C
Dental Anatomy & Morphology

Study the anatomy and function of the head
and neck. Learn the location, characteristics
and function of the hard and soft tissues of
the head, neck and oral cavity, including all
anatomic features, the circulatory system,
muscular system, cranial nerves and teeth.

DHY 113 (3) C
Dental Radiology Il

Continue study of radiation hygiene and radiol-
ogy relevant to dentistry. Includes laboratory
demos and practice in exposing, processing
and interpreting intra-oral radiographs and
extra-oral techniques.

DHY 114 (3) C

Restorative Practice & Materials |

First of six-course sequence in clinical restor-
ative dentistry. Focuses on the chemical,
physical and mechanical properties of dental
materials commonly used by hygienists and on
their manipulation. Learn to place restorations
into prepared cavities.

DHY 117 m C

Emergency Management

Intro to the role of the dental team in the
treatment of medical emergencies, prevention
of medical emergencies, patient assessment,
stress minimization, emergency drugs and
equipment. Participate in class simulations of
emergency treatment.

DHY 118 (4) C
Pain Control & Anesthesia for

Dental Hygienists

Covers theory and practice of pain control
in dental hygiene and restorative dentistry,
including nitrous oxide administration, topical
anesthesia and nerve block, field and infiltra-
tion as local anesthesia applications.

DHY 119 (3) C

Restorative Practice & Materials Il

Second of six-course sequence in clinical
restorative dentistry. Deepen learning of
chemical, physical and mechanical properties
of dental materials, their manipulation and
placing restorations into prepared cavities.

DHY 120 2) C

Fundamentals of Dental Hygiene |1

Examines the theory and scientific principles
underlying the assessment, planning and
implementation of clinical procedures in dental
hygiene. Focuses on the initial assessment of
the patient, charting, indices, disease assess-
ment, treatment planning and assessing
special cases involving abuse and neglect and
use of computers.
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FINDING COURSES

Course names and course
prefixes are cross-referenced
in an index beginning on
page 178. For example:

PREFIX TO NAME
HIN......... Watch Technology
NAME TO PREFIX
Watch Technology . ... ....... HIN

Common Course Numbering
explanation is on page 177.

DHY 121 (4) C

Clinical Dental Hygiene Il

Second in a series of seven courses. Continue
learning assessment and evaluation of the
patient, planning and implementing dental
hygiene care and instrument techniques.

DHY 122 (2) C
Oral Pathology

Study lesions, pathologies and abnormal condi-
tions of the head, neck and oral cavity.

DHY 130 2) C

Fundamentals of Dental Hygiene 111
Examines the scientific principles underlying
the assessment, planning and implementa-
tion of clinical procedures. Focuses on the
selection of detection and scaling instruments,
selection and use of ultrasonic instruments,
use and application of desensitization agents,
custom trays, margination, area-specific curets,
periodontal files, Nabors probe and tooth whit-
ening. Covers risk assessment, presentation
and written case documentation in develop-
ment of individualized treatment plans for
clinic patients.

DHY 131 4) C

Clinical Dental Hygiene l1I

Third in a series of supervised clinical experi-
ences with patient care involving assessment,
planning and implementation of clinical
procedures.

DHY 150 9 C
Supported Learning in Dental Hygiene
Theory & Practice

Individualized study in dental hygiene theory
and/or practice personalized to meet the
needs of dental assistants who have graduated
from an accredited program and are making
the transition into dental hygiene.

DHY 200 2) C

Fundamentals of Dental Hygiene IV

Fourth in a series focusing on the scientific
principles underlying the assessment, planning
and implementation of clinical procedures.
Emphasizes biochemistry of food, nutritional
counseling in dental hygiene practice and
personal, professional and community issues
related to HIV/AIDS.

DHY 201 (8) C

Clinical Dental Hygiene IV

Fourth in a series of supervised clinical
experiences with patient care involving the
assessment, planning and implementation of
clinical procedures.

DHY 203 2) C

Ethics & Jurisprudence

Focuses on the ethical, legal and regulatory
issues facing a dental hygienist in a private
dental office, community agency or inde-
pendent practice. Through simulated cases,
consider professional traits, theories of moral
development, ethical dilemmas and principles,
the Washington State Dental Practice Act, the
hygienist-patient relationship and risk manage-
ment in dental hygiene practice.

DHY 208 2) C

Periodontology Il

Deepen study of periodontal diseases, includ-
ing prevention, cause, prevalence, recognition,
patient education, advanced treatment plan-
ning and appropriate treatment. Apply preven-
tion and treatment techniques to patients with
moderate to severe disease.

DHY 215 2) C

Selective Populations

Study the specific care modifications required
to effectively deliver oral health services to
patients with special mental, emotional and
physical challenges or medical problems such
as salivary dysfunctions, neurological impair-
ments, immune system dysfunctions, cancer
treatments and surgery.

DHY 217 2) C

Community Rotations

Clinic rotations to existing community dental
clinics servicing low-income patients, non-Eng-
lish speaking clients, pedodontic and adoles-
cent patients, and special needs populations.

DHY 220 (3) C

Fundamentals of Dental Hygiene V

Fifth in a series focusing on the scientific
principles underlying the assessment, planning
and implementation of clinical procedures.
Emphasizes higher level concepts needed for
successful board certification and national
examinations.

DHY 221 (8) C

Clinical Dental Hygiene V

Fifth in a series of supervised clinical experi-
ences with patient care involving the assess-
ment, planning and implementation of clinical
procedures. Provide care to a broader range of
clients in clinic. Emphasizes refining and inte-
grating previously learned concepts and skills
into an effective pattern of comprehensive
case management. Demonstrate clinical judg-
ment and decision-making based on scientific
evidence and treatment outcomes.

DHY 222 m C

Community Health |

First of three courses in public and com-
munity health approaches to the prevention
and management of dental and oral health
needs. Emphasizes identification of community
dental health programs with experience in
schools, nursing homes, community centers
and hospitals.

DHY 223 (2) C
Community Health Il

Study community dental health program plan-
ning and development focusing on prevention
of dental disease and practice through learn-
ing projects. Develop a community outreach
program and execute it.

DHY 224 (2) C

Community Health Il

Covers community dental health program plan-
ning and development focusing on prevention
of disease. Integrates concepts and techniques
regarding the selection and delivery of oral
health services and education to underserved
populations. Emphasizes program implementa-
tion and evaluation.

DHY 230 (3) C

Fundamentals of Dental Hygiene VI
Explores the scientific principles underlying
the clinical practice of dental hygiene. Develop
high-level skills to enhance patient assess-
ment, management and treatment.

DHY 231 (8) C

Clinical Dental Hygiene VI

Sixth in a series of supervised clinical experi-
ences with patient care involving the assess-
ment, planning and implementation of clinical
procedures.
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Course Descriptions

DHY 233 2) C

Restorative Practice & Materials 11

Third laboratory course in restorative dental
practice and materials focusing on correct
placement of dental restorations on man-
nequins in the laboratory and patients in the
clinic. Develop manipulative and carving skills
in placement of amalgam and composite resto-
rations as allowed by Washington law.

DHY 234 2) C

Restorative Practice & Materials IV

Fourth laboratory course in restorative dental
practice and materials focusing on correct
placement of dental restorations on man-
nequins and patients. Develop manipulative
and carving skills in placement of amalgam
and composite restorations as allowed by
Washington state law.

DHY 235 2) C

Restorative Practice & Materials V

Fifth laboratory course in restorative dental
practice and materials focusing on correct
placement of dental restorations on man-
nequins and patients. Develop manipulative
and carving skills in placement of amalgam
and composite restorations as allowed by
Washington state law.

DHY 236 2) C

Restorative Practice & Materials VI

Final laboratory course in restorative dental
practice and materials focusing on correct
placement of dental restorations on man-
nequins and patients. Develop manipulative
and carving skills in placement of amalgam
and composite restorations as allowed by
Washington state law.

DHY 238 m C

Professional Issues

Covers the practice of dental hygiene including
resume development, interviewing techniques,
patient scheduling systems, employment con-
tracts, dental staff relations, understanding
the business aspects of a dental practice,
and development of a personal philosophy
of practice.

DHY 240 2) C

Fundamentals of Dental Hygiene VII

Focuses on the scientific principles underly-
ing clinical practice dental hygiene. Focuses
on inter-professional relations, team-building,
sharing new knowledge and the responsibilities
of a practicing dental hygienist for professional
development and lifelong learning.

DHY 241 (8) C

Clinical Dental Hygiene VII

Seventh in a series of supervised clinical
experiences with patient care involving the
assessment, planning and implementation of
clinical procedures in dental hygiene.

DHY 245,246, 247,248, 249,

250, 251 (1-5) C
Applied Practice in Dental Hygiene
Applied practice in dental hygiene to meet the
individual needs of students who require addi-
tional practice and reinforcement of techniques
and skills in dental hygiene.

DHY 298 (1-5) C
Special Projects in Dental Hygiene
Individualized study in dental hygiene related
subject matter arranged to meet the needs
of students with specific levels of skills and
background.

DIESEL & HEAVY EQUIPMENT
TECHNOLOGY

NOTE: These courses include instruction in
safety, environmental awareness, human
relations and leadership.

HDM 101 (3) s

Intro to Heavy Duty

Covers the basics of hand tools, power tools,
safety, measuring instruments, repair orders,
lubrication and some of the specialized tools
used in the heavy-duty industry.

HDM 102 (6) s

Electrical-Electronics, Basic

Covers safety procedures when working with
electricity and fundamental electrical theory.
Includes types of circuits, Ohm’s law, use of
common test equipment and reading wiring
diagrams. Prereq: HDM 101 or permission.

HDM 103 (3) s

Intro to Truck & Trailer Maintenance

Includes training on material safety data sheets
(MSDS) and the identification of tools and
their uses. Includes how to work safely with
tools and equipment in a repair shop. Prereq:
Permission.

HDM 104 (6) s

Batteries, Generators & Alternators

Diagnose and repair charging systems com-
monly used in heavy-duty truck and equipment
maintenance. Prereq: HDM 102.

HDM 105 (4) s

Truck & Trailer Preventive Maintenance
Covers preventative maintenance including
inspection of trucks and trailers, service of
vehicles and changing oil and lubing, according
to manufacturers’ specifications for problem
prevention. Prereq: HMD 103.

HDM 106 (5) S
Cranking & Lighting Systems

Covers theory, operation and repair of starter
motors commonly used in the industry, includ-
ing control devices and wiring used with these
motors. Covers troubleshooting and the use of
common test equipment. Includes knowledge
of truck equipment lighting systems and the
hardware to control them. Prereq: HDM 102.

HDM 107 9) s

Hydraulics & Pneumatics

Covers theory, basic operation principles,
design, function, testing and repair of selected
types of hydraulic and air pumps, motors,
hoses and accessories used on mobile equip-
ment, as well as application and repair of
pressure, flow and directional control valves
and actuators. Prereq: HDM 101 or permission.

HDM 109 4) S
Truck & Trailer Repair

Covers how to make minor repairs to trucks
and trailers, change tires, repair tires and
adjust wheel bearings to manufacturers’
specifications. Prereq: HDM 105.

HOM 113 (6) s
Basic Welding & Cutting — Diesel &
Equipment Technician

Intro to SMAC (shielded metal arc welding), oxy-
acetylene and carbon arc skills involved in the
repair and maintenance of heavy-duty trucks
and construction equipment. Perform several
pertinent tasks and projects contained in an
industry-approved competency-based learning
module. Prior knowledge of hand and basic
power tools is helpful. Prereq: Enrollment in
Diesel and Heavy-Duty Equipment Technology
Program, or permission.

HOM 123 (12) s

Diesel Engine Repair & Performance

Study and perform diagnosis, repair, tune-up
and servicing procedures on current diesel
engines used in the heavy-duty truck and
equipment industry. Disassemble, clean and
inspect engines and components, installing
replacement parts as needed. Prereq: HDM
101 or permission.



HOM 124 (5) s

Preventive Maintenance

Learn preventive maintenance practices com-
monly found in the trucking and equipment
industry. Includes inspection and determination
of failures along with the necessary repairs.
Covers proper handling and disposal of hazard-
ous material. Prereq: HDM 101 or permission.

HOM 127 (8) s

Drive Train

Covers diagnosis and repair of Drive Train
components, including mechanical clutches,
flywheels, standard transmissions, torque
converters and automatic/power shift trans-
missions. Learn to troubleshoot, diagnose,
disassemble and reassemble transmissions
common to the industry; and to check univer-
sal joints, drivelines, differential assemblies
and final drive units. Prereq: HDM 101 or
permission.

HOM 128 (4) s

Basic Gasoline Engines

Study the basic operation of gas engines,
diagnosing their condition by disassembling
various types of current model engjnes. Prereq:
HDM 101.

HDM 138 (15) S

Steering, Suspension & Brakes

Study components and systems relating to
truck or equipment running gear. Covers theory,
operation, diagnosis and repair of wheels, tires,
brakes, steering and suspension systems.
Prereq: HDM 101 or permission.

HOM 171 2) s

Lift Truck Operator

Learn current regulations and practical fork lift
operation in order to obtain a lift truck opera-
tor’s safety certification card. Prereq: HDM 101
or permission.

HOM 191 (4) s

Advanced Gasoline Engines

Theory and operation of fuel and ignition sys-
tems used on industrial gas engines commonly
found in the heavy-duty industry. Covers com-
mon types of ignition and carburetion systems.
Prereq: HDM 128 or permission.

HDM 193 (6) s

Heating, Ventilation & Air Conditioning
Study the operation, system diagnosis and
repair of heating, ventilation and air condition-
ing systems related to trucks and equipment.
Covers retrofit of R-12 systems to R-134a
refrigerant. Prereq: HDM 101 or permission.
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HDM 197 (1-7) S
Internship Heavy Duty Diesel

Gain experience and practice with mechani-
cal repair procedures and skills performed
regularly on the job site. Tasks, skills content,
format and projects vary depending on the job
site. Prereq: Permission.

HDM 198 (1-10) S
Special Topics Heavy Duty Mechanical Repair
Study selected procedures and skill tasks
for truck and heavy equipment technicians.
Course content, format and projects vary.
Prereq: Permission.

HDM 201 (5) s

Shop Practices

Apply the knowledge and tasks learned in prior
mechanical skills units, including repair and
service work on a variety of heavy-duty trucks
and equipment. Repair procedures and shop
policies will simulate work site situations. Stu-
dents electing to work within the industry will
complete a minimum of 66 supervised hours in
trade-related employment. Prereq: Permission.

HDM 298 (1-10) S
Advanced Special Topics Heavy Duty
Mechanical Repair

Advanced study of selected procedures and
skill tasks for truck and heavy equipment
technicians. Course content, format and proj-
ects vary. Prereq: Prior work site experience
and permission.

DRAFTING * NORTH -

Architectural Engineering Drafting

TR 109 m N

Architectural Engineering Drafting Lab

A supervised drafting development lab where
students can work on class projects to increase
competency and hands-on skills using appro-
priate software or hand drafting techniques.
May be repeated.

™R 111 (5) N

Basic CAD Drafting for Construction & Design
Intro to basic Computer Aided Drafting prac-
tices using Autodesk’s AutoCAD program.
Focuses on drawing commands, layering,
scaling, dimensioning and text styles as used
in construction/design Industry. Emphasis on
developing production skills. Open lab.

TDR 112 (5) N
Intermediate CAD Drafting for
Construction & Design

Continuation of TDR 111. Focuses on team
usage of external sources, creation of blocks,
paper space/model space, file management
and exchange and plotting as it relates to
construction/design Industry. May introduce
isometrics and 3-D concepts. Emphasis on
production skills. Prereq: TDR 111, TDR 174
or permission.

R 113 (5) N

Basic Drafting

Learn the basic fundamentals of hand draft-
ing. Focus on drafting equipment and its use,
basic linework, hand lettering, orthographic
projections, isometrics and basic sheet layout.
Select discipline options including structures
for construction/design or basic mechanical
drawings. Open lab.

TDR 115 (5) N
Civil & Site Drafting

Develop site plans including basic contours,
utility features, simple road layout and storm
drainage features. Perform simple calculations.

R 124 (5) N

Material & Methods of Construction

Intro to the basic materials used in construc-
tion, with discussion of manufacturing, fabrica-
tion, design and assembly processes for large
and small buildings. Focus on steel, concrete,
wood and masonry construction.

DR 134 (5) N

Systems in Building

Focuses on the major building systems includ-
ing HVAC, water and waste, fire protection,
electrical and structural. Intro to the Uniform
Building Code, type of construction and history.
Includes heat loss calculation and lateral loads
and their resisting elements, plus earth work
and foundations.

TR 144 (5) N

Design & Construction Environment

Covers basic organizational, business and legal
aspects of the construction/design industry.
Includes business forms, contractual obliga-
tions, employment issues, registration duties
to the public, safety and other issues which
may affect business.

TDR 160 (5) N
Applied Mechanics |

Primarily for non-engineering students. Covers
basic concepts of force systems, equilibrium,
moments, centroids, moments of inertia and
simple beam design as applied to structural
steel. Includes loading criteria, tributary loads
and deflection.
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TDR 161 (5) N
Applied Mechanics |1

A continuation of TDR 160. Covers basic wood
beam design. Includes allowable stress, load-
ing criteria, shear and deflection. Covers basic
truss analysis.

DR 174 (4) N

Intro to CAD for Architectural

& Engineering Drafting

Intro to the basic concepts of Computer Aided
Drafting (CAD). Uses AutoCAD to produce
construction drawings and details. Covers the
impact of CAD on productivity and contempo-
rary design practice.

TDR 175 (4) N
Intermediate AutoCAD for Architectural

& Engineering Drafting

Covers more advanced AutoCAD commands
and features and reinforces basics. Increase
productivity and complexity of project assign-
ments. Build the tools necessary to compete
for AutoCAD positions in the design community.

TOR 176 (4) N
Advanced AutoCAD for Architectural

& Engineering Drafting

Advanced concepts of AutoCAD. Develop
productivity tools such as macros, templates
and system customizing. Begin to work in 3-D.

TDR 258 (5) N

Contract Drawing Preparation |

Preparation of architectural drawings with
emphasis on wood frame structures and light
commercial buildings. Includes building codes,
specifications and building department require-
ments for obtaining building permits. Uses
Revit Architecture CAD program.

DR 259 (5) N

Contract Drawing Preparation |1

Similar to TDR 258 with emphasis on struc-
tural drawings required for obtaining building
permits. Use Revit Structure CAD program. Dis-
cusses requirements for mechanical, electrical,
civil and landscaping drawing sets.

TDR 265 (5) N

Structural Detailing

Prepare shop drawings for both structural
and reinforcing steel using guidelines from
American Institute of Steel Construction and
Concrete Reinforcing Institute. Use local shop
detailing procedures. Open lab.

DR 269 (5) N

Construction Estimating

Intro to quantity take-offs and pricing of
materials by working on problems common to
the general contractor. Focus on creating an
ordered method.

DR 270 (5) N

Advanced Estimating

A continuation of TDR 269. Covers labor and
business costs. Develops a system to prepare
estimates for complete jobs from current con-
tract documents.

TDR 297 (2-10) N
Special Topics in Construction &

Design Drafting with CAD

Study selected topics in Construction and
Design Drafting with CAD as considered appro-
priate by the instructor and/or CDD w/CAD fac-
ulty. Course content, format and projects vary.

TDR 299 (1-3) N
Drafting Design Projects

An independent laboratory course consisting
of specially arranged sessions and substantial
independent study to explore areas of special
interest or expand specific drafting and/or
computer skills.

DRAFTING + SOUTH -

Technical Drafting & Design

DR 121 (4) s

Drafting Technology |

Covers basic drafting knowledge, skills and
standards required to prepare three-view and
pictorial drawings to current industry stan-
dards. Prereq: COMPASS or SLEP test.

TDR 123 (4) S
Drafting Technology Il

Covers basic principles and practices involved
in the creation of production drawings includ-
ing dimensions and tolerancing, sections and
auxiliary views. Emphasizes standard practices
and variations permitted when required for
clarity. Prereq: TDR 121 or permission.

DR 126 (3) s

Space Geometry

Covers basic principles of space geometry and
use of direct projection techniques to resolve
spatial relationships. Emphasizes projection
techniques and application of principles to
problem solutions. Prereq: TDR 121 or per-
mission.

R 129 (3) s

Industrial Blueprint Reading

Primarily for the machinist. Covers the detail
drawing page, title block, dimensioning, tol-
erancing, views of a drawing, drawing notes,
drawing changes and geometric tolerancing.

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

TDR 131 (3) S
Intro to CAD 2-D

Learn the features, limitations and consid-
erations associated with the operation of a
computer-aided design/drafting (CAD) system.
Practice using the AutoCAD micro-based CAD
software. Prereq: TDR 121 or concurrent
enrollment.

TOR 133 (3) S
Intermediate CAD 2-D

Builds on skills developed in TDR 131, provid-
ing students with additional instruction on
advanced commands of the AutoCAD micro-
based CAD software. Prereq: TDR 131.

TDR 160 (5) S
Surveying /CAD Civil

Covers basics of surveying and mapping, sur-
vey planning and operations, measurement
of distances, angles and elevations. Includes
taking field notes, calculating and plotting the
survey data. Prereq: MATH 111, 112, TDR 123,
131 or permission.

TDR 169 4) S
CAD - Electrical

Covers basic skills in electronic schematic
drafting using 3D CAD capabilities. Learn
drafting styles used in electrical plans, such
as power stations, industrial and house wiring.
Use layout symbols for electric power systems
and plot plans for residential/commercial
electrical plans. Emphasis on real world appli-
cations to engineering problems. Prereq: TDR
131 and MATH 112 or permission.

TDR 179 4) S
CAD - Mechanical

Covers techniques used to prepare mechanical
engineering drawings: basic mechanism geom-
etry, detail and assembly drawings, emphasis
on appropriate presentation of data. Prereq:
TDR 123 & TDR 131

TR 228 (4) s

CAD Sheet Metal/HVAC

Understand CAD operation including interactive
graphics systems start-up, setup of drawing
session, menus and commands, geometry,
editing, drawing storage and retrieval using the
latest version of AutoCAD. Prereq: TDR 123 &
TDR 131 or permission.

TDR 230 (3) S
Basic CAD - 3-D

Intro to the capabilities of the 3D CAD software,
using a feature-based parametric solid model-
ing design with many industry applications.
Covers true 3-D surfaces and 3-D viewing
options, the use of X, Y, Z filters and the user-
defined coordinate system (UCS). Prereq: TDR
123 and 131.
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FINDING COURSES

Course names and course
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in an index beginning on
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Common Course Numbering
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DR 231 (3) s
Advanced CAD 3-D

Explores 3-D graphics and construction capa-
bilities of 3D CAD. Includes a review of point
coordinate entry, X, Y & Z filters and the user
coordinate system (UCS). Intro to spherical and
cylindrical coordinate entry along with 3-D view-
ing options, 3-D geometry construction, surface
mesh, region and solid modeling. Prereq: TDR
230 or permission.

TOR 233 (5) S
Field Specialty Drafting — Civil

Student/instructor designed course covering
drafting techniques and practices specific to
the field of civil engineering. Prereq: Comple-
tion of Technical Drafting & Design certificate.

DR 235 (5) s

Field Specialty Drafting — Mechanical
Student/instructor designed course covering
drafting techniques and practices specific to
the field of mechanical engineering. Prereq:
Completion of Technical Drafting & Design
certificate.

TR 236 m s

Design Project Considerations

Integration of basic elements of a design
project: design process, teamwork, project
planning and management and project pre-
sentation. Prereq: TDR 233 or 235, TDR 231
and MET 102.

R 237 2) s

Design Project 1

Practical application course utilizing previously
acquired skills. Concentration on the civil
aspects of a major design project. Prereq: TDR
236 or permission.

DR 238 2) s

Design Project 2

Practical application course utilizing previously
acquired skills. Concentration on the aspects
of a major design project.

DR 239 (4) s

Design Project — Mechanical

Application of drafting skills and knowledge
to the design and drawing of a moderately
complex mechanical system, including devel-
opment of formed sheet metal parts. Prereq:
Second-year standing or permission.

TR 250 (3) s
CAD & CAM

Covers the use of G and M codes and MAS-
TERCAM to produce programs to run Computer
Numeric Controlled (CNC) equipment. Prereq:
IMT 120 or two quarters of computer-aided
drafting.

TDR 263 (2) S
Applied Mechanics 1

Graphical methods for determining resultants
and equilibrants in coplanar, parallel and
non-parallel force systems, such as beams
and trusses. For drafting majors. Prereq: MET
102 or permission.

DR 268 4) s

Architectural/Structural

Design considerations and drawing preparation
required to construct a frame and masonry
building. Includes floor plans, elevations,
structural details, mechanical and electrical
requirements. Prereq: Second-year standing
or permission.

R 272 2) s

Applied Mechanics 2

Covers structural material strength and basic
calculations involved when loading structural
members and joints. For drafting majors.
Prereq: TDR 263.

DR 280 4) s

Geometric Dimensioning & Tolerancing

Basic interpretation of geometric tolerances on
engineering drawings. All studies are based on
ANSI Y14.5M-1982. Prereq: TDR 179.

TDR 298 (1-10) S
Special Topics in Drafting

Individual or group study in industrial drafting.
Prereq: Permission.

DRAMA

DRMAS 101 (5)

Intro to Theatre

(Formerly DRA 100) Intro to theatrical experi-
ence through play analysis, acting, directing,
critique, stage and costume design, with
emphasis on theatre as a performance art.

GN,S

DRMA 103 (5) N

Fundamentals of Theatrical Design
Foundation for all areas of theatrical and
entertainment design: costume, scenery, light-
ing and art direction. Explores the creative
process, elements of design and the relation-
ship between text and visual expression. Intro
to various mediums and methods of artistic
presentation while learning the elements
needed to visually communicate responses to
literary and musical sources.

DRMA 105 (5) N

Intro to World Theater

Intro to theatrical practices from different
cultures. Analyze scripts, videotapes and live
performances through theoretical, cultural,
and historical readings. Examine how the per-
formance or script reflects on the culture that
produced it. Relate current theatrical practices
to the larger global society.

DRMA108, 109,110

Rehearsal & Performance

Participation in rehearsal and performance
process culminating in performance. Audition
or instructor permission.

DRMA 112 (5) C

American Sign Language Theatre

Intro to artistic sign language expression and
the principles of stage acting. Focuses on
guided developmental processes, improvisa-
tion, scene study, technique and a working
knowledge of the character creation for the
stage. Covers translating English to ASL.
Prereq: ASL& 222 or ASL 202 or permission.

DRMA 114 (5) C
Mime & Physical Comedy

Learn physical techniques for acting with
the whole body and apply specific mime,
movement and acting skills. Explore mime
as playwright, creating original mime perfor-
mances and presenting them to an invited
public audience.

DRMA 116 4) N

Fundamentals of Acting for the Camera
Covers the elements of “electronic drama,”
essential technological and dramatic vocabu-
lary and camera acting fundamentals. Create
a filmed sequence for presentation. Recom-
mended: DRMA 121 and Placement in ENGL&
101.

DRMA 120 (5) ¢S

Intro to Acting

Builds a foundation of theory and application
with the broad use of improvisational tech-
niques and movement for the actor.

(2-5) N
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DRMA 121 (5)
Acting

Theory and practice of acting fundamentals.
Exercises in voice, movement, observation,
imagination and script analysis. Culminates
in scene study, production and performance
process. Recommended: DRMA& 101 or DRA
100 or DRMA 120.

DRMA 122 (5) CN
Acting

Continuation of DRMA 121 with emphasis on
characterization and further scene study. May

culminate in public performances. Prereq:
DRMA 121.

DRMA 123 (5) CN
Acting

Continuation of DRMA 122 with further empha-
sis on scene study, critical analysis and scoring
scripts. May culminate in public performances.
Prereq: DRMA 122.

DRMA 131 (5) CN

Intro to Technical Theatre

Intro to the technical aspects of theatre: lights,
sets, props and sound. Learn how these areas
are created and managed and how each
impacts a production. Work on the technical
aspects of mainstage productions.

DRMA 170 (3) N

Theater Appreciation

For non-majors who wish to know more about
the theatrical event, specifically within the
Seattle area. Read and evaluate scripts and
performances occurring locally, visit theaters
and studios, talk with actors, directors and
designers, as well as participate in the the-
atrical experience with a taste of acting and
improvisation.

DRMA 180 (5) N

Music Theater Production

Covers the techniques of musical theater
through participation in the production of a
musical. Participation in any one of several
areas: acting, dance, stage management,
technical theater, and business management.
Specific work is contracted between student
and instructor. Acquisition of dramatic roles
determined by audition. Recommended:
DRMA& or DRA 100 or 121.

DRMA 182 (4) N

Intro to Musical Theater

Basic instruction in dramatic and vocal
discipline of musical theater. Learn basic
techniques of analysis, rehearsal and perfor-
mance of musical theater through the study of
scenes and in-class performance of designated
scenes. Recommended: MUSC 119, 130 and/
or DRMA& 101 or DRA 100 or 121.

CN,S

DRMA 200 (1-5) CN
Series — Special Projects in Drama

Individual student-initiated and developed per-
formances/projects under faculty supervision.
Prereq: Permission.

DRMA 201,202

Special Studies

Special project course. Content, credit and
expectations are achieved through discussion
with students, including tailoring the projects to
student needs, instructor abilities, time frames
and department activities. Prereq: Permission.

DRMA 204 (5) (&
Jazz|

Intro to the world of concert Jazz dance.
Includes basic concepts and principles of Jazz
technique, muscle strengthening and flexibility
exercises, building vocabulary of connective
movements and skills for basic auditioning
and memorizing choreography.

(1-5) CN

DRMA 205 (5) (&)
Jazzll

Continuation of DRMA 204.

DRMA 206 (5) ()
Jazzlll

Continuation of DRMA 205.

DRMA 211 (1-5) CN
Theater Management

Special project course in theater management.
Content, credit and expectations achieved by
discussion with students, including tailoring
projects to student needs, instructor abilities,
time frames and department activities. Prereq:
Permission.

DRMA 221 (5) CN
Advanced Acting

Examination of acting styles and techniques
with emphasis on scene study and analysis
in contemporary and classical drama. Prereq:
DRMA 123 or permission.

DRMA 222 (5) CN

Advanced Acting
Continuation of DRMA 221. Prereq: DRMA 221
or permission.

DRMA 223 (5) CN

Advanced Acting

Continuation of DRMA 222. Emphasis on lon-
ger acting projects and monologue repertoire.
Prereq: DRMA 222 or permission.

The following courses are variable-credit
special projects in different aspects of
theater. Content, credit and expectations are
arrived at through discussion with students,
a tailoring of the projects to student

needs, instructor abilities, time frames and
department activities. Prereq: Permission.

DRMA 224 (1-5) CN
Production & Stage Management

DRMA 231 (1-5) CN
Props & Sound

DRMA 241 (1-5) N
Costuming

DRMA 251 (1-5) CN
Stage Scenery

DRMA 261 (1-5) CN
Stage Lighting

DRMA 271 (1-5) CN
Acting

DRMA 272 (1-5) N
Acting

DRMA 273 (1-5) N
Acting

DRMA 281 (1-5) CN
Directing

DRMA 284 (5) N
Playwriting

Develop writing skills for one-act plays by
exploring dramatic structure, character devel-
opment and the author’s stylistic voice. Learn
the roles of director, dramaturge, actor and
other theatrical artists in the writing process.
Includes critical analysis of published plays,
readings and critiques of student work.
Prereq: ENGL& 101 or ENG 101 placement
or permission.

DRMA 285
Playwriting 2
Continue to hone playwriting skills in plot,
characterization, author’s stylistic voice, play
structure and dialogue. Further understand the
roles of director, dramaturge, actor and others.
Prereq: DRMA 284 or permission.

DRMA 286 (2-5) N
Playwriting 3

Continue to hone the skills of plot, character-
ization, play structure, dialogue, the author’'s
stylistic voice and theatrical collaboration.
Covers the initial development process for a
full-length play. May be repeated for credit.
Prereq: DRMA 285 or permission.

(2-5) N



DRMA 291, 292, 293 (1-5) CN
Series — Special Projects in Drama:
Theatrical Internship

Individual student-initiated and developed per-
formances/projects under faculty supervision.
Prereq: Permission.

DRMA 298 (1-5) N,S
Individual Projects in Theater

Individual projects in set design, lighting,
costuming, directing, house management and
acting, as determined by advanced drama stu-
dents and the drama faculty. Prereq: Advanced
standing, permission.

EARLY CHILDHOOD
EDUCATION

CCE 101 (5) N

Human Development

Intro to the field of child development. Using an
ages and stages approach, examines physical,
cognitive language, social and emotional devel-
opment of children from birth through young
school age. Study major theorists and the use
of research. Learn basic observation skills and
apply the information to child development.

CCE 102 (3) N

Issues & Trends in Early Childhood Education
Examines the profession of early childhood
education and the historical and political per-
spectives for understanding ECE in a changing
society. Addresses current educational prob-
lems and trends, underlying values assump-
tions and guides for professional action.

CCE 113 (3) CN,S
This course is now EDUC& 203.
CCE 125 (5) N

Program Planning

Overview of the components of creating a
child-responsive learning environment for
3- to 5-year old children that maximizes each
child’s social, motor, cognitive and expres-
sive development through play. Evaluate the
physical environment of two ECE programs
using accreditation criteria from the National
Academy of Early Childhood Programs.

CCE 135 (5) N

Foundations of Early Learning

Covers special needs of infants, toddlers and
2-year-olds in care-giving settings. Includes
brain research, developmental tasks, environ-
mental components for optimal development,
caregiver/teacher roles, working with parents
and curriculum planning.

2010-2012 CATALOG m SEATTLE COMMUNITY COLLEGES

CCE 136 2) N

Signing with Young Children

Intro to American Sign Language (ASL) not only
as a second language, but as a valuable tool
for enhancing communication with children.
Sign language provides a tactile method for
children to learn, play and express themselves.

CCE 145 (3-4) N
Music & Creative Expression

Stimulates both beginning and experienced
early childhood teachers to provide a wide
variety of musical activities for children’s
active participation in movement and music
making. Develop ease in supporting and lead-
ing musical activities while learning a method
for selecting and planning a fun, creative and
skill-developing music education program for
preschool children and older toddlers.

CCE 159 (4) N

Behavior Munagement

Explores two approaches to discipline—behav-
jorism and child-centered guidance. For
behaviorism, learn to manage the difficult
child, administer effective rewards, construct
cognitive behavior modification interventions
and build desired new behavior through
chaining and shaping. For guidance, learn to
construct a social learning environment that
facilitates social problem-solving and personal
responsibility.

CCE 160

Connecting to Children

The 4 modules listed on page 104 provide
an opportunity to demonstrate performances
essential to the effective influencing of young
children.

CCE 165 (3) N

Understanding Literacy

Covers philosophies and definitions of literacy.
Explores radical, non-traditional thinking of
the concept through readings, guest speakers
and research.

CCE 166 (3) N

Cultivating Conversation

Learn to facilitate the verbal expression of
young children by practicing the techniques of
responsive listening and informative talk and
applying those skKills to everyday conversations
with children.

(2-8) N

CCE 170 (2-18) N
Creating the Conditions for Learning

The 20 modules listed on page 104 provide
an opportunity to demonstrate performances
necessary to create learning environments for
children ages 2 to 5. They challenge teachers
to investigate and engineer the broad range
of quality activities that meet the needs and
circumstances of their own school without
conflicting with most early childhood models
or theoretical approaches.

CCE 175 (3) N

Mathematics & Design

Presents methods for developing a sense
of competence and enjoyment in exploring
cognitive-mathematical activities in children
ages 3-5. Covers activities for printing, design-
ing, counting, number sequencing, patterning,
graphing, problem-solving and exploring the
world of logical-mathematical thinking. Helps
children develop effective habits of mind (won-
dering, figuring it out, predicting and challenge
seeking) and the ability to work cooperatively
for extended periods.

CCE 180

Professional Development

Covers topics on the care and development
of children for early childhood care personnel,
educators and parents.

CCE 185 (3) N

Physical Education in Early

Childhood Education

Explores the outdoor physical environment for
children in preschools and childcare settings.
Analyze the fundamental motor patterns, the
need for risk and personal confidence, the role
of natural environments in the development of
children and create the ideal physical develop-
ment program for young children.

CCE 195 (3) N

Art for Young Children

Provides the experience of art to children 3
to 8 years old. Explores self-expression in
painting, drawing, clay and collage. Conduct
a series of art classes for children to practice
relating in ways that facilitate the children’s
self-expression in these fundamental media.

CCE 200 (3) N
Children & Nature

Discover the joys of connecting young children
with nature. Nature influences social skills,
enhances learning, fuels imagination, instills
a reverence for the environment and helps
children with sensory integration deficit.

(1-6) N
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CCE 204 2) N

Autism & Related Disorders

Covers aspects of autism spectrum disorder,
including its definition, causes, characteris-
tics, behaviors, diagnosis, current research
and treatments, and hands-on strategies for
working effectively with children on the autism
spectrum.

CCE 232 (4) N
Parent Involvement in

Early Childhood Education

Examines the ways teachers can open them-
selves and the school to include parents as
a part of the learning community. Includes
expectations parents and teachers have for
each other, the tasks parents face in growing
up with their children, assertive and supportive
help, communicating the aims of school in a
democracy and dealing with difficult issues that
affect both school and home, such as abuse,
death and divorce.

CCE 234

Staff Relationships

Covers interpersonal communication skills
needed to function effectively as a contribut-
ing, collaborative, helping staff member in the
workplace, including Early Childhood Education
settings.

(3-4) N

CCE 240 (3) N
Multicultural Dialogues in Early
Childhood Education

Examines the concept of multiculturalism and
how it relates to the ECE classroom. Through
dialogues, readings and projects, students
assess their beliefs, teaching environment and
style in order to identify changes and promote
respect for differences that accompany chil-
dren and families.

CCE 261 (1-6) N
Reading in Early Childhood Education
Individualized program of study relating to
specific problem or content area under faculty
supervision. Credits based on work accom-
plished. Prereq: Permission.

CCE 285 (5) N

The Project Approach

For teachers who have been teaching several
years. Explore how learning objectives assess-
ment and emergent curriculum combine to
foster a creative, personally expressive, co-
active, celebratory curriculum for a democratic
learning community.

CCE 292

Classroom Research

Use the work setting as the environment to
meet the needs of children through social,
motor, cognitive, language and expressive
skills. Under faculty supervision and peer inter-
action, examine quality education. Students will
analyze their current knowledge and actions
in their Early Childhood Education classroom.

(6-12) N

ECONOMICS

ECON 100 (5)

Survey of Economics

Examines basic principles of economics,
determination of national prosperity, income
distribution, the role of government, price
determination, allocation of resources, eco-
nomic systems and market behavior.

ECON 102 (5)

Public Economics & Government

Examines politics, decision-making and current
events of American government through basic
principles of economics. Emphasizes the role
of government related to economic efficiency
within the context of diverse political interests.

ECON& 201 (5) CNS
Micro Economics

(Formerly ECO 200 - Principles of Microeco-
nomics) Covers resource allocation and income
distribution with emphasis on price determina-
tion, production costs and market structures.
Application of economic reasoning to public
issues and business. Fulfills QSR requirement
for A.A. degree. Prereq: MATH 098. Recom-
mended: ENGL& 101 or ENG 101.

ECON& 202 (5)
Macro Economics

(Formerly ECO 201 - Principles of Macroeco-
nomics) Intro to the aggregate measures in the
economy: GDP, unemployment and inflation.
Examines monetary and fiscal policies and
their effects on the interest rate and inflation.
Covers investment, economic activity and the
employment of resources. Fulfills Global Stud-
ies and/or QSR requirement for AA degree.
Prereq: MATH 098 or equivalent.

ECON 298 (1-5)

Special Topics in Economics

Independent study or field work in selected
economics topics under the supervision of
sponsoring faculty. Prereq: Permission.

CN,S

NS

NS

NS

See Updated Course Information at

WWW.SEATTLECOLLEGES.EDU

EDUCATION

EDUC 197,198,199 (2-5) CN
Education Community Service

Volunteer in an educational setting. Prereq:
Permission.

EDUC 200

Peer Tutoring

Tutor training and/or experience. Focus on
tutoring techniques and problems in any set-
ting. For more information contact Humanities
Division at North (206-527-3709) or Central
(206-587-4164); Science and Mathematics
Division at Central (206-587-3858); Allied
Health, Business, Languages & Cultures at
Central (206-344-4347); or the College Trans-
fer Division(s).

EDUCE 202 (5) s

Intro to Education

An introductory course to the Elementary
Education profession. Provides an overview of
the education profession and U.S. educational
system, including historical development,
social foundations, and diversity of educational
institutions. The focus is on the K-8 system.
Other topics include current theories, trends
and issues in education and the community,
roles and responsibilities of teachers, learners,
and other school personnel. Prereq: ENGL 08
or permission.

EDUCE 203 (3)

Exceptional Child

(Formerly CCE 113 - Human Exceptionali-
ties) Emphasizes diversity and a value-based
approach to human exceptionality and disability
using a lifespan view. An historical perspective
covers current trends and practices in early
intervention, special and general education
and life-long supports for individuals with dis-
abilities and their families.

EDUCE 205 (5) C

Intro to Education with Field Experience
(Formerly EDU 206) Intro to K-12 education.
Explores the complexity and dynamics of
today’s K-12 education environment. Includes
suggestions for all-inclusive teaching methods
geared toward the increasingly diverse multi-
ethnic, multi-cultural and multi-lingual student
population. Covers the new federal education
bill, as well as the state of Washington stu-
dent learning goals including the Essential
Academic Learning Requirements (EALRS) for
student learning.
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Common Course Numbering
explanation is on page 177.

EDUC 207 (2) S
Classroom Management,

Planning and Practicum

Provides support and makes links between
classroom learning and field experience in
elementary education. Focuses on classroom
management, planning and broader issues
of teaching and learning through the case
study of teaching, lesson plans, student work,
and other forms of practice. Emphasizes
questioning, observation, and reflection on
weekly class meetings, field observations and
in-class efforts at a school setting. Prereq:
ENGL 098 completion AND either prior comple-
tion/concurrent enroliment in EDUC& 202 or
permission.

EDUC 210 (5) C
Intro to Bilingual Education -
Strategies & Methods

Fundamental principles in the education of sec-
ond language learners. Examines their unique
academic needs and defines effective bilingual
education strategies to address these needs,
including the effects of culture on language
development and content-area instruction.

EDUC 211 (5) C
Intro to Bilingual Education —
History & Theory

Focuses on historical, legislative and sociopo-
litical background, including arguments for and
against bilingual education. Includes a survey
of research in bilingual education program
design and an overview of the organization
and structure of bilingual programs.

EDUC 220 (3) C

Assessing the Bilingual Student —
Consideration for Regular & Special

Ed Teachers

Study of issues teachers must consider
when assessing bilingual students, including
eligibility testing, validity and reliability of
standardized tests, alternative assessment,
pre-assessment procedures and placement of
bilingual students in special education.

EDUC 250 (1-3) C
Paraprofessionals & Teachers: A Partnership
Comprehensive intro to knowledge and skills
needed by paraprofessionals assigned to assist
students in the instructional process and the
teachers with whom they work. Includes roles
and responsibilities of the paraprofessional,
team-building and behavior management.

EDUC 271 (5) C
ESL Reading & Language Arts

Learn methods of assessment, placement
and instruction of ESL students in reading
and language arts. Focuses on instructional
techniques for the literacy level and age of
the ESL student and on integration of reading
and language arts.

EDUC 272 (5) C

Integrating ESL in the Mainstream Classroom
Specifically for the teacher with bilingual and
monolingual students in the same classroom.
Overview of current theories of language acqui-
sition with a focus on practical instructional
strategies. Covers a wide repertoire of strate-
gies drawn from bilingual, ESL and mainstream
methodologies.

EDUC 291 (5-10) C

Using the World as a Classroom

Provides a unique opportunity to earn credit
for various travel/study experiences in an
international setting.

EDUC 298 9) C

ESL Methods for Diverse Language Students
Examines the languages, cultures and diverse
learning styles of limited-English-proficient
(LEP) learners and fosters teacher proficiency
in English as a Second Language (ESL) meth-
ods which respond appropriately to learners’
diverse needs and facilitate their English
language development. Emphasis on com-
municative language teaching.

ELECTRONICS

Sustainable & Conventional Energy &
Control Technology

EEL 201 (5) N
Energy Generation, Conversion

& Sustainability

First of 3-course series covering the principles
of electrical machines (AC and DC rotating
equipment including wind turbine technology)
used in electrical generation and conversion to
mechanical energy. Covers basics of electricity,
magnetism and single-phase circuits. Intro to
three phase circuits and transformers. Prereq:
EET 162.

EEL 202 (5) N

Industrial Motor Controls

Covers methods for controlling (starting, accel-
erating, stopping, reversing) AC and DC motors
using both electromagnetic control devices and
programmable logic controllers (Allen-Bradley
MicroLogiX1000 and SLC-500 line of PLCs.)

EEL 203 (5) N

Industrial Motor Drives

Covers the fundamentals of electric drives for
both DC and AC motors and practical applica-
tions of using a PLC to control an electric drive.

ELECTRONICS TECHNOLOGY

Includes courses in Electronic Engineering
Technology, Biomedical Equipment
Technology, Digital Electronics, Sustainable
& Conventional Energy & Control Technology,
Telecommunication Technology, and
Broadband Technology.

EET 105 (3) N

Intro to Technology

Survey of the field of electronics and tech-
nologies related to electronic occupations
to learn the standards, practices and skills
necessary for employment in electronic-related
occupations.

EET 109
Mathematical Applications
for Circuit Analysis
Overview of basic mathematical applications
for electronic circuit analysis. Includes funda-
mental concepts of operations with numbers,
the metric system, fundamental algebraic
concepts, graphing, exponential and logarith-
mic functions, right angle triangles, basic tr